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01. Letter to Shareholders 

2022 Business report 

With the increase in vaccination rate, sufficient medical and material 
preparations, and under control of the epidemic, taking into account both 
economic development and the normal life of the people, the government has 
taken the challenge of co-existing with the virus. The government announced 
the relaxation of border controls on March 7, 2022, taking the first step in 
unblocking and co-existing. According to statistics from the Tourism Bureau, 
the number of tourists going abroad and visiting Taiwan in 2022 increased by 
311.92% and 537.79% compared with the same period. In 2022, the room 
occupancy rate increased by 14.47% compared with the same period, the 
average room price increased by NT$412, and the total operating income  
increased by 34.97%. Thanks to the efforts of all staff, the company's 
consolidated annual room occupancy rate increased by 12.39%, the average 
room rate increased by NT$998, and the total operating income increased by 
42.19%. 

I. We would like to report our business results for the year 2022 as follows: 

(I) Business Plan Implementation Results 

1. Guest rooms: 

The Company’s consolidated guest room division received 
292,563 visitors in 2022, a increase of 52,625 visitors or 21.93% 
compared to 2021. The room occupancy rate was 71.44% for Château 
Beach Resort, 64.69% for Hotel Château Anping and 47.13% for 
Château Rich Hotel, a subsidiary of the Company. Total revenue for 
the Rooms Division was NT$637,002 thousand, a increase of 
NT$208,288 thousand or 48.58% compared to 2021. 

2. Restaurants: 

The Company’s consolidated restaurant division reported 
revenue of NT$191,119 thousand in 2022, a increase of NT$38,963 
thousand or 25.61% compared to 2021. 

3. Operating Revenue: 

The Company’s consolidated annual revenue for 2022 totaled 
NT$835,940 thousand, a increase of NT$248,022 thousand or 42.19% 
compared to 2021. 

(II) Budget Performance Report: 

There are no public financial predictions for the year 2021, therefore, 
they are not applicable. 

(III) Financial Reporting 

1. Net Assets and Liabilities: 

As of December 31, 2022, the Company had total consolidated 
assets of NT$2,786,229 thousand, total consolidated liabilities of 
NT$736,962 thousand, or 26.45% of total assets, and total consolidated 
equity of NT$2,049,267 thousand, or 73.55% of total consolidated assets. 
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2. Profit and Loss: 

In 2022, the Company’s consolidated operating and non-operating 
revenues amounted to NT$853,537 thousand, consolidated operating 
and non-operating expenses amounted to NT$667,323 thousand, and 
consolidated net income before tax amounted to NT$186,214 thousand. 

(IV) Financial Income and Expenses and Profitability 

Item 2022 2021 

Operating revenue 835,940 587,918 

Operating margin 434,904 219,716 

Net profit or loss 148,732 15,537 

(V) Research Development Status: Not applicable. 

II. Outline of 2023 business plan and future development strategy 

Starting from the blue brimless ocean of Kenting, the bright sunshine 
has nurtured the friendly character of Château Hotels & Resorts conveying 
a touching feel. In 2018, the company launched a new brand “Hotel 
Chateau”, with the main axis of “roaming around the new city with you”, 
providing all travelers with a “comfortable, enjoyable and friendly” 
accommodation experience. The first stop is located in Tainan Castle Town, 
which is full of history, culture and humanity. The hotel combines the 
leisure atmosphere of the Château Hotels & Resorts with the cultural and 
scenic features of Castle Town to create 104 comfortable rooms, diversified 
dining spaces and new living complexes, fusing humanity and fashion, 
and sensing the new experience of multi-level energy-saving and carbon-
reducing green energy. 

In addition to adding the ancient city of Tainan and culinary tours to 
provide more diversified choices for our guests, our company continues to 
make efforts to combine the local characteristics of culture and natural 
resources by participating in the special activities in Kenting organized by 
the Kenting National Park Administration and cooperating with various 
community development associations in Hengchun to promote eco-
tourism itineraries; we also actively cooperate with the Pingtung Forestry 
Administration of the Pingtung County Forestry Bureau to promote the 
special ecology of the Hengchun Peninsula and In the promotion of eco-
education policy. Through the Shuangliu Nature Education Center of the 
Forestry Bureau, we integrate the ecological and humanistic environment, 
conduct eco-tourism study activities, train internal lecturers, and promote 
environmental and ecological conservation; actively use “tourism” as an 
“integration platform”, and strengthen the results of cross-region and 
cross-industry integration links through cross-region, integration, linkage, 
and alliance, and develop in-depth value-added tourism. 

In order to receive tourists with a new look, the subsidiary, Château 
Rich Hotel, has been renovated in 2021 and is scheduled to open in the 
third quarter of 2023. Mainly for the renovation of the guest rooms, 
addition of the bakery department, the coffee bar and the recreation room 
(gym). The number of rooms has been increased from 54 to 93 and 61 beds 
have been added for backpackers, offering a wide range of rooms at low, 
medium and high prices. In order to increase the added value of the hotel 
and the source of revenue from food and beverage, a bakery department, 
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a coffee bar and a recreation room (gym) are planned to be added, hoping 
that the hotel will become the first choice when left off at Tainan Railway 
Station (Tainan Chihkan Cultural Zone) in the future. 

III. The effect on the company from external competitive environment, 
regulatory environment and overall business environment 

According to the latest forecast released by the Taiwan Economic 
Research Institute (TEI) in January 2023, the domestic economic growth 
rate in 2023 was 2.58%. Due to the impact of mutant virus, Russia-Ukraine 
war, high inflation and climate change, domestic interest rates have been 
raised several times to combat inflation, and the weakening economic 
growth will continue until 2024. Fortunately, the scale of the government's 
public construction budget is at a record high, coupled with the strong 
private consumption, and benefiting from the continuous relaxation of 
domestic epidemic prevention control measures and the opening of 
borders, Chinese consumption is expected to increase significantly. 

IV. Future Development Strategy 

On the basis of sustainable development and SDGs, sustainable 
tourism has become one of the key themes. The tourism industry is 
known as a no-smoke industry, but before the epidemic, the dense flow 
of travelers and rapid growth also caused carbon emissions and various 
environmental pollution. When the epidemic is becoming normal and the 
world's borders are gradually opening up, sustainable tourism is once 
again being valued. 

We believe that the most important value of sustainability is the 
mentality and behavior that can be imagined for the future, and it is also 
a gift that you and I can leave behind. In order to cooperate with the 
government's people-oriented and create a balanced development of 
LOHAS home, we experience local culture and food through in-depth 
tourism. It is hoped that through local tourism, ecotourism and green 
tourism, re-empowering tourism will become a positive action. 

In the future, while striving to generate greater profits, the company 
will continue to uphold the spirit of giving back to the community by 
participating in community development and charity-related activities. 
We believe that with the efforts of our management team, we will be able 
to achieve our goals. Once again, we thank our shareholders for their 
long-term support and guidance. 
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02. Company Profile 

2.1. Date of Incorporation: Sep. 27, 1995 

2.2. Company History: Major Milestones of the Company and its Subsidiaries 

 

YEAR MILESTONES 

SEP. 1995 Established JinHai Development Co., Ltd., invested in the operation 
of leisure and recreation industry and facility. 

DEC. 1995 Obtained the right of management from Forestry Bureau for the 
Coastal Area in Kenting Forest Recreation Area. 

MAY 1998 Established Pingtung Branch Company to carry out the renovation 
construction for Phase 1 in Coastal Area, Kenting Forest Recreation 
Area, Forestry Bureau; that is, currently it is the Château Beach 
Resort Kenting. 

OCT. 1998 Château Beach Resort Kenting had officially opened to the public 
and operated. 

APR. 1999 Reported to Forestry Bureau for the development and planning for 
the Coastal Area in Kenting Forest Recreation Area Phase II. 

JUN. 2002 Completed the modification of original Kenting Bathing Beach, and 
operated as the Chantilly Beach Resort and Dawan Bathing Beach.                                                                                                                                                                                             

JUL. 2003 Completed the guest rooms and recreation facilities (swimming poor 
for adults, spa pools, beach bar and BBQ area) of No. 2 Hall 
(Marbella Hall) for Château Beach Resort Kenting. 

SEP. 2005 Building No. 3 Hall (Positano Hall) for Château Beach Resort 
Kenting. 

MAR. 2006 Tourism and Recreation Area in front of Margaret Temple 
completed and in operation. 

JAN. 2007 Company name has changed from “JinHai Development Co., Ltd.” 
into “Château International Development Co., Ltd.”. 

FEB. 2007 Château Beach Resort Kenting 3rd Hall (Positano Hall) completed 
and in operation officially. 

AUG. 2009 Securities and Futures Bureau, Financial Supervisory Commission, 
Executive Yuan, granted this company’s stock to be listed publicly. 

SEP. 2009 Taipei Exchange granted this company’s stock to be trading at 
emerging stock market, and officially listed on September 17. 

JAN. 2012 Taiwan Stock Exchange and Financial Supervisory Commission, 
Executive Yuan had granted and approved this Company to be listed 
publicly. 

MAR. 2012 This Company’s stock has officially traded in the public market. 

AUG. 2012 Obtained SGS QualiCert Service Quality Certification Tag. 
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YEAR MILESTONES 

OCT. 2012 Château Beach Resort Kenting has received the honor of “5-star 
Hotel Certification”, the top notch tourist hotels, from Taiwan 
Tourism Bureau. 

APR. 2018 Hotel Château Anping opened to the public and operated. 

JUL. 2018 The Company acquires a majority of director seats of Fulang, and 
thus, has substantive control over the Company and is included in 
the compilation of the Chateau’s consolidated statements. 

JUN. 2019 Château Beach Resort Kenting has received the honor of “5-star 
Hotel Certification”, the top notch tourist hotels, from Taiwan 
Tourism Bureau. 

 

2.3.Merger and acquisition activities; strategic investments in affiliated enterprises; 

corporate reorganization during the most recent fiscal year as well as the current 

fiscal year up to the date of publication of the annual report: None. 

2.4.Instances in which a major quantity of shares belonging to directors, supervisors, 

or shareholders holding greater than a 10 percent stake in the company is 

transferred or otherwise changes hands during the most recent fiscal year as well 

as the current fiscal year up to the date of publication of the annual report: None. 

2.5.Any change in managerial control; any material change in operating methods or 

type of business; and any other matters of material significance that could affect 

shareholders’ equity during the most recent fiscal year as well as the current fiscal 

year up to the date of publication of the annual report: None. 
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03. Corporate Governance Report 

3.1 Organization Structure 

(I) Organizational Chart: 

 

 

Hotel Château Anping Château Beach Resort Kenting General Managing Department 

Compensation Committee 

Audit Committee 

The Board of Directors 

Shareholders Meeting 

Chairman Chief Secretary 

General Manager 
General Manager’s 
Office  

Customer Service 

Public Relations 

Pingtung Branch ⚫ Tainan Branch 
⚫ Cheng Shi Bai Huì Branch 
⚫ Cheng Zhi Cheng Yue Branch 

⚫ Financial  
⚫ Administrative 
⚫ Asset Development 
⚫ Marketing 
⚫ Business 

Auditing Office 
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(II) Major Corporate Functions: 

Department Functions 

General Manager’s 

Office 

1. Decision-making management of company-wide operation 

strategy and direction. 

2. Company-wide medium- and long-term development 

planning, integration and promotion. 

3. Supervision of company-wide operation management and 

overall business performance achievement. 

Business Managing 

Department 

1. Responsible for business promotion and customer service in 

each region, market information and competitor information 

collection, sales target setting and sales forecast planning. 

2. Responsible for international business development, foreign 

visitor reception and wedding business development. 

Asset Development 

Managing 

Department 

1. Coordinate and manage the acquisition, disposal, 

revitalization and leasing of the Company’s land and building 

assets. 

2. Coordinate and manage the planning, design, tendering and 

construction management of the company’s new construction 

projects. 

3. Responsible for all of the company’s public construction 

projects involving government and private participation. 

Marketing 

Planning 

Department 

1. Corporate brand image planning and enhancement. 

2. Planning, integration, coordination and execution of 

company-wide marketing planning strategies and 

performance evaluation. 

3. Planning and integration of company-wide advertising and 

publicity related business. 

Administrative 

Managing 

department 

1. Procurement: 

(1) Company-wide procurement management system 

development and integration. 

(2) Large-scale renovation, major equipment renewal 

projects and bulk materials and other project 

procurement operations. 

(3) Supervise and manage the planning, execution and 

evaluation of procurement business of each branch. 

2. Human Resources: 

(1) Development, analysis and management of personnel, 

education and labor management systems. 

(2) Supervise and manage the operation of the personnel 

units of each branch. 

3. Information: 

(1) Establish company-wide strategies for information 

security and orderly use of information. 

(2) Plan the most suitable information solutions in line with 

the company’s development strategy. 

(3) Supervise and manage the operation of the information 

units of each branch. 
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Department Functions 

Financial Managing 

Department 

1. Financial Management: 

(1) Planning, implementation and evaluation of company-

wide accounting and financial management system. 

(2) Financial tax planning and reporting. 

(3) Manage company-wide budgeting, expense control, 

accounting and reporting compilation and tracking 

analysis. 

(4) Supervise and manage the execution of the accounting 

department of each branch. 

(5) Analysis and comparison of capital deployment and fund 

raising tools and their implementation. 

2. Shareholders’ meeting management and shareholder services. 

3. Operations of Functional Committees: 

(1) Manage the operation of the Board of Directors. 

(2) Manage the operation of Remuneration Committee. 

(3) Manage the operation of Audit Committee. 

Auditing Office 

1. Audit of the company-wide internal control system and its 

actual implementation. 

2. Assess internal control and operational deficiencies, and 

propose solutions for on-site improvement. 

3. Reasonably ensure the continuous and effective 

implementation of the internal control system. 

4. Report on audits and deficiencies to the Board of Directors. 

Customer 

Service Center 

1. Conduct customer satisfaction surveys and statistics, and 

compile and forward them to each responsible unit. 

2. Customer feedback and customer relationship management. 

Public Relations 

Office 

1. Planning and execution of public relations activities. 

2. Development and establishment of government, industry, 

associations, societies and media. 

3. Press release writing and media benefits tracking and collation. 

 

-8-



-9-



-10-



-11-



2
. 

M
aj

o
r 

sh
ar

eh
o
ld

er
s 

o
f 

th
e 

in
st

it
u
ti

o
n
al

 s
h
ar

eh
o
ld

er
s:

 

 

T
ab

le
 1

: 
M

aj
o
r 

sh
ar

eh
o
ld

er
s 

o
f 

th
e 

in
st

it
u
ti

o
n
al

 s
h
ar

eh
o
ld

er
s 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

A
p
ri

l 
0
1
, 

2
0
2
3
 

N
am

e 
o

f 
th

e 
In

st
it

u
ti

o
n

al
 S

h
ar

eh
o

ld
er

s 
(N

o
te

 1
) 

M
aj

o
r 

sh
ar

eh
o

ld
er

s 
o

f 
th

e 
in

st
it

u
ti

o
n

al
 s

h
ar

eh
o

ld
er

s 
(N

o
te

 2
) 

G
u

an
ti

an
 I

n
v

es
tm

en
t 

D
ev

el
o

p
m

en
t 

C
o

.,
 L

td
. 

Q
u

in
ta

in
 S

te
el

 C
o

.,
 L

td
. 

Z
h

o
n

g
x

in
 D

ev
el

o
p

m
en

t 
C

o
.,
 L

td
. 

C
h

in
a 

S
te

el
 C

o
rp

o
ra

ti
o

n
 (

9
9

.9
9

%
) 

H
si

n
-s

h
ih

 T
ex

ti
le

 C
o

.,
 L

td
. 

P
o

ly
d

o
 I

n
v

es
tm

en
t 

C
o

.,
 L

td
.(

6
7

.7
2

%
),

 G
u

an
ti

an
 I

n
v

es
tm

en
t 

D
ev

el
o

p
m

en
t 

C
o

.,
 L

td
.(

9
.7

7
%

) 

Z
h

o
n

g
ji

a 
In

te
rn

at
io

n
al

 I
n
v

es
tm

en
t 

C
o

.,
 L

td
. 

C
M

C
 M

ag
n

et
ic

s 
C

o
rp

o
ra

ti
o

n
 (

1
0

0
.0

0
%

) 

N
o

te
 1

: 
T

h
e 

re
g

is
tr

at
io

n
 i

n
fo

rm
at

io
n

 o
n

 t
h
e 

sh
ar

eh
o

ld
er

s’
 r

o
st

er
 o

f 
th

e 
C

o
m

p
an

y
 a

s 
o

f 
th

e 
la

st
 c

lo
si

n
g

 d
at

e 
(2

0
2
3

/4
/1

).
 
 

N
o

te
 2

: 
T

h
e 

so
u

rc
e 

o
f 

th
e 

in
fo

rm
at

io
n
 i

s 
th

e 
2

0
2
1

 a
n
n

u
al

 r
ep

o
rt

 o
f 

th
e 

co
rp

o
ra

te
 s

h
ar

eh
o
ld

er
 o

r 
th

e 
co

m
p
an

y
 r

eg
is

tr
at

io
n

 i
n

fo
rm

at
io

n
 o

f 
th

e 
D

ep
ar

tm
en

t 
o

f 
C

o
m

m
er

ce
, 
M

in
is

tr
y

 o
f 

E
co

n
o
m

ic
 A

ff
ai

rs
. 

T
ab

le
 2

: 
M

aj
o
r 

sh
ar

eh
o
ld

er
s 

o
f 

th
e 

C
o
m

p
an

y
’s

 m
aj

o
r 

in
st

it
u
ti

o
n
al

 s
h
ar

eh
o
ld

er
s 

A
p
ri

l 
0
1
, 

2
0
2
3
 

N
am

e 
o

f 
In

st
it

u
ti

o
n

al
 S

h
ar

eh
o
ld

er
s 

M
aj

o
r 

sh
ar

eh
o

ld
er

s 
o

f 
th

e 
ju

ri
st

ic
 p

er
so

n
s 

 

Q
u

in
ta

in
 S

te
el

 C
o

.,
 L

td
. 

P
o

ly
d

o
 I

n
v

es
tm

en
t 

C
o

.,
 L

td
. (

1
5

.5
7

%
),

 C
o

n
co

rd
 I

n
te

rn
at

io
n
al

 S
ec

u
ri

ti
es

 C
o

.,
 L

td
. 

(9
.8

4
%

),
 T

ai
w

an
 s

te
el

 c
o

.,
 L

td
. 

(8
.7

4
%

),
 A

sa
h

i 
E

n
te

rp
ri

se
s 

C
o

rp
. 

(5
.4

2
%

),
 C

h
at

ea
u
 I

n
te

rn
at

io
n

al
 D

ev
el

o
p
m

en
t 

C
o

m
p

an
y

 L
im

it
ed

 (
4

.0
3

%
),

 C
h

ia
 

C
h

i 
S

d
ry

 E
n

te
rp

ri
se

 C
o

.,
 L

td
. 
(3

.4
5

%
),

 C
H

E
N

, 
C

H
U

N
G

-H
S

IE
N

 (
3

.2
4

%
),

 C
H

E
N

, 
S

IE
-T

O
N

G
 (

1
.8

4
%

),
 C

H
E

N
, 

M
I-

JY
U

A
N

 (
1

.8
1

%
),

 S
Y

U
E

, 
N

IA
N

-J
H

E
N

 (
1

.6
5

%
) 

-12-



N
am

e 
o

f 
In

st
it

u
ti

o
n

al
 S

h
ar

eh
o
ld

er
s 

M
aj

o
r 

sh
ar

eh
o

ld
er

s 
o

f 
th

e 
ju

ri
st

ic
 p

er
so

n
s 

C
h

in
a 

S
te

el
 C

o
rp

o
ra

ti
o

n
 

M
in

is
tr

y
 o

f 
E

co
n

o
m

ic
 A

ff
ai

rs
 (

2
0

%
),

 E
m

p
lo

y
ee

’s
 S

to
ck

 T
ru

st
 o

f 
C

h
in

a 
S

te
el

 C
o

rp
o

ra
ti

o
n

 u
n

d
er

 t
h

e 
cu

st
o

d
y

 o
f 

M
eg

a 
In

te
rn

at
io

n
al

 
C

o
m

m
er

ci
al

 
B

an
k

 
C

o
.,

 
L

td
. 

(2
.5

3
%

),
 
F

u
b

o
n

 
L

if
e 

In
su

ra
n

ce
 
C

o
.,
 
L

td
 
(2

.5
0

%
),

 
T

ra
n

sg
lo

ry
 

In
v

es
tm

en
t 

C
o

rp
o
ra

ti
o

n
 

(1
.6

3
%

),
 

L
ab

o
r 

P
en

si
o

n
 

F
u

n
d
 

(1
.4

7
%

),
 

L
ab

o
r 

R
et

ir
em

en
t 

F
u

n
d

 
(1

.1
0

%
),

 
V

an
g
u

ar
d
 

E
m

er
g

in
g

 M
ar

k
et

s 
S

to
ck

 I
n

d
ex

 F
u

n
d

 u
n
d

er
 t

h
e 

cu
st

o
d

y
 o

f 
JP

 M
o

rg
an

 C
h

as
e
 B

an
k

 N
.A

. 
T

ai
p

ei
 B

ra
n

ch
 (

1
.0

8
%

),
 

W
in

n
in

g
 I

n
v

es
tm

en
t 

C
o

rp
o

ra
ti

o
n

 (
1

.0
1

%
),

 V
an

g
u

ar
d

 T
o

ta
l 

In
te

rn
at

io
n

al
 S

to
ck

 I
n

d
ex

 F
u

n
d
 u

n
d

er
 t

h
e 

cu
st

o
d
y

 o
f 

JP
 

M
o

rg
an

 C
h

as
e 

B
an

k
 N

.A
. 
T

ai
p

ei
 B

ra
n

ch
 (

1
.0

1
%

),
 P

u
b

li
c 

S
er

v
ic

e 
P

en
si

o
n

 F
u

n
d
 M

an
ag

em
en

t 
B

o
ar

d
 (

0
.7

4
%

) 

P
o

ly
d

o
 I

n
v

es
tm

en
t 

C
o

.,
 L

td
. 

S
H

IH
, 

Y
U

-H
U

I 
(2

1
.5

1
%

),
 

Ji
ay

u
an

 
In

v
es

tm
en

t 
D

ev
el

o
p
m

en
t 

C
o

.,
 

L
td

. 
(1

5
.3

4
%

),
 

C
H

E
N

, 
C

H
U

N
G

-H
S

IE
N

 

(1
5

.1
3

%
),

 
C

H
E

N
, 

P
IN

-C
H

U
N

 
(1

1
.6

0
%

),
 

C
H

E
N

, 
M

I-
JY

U
A

N
(1

1
.3

5
%

),
 

S
Y

U
E

, 
N

IA
N

-J
H

E
N

(5
.5

6
%

),
 

C
H

E
N

,S
IE

-T
O

N
G

 
(4

.7
4

%
),

 
Q

u
in

ta
in

 
S

te
el

 
C

o
.,

 
L

td
. 

(4
.4

7
%

),
 

C
h

ia
 

C
h

i 
S

d
ry

 
E

n
te

rp
ri

se
 

C
o

.,
 

L
td

.(
2

.4
8

%
),

 

D
E

N
G

,C
H

U
N

-X
IA

N
G

 (
2

.0
4
%

) 

G
u

an
ti

an
 I

n
v

es
tm

en
t 

D
ev

el
o

p
m

en
t 

C
o

.,
 L

td
. 

Q
u

in
ta

in
 S

te
el

 C
o

.,
 L

td
. 

(1
0

0
.0

0
%

) 

C
M

C
 M

ag
n

et
ic

s 
C

o
.,

 L
td

. 

W
E

N
G

, 
M

IN
G

-H
S

IE
N

 (
7

.9
4
%

),
 Y

A
N

G
, 

L
I-

JU
N

G
 (

2
.5

5
%

),
 C

o
n

co
rd

 I
n

te
rn

at
io

n
al

 S
ec

u
ri

ti
es

 C
o

.,
 L

td
. 

(2
.5

3
%

),
 

JP
M

o
rg

an
 C

h
as

e 
B

an
k

 i
n

 c
u

st
o

d
y

 o
f 

JP
 M

o
rg

an
 C

o
.,

 L
td

 I
n

v
es

tm
en

t 
A

cc
o

u
n

t 
(1

.5
9

%
),

 T
sa

i,
 R

u
ei

-R
o

n
g

 (
1

.3
3

%
),

 

JP
M

o
rg

an
 C

h
as

e 
B

an
k

 N
.A

.,
 T

ai
p

ei
 B

ra
n

ch
 i

n
 c

u
st

o
d
y

 f
o
r 

V
an

g
u

ar
d

 T
o

ta
l 

In
te

rn
at

io
n

al
 S

to
ck

 I
n

d
ex

 F
u

n
d
 (

1
.2

2
%

),
 
 

JP
M

o
rg

an
 C

h
as

e 
B

an
k

 N
.A

. 
E

sc
ro

w
 A

d
v

an
ce

d
 S

ta
rl

ig
h

t 
A

d
v

an
ce

d
 A

g
g
re

g
at

e 
In

te
rn

at
io

n
al

 S
h

ar
e 

In
d

ex
 (

1
.1

4
%

),
 

 

C
it

ib
an

k
 i

n
 c

u
st

o
d

y
 o

f 
P

o
lu

n
in

 E
m

er
g

in
g

 M
ar

k
et

s 
F

u
n

d
 I

n
v

es
tm

en
t 

A
cc

o
u

n
t 

(0
.9

5
%

),
 Y

A
N

G
, 

Y
A

-H
S

IU
 (

0
.8

3
%

),
 

C
it

i 
(T

ai
w

an
) 

C
o

m
m

er
ci

al
 B

a
n

k
 T

ru
st

 D
F
A

 I
n

v
es

tm
en

t 
D

iv
er

si
fi

ed
 G

ro
u

p
 (

0
.5

8
%

) 
 

N
o

te
: 

T
h

e 
so

u
rc

e 
o

f 
th

e 
in

fo
rm

at
io

n
 i

s 
th

e 
2

0
2
1

 a
n

n
u

al
 r

ep
o

rt
 o

f 
th

e 
co

rp
o

ra
te

 s
h

ar
eh

o
ld

er
 o

r 
th

e 
co

m
p

an
y

 r
eg

is
tr

at
io

n
 i

n
fo

rm
at

io
n

 o
f 

th
e 

D
ep

ar
tm

en
t 

o
f 

C
o

m
m

er
ce

, 
M

in
is

tr
y

 o
f 

E
co

n
o
m

ic
 A

ff
ai

rs
. 

-13-



3
. 

In
fo

rm
at

io
n

 o
n

 D
ir

ec
to

rs
 (

2
):

 

(1
) 

P
ro

fe
ss

io
n

al
 q

u
al

if
ic

at
io

n
s 

o
f 

d
ir

ec
to

rs
 a

n
d

 i
n

d
ep

en
d

en
ce

 o
f 

in
d

ep
en

d
en

t 
d

ir
ec

to
rs

 
 

 
 

 
 
 
 

 
 

 
 

 
 
 

 
 
 

 
 
 

 
 
 

 
 
 

 
 
 

 
 

 
 

 
 

 
 
 

 
A

p
ri

l 
0

1
, 
2

0
2
3

 

 
 
 
 

 
 
 

 
C

ri
te

ri
a 

N
am

e 

P
ro

fe
ss

io
n

al
 q

u
al

if
ic

at
io

n
s 

an
d

 e
x
p

er
ie

n
ce

 
In

d
ep

en
d

en
ce

 s
it

u
at

io
n

 

N
u

m
b
er

 o
f 

O
th

er
 P

u
b
li

c 

C
o

m
p

an
ie

s 
in

 W
h

ic
h
 t

h
e 

In
d

iv
id

u
al

 i
s 

C
o
n

cu
rr

en
tl

y
 

S
er

v
in

g
 a

s 
an

 I
n

d
ep

en
d

en
t 

D
ir

ec
to

r 

D
ir

ec
to

r:
 G

u
an

ti
an

 

In
v

es
tm

en
t 

D
ev

el
o
p

m
en

t 
C

o
.,

 
L

td
. 

R
ep

re
se

n
ta

ti
v
e:

 
C

H
E

N
, 

S
IE

-T
O

N
G

 

1
. E

x
p

er
ti

se
: 

B
o
ar

d
 L

ea
d
er

sh
ip

 E
x

p
er

ie
n
ce

, 
P

ro
fe

ss
io

n
al

 (
C

o
m

m
er

ci
al

),
 R

el
ev

an
t 

in
d

u
st

ry
 

ex
p

er
ie

n
ce

 (
re

ta
il

/s
ec

u
ri

ti
es

 f
in

an
ce

) 
2

. E
d
u

ca
ti

o
n

: 
D

ep
ar

tm
en

t 
o

f 
B

u
si

n
es

s 
A

d
m

in
is

tr
at

io
n

, 
K

u
o

ch
i 

V
o
ca

ti
o

n
al

 
H

ig
h
 

S
ch

o
o

l 
o

f 

C
o

m
m

er
ce

 a
n
d

 T
ec

h
n
o

lo
g

y
 

3
. E

x
p

er
ie

n
ce

: 
D

ir
ec

to
r,

 C
h
ia

 C
h

i 
S

d
ry

 E
n

te
rp

ri
se

 C
o

.,
 L

td
. 

4
. M

ai
n
 p

o
si

ti
o
n

s 
in

 t
h

e 
g

ro
u
p

: 
C

h
ai

rm
an

, 
C

h
at

ea
u

 I
n

te
rn

at
io

n
al

 D
ev

el
o
p

m
en

t 
C

o
m

p
an

y
 L

im
it

ed
, 

C
h
ai

rm
an

, 
F

u
 L

an
g

 D
ev

el
o
p

m
en

t 
C

o
.,
 L

td
. 

5
. O

th
er

 m
ai

n
 d

u
ti

es
: 

D
ir

ec
to

r,
 C

h
ia

 C
h

i 
S

d
ry

 E
n
te

rp
ri

se
 C

o
.,
 L

td
. 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

 

T
h

e 
C

h
ai

rm
an

 o
f 

th
e 

B
o

ar
d

, 
C

H
E

N
, 
S

IE
-T

O
N

G
, 

is
 r

el
at

ed
 t

o
 t

h
e 

D
ir

ec
to

r,
 C

H
E

N
, 
C

H
U

N
G

-H
S

IE
N

, 
C

H
E

N
, 

P
IN

-C
H

U
N

, 
an

d
 t

h
e 

re
p

re
se

n
ta

ti
v

e 
o

f 
th

e 
D

ir
ec

to
r,

 H
si

n
-s

h
ih

 T
ex

ti
le

 C
o

.,
 L

td
. 
C

H
E

N
, 

P
IN

-C
H

U
N

, 
as

 f
ir

st
-d

eg
re

e 
re

la
ti

v
es

. 

0
 

D
ir

ec
to

r:
 G

u
an

ti
an

 

In
v

es
tm

en
t 

D
ev

el
o
p

m
en

t 
C

o
.,

 

L
td

. 

R
ep

re
se

n
ta

ti
v
e:

 
Y

O
U

, 
G

U
O

-F
A

N
G

 

1
. E

x
p

er
ti

se
: 

P
ro

fe
ss

io
n

al
 (

G
o
v

er
n

m
en

t 
R

el
at

io
n

s)
 

2
. E

d
u

ca
ti

o
n

: 
M

as
te

rs
’ 

D
eg

re
e,

 N
ew

 Y
o

rk
 I

n
st

it
u

te
 o

f 
T

ec
h
n
o

lo
g
y

 

3
. E

x
p

er
ie

n
ce

: 
C

o
n

fi
d

en
ti

al
 S

ec
re

ta
ry

 o
f 

C
h

ai
rm

an
, 
T

ai
w

an
 P

o
w

er
 C

o
m

p
an

y
 

4
. M

ai
n
 p

o
si

ti
o

n
s 

in
 t

h
e 

g
ro

u
p

: 
E

x
ec

u
ti

v
e 

D
ir

ec
to

r,
 C

h
at

ea
u
 I

n
te

rn
at

io
n
al

 D
ev

el
o
p

m
en

t 
C

o
m

p
an

y
 

L
im

it
ed

 

5
. O

th
er

 m
ai

n
 d

u
ti

es
: 

D
ir

ec
to

r,
 L

u
x

e 
G

re
en

 E
n
er

g
y
 T

ec
h
n

o
lo

g
y

 C
o
.,

 L
td

. 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

 
0
 

D
ir

ec
to

r:
 C

H
E

N
, 

C
H

U
N

G
-H

S
IE

N
 

1
. E

x
p

er
ti

se
: 

B
o

ar
d

 
L

ea
d

er
sh

ip
 

E
x

p
er

ie
n
ce

, 
P

ro
fe

ss
io

n
al

 
(C

o
m

m
er

ci
al

),
 

R
el

ev
an

t 
in

d
u

st
ry

 
ex

p
er

ie
n
ce

 (
re

ta
il

/ 
se

cu
ri

ti
es

 f
in

an
ce

/ 
st

ee
l)

 

2
. E

d
u

ca
ti

o
n

: 
D

ep
ar

tm
en

t 
o

f 
E

co
n

o
m

ic
s,

 U
n
iv

er
si

ty
 o

f 
C

al
if

o
rn

ia
, 

E
M

B
A

, 
N

at
io

n
al

 C
h
en

g
 K

u
n
g
 

U
n

iv
er

si
ty

 
3

. E
x
p

er
ie

n
ce

: 
D

ep
u

ty
 G

en
er

al
 M

an
ag

er
, 

Q
u
in

ta
in

 S
te

el
 C

o
.,
 L

td
. 

4
. M

ai
n

 p
o

si
ti

o
n

s 
in

 t
h
e 

g
ro

u
p
: 

D
ep

u
ty

 C
h
ai

rm
an

, 
C

h
at

ea
u

 I
n

te
rn

at
io

n
al

 D
ev

el
o

p
m

en
t 

C
o

m
p

an
y

 

L
im

it
ed

, 
D

ep
u
ty

 C
h

ai
rm

an
, 

Q
u

in
ta

in
 S

te
el

 C
o
.,

 L
td

. 
5

. O
th

er
 m

ai
n
 d

u
ti

es
: C

h
ai

rm
an

, 
W

is
e 

C
o

.,
 L

td
.,
 C

h
ai

rm
an

, A
sa

h
i 

E
n
te

rp
ri

se
s 

C
o

rp
. 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

 

T
h

e 
C

h
ai

rm
an

 o
f 

th
e 

B
o

ar
d

, 
C

H
E

N
, 
S

IE
-T

O
N

G
, 

is
 r

el
at

ed
 t

o
 t

h
e 

D
ir

ec
to

r,
 C

H
E

N
, 
C

H
U

N
G

-H
S

IE
N

, 
C

H
E

N
, 

P
IN

-C
H

U
N

, 
an

d
 t

h
e 

re
p

re
se

n
ta

ti
v

e 
o

f 
th

e 
D

ir
ec

to
r,

 H
si

n
-s

h
ih

 T
ex

ti
le

 C
o

.,
 L

td
. 
C

H
E

N
, 

P
IN

-C
H

U
N

, 
as

 f
ir

st
-d

eg
re

e 
re

la
ti

v
es

. 

0
 

D
ir

ec
to

r:
 Z

h
o
n
g

x
in

 

D
ev

el
o
p

m
en

t 
C

o
.,

 

L
td

. 
R

ep
re

se
n

ta
ti

v
e:

 

C
H

A
N

G
, 

H
U

E
I-

R
U

 
 1

. E
x
p

er
ti

se
: 

R
ei

n
v

es
tm

en
t 

an
d

 r
ea

l 
es

ta
te

 d
ev

el
o

p
m

en
t,

 P
ro

fe
ss

io
n

al
 (

C
o

m
m

er
ci

al
/ 

A
cc

o
u

n
ti

n
g

),
 

R
el

ev
an

t 
in

d
u

st
ry

 e
x
p

er
ie

n
ce

 (
re

in
v

es
tm

en
t 

/ 
re

al
 e

st
at

e 
d

ev
el

o
p

m
en

t)
 

2
. E

d
u

ca
ti

o
n

: 
D

ep
ar

tm
en

t 
o

f 
B

u
si

n
es

s 
A

d
m

in
is

tr
at

io
n
, 

N
at

io
n

al
 C

h
en

g
 K

u
n
g

 U
n

iv
er

si
ty

 
3

. E
x
p

er
ie

n
ce

: 
A

d
m

in
is

tr
at

o
r,

 M
an

ag
em

en
t 

D
iv

is
io

n
, 

Z
h

o
n
g

x
in

 D
ev

el
o
p

m
en

t 
C

o
.,

 L
td

. 

4
. M

ai
n
 p

o
si

ti
o
n

s 
in

 t
h

e 
g

ro
u
p

: 
D

ir
ec

to
r,

 C
h

at
ea

u
 I

n
te

rn
at

io
n

al
 D

ev
el

o
p

m
en

t 
C

o
m

p
an

y
 L

im
it

ed
 

5
. O

th
er

 m
ai

n
 d

u
ti

es
: 

S
u
p

er
v

is
o

r,
 Z

h
o
n

g
x

in
 J

ap
an

 C
o

.,
 L

td
.,

 D
ir

ec
to

r,
 B

u
si

n
es

s 
P

la
n
n

in
g
 D

iv
is

io
n

, 
Z

h
o

n
g
x

in
 D

ev
el

o
p

m
en

t 
C

o
.,

 L
td

.,
 C

h
ie

f 
F

in
an

ci
al

 O
ff

ic
er

, 
K

H
H

 A
re

n
a 

C
o

rp
o

ra
ti

o
n

 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

 
0
 

-14-



 
 
 
 

 
 
 

 
C

ri
te

ri
a 

N
am

e 

P
ro

fe
ss

io
n

al
 q

u
al

if
ic

at
io

n
s 

an
d

 e
x
p

er
ie

n
ce

 
In

d
ep

en
d

en
ce

 s
it

u
at

io
n

 

N
u

m
b
er

 o
f 

O
th

er
 P

u
b
li

c 

C
o

m
p

an
ie

s 
in

 W
h

ic
h
 t

h
e 

In
d

iv
id

u
al

 i
s 

C
o
n

cu
rr

en
tl

y
 

S
er

v
in

g
 a

s 
an

 I
n

d
ep

en
d

en
t 

D
ir

ec
to

r 

D
ir

ec
to

r:
 C

H
E

N
, 

P
IN

-C
H

U
N

 

1
. E

x
p

er
ti

se
: 

P
ro

fe
ss

io
n

al
 (

C
o

m
m

er
ci

al
),

 R
el

ev
an

t 
in

d
u
st

ry
 e

x
p

er
ie

n
ce

 (
re

ta
il

/s
ec

u
ri

ti
es

 f
in

an
ce

) 

2
. E

d
u

ca
ti

o
n

: 
D

ep
ar

tm
en

t 
o

f 
P

o
li

ti
ca

l 
S

ci
en

ce
s,

 
N

at
io

n
al

 
C

h
en

g
 

K
u

n
g
 

U
n
iv

er
si

ty
, 

M
B

A
, 

U
n

iv
er

si
ty

 o
f 

S
an

 F
ra

n
ci

sc
o

 
3

. E
x
p

er
ie

n
ce

: 
F

u
tu

re
s 

D
ep

ar
tm

en
t,

 C
o
n
co

rd
 I

n
te

rn
at

io
n
al

 S
ec

u
ri

ti
es

 C
o
.,

 L
td

. 

4
. M

ai
n

 p
o

si
ti

o
n

s 
in

 t
h

e 
g

ro
u

p
: 

D
ir

ec
to

r,
 C

h
at

ea
u

 I
n

te
rn

at
io

n
al

 D
ev

el
o
p

m
en

t 
C

o
m

p
an

y
 L

im
it

ed
, 

S
u

p
er

v
is

o
r,

 F
u

 L
an

g
 D

ev
el

o
p

m
en

t 
C

o
.,

 L
td

. 
5

. O
th

er
 m

ai
n

 d
u

ti
es

: 
D

ir
ec

to
r,

 C
o

n
co

rd
 I

n
te

rn
at

io
n

al
 S

ec
u

ri
ti

es
 C

o
.,
 L

td
.,

 S
u

p
er

v
is

o
r,

 C
h
ia

 C
h
i 

S
d

ry
 E

n
te

rp
ri

se
 C

o
.,
 L

td
.,

 S
u
p

er
v
is

o
r,

 S
m

o
k
ey

 J
o

e'
s 

C
o
.,

 L
td

.,
 
 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

T
h

e 
C

h
ai

rm
an

 o
f 

th
e 

B
o

ar
d

, 
C

H
E

N
, 
S

IE
-T

O
N

G
, 

is
 r

el
at

ed
 t

o
 t

h
e 

D
ir

ec
to

r,
 C

H
E

N
, 
C

H
U

N
G

-H
S

IE
N

, 
C

H
E

N
, 

P
IN

-C
H

U
N

, 
an

d
 t

h
e 

re
p

re
se

n
ta

ti
v

e 
o

f 
th

e 
D

ir
ec

to
r,

 H
si

n
-s

h
ih

 T
ex

ti
le

 C
o

.,
 L

td
. 
C

H
E

N
, 

P
IN

-C
H

U
N

, 
as

 f
ir

st
-d

eg
re

e 
re

la
ti

v
es

..
 

0
 

D
ir

ec
to

r:
 Z

h
o
n
g

ji
a 

In
te

rn
at

io
n
al

 

In
v

es
tm

en
t 

C
o
.,

 L
td

. 
N

o
t 

ap
p
li

ca
b
le

 
N

o
t 

ap
p
li

ca
b
le

 
- 

D
ir

ec
to

r:
 C

H
E

N
, 

L
O

N
G

-F
O

N
G

 

1
. E

x
p

er
ti

se
: 

P
ro

fe
ss

io
n

al
 (

G
o
v

er
n

m
en

t 
R

el
at

io
n

s 
/ 

C
o
m

m
er

ci
al

),
 R

el
ev

an
t 

in
d

u
st

ry
 e

x
p
er

ie
n
ce

 
(a

q
u

at
ic

 p
ro

d
u

ct
s)

 

2
. E

d
u

ca
ti

o
n

: 
M

at
h

em
at

ic
s,

 F
u
 J

en
 U

n
iv

er
si

ty
 

3
. E

x
p

er
ie

n
ce

: 
D

ir
ec

to
r/

G
en

er
al

 M
an

ag
er

, 
Z

h
an

g
p
u

 M
in

ro
n
g

 A
q
u
at

ic
 P

ro
d
u

ct
s 

D
ev

el
o
p

m
en

t 
C

o
.,
 

L
td

.,
 I

n
d

ep
en

d
en

t 
D

ir
ec

to
r,

 Z
h
u

zh
o

u
 K

ib
in

g
 G

ro
u
p

 C
o
.,

 L
td

. 

4
. M

ai
n
 

p
o

si
ti

o
n

s 
in

 
th

e 
g

ro
u
p

: 
In

d
ep

en
d

en
t 

D
ir

ec
to

r,
 

C
h

at
ea

u
 

In
te

rn
at

io
n
al

 
D

ev
el

o
p

m
en

t 

C
o

m
p

an
y

 L
im

it
ed

 
5

. O
th

er
 

m
ai

n
 

d
u

ti
es

: 
D

ir
ec

to
r/

G
en

er
al

 
M

an
ag

er
, 

Z
h
an

g
p

u
 

M
in

ro
n
g

 
A

q
u

at
ic

 
P

ro
d
u

ct
s 

D
ev

el
o
p

m
en

t 
C

o
.,

 L
td

. 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

 

1
. 

N
o

t 
el

ec
te

d
 b

y
 t

h
e 

g
o

v
er

n
m

en
t,

 l
eg

al
 p

er
so

n
 o

r 
it

s 
re

p
re

se
n

ta
ti

v
e 

u
n
d

er
 A

rt
ic

le
 2

7
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

0
 

D
ir

ec
to

r:
 D

U
, 

C
IO

U
-P

IN
G

 

1
. E

x
p

er
ti

se
: 

P
ro

fe
ss

io
n

al
 (

C
o

m
m

er
ci

al
) 

2
. E

d
u

ca
ti

o
n

: 
D

ep
ar

tm
en

t 
o

f 
H

is
to

ry
, 
T

am
k

an
g

 U
n
iv

er
si

ty
 

3
. E

x
p

er
ie

n
ce

: 
M

an
ag

er
, 

F
U

R
N

IT
U

R
E

 
M

A
L

L
, 

S
ec

re
ta

ry
, 

A
tl

an
ta

 
T

ai
w

an
es

e 
C

h
am

b
er

 
o

f 

C
o

m
m

er
ce

 

4
. M

ai
n
 p

o
si

ti
o
n

s 
in

 t
h

e 
g

ro
u
p

: 
S

u
p

er
v

is
o

r,
 C

h
at

ea
u
 I

n
te

rn
at

io
n
al

 D
ev

el
o
p

m
en

t 
C

o
m

p
an

y
 L

im
it

ed
 

5
. O

th
er

 m
ai

n
 d

u
ti

es
: 

N
/A

 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

 

N
o

t 
el

ec
te

d
 b

y
 t

h
e 

g
o

v
er

n
m

en
t,

 l
eg

al
 p

er
so

n
 o

r 
it

s 
re

p
re

se
n

ta
ti

v
e 

u
n
d

er
 A

rt
ic

le
 2

7
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

0
 

D
ir

ec
to

r:
 

H
S

IN
-S

H
IH

 

T
E

X
T

IL
E

 C
O

.,
 

L
T

D
. 

R
ep

re
se

n
ta

ti
v
e:

 

C
H

E
N

, 
M

I-
JY

U
A

N
 

1
. E

x
p

er
ti

se
: 

B
o

ar
d

 
L

ea
d

er
sh

ip
 

E
x

p
er

ie
n
ce

, 
P

ro
fe

ss
io

n
al

 
(C

o
m

m
er

ci
al

),
 

R
el

ev
an

t 
in

d
u

st
ry

 

ex
p

er
ie

n
ce

 (
C

at
er

in
g

/ 
S

ec
u

ri
ti

es
 F

in
an

ce
) 

2
. E

d
u

ca
ti

o
n

: 
D

ep
ar

tm
en

t 
o

f 
In

te
rn

at
io

n
al

 R
el

at
io

n
s,

 U
n

iv
er

si
ty

 o
f 

S
o
u

th
er

n
 C

al
if

o
rn

ia
 

3
. E

x
p

er
ie

n
ce

: 
E

x
ec

u
ti

v
e 

O
ff

ic
er

, 
M

o
rt

g
ag

e 
D

ep
ar

tm
en

t,
 W

as
h

in
g
to

n
 M

u
tu

al
, 
U

S
 

4
. M

ai
n
 p

o
si

ti
o
n

s 
in

 t
h

e 
g

ro
u
p

: 
S

u
p
er

v
is

o
r,

 C
h
at

ea
u

 I
n

te
rn

at
io

n
al

 D
ev

el
o

p
m

en
t 

C
o

m
p

an
y

 L
im

it
ed

, 
D

ep
u

ty
 C

h
ai

rm
an

, 
C

h
at

ea
u
 F

u
la

n
g

 H
o

te
l 

D
ev

el
o

p
m

en
t 

C
o

.,
 L

td
. 

5
. O

th
er

 
m

ai
n
 

d
u
ti

es
: 

C
h

ai
rm

an
, 

P
o
ly

d
o
 

In
v

es
tm

en
t 

C
o

.,
 

L
td

.,
 

D
ep

u
ty

 
C

h
ai

rm
an

, 
A

sa
h
i 

E
n

te
rp

ri
se

s 
C

o
rp

.,
 

D
ep

u
ty

 
C

h
ai

rm
an

, 
C

o
n

co
rd

 
In

te
rn

at
io

n
al

 
S

ec
u

ri
ti

es
 

C
o

.,
 

L
td

.,
 

D
ep

u
ty

 

C
h
ai

rm
an

, 
S

m
o
k
ey

 J
o
e'

s 
C

o
.,

 L
td

. 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

 

T
h

e 
C

h
ai

rm
an

 o
f 

th
e 

B
o

ar
d

, 
M

r.
 C

H
E

N
, 

S
IE

-T
O

N
G

, 
is

 r
el

at
ed

 t
o

 t
h
e 

D
ir

ec
to

r,
 M

r.
 C

H
E

N
, 
C

H
U

N
G

-H
S

IE
N

, 
D

ir
ec

to
r,

 M
r.

 C
H

E
N

, 

P
IN

-C
H

U
N

, 
an

d
 t

h
e 

re
p

re
se

n
ta

ti
v

e 
o

f 
th

e 
S

u
p
er

v
is

o
r,

 H
si

n
-s

h
ih

 

T
ex

ti
le

 C
o
.,

 L
td

. 
M

r.
 C

H
E

N
, 

P
IN

-C
H

U
N

, 
as

 f
ir

st
 d

eg
re

e 
re

la
ti

v
es

. 

   

0
 

-15-



 
 
 
 

 
 
 

 
C

ri
te

ri
a 

N
am

e 

P
ro

fe
ss

io
n

al
 q

u
al

if
ic

at
io

n
s 

an
d

 e
x
p

er
ie

n
ce

 
In

d
ep

en
d

en
ce

 s
it

u
at

io
n

 

N
u

m
b
er

 o
f 

O
th

er
 P

u
b
li

c 

C
o

m
p

an
ie

s 
in

 W
h

ic
h
 t

h
e 

In
d

iv
id

u
al

 i
s 

C
o
n

cu
rr

en
tl

y
 

S
er

v
in

g
 a

s 
an

 I
n

d
ep

en
d

en
t 

D
ir

ec
to

r 

In
d

ep
en

d
en

t 

D
ir

ec
to

r:
 W

A
N

G
, 

H
O

N
G

-C
Y

U
A

N
 

1
. E

x
p

er
ti

se
: 

B
u
il

d
 a

n
d

 r
ep

ai
r,

 P
ro

fe
ss

io
n

al
 (

C
o

m
m

er
ci

al
),

 R
el

ev
an

t 
in

d
u

st
ry

 e
x
p

er
ie

n
ce

 (
B

u
il

d
 

an
d

 r
ep

ai
r)

 
2

. E
d
u

ca
ti

o
n

: 
D

ep
ar

tm
en

t 
o

f 
G

eo
m

at
ic

s,
 N

at
io

n
al

 C
h
en

g
 K

u
n

g
 U

n
iv

er
si

ty
, 

E
M

B
A

, 
N

at
io

n
al

 

C
h
en

g
 K

u
n
g

 U
n

iv
er

si
ty

 

3
. E

x
p

er
ie

n
ce

: 
C

h
ai

rm
an

, 
F

u
te

n
g

 C
o
n

st
ru

ct
io

n
 C

o
.,
 L

td
.,

 L
i 

S
o
n

g
 C

o
n
tr

ac
to

r 
C

o
.,

 L
td

.,
 F

ei
-h

w
an

 
C

o
.,

 L
td

. 

4
. M

ai
n
 p

o
si

ti
o
n

s 
in

 t
h

e 
g

ro
u
p

: 
In

d
ep

en
d
en

t 
D

ir
ec

to
r,

 C
h
at

ea
u

 I
n

te
rn

at
io

n
al

 D
ev

el
o
p

m
en

t 

C
o

m
p

an
y

 L
im

it
ed

 a
n
d

 Q
u

in
ta

in
 S

te
el

 C
o
.,

 L
td

. 
5

. O
th

er
 m

ai
n
 d

u
ti

es
: 

C
h
ai

rm
an

, 
F

u
te

n
g

 C
o
n

st
ru

ct
io

n
 C

o
.,
 L

td
.,

 F
ei

-h
w

an
 C

o
.,
 L

td
. 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

1
. 

N
o

t 
el

ec
te

d
 b

y
 t

h
e 

g
o

v
er

n
m

en
t,

 l
eg

al
 p

er
so

n
 o

r 
it

s 
re

p
re

se
n

ta
ti

v
e 

u
n
d

er
 A

rt
ic

le
 2

7
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

2
. 

T
h

e 
in

d
ep

en
d
en

t 
d

ir
ec

to
r 

h
im

se
lf

 a
n

d
 h

is
 s

p
o
u

se
, 
ch

il
d

re
n
, 

li
n

ea
l 

b
lo

o
d
 r

el
at

iv
es

 w
it

h
in

 t
h
e 

se
co

n
d

 o
r 

th
ir

d
 d

eg
re

e 
o

f 

k
in

sh
ip

, 
h

av
e 

n
o
t 

h
ad

 a
n
y

 o
f 

th
e 

fo
ll

o
w

in
g

 s
it

u
at

io
n

s 
in

 t
h
e 

tw
o

 

y
ea

rs
 b

ef
o

re
 t

h
e 

el
ec

ti
o
n

 a
n
d

 d
u

ri
n
g

 t
h

e 
te

rm
 o

f 
o

ff
ic

e
：

 

(1
) 

W
o

rk
 a

s 
a 

d
ir

ec
to

r,
 s

u
p

er
v

is
o

r 
o

r 
em

p
lo

y
ee

 o
f 

th
e 

co
m

p
an

y
, 

af
fi

li
at

ed
 c

o
m

p
an

ie
s,

 o
r 

th
e 

to
p

 f
iv

e 
le

g
al

 p
er

so
n

 

sh
ar

eh
o

ld
er

s 
w

h
o

 h
o
ld

 m
o

re
 t

h
an

 5
%

 o
f 

th
e 

co
m

p
an

y
's

 

sh
ar

es
. 

(2
) 

D
ir

ec
to

rs
, 
su

p
er

v
is

o
rs

, 
m

an
ag

er
s 

o
r 

sh
ar

e
h
o

ld
er

s 
h
o

ld
in

g
 

5
%

 o
f 

th
e 

co
m

p
an

y
's

 f
in

an
ci

al
 o

r 
b

u
si

n
es

s 
re

la
ti

o
n

sh
ip

. 

(3
) 

P
ro

fe
ss

io
n

al
s,

 o
rg

an
iz

at
io

n
s,

 o
r 

b
u

si
n
es

s 
o

w
n

er
s,

 p
ar

tn
er

s,
 

d
ir

ec
to

rs
, 

su
p

er
v

is
o

rs
, 
m

an
ag

er
s,

 a
n

d
 t

h
ei

r 
sp

o
u

se
s 

w
h

o
 

p
ro

v
id

e 
b
u

si
n
es

s,
 l

eg
al

, 
ac

co
u
n

ti
n
g

 a
n
d

 o
th

er
 s

er
v
ic

es
 t

o
 

co
m

p
an

ie
s 

o
r 

re
la

te
d

 e
n
te

rp
ri

se
s.

 

3
. 

A
m

o
u
n

t 
o

f 
re

m
u

n
er

at
io

n
 r

ec
ei

v
ed

 f
o

r 
p

ro
v

id
in

g
 b

u
si

n
es

s,
 l

eg
al

, 

fi
n

an
ci

al
, 
ac

co
u
n

ti
n
g

 a
n
d

 o
th

er
 s

er
v

ic
es

 t
o

 t
h
e 

co
m

p
an

y
 o

r 
it

s 

af
fi

li
at

es
 i

n
 t

h
e 

la
st

 t
w

o
 y

ea
rs

: 
0
. 

1
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C

ri
te

ri
a 

N
am

e 

P
ro

fe
ss

io
n

al
 q

u
al

if
ic

at
io

n
s 

an
d

 e
x
p

er
ie

n
ce

 
In

d
ep

en
d

en
ce

 s
it

u
at

io
n

 

N
u

m
b
er

 o
f 

O
th

er
 P

u
b
li

c 

C
o

m
p

an
ie

s 
in

 W
h

ic
h
 t

h
e 

In
d

iv
id

u
al

 i
s 

C
o
n

cu
rr

en
tl

y
 

S
er

v
in

g
 a

s 
an

 I
n

d
ep

en
d

en
t 

D
ir

ec
to

r 

In
d

ep
en

d
en

t 

D
ir

ec
to

r:
 W

E
I,

 

F
U

-Q
U

A
N

 
 

1
. E

x
p

er
ti

se
: 

C
o

m
m

er
ci

al
 a

n
d

 F
in

an
ce

, 
R

el
ev

an
t 

in
d
u

st
ry

 e
x
p

er
ie

n
ce

 (
F

in
an

ce
) 

2
. E

d
u

ca
ti

o
n

: 
In

st
it

u
te

 o
f 

B
u

si
n

es
s 

A
d

m
in

is
tr

at
io

n
, 
Z

h
o
n
g

x
in

g
 U

n
iv

er
si

ty
 

3
. E

x
p

er
ie

n
ce

: 
B

ra
n
ch

 M
an

ag
er

, 
F

ar
m

er
s 

B
an

k
 o

f 
C

h
in

a
, 

 
B

ra
n

ch
 M

an
ag

er
, 
T

ai
w

an
 C

o
o
p

er
at

iv
e 

B
an

k
, 

C
o

m
p

en
sa

ti
o
n

 C
o

m
m

it
te

e,
 Q

u
in

ta
in

 S
te

el
 C

o
.,

 L
td

. 
4

. M
ai

n
 p

o
si

ti
o
n

s 
in

 t
h

e 
g

ro
u
p

: 
In

d
ep

en
d
en

t 
D

ir
ec

to
r,

 C
h
at

ea
u

 I
n

te
rn

at
io

n
al

 D
ev

el
o
p

m
en

t 

C
o

m
p

an
y

 L
im

it
ed

 a
n
d

 Q
u

in
ta

in
 S

te
el

 C
o
.,

 L
td

. 

5
. O

th
er

 m
ai

n
 d

u
ti

es
: 

In
d
ep

en
d

en
t 

D
ir

ec
to

r,
 C

o
n
co

rd
 I

n
te

rn
at

io
n
al

 S
ec

u
ri

ti
es

 C
o
.,

 L
td

.,
 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

1
. 

N
o

t 
el

ec
te

d
 b

y
 t

h
e 

g
o

v
er

n
m

en
t,

 l
eg

al
 p

er
so

n
 o

r 
it

s 
re

p
re

se
n

ta
ti

v
e 

u
n
d

er
 A

rt
ic

le
 2

7
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

2
. 

T
h

e 
in

d
ep

en
d
en

t 
d

ir
ec

to
r 

h
im

se
lf

 a
n

d
 h

is
 s

p
o
u

se
, 
ch

il
d

re
n
, 

li
n

ea
l 

b
lo

o
d
 r

el
at

iv
es

 w
it

h
in

 t
h
e 

se
co

n
d

 o
r 

th
ir

d
 d

eg
re

e 
o

f 

k
in

sh
ip

, 
h

av
e 

n
o
t 

h
ad

 a
n
y

 o
f 

th
e 

fo
ll

o
w

in
g

 s
it

u
at

io
n

s 
in

 t
h
e 

tw
o

 

y
ea

rs
 b

ef
o

re
 t

h
e 

el
ec

ti
o
n

 a
n
d

 d
u

ri
n
g

 t
h

e 
te

rm
 o

f 
o

ff
ic

e
：

 

(1
) 

W
o

rk
 a

s 
a 

d
ir

ec
to

r,
 s

u
p

er
v

is
o

r 
o

r 
em

p
lo

y
ee

 o
f 

th
e 

co
m

p
an

y
, 

af
fi

li
at

ed
 c

o
m

p
an

ie
s,

 o
r 

th
e 

to
p

 f
iv

e 
le

g
al

 p
er

so
n

 

sh
ar

eh
o

ld
er

s 
w

h
o

 h
o
ld

 m
o

re
 t

h
an

 5
%

 o
f 

th
e 

co
m

p
an

y
's

 

sh
ar

es
. 

(2
) 

D
ir

ec
to

rs
, 
su

p
er

v
is

o
rs

, 
m

an
ag

er
s 

o
r 

sh
ar

eh
o

ld
er

s 
h
o

ld
in

g
 

5
%

 o
f 

th
e 

co
m

p
an

y
's

 f
in

an
ci

al
 o

r 
b

u
si

n
es

s 
re

la
ti

o
n

sh
ip

. 

(3
) 

P
ro

fe
ss

io
n

al
s,

 o
rg

an
iz

at
io

n
s,

 o
r 

b
u

si
n
es

s 
o

w
n

er
s,

 p
ar

tn
er

s,
 

d
ir

ec
to

rs
, 

su
p

er
v

is
o

rs
, 
m

an
ag

er
s,

 a
n

d
 t

h
ei

r 
sp

o
u

se
s 

w
h

o
 

p
ro

v
id

e 
b
u

si
n
es

s,
 l

eg
al

, 
ac

co
u
n

ti
n
g

 a
n
d

 o
th

er
 s

er
v
ic

es
 t

o
 

co
m

p
an

ie
s 

o
r 

re
la

te
d

 e
n
te

rp
ri

se
s.

 

3
. 

A
m

o
u
n

t 
o

f 
re

m
u

n
er

at
io

n
 r

ec
ei

v
ed

 f
o

r 
p

ro
v

id
in

g
 b

u
si

n
es

s,
 l

eg
al

, 

fi
n

an
ci

al
, 
ac

co
u
n

ti
n
g

 a
n
d

 o
th

er
 s

er
v

ic
es

 t
o

 t
h
e 

co
m

p
an

y
 o

r 
it

s 

af
fi

li
at

es
 i

n
 t

h
e 

la
st

 t
w

o
 y

ea
rs

: 
0
. 

2
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C

ri
te

ri
a 

N
am

e 

P
ro

fe
ss

io
n

al
 q

u
al

if
ic

at
io

n
s 

an
d

 e
x
p

er
ie

n
ce

 
In

d
ep

en
d

en
ce

 s
it

u
at

io
n

 

N
u

m
b
er

 o
f 

O
th

er
 P

u
b
li

c 

C
o

m
p

an
ie

s 
in

 W
h

ic
h
 t

h
e 

In
d

iv
id

u
al

 i
s 

C
o
n

cu
rr

en
tl

y
 

S
er

v
in

g
 a

s 
an

 I
n

d
ep

en
d

en
t 

D
ir

ec
to

r 

In
d

ep
en

d
en

t 

D
ir

ec
to

r:
 J

IA
N

, 

H
A

N
-R

U
 

 

1
. E

x
p

er
ti

se
: 

L
aw

, 
R

el
ev

an
t 

in
d

u
st

ry
 e

x
p
er

ie
n

ce
 (

L
aw

) 

2
. E

d
u

ca
ti

o
n

: 
B

ac
h

el
o

r 
o

f 
E

co
n
o

m
ic

s 
an

d
 L

aw
, 
N

at
io

n
al

 K
ao

h
si

u
n

g
 U

n
iv

er
si

ty
, 
M

as
te

r 
o

f 

F
in

an
ce

, 
N

at
io

n
al

 C
h

en
g
 K

u
n

g
 U

n
iv

er
si

ty
 

3
. E

x
p

er
ie

n
ce

: 
A

tt
o

rn
ey

, 
K

in
g

S
to

n
e 

A
tt

o
rn

ey
s 

A
t 

L
aw

, A
tt

o
rn

ey
, 
R

u
ei

S
h
in

 A
tt

o
rn

ey
s 

A
t 

L
aw

, 

A
tt

o
rn

ey
, 

G
C

T
 A

tt
o

rn
ey

s 
A

t 
L

aw
, A

tt
o

rn
ey

, 
JI

A
N

,H
A

N
-R

U
 A

tt
o

rn
ey

s 
A

t 
L

aw
, 

 

4
. M

ai
n
 p

o
si

ti
o
n

s 
in

 t
h

e 
g

ro
u
p

: 
In

d
ep

en
d
en

t 
D

ir
ec

to
r,

 C
h
at

ea
u

 I
n

te
rn

at
io

n
al

 D
ev

el
o
p

m
en

t 
C

o
m

p
an

y
 L

im
it

ed
 a

n
d

 Q
u

in
ta

in
 S

te
el

 C
o
.,

 L
td

. 

5
. O

th
er

 m
ai

n
 d

u
ti

es
: 

D
ir

ec
to

r,
 J

IA
N

,H
A

N
-R

U
 A

tt
o

rn
ey

s 
A

t 
L

aw
 

6
. T

h
er

e 
ar

e 
n
o

 c
ir

cu
m

st
an

ce
s 

u
n

d
er

 A
rt

ic
le

 3
0
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

1
. 

N
o

t 
el

ec
te

d
 b

y
 t

h
e 

g
o

v
er

n
m

en
t,

 l
eg

al
 p

er
so

n
 o

r 
it

s 
re

p
re

se
n

ta
ti

v
e 

u
n
d

er
 A

rt
ic

le
 2

7
 o

f 
th

e 
C

o
m

p
an

y
 L

aw
. 

2
. 

T
h

e 
in

d
ep

en
d
en

t 
d

ir
ec

to
r 

h
im

se
lf

 a
n

d
 h

is
 s

p
o
u

se
, 
ch

il
d

re
n
, 

li
n

ea
l 

b
lo

o
d
 r

el
at

iv
es

 w
it

h
in

 t
h
e 

se
co

n
d

 o
r 

th
ir

d
 d

eg
re

e 
o

f 

k
in

sh
ip

, 
h

av
e 

n
o
t 

h
ad

 a
n
y

 o
f 

th
e 

fo
ll

o
w

in
g

 s
it

u
at

io
n

s 
in

 t
h
e 

tw
o

 

y
ea

rs
 b

ef
o

re
 t

h
e 

el
ec

ti
o
n

 a
n
d

 d
u

ri
n
g

 t
h

e 
te

rm
 o

f 
o

ff
ic

e
：

 

(1
) 

W
o

rk
 a

s 
a 

d
ir

ec
to

r,
 s

u
p

er
v

is
o

r 
o

r 
em

p
lo

y
ee

 o
f 

th
e 

co
m

p
an

y
, 

af
fi

li
at

ed
 c

o
m

p
an

ie
s,

 o
r 

th
e 

to
p

 f
iv

e 
le

g
al

 p
er

so
n

 

sh
ar

eh
o

ld
er

s 
w

h
o

 h
o
ld

 m
o

re
 t

h
an

 5
%

 o
f 

th
e 

co
m

p
an

y
's

 

sh
ar

es
. 

(2
) 

D
ir

ec
to

rs
, 
su

p
er

v
is

o
rs

, 
m

an
ag

er
s 

o
r 

sh
ar

eh
o

ld
er

s 
h
o

ld
in

g
 

5
%

 o
f 

th
e 

co
m

p
an

y
's

 f
in

an
ci

al
 o

r 
b

u
si

n
es

s 
re

la
ti

o
n

sh
ip

. 

(3
) 

P
ro

fe
ss

io
n

al
s,

 o
rg

an
iz

at
io

n
s,

 o
r 

b
u

si
n
es

s 
o

w
n

er
s,

 p
ar

tn
er

s,
 

d
ir

ec
to

rs
, 

su
p

er
v

is
o

rs
, 
m

an
ag

er
s,

 a
n

d
 t

h
ei

r 
sp

o
u

se
s 

w
h

o
 

p
ro

v
id

e 
b
u

si
n
es

s,
 l

eg
al

, 
ac

co
u
n

ti
n
g

 a
n
d

 o
th

er
 s

er
v
ic

es
 t

o
 

co
m

p
an

ie
s 

o
r 

re
la

te
d

 e
n
te

rp
ri

se
s.

 

3
. 

A
m

o
u
n

t 
o

f 
re

m
u

n
er

at
io

n
 r

ec
ei

v
ed

 f
o

r 
p

ro
v

id
in

g
 b

u
si

n
es

s,
 l

eg
al

, 

fi
n

an
ci

al
, 
ac

co
u
n

ti
n
g

 a
n
d

 o
th

er
 s

er
v

ic
es

 t
o

 t
h
e 

co
m

p
an

y
 o

r 
it

s 

af
fi

li
at

es
 i

n
 t

h
e 

la
st

 t
w

o
 y

ea
rs

: 
0
. 

2
 

 
(2

) 
D

iv
er

si
ty

 o
f 

th
e 

b
o

ar
d
 o

f 
d

ir
ec

to
rs

: 

A
、

 D
iv

er
si

ty
 a

n
d

 i
n

d
ep

en
d

en
ce

 o
f 

th
e 

b
o

ar
d

 o
f 

d
ir

ec
to

rs
 

A
rt

ic
le

 2
0

 (
C

o
m

p
et

en
ce

 o
f 

th
e 

B
o

ar
d

 o
f 

D
ir

ec
to

rs
 a

s 
a 

w
h

o
le

) 
o

f 
th

e 
C

o
m

p
an

y
’s

 “
C

o
rp

o
ra

te
 G

o
v

er
n

an
ce

 B
es

t 
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s”
 s

ti
p

u
la

te
s 

th
a
t 

th
e 

co
m

p
o

si
ti

o
n

 o
f 

th
e 

B
o

ar
d
 o

f 
D

ir
ec

to
rs

 s
h

o
u

ld
 t

ak
e 

in
to

 a
cc

o
u
n

t 
d

iv
er

si
ty

. 
T

h
e 

C
o

m
p
an

y
 s

h
o
u

ld
 f

o
rm

u
la

te
 a

n
 a

p
p

ro
p

ri
at

e 
d

iv
er

si
ty

 p
o

li
cy

 w
it

h
 

re
sp

ec
t 

to
 i

ts
 o

p
er

at
io

n
, 

b
u

si
n
es

s 
m

o
d

el
 a

n
d
 d

ev
el

o
p

m
en

t 
n

ee
d

s,
 i

n
cl

u
d

in
g

 b
as

ic
 c

o
n
d

it
io

n
s,

 b
u

si
n

es
s 

m
an

ag
em

en
t 

ca
p

ab
il

it
ie

s,
 c

ri
si

s 
m

an
ag

em
en

t 

ca
p

ab
il

it
ie

s,
 l

ea
d

er
sh

ip
 c

ap
ab

il
it

ie
s,

 i
n

d
u

st
ry

 k
n

o
w

le
d
g

e,
 i

n
te

rn
at

io
n

al
 m

ar
k

et
 o

u
tl

o
o

k
, 

an
d
 f

in
an

ci
al

 a
n

al
y

si
s 

ca
p

ab
il

it
ie

s.
 

O
f 

th
e 

1
2

 c
u

rr
en

t 
m

em
b

er
s 

o
f 

th
e 

C
o

m
p

an
y

’s
 B

o
ar

d
 o

f 
D

ir
ec

to
rs

: 

T
h

e 
co

m
p

an
y

's
 d

ir
ec

to
rs

 w
it

h
 e

m
p

lo
y

ee
 s

ta
tu

s 
ac

co
u

n
te

d
 f

o
r 

2
5

.0
0

%
, 

an
d

 i
n
d

ep
en

d
en

t 
d

ir
ec

to
rs

 a
cc

o
u

n
te

d
 f

o
r 

2
5

.0
0

%
. 

T
h

er
e 

ar
e 

5
 f

em
al

e 
b
o

ar
d
 

m
em

b
er

s,
 w

it
h

 w
o

m
en

 a
cc

o
u

n
ti

n
g

 f
o

r 
4

1
.6

7
%

 o
f 

al
l 

b
o

ar
d
 m

em
b

er
s 

an
d
 5

8
.3

3
%

 o
f 

m
al

e 
m

em
b

er
s.

 T
h

er
e 

ar
e 

2
 a

n
d

 1
 i

n
d
ep

en
d

en
t 

d
ir

e
ct

o
rs

 w
h
o

 h
av

e 

se
rv

ed
 f

o
r 

le
ss

 t
h

an
 3

 y
ea

rs
 a

n
d

 l
es

s 
th

an
 6

-9
 y

ea
rs

. 
T

h
e 

ag
e 

d
is

tr
ib

u
ti

o
n

 o
f 

th
e 

d
ir

ec
to

rs
 o

f 
th

e 
co

m
p

an
y

 i
s 

as
 f

o
ll

o
w

s:
 4

 a
re

 u
n

d
er

 5
0

 y
ea

rs
 o

ld
, 

3
 a

re
 

5
1

-6
0

 y
ea

rs
 o

ld
, 

2
 a

re
 6

1
-7

0
 y

ea
rs

 o
ld

, 
an

d
 3

 a
re

 7
1

-8
0

 y
ea

rs
 o

ld
. 

T
h

e 
co

m
p

an
y

 p
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ir
ec

to
rs

 W
h
o

 a
re

 A
ls

o
 E

m
p
lo

y
ee

s 
A

m
o

u
n

t 
an

d
 r

at
io

 

o
f 

T
o

ta
l 

C
o

m
p

en
sa

ti
o
n

 

(A
+

B
+

C
+

D
+

E
+

F

+
G

) 
to

 N
et

 

In
co

m
e 

(N
o

te
 1

0
) 

Compensation Paid to Directors from an 

Invested Company Other than the 

Company’ s Subsidiary (Note 11) 

B
as

e 

C
o

m
p

en
sa

ti
o
n

 
(A

)(
N

o
te

 2
) 

S
ev

er
an

ce
 P

ay
 

(B
) 

B
o
n
u

s 
to

 

D
ir

ec
to

rs
 (

C
) 

(N
o

te
 3

) 

A
ll

o
w

an
ce

s 
(D

) 

(N
o

te
 4

) 

S
al

ar
y,

 B
o
n

u
se

s,
 

an
d

 A
ll

o
w

an
ce

s 
(E

) 
(N

o
te

 5
) 

S
ev

er
an

ce
 

P
ay

 (
F

) 

P
ro

fi
t 

S
h

ar
in

g
- 

E
m

p
lo

y
ee

 B
o
n
u

s 

(G
) 

(N
o

te
 6

) 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

The Company 

Companies in the 

consolidated financial 

statements 

The Company 

Companies in the 

consolidated financial 

statements 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

The Company 

Companies in the 

consolidated financial 

statements 

(Note 7) 

The Company 

 

Companies in the 

consolidated financial 

statements (Note 7) 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

T
h

e 

C
o

m
p

an
y
 

C
o

m
p

an
ie

s 
in

 t
h

e 

co
n

so
li

d
at

ed
 

fi
n

an
ci

al
 

st
at

em
en

ts
 

(N
o

te
 7

) 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

C
as

h
 

S
to

ck
 

C
as

h
 

S
to

ck
 

Director 

C
H

E
N

, 

P
IN

-C
H

U
N

 
0 

0 
0 

0 
8 

8 
8
4 

8
4 

9
2 

9
2 

0 
0 

0 
0 

0 
0 

0 
0 

9
2 

9
2 

1
1

4
e 

0
.0
6
% 

0
.0
6
% 

0
.0
6
% 

0
.0
6
% 

Director 

Z
h

o
n

g
ji

a 

In
te

rn
at

io
n

al
 

In
v

es
tm

en
t 

C
o

.,
 

L
td

. 

0 
0 

0 
0 

8 
8 

6
0 

6
0 

6
8 

6
8 

0 
0 

0 
0 

0 
0 

0 
0 

6
8 

6
8 

N
o

n
e 

0
.0
4
% 

0
.0
4
% 

0
.0
4
% 

0
.0
4
% 

Director 

R
ep

re
se

n
ta

ti
v

e:
 

W
E

N
G

, 

M
IN

G
-H

S
IE

N
 

0 
0 

0 
0 

0 
0 

1
8 

1
8 

1
8 

1
8 

0 
0 

0 
0 

0 
0 

0 
0 

1
8 

1
8 

N
o

n
e 

0
.0
1
% 

0
.0
1
% 

0
.0
1
% 

0
.0
1
% 

Director 

H
S

IN
-S

H
IH

 

T
E

X
T

IL
E

 C
O

.,
 

L
T

D
. 

(N
o

te
 1

2
) 

0 
0 

0 
0 

8 
8 

3
5 

3
5 

4
3 

4
3 

0 
0 

0 
0 

0 
0 

0 
0 

4
3 

4
3 

N
o

n
e 

0
.0
3
% 

0
.0
3
% 

0
.0
3
% 

0
.0
3
% 

Director 

R
ep

re
se

n
ta

ti
v

e:
 

C
H

E
N

, 

M
I-

JY
U

A
N

 

(N
o

te
 1

2
) 

0 
0 

0 
0 

0 
0 

1
8 

1
8 

1
8 

1
8 

0 
2
87

 
0 

1
5 

0 
0 

0 
0 

1
8 

3
20

 

2
0
0
 

0
.0
1
% 

0
.0
1
% 

0
.0
1
% 

0
.2
1
% 

Director 

D
U

, 
C

IO
U

-P
IN

G
 

(N
o

te
 1

2
) 

0 
0 

0 
0 

8 
8 

5
3 

5
3 

6
1 

6
1 

0 
0 

0 
0 

0 
0 

0 
0 

6
1 

6
1 

N
o

n
e 

0
.0
4
% 

0
.0
4
% 

0
.0
4
% 

0
.0
4
% 

Director 

C
H

E
N

, 

L
O

N
G

-F
O

N
G

 

(N
o

te
 1

2
) 

0 
0 

0 
0 

8 
8 

5
0 

5
0 

5
8 

5
8 

0 
0 

0 
0 

0 
0 

0 
0 

5
8 

5
8 

N
o

n
e 

0
.0
4
% 

0
.0
4
% 

0
.0
4
% 

0
.0
4
% 
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Title 

N
am

e 

D
ir

ec
to

rs
’ 
R

em
u

n
er

at
io

n
 

T
o

ta
l 

am
o
u
n

t 
an

d
 

ra
ti

o
 o

f 
T

o
ta

l 
R

em
u

n
er

at
io

n
 

(A
+

B
+

C
+

D
) 

to
 N

et
 

In
co

m
e 

(N
o

te
 1

0
) 

R
el

ev
an

t 
R

em
u
n

er
at

io
n

 R
ec

ei
v

ed
 b

y
 D

ir
ec

to
rs

 W
h
o

 a
re

 A
ls

o
 E

m
p
lo

y
ee

s 
A

m
o

u
n

t 
an

d
 r

at
io

 

o
f 

T
o

ta
l 

C
o

m
p

en
sa

ti
o
n

 

(A
+

B
+

C
+

D
+

E
+

F

+
G

) 
to

 N
et

 

In
co

m
e 

(N
o

te
 1

0
) 

Compensation Paid to Directors from an 

Invested Company Other than the 

Company’ s Subsidiary (Note 11) 

B
as

e 

C
o

m
p

en
sa

ti
o
n

 
(A

)(
N

o
te

 2
) 

S
ev

er
an

ce
 P

ay
 

(B
) 

B
o
n
u

s 
to

 

D
ir

ec
to

rs
 (

C
) 

(N
o

te
 3

) 

A
ll

o
w

an
ce

s 
(D

) 

(N
o

te
 4

) 

S
al

ar
y,

 B
o
n

u
se

s,
 

an
d

 A
ll

o
w

an
ce

s 
(E

) 
(N

o
te

 5
) 

S
ev

er
an

ce
 

P
ay

 (
F

) 

P
ro

fi
t 

S
h

ar
in

g
- 

E
m

p
lo

y
ee

 B
o
n
u

s 

(G
) 

(N
o

te
 6

) 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

The Company 

Companies in the 

consolidated financial 

statements 

The Company 

Companies in the 

consolidated financial 

statements 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

The Company 

Companies in the 

consolidated financial 

statements 

(Note 7) 

The Company 

 

Companies in the 

consolidated financial 

statements (Note 7) 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

T
h

e 

C
o

m
p

an
y
 

C
o

m
p

an
ie

s 
in

 t
h

e 

co
n

so
li

d
at

ed
 

fi
n

an
ci

al
 

st
at

em
en

ts
 

(N
o

te
 7

) 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

C
as

h
 

S
to

ck
 

C
as

h
 

S
to

ck
 

Independent 

Director 

W
A

N
G

, 

H
O

N
G

-C
Y

U
A

N
 

0 
0 

0 
0 

8 
8 

1
05

 
1
05

 

1
13

 
1
13

 

0 
0 

0 
0 

0 
0 

0 
0 

1
13

 
1
13

 

N
o

n
e 

0
.0
7
% 

0
.0
7
% 

0
.0
7
% 

0
.0
7
% 

Independent 

Director 

JI
A

N
, 

H
A

N
-R

U
 

(N
o

te
 1

2
) 

0 
0 

0 
0 

8 
8 

6
8 

6
8 

7
6 

7
6 

0 
0 

0 
0 

0 
0 

0 
0 

7
6 

7
6 

N
o

n
e 

0
.0
5
% 

0
.0
5
% 

0
.0
5
% 

0
.0
5
% 

Independent 

Director 

W
E

I,
 F

U
-Q

U
A

N
 

(N
o

te
 1

2
) 

0 
0 

0 
0 

8 
8 

6
8 

6
8 

7
6 

7
6 

0 
0 

0 
0 

0 
0 

0 
0 

7
6 

7
6 

N
o

n
e 

0
.0
5
% 

0
.0
5
% 

0
.0
5
% 

0
.0
5
% 

Director 

T
S

A
I,

 

T
E

-H
S

IA
N

G
 

(N
o

te
 1

2
) 

0 
0 

0 
0 

0 
0 

9 
9 

9 
9 

4
01

 
4
01

 
2
4 

2
4 

0 
0 

0 
0 

4
34

 
4
34

 

N
o

n
e 

0
.0
1
% 

0
.0
1
% 

0
.2
8
% 

0
.2
8
% 

Independent 

Director 

C
H

E
N

, 

L
O

N
G

-F
O

N
G

 

(N
o

te
 1

2
) 

0 
0 

0 
0 

0 
0 

3
7 

3
7 

3
7 

3
7 

0 
0 

0 
0 

0 
0 

0 
0 

3
7 

3
7 

N
o

n
e 

0
.0
2
% 

0
.0
2
% 

0
.0
2
% 

0
.0
2
% 

1
. 

P
le

as
e 

d
es

cr
ib

e 
th

e 
p
o

li
cy

, 
sy

st
em

, 
cr

it
er

ia
 a

n
d
 s

tr
u

ct
u

re
 f

o
r 

th
e 

co
m

p
en

sa
ti

o
n

 o
f 

in
d

ep
en

d
en

t 
d

ir
ec

to
rs

, 
an

d
 t

h
e 

re
le

v
an

ce
 t

o
 t

h
e 

am
o
u
n

t 
o

f 
co

m
p

en
sa

ti
o
n

 p
ai

d
 b

as
ed

 o
n
 t

h
e 

re
sp

o
n

si
b
il

it
ie

s,
 r

is
k

s 
an

d
 t

im
e 

co
m

m
it

m
en

t:
 

T
h

e 
C

o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 t

h
e 

“R
eg

u
la

ti
o

n
s 

G
o
v

er
n

in
g

 t
h
e 

E
v

al
u
at

io
n

 o
f 

th
e 

P
er

fo
rm

an
ce

 o
f 

th
e 

B
o

ar
d

 o
f 

D
ir

ec
to

rs
”,

 w
h

ic
h

 a
re

 d
es

cr
ib

ed
 a

s 
fo

ll
o

w
s:

 

(1
) 

E
v

al
u

at
io

n
 m

et
h

o
d

s:
 “

S
el

f-
as

se
ss

m
en

t 
b

y
 B

o
ar

d
 m

em
b
er

s”
 a

n
d

 “
E

v
al

u
at

io
n

 b
y
 t

h
e 

B
o

ar
d

 o
f 

D
ir

ec
to

rs
”.

 

(2
) 

E
v

al
u

at
io

n
 p

ro
ce

d
u

re
: 

①
R

eg
u
la

rl
y

 r
ev

ie
w

 t
h
e 

ef
fe

ct
iv

en
es

s 
o

f 
th

e 
ev

al
u

at
io

n
 p

ro
ce

ss
. 

②
A

t 
th

e 
en

d
 o

f 
ea

ch
 y

ea
r,

 t
h
e 

C
h
ai

rm
an

’s
 O

ff
ic

e 
p

re
p

ar
es

 a
 “

S
el

f-
A

ss
es

sm
en

t 
Q

u
es

ti
o
n
n

ai
re

 f
o

r 
B

o
ar

d
 M

em
b
er

s”
 b

as
ed

 o
n

 t
h
e 

co
ll

ec
te

d
 “

S
el

f-
A

ss
es

sm
en

t 
Q

u
es

ti
o

n
n

ai
re

s 
fo

r 
B

o
ar

d
 M

em
b

er
s”

 a
n
d

 t
h
e 

w
ei

g
h
te

d
 a

v
er

ag
e 

o
f 

th
e 

sc
o

re
s 

se
t 

fo
r 

th
e 

im
p

le
m

en
ta

ti
o

n
 o

f 
th

e 
ev

al
u

at
io

n
 i

n
d
ic

at
o

rs
, 
an

d
 t

h
en

 s
u

b
m

it
s 

th
e 

sc
o

re
s 

to
 t

h
e 

B
o

ar
d

 o
f 

D
ir

ec
to

rs
. 

   

-25-



Title 

N
am

e 

D
ir

ec
to

rs
’ 
R

em
u

n
er

at
io

n
 

T
o

ta
l 

am
o
u
n

t 
an

d
 

ra
ti

o
 o

f 
T

o
ta

l 
R

em
u

n
er

at
io

n
 

(A
+

B
+

C
+

D
) 

to
 N

et
 

In
co

m
e 

(N
o

te
 1

0
) 

R
el

ev
an

t 
R

em
u
n

er
at

io
n

 R
ec

ei
v

ed
 b

y
 D

ir
ec

to
rs

 W
h
o

 a
re

 A
ls

o
 E

m
p
lo

y
ee

s 
A

m
o

u
n

t 
an

d
 r

at
io

 

o
f 

T
o

ta
l 

C
o

m
p

en
sa

ti
o
n

 

(A
+

B
+

C
+

D
+

E
+

F

+
G

) 
to

 N
et

 

In
co

m
e 

(N
o

te
 1

0
) 

Compensation Paid to Directors from an 

Invested Company Other than the 

Company’ s Subsidiary (Note 11) 

B
as

e 

C
o

m
p

en
sa

ti
o
n

 
(A

)(
N

o
te

 2
) 

S
ev

er
an

ce
 P

ay
 

(B
) 

B
o
n
u

s 
to

 

D
ir

ec
to

rs
 (

C
) 

(N
o

te
 3

) 

A
ll

o
w

an
ce

s 
(D

) 

(N
o

te
 4

) 

S
al

ar
y,

 B
o
n

u
se

s,
 

an
d

 A
ll

o
w

an
ce

s 
(E

) 
(N

o
te

 5
) 

S
ev

er
an

ce
 

P
ay

 (
F

) 

P
ro

fi
t 

S
h

ar
in

g
- 

E
m

p
lo

y
ee

 B
o
n
u

s 

(G
) 

(N
o

te
 6

) 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

The Company 

Companies in the 

consolidated financial 

statements 

The Company 

Companies in the 

consolidated financial 

statements 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

The Company 

Companies in the 

consolidated financial 

statements 

(Note 7) 

The Company 

 

Companies in the 

consolidated financial 

statements (Note 7) 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

T
h

e 

C
o

m
p

an
y
 

C
o

m
p

an
ie

s 
in

 t
h

e 

co
n

so
li

d
at

ed
 

fi
n

an
ci

al
 

st
at

em
en

ts
 

(N
o

te
 7

) 

The Company 

Companies in the 

consolidated financial 

statements (Note 7) 

C
as

h
 

S
to

ck
 

C
as

h
 

S
to

ck
 

In
 a

cc
o

rd
an

ce
 w

it
h

 A
rt

ic
le

 2
3

 o
f 

th
e 

C
o

m
p

an
y

’s
 A

rt
ic

le
s 

o
f 

In
co

rp
o

ra
ti

o
n

, 
th

e 
p

er
ce

n
ta

g
e 

o
f 

re
m

u
n
er

at
io

n
 t

o
 d

ir
ec

to
rs

 a
n
d

 s
u

p
er

v
is

o
rs

 f
o

r 
th

e 
y

ea
r 

sh
al

l 
b

e 
n
o
 m

o
re

 t
h

an
 1

%
 o

f 
th

e 
C

o
m

p
an

y
’s

 p
ro

fi
t 

fo
r 

th
e 

y
ea

r.
 I

n
 o

rd
er

 t
o
 r

eg
u

la
rl

y
 

ev
al

u
at

e 
th

e 
re

m
u
n

er
at

io
n

 o
f 

d
ir

ec
to

rs
 a

n
d

 s
u
p

er
v

is
o

rs
 a

n
d

 t
o

 n
o
m

in
at

e 
th

em
 f

o
r 

re
ap

p
o

in
tm

en
t,

 t
h
e 

C
o

m
p

an
y

 n
o

t 
o

n
ly

 e
v
al

u
at

es
 t

h
e 

re
su

lt
s 

o
f 

th
e 

an
n

u
al

 e
v
al

u
at

io
n

 o
f 

th
e 

“R
eg

u
la

ti
o
n

s 
G

o
v
er

n
in

g
 t

h
e 

E
v
al

u
at

io
n

 o
f 

th
e 

P
er

fo
rm

an
ce

 o
f 

th
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

” 
an

d
 t

h
e 

ex
te

n
t 

o
f 

th
ei

r 
p
ar

ti
ci

p
at

io
n

 i
n

 t
h
e 

C
o

m
p

an
y

’s
 o

p
er

at
io

n
 a

n
d
 t

h
ei

r 
p

er
so

n
al

 p
er

fo
rm

an
ce

 a
n
d

 c
o
n

tr
ib

u
ti

o
n
, 

b
u
t 

al
so

 e
v

al
u
at

es
 i

te
m

s 
su

ch
 a

s 
th

e 
o

cc
u

rr
en

ce
 o

f 
m

o
ra

l 
h

az
ar

d
 e

v
en

ts
 o

r 
o
th

er
 r

is
k
 e

v
en

ts
 t

h
at

 m
ay

 

ad
v

er
se

ly
 a

ff
ec

t 
th

e 
C

o
m

p
an

y
’s

 i
m

ag
e 

o
r 

g
o
o

d
w

il
l,

 o
r 

p
er

so
n

n
el

 m
al

p
ra

ct
ic

e,
 e

tc
.,

 a
n

d
 c

al
cu

la
te

s 
th

ei
r 

re
m

u
n

er
at

io
n

 r
at

io
 w

it
h

 r
ef

er
en

ce
 t

o
 t

h
e 

ac
h
ie

v
em

en
t 

o
f 

ta
rg

et
s,

 p
ro

fi
ta

b
il

it
y,

 o
p

er
at

io
n

al
 e

ff
ic

ie
n

cy
, 

co
n

tr
ib

u
ti

o
n

, 
et

c.
 T

h
e 

re
m

u
n

er
at

io
n

 r
at

io
 i

s 
ca

lc
u

la
te

d
 b

y
 t

ak
in

g
 i

n
to

 c
o
n

si
d

er
at

io
n

 t
h
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2. Supervisor’s remuneration (aggregated to match the level of disclosure by 

name): 
Unit: NT$1000 

Title Name 

Supervisors’ Remuneration Amount and ratio of 

Total Remuneration 

(A+B+C) to Net Income 

(Note 8) 

C
o

m
p

en
satio

n
 P

aid
 to

 D
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Allowances (C) 
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o
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Supervisor DU, CIOU-PING 0 0 0 0 34 34 
34 34 

None 
0.02% 0.02% 

Supervisor 

HSIN-SHIH 
TEXTILE CO., LTD. 

0 0 0 0 25 25 
25 25 

None 
0.02% 0.02% 

Representative: 
CHEN, MI-JYUAN 

0 189 0 0 9 9 
9 198 

150 
0.01% 0.13% 

Supervisor CHEN, RUEI-SEN 0 0 0 0 25 25 
25 25 

None 
0.02% 0.02% 

Range of Remuneration 

Range of remuneration paid to each of the Company’s 

Supervisor 

Name of the Supervisors 

Total of (A+B+C) 

The Company (Note 6) 
Companies in the consolidated financial 

statements (Note 7) D 

Under NT$ 1,000,000 
DU, CIOU-PING, CHEN, MI-JYUAN and 

CHEN, RUEI-SEN 
DU, CIOU-PING, CHEN, MI-JYUAN and 

CHEN, RUEI-SEN 

NT$1,000,000 (inclusive) ~ NT$2,000,000 (exclusive)   

NT$2,000,000 (inclusive) ~ NT$3,500,000 (exclusive)   

NT$3,500,000 (inclusive) ~ NT$5,000,000 (exclusive)   

NT$5,000,000 (inclusive) ~ NT$10,000,000 (exclusive)   

NT$10,000,000 (inclusive) ~ NT$15,000,000 (exclusive)   

NT$15,000,000 (inclusive) ~ NT$30,000,000 (exclusive)   

NT$30,000,000 (inclusive) ~ NT$50,000,000 (exclusive)   

NT$50,000,000 (inclusive) ~ NT$100,000,000 (exclusive)   

NT$100,000,000 or over   

Total 3 people 3 people 

Note 1: The names of supervisors should be listed separately (corporate shareholders should list the names of corporate shareholders and their 
representatives separately), and the amount of each payment should be disclosed in aggregate. 

Note 2: This refers to the most recent annual compensation of supervisors (including supervisors’ salaries, bonuses, severance pay, various bonuses and 

incentive payments, etc.). 

Note 3: The amount of supervisors’ remuneration approved by the board of directors in the most recent year is included. 

Note 4: This refers to the latest year’s supervisor’ related business execution expenses (including travel expenses, special expenses, various allowances, 

dormitory, provision of cars, etc.). The nature and cost of the assets provided, the actual or fair market value of rent, fuel and other payments 
should be disclosed when housing, automobiles and other transportation or personal expenses are provided. If a driver is assigned to the director, 

please include a note stating that the company will pay the driver the relevant compensation, but it will not be counted as remuneration. 

Note 5: The total amount of each remuneration paid to the Company’s Supervisor by all companies in the consolidated report (including the Company) 
should be disclosed. 

Note 6: The total amount of each remuneration paid by the Company to each director is disclosed in the name of the director at the level of vesting. 

Note 7: The total amount of each remuneration paid to each director of the Company by all companies in the consolidated report (including the 
Company) should be disclosed, and the names of the directors should be disclosed at the level to which they belong. 

Note 8: The net income after tax refers to the net income after tax of the most recent year for individual or separate financial reports. 

Note 9: a. This column should explicitly state the amount of remuneration received by the Supervisor of the Company from businesses other than 
subsidiaries or from the parent company (if none, please enter “none”). b. If a director of the Company receives remuneration from a subsidiary 

or a parent company, the remuneration received by the director of the Company from a subsidiary or a parent company should be included in 
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column I of the remuneration scale and the name of the column should be changed to “Parent Company and All Transferred Subsidiaries”. c. 

Remuneration refers to the compensation, remuneration (including remuneration to employees, directors and supervisors) and business execution 

expenses of the Company’s directors in their capacity as directors, supervisors or managers of a business other than a subsidiary or a parent 
company. 

Note 10: The company's board of directors will be re-elected on May 25, 2022, and Supervisors CHEN, MI-JYUAN, DU, CIOU-PING, CHEN, 

RUEI-SEN and director TSAI, TE-HSIANG were dismissed. 
*The compensation disclosed in this table is different from the concept of income under the Income Tax Act, therefore, the purpose of this table is for 

information disclosure and not for tax purposes. 

3. General Manager Deputy General Manager’s remuneration (aggregated to 

match the level of disclosure by name): 

Unit: NT$1000 

Title Name 

Salary (A) 

(Note 2) 

Severance 

Pay (B) 

Bonus and 

special 

allowance, etc. 
(C) (Note 3) 

Employee bonus (D) 

(Note 4) 

Amount and 
Ratio of Total 

Remuneration 

(A+B+C+D) to 
Net Income 

(Note 8) 
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 D
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o
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T
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e C
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C
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m
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lid
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o
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T
h

e C
o

m
p

an
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C
o

m
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n
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lid
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en
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o
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T
h

e C
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m
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C
o

m
p
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lid
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ts (N
o
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The Company 

Companies in 

the 

consolidated 
financial 

statements 

(Note 5) 

T
h

e C
o

m
p
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y
 

C
o

m
p

an
ies in
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n
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lid
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an
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Cash Stock Cash Stock 

General Manager/ 

Manager of 
Pingtung Branch 

Company 

WANG, 

CING-CI 

6,993 6,993 450 450 1,428 1,428 138 0 138 0 

9,008 9,008 

None 

Deputy General 

Manager of Asset 
Development 

Managing 

Department 

CHEN, CI-TIAN 

Chief Financial 

Officer 
CHANG, 

HSIAO-WEN 

Pingtung Branch 

Company 
Executive Deputy 

General Manager 

LIN, 

SIAN-CHANG 

Deputy General 

Manager of 
Executive Office of 

Pingtung Branch 

Company 

CIOU, 

SIAN-SHUN 

Deputy General 
Manager of Rooms 

Management 
Department of 

Pingtung Branch 

Company 

CHEN, 

YU-PING 

Deputy General 

Manager of 

Restaurant 
Management 

Department of 

Pingtung Branch 
Company 

PAN, 

SHENG-YANG 

4

5.84% 

4

5.84% 
Manager of Tainan 
Branch Company 

TSAI, 

TE-HSIANG 

Deputy General 

Manager of 

Executive Office of 
Tainan Branch 

Company 

TSAI, 

HUI-HUA 
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Range of Remuneration 

Range of remuneration paid to each of the Company’s 

Supervisor 

Name of the Supervisor 

Total of (A+B+C) 

The Company (Note 6) 
Companies in the consolidated financial statements 

(Note 7) D 

Under NT$ 1,000,000 

CHEN, CI-TIAN, CHANG, HSIAO-WEN, 
LIN, SIAN-CHANG, CIOU, SIAN-SHUN, 

CHEN, YU-PING, PAN, SHENG-YANG, 

TSAI, HUI-HUA 

CHEN, CI-TIAN, CHANG, HSIAO-WEN, LIN, 
SIAN-CHANG, CIOU, SIAN-SHUN, CHEN, 

YU-PING, PAN, SHENG-YANG, TSAI, 

HUI-HUA 

NT$1,000,000 (inclusive) ~ NT$2,000,000 (exclusive) WANG, CING-CI, TSAI, TE-HSIANG WANG, CING-CI, TSAI, TE-HSIANG 

NT$2,000,000 (inclusive) ~ NT$3,500,000 (exclusive)   

NT$3,500,000 (inclusive) ~ NT$5,000,000 (exclusive)   

NT$5,000,000 (inclusive) ~ NT$10,000,000 (exclusive)   

NT$10,000,000 (inclusive) ~ NT$15,000,000 (exclusive)   

NT$15,000,000 (inclusive) ~ NT$30,000,000 (exclusive)   

NT$30,000,000 (inclusive) ~ NT$50,000,000 (exclusive)   

NT$50,000,000 (inclusive) ~ NT$100,000,000 (exclusive)   

NT$100,000,000 or over   

Total 9 people 9 people 

Note 1: The names of the general manager and vice president should be listed separately to disclose the amount of each benefit in a summary manner. If a 
director is also a general manager or vice president, he/she should fill in this table and the table above. 

Note 2: The most recent annual salary, duty increment and severance pay of the president and vice president are included. 

Note 3: The amount of bonuses, incentives, transportation expenses, special expenses, allowances, dormitories, provision of cars for the president and vice 
presidents for the most recent year are included. The nature and cost of the assets provided, the actual or fair market value of rent, fuel and other 

payments should be disclosed when housing, automobiles and other transportation or personal expenses are provided. If a driver is assigned to the 

director, please include a note stating that the company will pay the driver the relevant compensation, but it will not be counted as remuneration. Salary 
expense recognized in accordance with IFRS 2, “Share-based Payment,” including the acquisition of employee stock options, new shares with restricted 

employee rights and participation in cash capital increase to subscribe for shares, should also be included in remuneration. 

Note 4: The amount of employee compensation (including stock and cash) for the president and vice president approved by the board of directors in the most 
recent year is included. If the amount cannot be estimated, the proposed distribution for this year is calculated in proportion to the actual distribution last 

year, and the following table should also be included. 

Note 5: The total amount of each remuneration paid to the Company’s General Manager Deputy General Manager by all companies in the consolidated report 
(including the Company) should be disclosed. 

Note 6: The total amount of each remuneration paid by the Company to each director is disclosed in the name of the General Manager Deputy General Manager 

at the level of vesting. 

Note 7: The total amount of each remuneration paid to each General Manager Deputy General Manager of the Company by all companies in the consolidated 

report (including the Company) should be disclosed, and the names of the General Manager Deputy General Manager should be disclosed at the level to 

which they belong. 
Note 8: The net income after tax refers to the net income after tax of the most recent year for individual or separate financial reports. 

Note 9: a. This column should explicitly state the amount of remuneration received by the General Manager Deputy General Manager of the Company from 

businesses other than subsidiaries or from the parent company (if none, please enter “none”). 
b. If a director of the Company receives remuneration from a subsidiary or a parent company, the remuneration received by the General Manager 

Deputy General Manager of the Company from a subsidiary or a parent company should be included in column I of the remuneration scale and the 

name of the column should be changed to “Parent Company and All Transferred Subsidiaries”. 
c. Remuneration refers to the compensation, remuneration (including remuneration to employees, directors and supervisors) and business execution 

expenses of the Company’s directors in their capacity as directors, supervisors or managers of a business other than a subsidiary or a parent company. 

Note 10: TSAI, HUI-HUA was transferred to a subsidiary as vice president on February 1, 2023. 
*The compensation disclosed in this table is different from the concept of income under the Income Tax Act, therefore, the purpose of this table is for 

information disclosure and not for tax purposes. 
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4. The names of the manager received the distribution of employee’s remuneration 

and the distribution status 

2022 
                                             Unit: NT$1000 

Title Name 
Stock 

Amount 
Cash 

Amount 
Total 

Total Employees’ 

Profit Sharing 

Bonus Paid to 
Management 

Team as a % of 

Net Income 

M
an

ag
er 

Chairman CHEN, SIE-TONG 

0 238 238 0.15% 

Deputy Chairman CHEN, CHUNG-HSIEN 

Executive Director YOU, GUO-FANG 

General Manager/Manager of Pingtung Branch 

Company 
WANG, CING-CI 

Business Managing Department/Assistant Manager WU, PEI-CIAN 

Asset Development Managing Department/Deputy 

General Manager  
CHEN, CI-TIAN 

Financial Managing Department/Financial Officer CHANG, HSIAO-WEN 

Executive Deputy General Manager/Pingtung Branch 
Company 

LIN, SIAN-CHANG 

Executive Office of Pingtung Branch 

Company/Deputy General Manager 
CIOU, SIAN-SHUN 

Housekeeping Management Department of Pingtung 
Branch Company/Deputy General Manager 

CHEN, YU-PING 

Restaurant Management Department of Pingtung 

Branch Company/Deputy General Manager 
PAN, SHENG-YANG 

Assistant Manager of Work Affairs Department of 

Pingtung Branch Company 
HSIAO, TSAI-CHING 

Assistant Manager of Administrative Management 
Department of Pingtung Branch Company 

CHOU, SHU-CHUAN  

Manager of Tainan Branch Company  TSAI, TE-HSIANG 

Executive Office of Tainan Branch Company/Deputy 
General Manager 

TSAI, HUI-HUA(Note 1) 

Note 1: TSAI, HUI-HUA was transferred to a subsidiary as vice president on February 1, 2023. 

.
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5. An analysis of the total compensation paid to the Company’s directors, 

supervisors, general manager and deputy general manager percentage 

of net income after tax for the most recent two-year period for the 

Company and all consolidated companies, respectively, and a 

description of the policy, standard and combination of compensation 

payments, the process for setting compensation, and the relationship 

to operating performance and future risks: 
(1) Total remuneration paid to directors, supervisors, general manager 

and deputy general manager as a percentage of net income after tax 
for the last two years: 

The ratio of remuneration paid to directors, supervisors, general 
manager and deputy general manager of the Company to net income 
after tax of the consolidated financial statements: 8.47% and 8.49% 
for 2022, 59.71% and 64.49% for 2021, respectively. The difference 
between the two years is mainly due to the impact of the epidemic in 
2021, and the net profit after tax in 2022 will increase by 
NT$133,912,000 compared with 2021. 

(2) Policies, standards and combination of remuneration: 
The remuneration policy for directors, general manager and 

deputy general manager is based on the Company’s Articles of 
Incorporation, which were approved at the shareholders’ meeting on 
May 25, 2022, and the remuneration distribution policy for directors, 
general manager and deputy general manager is as follows: 

 

A、 Article 23 of Articles of Incorporation: 

If there is profit at the end of each fiscal year, 1% of profit of 

the current year distributable as employees’ compensation shall 

be appropriated. The Compensation Committee shall make 

recommendations and submit them to the Board of Directors for 

resolution, and the distribution shall be made in shares or cash 

with the presence of at least two-thirds of the Directors and the 

approval of a majority of the Directors present, and shall be 

limited to the employees of the Company and its domestic and 

foreign controlled or subordinate companies; the so-called 

controlled or subordinate companies are defined in accordance 

with Article 369-2, Article 369-3, Article 369-9, Paragraph 2 and 

Article 369-11 of the Company Act. The terms and conditions 

and the method of distribution are authorized to be determined by 

the Board of Directors. The Company may set aside not more 

than 1% of the above-mentioned profit amount as remuneration 

to directors after the Compensation Committee makes a 

recommendation and sends it to the Board of Directors for 

resolution, with the attendance of at least two-thirds of the 

directors and the approval of a majority of the directors present. 

The remuneration to employees and remuneration to directors 

and supervisors should be reported to the shareholders’ meeting. 

However, the Company’s accumulated losses shall have been 

covered first, and then the remuneration to employees and 

directors should be provided in proportion to the aforementioned 

amount. 

 

B、 Article 20 of Articles of Incorporation:  
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The remuneration of all directors is authorized to be determined 

by the Compensation Committee based on their participation in 

the Company’s operations and the value of their contributions, 

taking into account industry standards, and then submitted to the 

Board of Directors for resolution. 

C、 Article 21 of Articles of Incorporation:  

The Company may have several managerial officers. 

Appointment, discharge and the remuneration of the managerial 

officers shall be in compliance with Article 29 of the Company 

Act unless specified herein.  

(3) Procedure for establishing remuneration: 

In September 2020 and February 2016, the Board of Directors of 
the Company approved the “Organizational Charter of the 
Compensation Committee” and “Management of the Operation of the 
Compensation Committee”, and established the Compensation 
Committee in accordance with the Articles and Regulations. The 
compensation of the General Manager and Deputy General Manager 
is based on the salary standard of the “Managerial Compensation 
Policy and System” of the Company, which is reviewed by the 
Compensation Committee and approved by the Board of Directors. 

(4) Directors’ relevance to operating performance and future risks: 
The Company holds regular annual board performance evaluations, as 
described below: 
A、Evaluation method: 

There are two evaluation methods: self-evaluation by board 

members and evaluation by the board of directors. 

B、Evaluation procedures: 

 Regularly review the effectiveness of the evaluation process. 

 At the end of each year, the Chairman’s Office prepares a 

“Self-Assessment Questionnaire for Board Members” based 

on the collected “Self-Assessment Questionnaires for Board 

Members” and the weighted average of the scores set for the 

implementation of the evaluation indicators, and then submits 

the scores to the Board of Directors. 

 

In accordance with Article 23 of the Company’s Articles of 

Incorporation, the percentage of remuneration to directors for 

the year shall be no more than 1% of the Company’s profit for 

the year. In order to regularly evaluate the remuneration of 

directors and supervisors and to nominate them for 

reappointment, the Company not only evaluates the results of 

the annual evaluation of the “Regulations Governing the 

Evaluation of the Performance of the Board of Directors” and 

the extent of their participation in the Company’s operation 

and their personal performance and contribution, but also 

evaluates items such as the occurrence of moral hazard events 

or other risk events that may adversely affect the Company’s 

image or goodwill, or personnel malpractice, etc., and 

calculates their remuneration ratio with reference to the 

achievement of targets, profitability, operational efficiency, 

contribution, etc. The remuneration ratio is calculated by 
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taking into consideration the achievement of targets, 

profitability, operational efficiency, contribution, etc., and 

reasonable compensation is given. The remuneration system 

for directors and supervisors is reviewed from time to time in 

light of the actual operating conditions and relevant laws and 

regulations, as well as for future nominations for 

reappointment. 

The performance of these important decisions will be reflected 

in the profitability of the Company after weighing various risk 

factors. The bonus will be calculated based on the 

achievement and growth rate, riskiness, and performance of 

each individual, and then sent to the Salary and Compensation 

Committee for consideration before being submitted to The 

Board of Directors will approve the bonus. Therefore, the 

remuneration of directors and supervisors is related to the 

performance of future risk management. 

In order to regularly evaluate the remuneration of directors 

and supervisors and to nominate them for reappointment, the 

Company not only evaluates the results of the annual 

evaluation of the “Regulations Governing the Evaluation of 

the Performance of the Board of Directors” and the extent of 

their participation in the Company’s operation and their 

personal performance and contribution, but also evaluates 

items such as the occurrence of moral hazard events or other 

risk events that may adversely affect the Company’s image or 

goodwill, or personnel malpractice, etc., and calculates their 

remuneration ratio with reference to the achievement of 

targets, profitability, operational efficiency, contribution, etc. 

The remuneration ratio is calculated by taking into 

consideration the achievement of targets, profitability, 

operational efficiency, contribution, etc., and reasonable 

compensation is given. The remuneration system for directors 

is reviewed from time to time in light of the actual operating 

conditions and relevant laws and regulations, as well as for 

future nominations for reappointment. 

 
(5) Relationship between General Manager, Deputy General Manager 

and Operating Performance and Future Risks: 
Important decisions are made by the Company’s management after 
weighing various risk factors. The performance of these important 
decisions will be reflected in the profitability of the Company. The 
bonus will be calculated based on the achievement and growth rates, 
risk, and performance of each individual and will be submitted to the 
Compensation Committee for consideration before being submitted to 
the Board of Directors for approval. Therefore, the compensation of 
our general manager and executive deputy general manager is related 
to the performance of future risk management. 
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3.3 Implementation of Corporate Governance 

(I) Information on the operation of Board of Directors: 

A total of 8 (A) meetings of the Board of Directors were held in 2022. The 

attendance of directors was as follows: 

Title Name 

Attendance 

in Person 

(B) 

By 

Proxy 

Attendance Rate 

(%) [B/A] 
Remarks 

Chairman 
Guantian Investment Development Co., Ltd.   

Representative: CHEN, SIE-TONG 
1 7 12.50% 

 

Deputy 

Chairman 
CHEN, CHUNG-HSIEN 8 0 100.00%  

Director 
Guantian Investment Development Co., Ltd.   

Representative: YOU, GUO-FANG 
8 0 100.00%  

Director 
Zhongxin Development Co., Ltd.   

Representative: CHANG, HUEI-RU 
8 0 100.00%  

Director 
Zhongjia International Investment Co., Ltd.   

Representative: WONG, MING-SIAN 
6 2 75.00% 

 

Director CHEN, PIN-CHUN 8 0 100.00%  

Director DU, CIOU-PING 5 0 100.00% Note 

Director 
Hsin-shih Textile Co., Ltd.   

Representative: CHEN, MI-JYUAN 
5 0 100.00% Note 

Director CHEN, LONG-FONG 5 0 100.00% Note 

Director TSAI, TE-HSIANG 3 0 100.00% Note 

Independent 

Director 
WANG, HONG-CYUAN 8 0 100.00%  

Independent 

Director 
JIAN, HAN-RU 5 0 100.00% Note 

Independent 

Director 
WEI, FU-QUAN 5 0 100.00% Note 

Independent 

Director 
CHEN, LONG-FONG 3 0 100.00% Note 

Supervisor DU, CIOU-PING 3 0 100.00% Note 

Supervisor 
Hsin-shih Textile Co., Ltd.   

Representative: CHEN, MI-JYUAN 
3 0 100.00% Note 

Supervisor CHEN, RUEI-SEN 0 0 0.00% Note 

Note : The company's board of directors will be re-elected on May 25, 2022, and two independent directors (Wei, Fu-

Quan and Jian, Han-Ru) will be added. Supervisors CHEN, MI-JYUAN, DU, CIOU-PING, CHEN, RUEI-SEN 

and director TSAI, TE-HSIANG were dismissed, and CHEN, LONG-FONG, CHEN, MI-JYUAN and DU, CIOU-

PING were newly appointed as directors. 

Other mentionable items: 
I. The operation of the Board of Directors with respect to the matters listed in Article 14-3 of the 

Securities and Exchange Act and the opinions of the independent directors and the Company’s 
handling of the opinions of the independent directors: 

The independent directors of the Company had no objection or reserved opinion regarding the 
matters listed in Article 14-3 of the Securities and Exchange Act during the operation of the 
Board of Directors’ meeting in the year 2022. Please refer to the Company’s website for the 
contents of the important resolutions of the Board of Directors of the Company and the 
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matters listed in Article 14-3 of the Securities and Exchange Act: https://www.chateau-
hotels.com.tw/investors/resolution.php. 

 

II. Status of implementation on recusal of directors from proposals related to their interests: 

Date Motion 
Directors who should withdraw and have withdrawn (Note) 

Independent 

Directors who should 
withdraw and have 

withdrawn (Note) 

Resolution 

result 

A B C D E F G H I J K L M I 

2022/ 

2/23 

Review the 2021 year-end 

bonus proposal for the 
company's managers. 

V V V    - - - V  - -  

Directors except 
those who have 

withdrawn agree to 

pass 

2022/ 

2/23 

Review of staff compensation 

proposals for 2021 
V V V V V V - - - V  - -  

Directors except 

those who have 

withdrawn agree to 
pass 

2022/ 

2/23 

Review of the 2021 Directors' 

and Supervisors' Remuneration 
V V V V V V - - - V  - -  

Directors except 

those who have 

withdrawn agree to 
pass 

2022/ 
2/23 

Review of independent director 
remuneration for 2021 

      - - -  V - - V 

Directors except 

those who have 
withdrawn agree to 

pass 

2022/ 
4/13 

Supplementary Appointment of 

Members of the Fourth Salary 
and Remuneration Committee 

      - - - V  - -  

Directors except 

those who have 
withdrawn agree to 

pass 

2022/ 

6/7 

Appointment of director Mr. 
YOU, GUO-FANG as 

executive director of the 

company 

  V       -    - 

Directors except 
those who have 

withdrawn agree to 

pass 

2022/ 

6/7 

Appointment of Members of 
the Fifth Salary and 

Remuneration Committee 

         - V V V - 

Directors except 

those who have 

withdrawn agree to 
pass 

2022/ 

8/10 

Deliberation on the tenth 2022 
directors' attendance fee and 

monthly travel expenses 

V V V V V V V V  -    - 

Directors except 

those who have 

withdrawn agree to 
pass 

2022/ 
8/10 

Deliberation on the tenth 2022 

annual independent director 
attendance fee and monthly 

travel expenses 

         - V V V - 

Directors except 

those who have 
withdrawn agree to 

pass 

2023/ 
2/24 

Deliberation on the 2022 year-
end bonus case for managers 

V V V       -    - 

Directors except 

those who have 
withdrawn agree to 

pass 

2023/ 

2/24 

Consideration of the 2022 

employee compensation 
proposal 

V V V       -    - 

Directors except 
those who have 

withdrawn agree to 

pass 

2023/ 

2/24 

Proposal for the 10th 2022 
Directors' Remuneration 

Proposal 

V V V V V V V V V -    - 

Directors except 

those who have 

withdrawn agree to 
pass 

2023/ 

2/24 

Review of the 10th 111th 
annual independent director 

remuneration 

         - V V V - 

Directors except 

those who have 

withdrawn agree to 

pass 

2023/ 
2/24 

Consider the subsidiary's plan 

to participate in the real estate 

auction 

       V  -    - 

Directors except 

those who have 
withdrawn agree to 

pass 

2023/ 

2/24 

Review the subsidiary's plan to 

handle cash capital increase 
and the company's plan to 

participate in the capital 

increase 
 

       V  -    - 

Directors except 
those who have 

withdrawn agree to 

pass 
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Date Motion 
Directors who should withdraw and have withdrawn (Note) 

Independent 

Directors who should 

withdraw and have 

withdrawn (Note) 

Resolution 

result 

A B C D E F G H I J K L M I 

2023/ 

2/24 

Reviewing the disposal of real 

estate by subsidiaries to related 
parties 

       V  -    - 

Directors except 
those who have 

withdrawn agree to 

pass 

2023/ 

2/24 

Deliberation on the 10th 2023 
annual directors' attendance fee 

and monthly travel expenses 

V V V V V V V V V -     

Directors except 

those who have 

withdrawn agree to 
pass 

2023/ 

2/24 

Deliberation on the tenth 2023 

annual independent director 

attendance fee and monthly 
travel expenses 

         - V V V  

Directors except 

those who have 

withdrawn agree to 
pass 

Note: Directors CHEN, SIE-TONG, CHEN, CHUNG-HSIEN, YOU, GUO-FANG, CHANG, HUEI-RU, WONG, 

MING-SIAN, CHEN, PIN-CHUN, DU, CIOU-PING, CHEN, MI-JYUAN, CHEN, LONG-FONG, TSAI, TE-

HSIANG, WANG, HONG-CYUAN, JIAN, HAN-RU, and WEI, FU-QUAN are represented by codes A, B, C, 

D, E, F, G, H, I, J, K, L and M respectively. 

 

III. Status of implementation on the evaluation of the Board of Directors: 
Evaluation 

cycle 

Evaluation 

period 
Evaluation scope 

Evaluation 

methods 
Evaluation contents 

Executed 

once a year 

2022/1~ 

2022/12 

The Board of 

Directors 

Self-evaluation 

by the members 

The company’s objectives and tasks, 

the directors’ awareness of their 

responsibilities, their involvement in 

the company’s operations, internal 

relations and communication, the 

directors’ professional and 

continuing education, and internal 

control. 

Compensation 

Committee 

Self-evaluation 

by the members 

Participation in the company’s 

operations, awareness of 

compensation committee 

responsibilities, improvement of the 

quality of compensation committee 

decisions, composition and selection 

of compensation committee 

members, and internal control. 

The Audit Committee 
Self-evaluation 

by the members 

Participation in the company’s 

operations, awareness of the audit 

committee responsibilities, 

improvement of the quality of the 

audit committee decisions, 

composition and selection of the 

audit committee members, and 

internal control. 

Board of Directors 

and Functional 

Committees 

Evaluation on 

the meeting 

units 

Participation in the Company’s 

operations, enhancement of the 

quality of board decisions, board 

composition and structure, selection 

and continuing education of 

directors, and internal control. 
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IV. Assessment of the current and most recent year’s goals for enhancing the functions of the Board 

of Directors and their implementation:  

1. The Company’s board of directors operates in accordance with the “Regulations Governing 

Procedure for Board of Directors Meetings of Public Companies” and holds board meetings 

in accordance with these regulations to implement corporate governance and enhance 

information transparency, which are well implemented. 

2. After the Board of Directors’ meeting, the Company announced and reported all important 

resolutions on the Market Observation Post System and the Company’s website in 

accordance with the law, in order to achieve full disclosure of information and protect the 

interests of shareholders. 

3. The Company arranges refresher courses for directors so that they can obtain the latest 

information in real time to maintain their professional strengths and abilities. 

4. The company was established an audit committee after the comprehensive re-election of 

directors in May 25, 2022. 

 

V. Communications among independent directors, internal audit supervisors and the CPAs: 
Date Participants Reports and matters for discussion 

2022/2/23 

Independent Director WANG, HONG-CYUAN 

Independent Director CHEN, LONG-FONG 

Audit Supervisor PAN, SU-CHEN 

Accountant LEE, CHI-CHEN 

1. The audit supervisor and the accountant 

regularly review the internal control system 

and the actual implementation. 

2. Key Audit Matters discussion. 

3. Discuss on the self-prepared financial 

report. 

4. Recent law update seminar 

5. 2022 Corporate Governance Evaluation 

Indicators Discussion. 

2022/11/9 

Independent Director WANG, HONG-CYUAN 

Independent Director JIAN, HAN-RU  

Independent Director WEI, FU-QUAN 

Audit Supervisor PAN, SU-CHEN 

Accountant LEE, CHI-CHEN 

1. The audit supervisor and the accountant 

regularly review the internal control 

system and the actual implementation. 

2. Key Audit Matters discussion. 

3. Discuss on the self-prepared financial 

report. 

4. Recent law update seminar 

5. Introduction of AQI and Explanation of 

Audit Committee Interpretation of AQI. 

6. Sharing of sustainable development trends. 

   
 

(II) Operation of the Audit Committee or Supervisors’ Participation in the Board 

of Directors: 

1. Information on the Participation of Supervisors at Board Meetings: 

A total of 3 (A) meetings of the Board of Directors were held before the establishment of 

the audit committee in 2022. The attendance is as follows: 

Title Name 
Attendance in 

Person (B) 
Attendance Rate (%) [B/A] Remarks 

Supervisor DU, CIOU-PING 3 100.00%  

Supervisor 
Hsin-shih Textile Co., Ltd. 

Representative: CHEN, MI-JYUAN 
3 100.00%  

Supervisor CHEN, RUEI-SEN 0 0.00%  
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Other mentionable items: 

I. Composition and responsibilities of supervisors: 

(I) Communications between supervisors and the Company’s employees and 

shareholders (e.g. communication channels and methods, etc.): 

A “Shareholder Service Area” is available on the Company’s website. Shareholders 

and employees of the Company can exchange opinions with the Supervisor at any 

time through the mailbox (chateau.stock@ktchateau.com.tw). 

(II) Communications between supervisors and the Company’s chief internal auditor and 

CPA: 

1. The audit supervisor submits an audit report to the supervisor in the month 

following the completion of the audit project, and the supervisor has no 

objections. 

2. The audit supervisor attended the board of directors’ meeting and gave a report on 

audit operations, and the supervisor has no objections. 

3. The Company’s financial statements are reported to the board of directors on a 

quarterly basis, and the supervisor will communicate with the accountant if 

he/she has any questions. 

II. If a supervisor expresses an opinion during a meeting of the Board of Directors, the dates 

of the meetings, sessions, contents of motion, resolutions of the directors’ meetings and 

the company’s response to the supervisor’s opinion should be specified: None. 
 

 

2. Information on the implementation status of the Audit Committee: The 
Company currently does not have an Audit Committee. 

(1) The company has set up an audit committee to replace the powers 

of the supervisor on May 25, 2022. 

(2) A total of 4 (A) meetings of the Audit Committee were held in 

2022. The attendance is as follows: 

Title Name 

Attendance 

in Person 

(B) 

By 

Proxy 

Attendance Rate 

(%) [B/A] 
Remarks 

Independent 

Director 
WANG, HONG-CYUAN 4 0 100.00%  

Independent 

Director 
JIAN, HAN-RU 4 0 100.00%  

Independent 

Director 
WEI, FU-QUAN 4 0 100.00%  

Other mentionable items: 
I. In case of any of the following situations in the operation of the audit committee, the audit 

committee meeting date, period, content of proposals, independent directors’ objections, 
reserved opinions, or content of major proposals, resolution results of the audit committee, and 
the company’s handling of the audit committee’s opinions should be stated. 

(I) Matters listed in Article 14-5 of the Securities and Exchange Act: 
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Session 

period 
Motion content 

Results of 

Audit 

Committee 

Resolutions 

The company's 

handling of the 

audit committee's 

opinion 

The first 

time of the 

first session 

(2022/6/7) 

1、Appointment of director Mr. YOU, GUO-FANG as 

executive director of the company. 

2、Review of the appointment of accountants and 

accountants' public expenses in 2022. 

3、Deliberation on the Amendment to "Implementation Key 

Points of Directors' Training". 

Approved 

by all 

members 

present 

Submit to the 

board of directors 

for discussion 

according to the 

resolution of the 

audit committee 

The second 

time of the 

first session 

(2022/8/10) 

1、Consideration of the Second Quarter 2022 Financial 

Statements. 

2、Review the revision of the "Internal Control System Self-

Assessment Procedures". 

3、Review of the revision of the "Code of Practice on 

Corporate Governance". 

4、Review proposals for capital loans to subsidiaries. 

Approved 

by all 

members 

present 

Submit to the 

board of directors 

for discussion 

according to the 

resolution of the 

audit committee 

The third 

time of the 

first session 

(2022/11/9) 

1、Consideration of the third Quarter 2022 Financial 

Statements. 

2、Deliberation on the revision of the "Standards of 

Procedures of the Board of Directors". 

3、Review the revision of the "Procedures for Internal 

Material Information Processing Operations"。 

4、Review the 2023 annual audit plan. 

Approved 

by all 

members 

present 

Submit to the 

board of directors 

for discussion 

according to the 

resolution of the 

audit committee 

The fourth 

time of the 

first session 

(111/12/22) 

1、Review of revisions to the "Code of Practice on Corporate 

Governance". 

2、Review of the appointment of accountants and 

accountants' public expenses in 2023. 

3、Review the bidding plan. 

4、Review the 2023 annual audit plan. 

Approved 

by all 

members 

present 

Submit to the 

board of directors 

for discussion 

according to the 

resolution of the 

audit committee 

(II) Except for the above-mentioned matters, other resolution matters that have not 
been approved by the Audit Committee and approved by more than two-thirds of 
all directors: None. 

II. Execution of independent directors’ recusal of interest-related proposals. The independent 
director’s name, content of the proposal, reasons for recusal of interests, and participation in 
voting shall be stated: None. 

III. Communications among independent directors, internal audit supervisors and the CPAs: 
Date Participants Reports and matters for discussion 

2022/2/23 

Independent Director:  

WANG, HONG-CYUAN 

CHEN, LONG-FONG  

Audit Supervisor:  

PAN, SU-CHEN 

Accountant: 

LEE, CHI-CHEN 

1. The audit supervisor and the accountant regularly review the 

internal control system and the actual implementation. 

2. Key Audit Matters discussion. 

3. Discuss on the self-prepared financial report. 

4. Recent law update seminar 

5. 2022 Corporate Governance Evaluation Indicators Discussion. 

2022/11/9 

Independent Director: 

WANG, HONG-CYUAN 

JIAN, HAN-RU  

WEI, FU-QUAN 

Audit Supervisor:  

PAN, SU-CHEN 

Accountant: 

LEE, CHI-CHEN 

1. The audit supervisor and the accountant regularly review the 

internal control system and the actual implementation. 

2. Key Audit Matters discussion. 

3. Discuss on the self-prepared financial report. 

4. Recent law update seminar 

5. Introduction of AQI and Explanation of Audit Committee 

Interpretation of AQI. 

6. Sharing of sustainable development trends. 
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d
 R

ea
so

n
s：

 

E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

G
o
v
er

n
an

ce
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 
N

o
 

A
b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

1
. 

D
o
es

 t
h
e 

C
o
m

p
an

y
 

es
ta

b
li

sh
 a

n
d
 d

is
cl

o
se

 t
h
e 

C
o
rp

o
ra

te
 G

o
v

er
n
an

ce
 

B
es

t-
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s 
b
as

ed
 o

n
 “

C
o
rp

o
ra

te
 

G
o
v
er

n
an

ce
 B

es
t-

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s 
fo

r 
T

W
S

E
/T

P
E

x
 L

is
te

d
 

C
o
m

p
an

ie
s”

? 

V
 

 
T

h
e 

C
o
m

p
an

y
 e

st
ab

li
sh

ed
 C

o
rp

o
ra

te
 G

o
v

er
n
an

ce
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s 
in

 a
cc

o
rd

an
ce

 
w

it
h
 “

C
o
rp

o
ra

te
 G

o
v

er
n
an

ce
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s 
fo

r 
T

W
S

E
/T

P
E

x
 L

is
te

d
 C

o
m

p
an

ie
s”

 
an

d
 d

is
cl

o
se

d
 i

t 
o
n
 t

h
e 

C
o
m

p
an

y
’s

 w
eb

si
te

 a
n
d
 M

ar
k
et

 O
b
se

rv
at

io
n
 P

o
st

 S
y
st

em
. 

N
o
n
e.

 

2
. 

S
h
ar

eh
o
ld

in
g
 s

tr
u
ct

u
re

 &
 

sh
ar

eh
o
ld

er
s’

 r
ig

h
ts

 
(1

) 
H

as
 t

h
e 

C
o
m

p
an

y
 

es
ta

b
li

sh
ed

 i
n
te

rn
al

 
o
p
er

at
in

g
 p

ro
ce

d
u
re

s 
to

 
d
ea

l 
w

it
h
 s

h
ar

eh
o
ld

er
s’

 
su

g
g
es

ti
o
n
s,

 d
o
u
b
ts

, 
d
is

p
u

te
s 

an
d
 l

it
ig

at
io

n
s,

 
an

d
 i

m
p
le

m
en

t 
b
as

ed
 o

n
 

th
e 

p
ro

ce
d
u

re
s?

 

V
 

 
  T

h
e 

C
o
m

p
an

y
 h

as
 a

 s
p
o
k

es
p
er

so
n
, 
a 

p
ro

x
y
 s

p
o
k
es

p
er

so
n
 a

n
d
 a

 s
h

ar
eh

o
ld

er
 a

ff
ai

rs
 u

n
it

 t
o
 

h
an

d
le

 s
h
ar

eh
o
ld

er
 s

u
g
g
es

ti
o
n
s,

 q
u
es

ti
o
n
s,

 d
is

p
u
te

s 
an

d
 l

it
ig

at
io

n
 m

at
te

rs
. 

N
o
n
e.

 

(2
) 

D
o
es

 t
h

e 
C

o
m

p
an

y
 

p
o
ss

es
s 

th
e 

li
st

 o
f 

it
s 

m
aj

o
r 

sh
ar

eh
o
ld

er
s 

as
 

w
el

l 
as

 t
h
e 

u
lt

im
at

e 
o
w

n
er

s 
o
f 

th
o
se

 s
h

ar
es

? 

V
 

 
T

h
e 

C
o
m

p
an

y
 k

ee
p
s 

tr
ac

k
 o

f 
th

e 
m

aj
o
r 

sh
ar

eh
o
ld

er
s 

an
d
 t

h
ei

r 
u
lt

im
at

e 
co

n
tr

o
ll

er
s 

b
as

ed
 o

n
 

th
e 

sh
ar

eh
o
ld

er
 r

eg
is

te
r 

o
f 

th
e 

sh
ar

e 
ag

en
t,

 a
n
d
 r

eg
u
la

rl
y
 r

ep
o
rt

s 
ch

an
g
es

 i
n
 i

n
si

d
er

 
o
w

n
er

sh
ip

. 

N
o
n
e.

 

(3
) 

H
as

 t
h
e 

C
o
m

p
an

y
 

es
ta

b
li

sh
ed

 a
n
d
 

im
p
le

m
en

te
d
 r

is
k
 

m
an

ag
em

en
t 

an
d
 
 
 

fi
re

w
al

l 
m

ec
h
an

is
m

s 
w

it
h
 

it
s 

af
fi

li
at

es
? 

V
 

 
A

ll
 t

ra
n
sa

ct
io

n
s 

b
et

w
ee

n
 t

h
e 

C
o
m

p
an

y
 a

n
d
 i

ts
 a

ff
il

ia
te

s 
ar

e 
co

n
d
u
ct

ed
 i

n
 a

cc
o
rd

an
ce

 w
it

h
 

th
e 

la
w

s 
an

d
 r

eg
u
la

ti
o
n
s,

 a
n
d
 t

h
e 

re
le

v
an

t 
re

g
u
la

ti
o

n
s 

ar
e 

es
ta

b
li

sh
ed

 i
n
 t

h
e 

in
te

rn
al

 c
o
n
tr

o
l 

sy
st

em
 i

n
 a

cc
o
rd

an
ce

 w
it

h
 t

h
e 

la
w

. 

N
o
n
e.
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E
v
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u
at

io
n
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te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

G
o
v
er

n
an

ce
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 
N

o
 

A
b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

(4
) 

H
as

 t
h
e 

C
o
m

p
an

y
 

es
ta

b
li

sh
ed

 i
n
te

rn
al

 r
u
le

s 
ag

ai
n
st

 i
n
si

d
er

s 
tr

ad
in

g
 

w
it

h
 u

n
d
is

cl
o
se

d
 

in
fo

rm
at

io
n
? 

V
 

 
T

h
e 

co
m

p
an

y
 h

as
 a

p
p
ro

v
ed

 t
h
e 

es
ta

b
li

sh
m

en
t 

o
f 

“P
ro

ce
d
u
re

s 
fo

r 
H

an
d
li

n
g
 M

at
er

ia
l 

In
te

rn
al

 
In

fo
rm

at
io

n
”,

 w
h
ic

h
 i

s 
ap

p
li

ca
b
le

 t
o
 d

ir
ec

to
rs

, 
su

p
er

v
is

o
rs

, 
m

an
ag

er
s 

an
d
 e

m
p
lo

y
ee

s 
o
f 

th
e 

C
o
m

p
an

y,
 a

n
d
 p

ro
h
ib

it
s 

in
si

d
er

s 
fr

o
m

 t
ra

d
in

g
 m

ar
k
et

ab
le

 s
ec

u
ri

ti
es

 u
si

n
g
 u

n
d
is

cl
o
se

d
 

in
fo

rm
at

io
n
 i

n
 t

h
e 

m
ar

k
et

. 
D

is
cl

o
su

re
 o

n
 t

h
e 

co
m

p
an

y
's

 w
eb

si
te

: 
in

si
d
er

s 
su

ch
 a

s 
d
ir

ec
to

rs
 

o
r 

em
p
lo

y
ee

s 
ar

e 
p
ro

h
ib

it
ed

 f
ro

m
 t

ra
d
in

g
 s

to
ck

s 
d

u
ri

n
g
 t

h
e 

cl
o
se

d
 p

er
io

d
 o

f 
3
0
 d

ay
s 

b
ef

o
re

 
th

e 
an

n
o
u
n
ce

m
en

t 
o
f 

th
e 

an
n
u
al

 f
in

an
ci

al
 r

ep
o
rt

 a
n
d
 1

5
 d

ay
s 

b
ef

o
re

 t
h
e 

an
n
o
u
n
ce

m
en

t 
o
f 

th
e 

q
u
ar

te
rl

y
 f

in
an

ci
al

 r
ep

o
rt

. 

N
o
n
e.

 

3
. 

C
o
m

p
o
si

ti
o
n
 a

n
d
 

re
sp

o
n
si

b
il

it
ie

s 
o
f 

th
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 
(1

) 
H

as
 t

h
e 

B
o
ar

d
 d

ev
el

o
p
ed

 
an

d
 i

m
p
le

m
en

te
d
 a

 
p
o
li

cy
, 
sp

ec
if

ic
 

m
an

ag
em

en
t 

o
b
je

ct
iv

es
 

fo
r 

th
e 

co
m

p
o
si

ti
o
n
 o

f 
it

s 
m

em
b
er

s?
 

V
 

 
 A

rt
ic

le
 2

0
 (

C
o
m

p
et

en
ce

 o
f 

th
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 a
s 

a 
w

h
o
le

) 
o

f 
th

e 
C

o
m

p
an

y
’s

 “
C

o
rp

o
ra

te
 

G
o
v
er

n
an

ce
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 s

ti
p
u
la

te
s 

th
at

 t
h
e 

co
m

p
o
si

ti
o
n
 o

f 
th

e 
B

o
ar

d
 o

f 
D

ir
ec

to
rs

 s
h
o
u
ld

 t
ak

e 
in

to
 a

cc
o
u
n
t 

d
iv

er
si

ty
. 
T

h
e 

C
o
m

p
an

y
 s

h
o
u
ld

 f
o
rm

u
la

te
 a

n
 a

p
p
ro

p
ri

at
e 

d
iv

er
si

ty
 p

o
li

cy
 w

it
h
 r

es
p
ec

t 
to

 i
ts

 o
p
er

at
io

n
, 
b
u
si

n
es

s 
m

o
d
el

 a
n
d
 d

ev
el

o
p
m

en
t 

n
ee

d
s,

 
in

cl
u
d
in

g
 b

as
ic

 c
o
n
d
it

io
n
s,

 b
u
si

n
es

s 
m

an
ag

em
en

t 
ca

p
ab

il
it

ie
s,

 c
ri

si
s 

m
an

ag
em

en
t 

ca
p
ab

il
it

ie
s,

 l
ea

d
er

sh
ip

 c
ap

ab
il

it
ie

s,
 i

n
d
u
st

ry
 k

n
o
w

le
d
g
e,

 i
n
te

rn
at

io
n
al

 m
ar

k
et

 o
u
tl

o
o
k
, 
an

d
 

fi
n
an

ci
al

 a
n

al
y
si

s 
ca

p
ab

il
it

ie
s.

 
 O

f 
th

e 
1
2
 c

u
rr

en
t 

m
em

b
er

s 
o
f 

th
e 

C
o
m

p
an

y
’s

 B
o
ar

d
 o

f 
D

ir
ec

to
rs

: 
1
. 

T
h
e 

co
m

p
an

y
's

 d
ir

ec
to

rs
 w

it
h
 e

m
p
lo

y
ee

 s
ta

tu
s 

ac
co

u
n
te

d
 f

o
r 

2
5
.0

0
%

, 
an

d
 i

n
d
ep

en
d
en

t 
d
ir

ec
to

rs
 a

cc
o
u
n
te

d
 f

o
r 

2
5
.0

0
%

. 
T

h
er

e 
ar

e 
5
 f

em
al

e 
b
o
ar

d
 m

em
b
er

s,
 w

it
h
 w

o
m

en
 

ac
co

u
n
ti

n
g
 f

o
r 

4
1
.6

7
%

 o
f 

al
l 

b
o
ar

d
 m

em
b
er

s 
an

d
 5

8
.3

3
%

 o
f 

m
al

e 
m

em
b
er

s.
 T

h
er

e 
ar

e 
2
 

an
d
 1

 i
n
d
ep

en
d
en

t 
d
ir

ec
to

rs
 w

h
o
 h

av
e 

se
rv

ed
 f

o
r 

le
ss

 t
h
an

 3
 y

ea
rs

 a
n
d
 l

es
s 

th
an

 6
-9

 
y
ea

rs
. 
T

h
e 

ag
e 

d
is

tr
ib

u
ti

o
n
 o

f 
th

e 
d
ir

ec
to

rs
 o

f 
th

e 
co

m
p
an

y
 i

s 
as

 f
o
ll

o
w

s:
 4

 a
re

 u
n
d
er

 5
0
 

y
ea

rs
 o

ld
, 
3
 a

re
 5

1
-6

0
 y

ea
rs

 o
ld

, 
2
 a

re
 6

1
-7

0
 y

ea
rs

 o
ld

, 
an

d
 3

 a
re

 7
1

-8
0
 y

ea
rs

 o
ld

. 
 

2
. 
T

h
e 

co
m

p
et

en
ce

 o
f 

th
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 a
n
d
 t

h
e 

im
p
le

m
en

ta
ti

o
n
 o

f 
d
iv

er
si

fi
ca

ti
o
n

 a
re

 
d
et

ai
le

d
 (

p
ag

e 
1
8
).

 
      

N
o
n
e.
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v
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u
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n
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m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

G
o
v
er

n
an

ce
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 
N

o
 

A
b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

T
h
e 

co
m

p
o
si

ti
o
n

 o
f 

th
e 

te
n
th

 b
o
ar

d
 o

f 
d
ir

ec
to

rs
 o

f 
th

e 
co

m
p
an

y
 a

re
 a

s 
fo

ll
o

w
s:

 
p
eo

p
le

, 
%

 
 

P
ro

je
ct

/ 
B

o
ar

d
 S

es
si

o
n
s 

th
e 

1
0
th

 
th

e 
9
th

 
C

o
m

p
ar

e 

d
ir

ec
to

r 
w

it
h
 E

m
p
lo

y
ee

 S
ta

tu
s 

3
, 
2
5
%

 
4
, 
4
4
.4

4
%

 
-1

, 
-1

9
.4

4
5

 

in
d
ep

en
d
en

t 
d
ir

ec
to

r 
3
, 
2
5
%

 
2
, 
2
2
.2

2
%

 
+

1
, 
+

2
.7

8
%

 

g
en

d
er

 
fe

m
al

e 
5
, 
4
1
.6

7
%

 
2
, 
2
2
.2

2
%

 
+

3
, 
+

1
9
.4

5
%

 

m
al

e 
7
, 
5
8
.3

3
%

 
7
, 
7
7
.7

8
%

 
0
, 
-1

9
.4

5
%

 

T
er

m
 o

f 

In
d

ep
en

d
en

t 

D
ir

ec
to

r 

3
 y

ea
rs

 o
r 

le
ss

 
2
 

1
 

 

3
~

6
 y

ea
rs

 
1
 

 
 

6
~

9
 y

ea
rs

 
0
 

1
 

 

T
h
e 

A
u
d
it

 

C
o
m

m
it

te
e 

F
in

an
ci

al
 

an
al

y
si

s 
ab

il
it

y
 

V
 

 
 

 

(2
) 

H
as

 t
h
e 

C
o
m

p
an

y
 

v
o
lu

n
ta

ri
ly

 e
st

ab
li

sh
ed

 
o
th

er
 f

u
n
ct

io
n
al

 
co

m
m

it
te

es
 i

n
 a

d
d
it

io
n
 t

o
 

th
e 

R
em

u
n
er

at
io

n
 

C
o
m

m
it

te
e 

an
d
 t

h
e 

A
u
d
it

 
C

o
m

m
it

te
e?

 

V
 

 
In

 a
d
d
it

io
n
 t

o
 s

et
ti

n
g
 u

p
 t

h
e 

" 
C

o
m

p
en

sa
ti

o
n
 C

o
m

m
it

te
e"

 a
n
d
 "

A
u
d
it

 C
o
m

m
it

te
e"

, 
th

e 
co

m
p
an

y
 c

u
rr

en
tl

y
 d

o
es

 n
o
t 

h
av

e 
o
th

er
 f

u
n

ct
io

n
al

 c
o
m

m
it

te
es

. 
N

o
n
e.

 

(3
) 

D
o
es

 t
h

e 
C

o
m

p
an

y
 

es
ta

b
li

sh
 a

 s
ta

n
d
ar

d
 t

o
 

m
ea

su
re

 t
h
e 

p
er

fo
rm

an
ce

 
o
f 

th
e 

B
o
ar

d
, 
an

d
 

im
p
le

m
en

t 
it

 a
n
n
u
al

? 

V
 

 
T

h
e 

C
o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 t

h
e 

“R
eg

u
la

ti
o
n
s 

G
o
v

er
n
in

g
 t

h
e 

E
v
al

u
at

io
n
 o

f 
th

e 
P

er
fo

rm
an

ce
 o

f 
th

e 
B

o
ar

d
 o

f 
D

ir
ec

to
rs

”,
 w

h
ic

h
 i

s 
ev

al
u
at

ed
 b

y
 t

w
o
 m

et
h
o
d

s:
 

“s
el

f-
ev

al
u
at

io
n
 o

f 
b
o
ar

d
 m

em
b
er

s”
 a

n
d
 “

ev
al

u
at

io
n
 o

n
 t

h
e 

b
o
ar

d
 o

f 
d
ir

ec
to

rs
”.

 A
t 

th
e 

b
eg

in
n
in

g
 o

f 
ea

ch
 y

ea
r,

 a
 p

er
fo

rm
an

ce
 s

el
f-

as
se

ss
m

en
t 

q
u
es

ti
o
n
n
ai

re
 i

s 
se

n
t 

to
 a

ll
 d

ir
ec

to
rs

 
an

d
 s

u
p
er

v
is

o
rs

. A
ft

er
 t

h
e 

q
u
es

ti
o
n
n
ai

re
s 

ar
e 

co
ll

ec
te

d
, 
th

e 
B

o
ar

d
 o
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b
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b
o
ar

d
 o

f 
d
ir

ec
to

rs
 w

as
 a

b
o
v
e 

4
 (

w
it

h
 t

h
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v
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p
er

ce
n
ta

g
e 

o
f 

re
m

u
n
er

at
io

n
 t

o
 d
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b
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h
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b
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h
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n
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h
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h
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 p
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b
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e 
9
th

 B
o
ar

d
 o

f 
D

ir
ec

to
rs

 o
n
 A

u
g
u
st

 9
, 
2
0
1
9
, 
th
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 t
h
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t 

C
S

R
 i

ss
u
es

 o
f 
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n
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rn
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o
 s
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k

eh
o
ld

er
s.

 
7
. T

h
e 

C
o
m

p
an

y
’s

 C
o
rp

o
ra

te
 I

n
te

g
ri

ty
 a

n
d
 S

o
ci

al
 R

es
p
o
n
si

b
il

it
y
 P

ro
m

o
ti

o
n
 C

o
m

m
it

te
e 

fo
ll

o
w

s 
th

e 
m

an
ag

em
en

t 
o
p
er

at
io

n
 o

f 
“P

la
n
n
in

g
 -

 I
m

p
le

m
en

ta
ti

o
n
 -

 E
ff

ec
ti

v
en

es
s”

, 
id

en
ti

fi
es

 i
ss

u
es

 r
el

at
ed

 t
o
 s

ta
k
eh

o
ld

er
s,

 a
n
d
 r

ep
o
rt

s 
to

 t
h
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 i
n
 t

h
e 

fi
rs

t 
q
u
ar

te
r 

o
f 

ea
ch
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ea

r 
o
n
 t

h
e 

im
p
le

m
en

ta
ti

o
n
 a

n
d
 e

ff
ec

ti
v
en

es
s 

o
f 

ea
ch

 a
sp

ec
t.

 T
h
e 

p
er

fo
rm

an
ce

 f
o
r 

th
e 

y
ea

r 
2
0
2

2
 w

as
 r

ep
o

rt
ed

 t
o
 t

h
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 b
y
 t

h
e 

C
h
ai

rm
an

 o
n
 

F
eb

ru
ar

y
 2

4
, 
2
0
2
3
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h
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o
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o
v
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an
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P
ra

ct
ic
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P

ri
n
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p
le
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 a

n
d
 

R
ea

so
n
s 

Y
es

 
N

o
 

A
b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

6
. 
H

as
 t

h
e 

C
o
m

p
an

y
 

ap
p
o
in

te
d
 a

 p
ro

fe
ss

io
n
al

 
sh

ar
eh

o
ld

er
 s

er
v
ic

e 
ag

en
cy

 
to

 d
ea

l 
w

it
h
 s

h
ar

eh
o
ld

er
 

af
fa

ir
s?

 

V
 

 
T

h
e 

C
o
m

p
an

y
 a

p
p
o
in

ts
 a

 p
ro

fe
ss

io
n
al

 s
to

ck
 a

g
en

t,
 P

S
C

 S
to

ck
 A

g
en

cy
 D

ep
ar

tm
en

t,
 t

o
 

co
n
d
u
ct

 s
h
ar

eh
o
ld

er
 m

ee
ti

n
g
s.

 
N

o
n
e.

 

7
. 
D

is
cl

o
su

re
 o

f 
in

fo
rm

at
io

n
 

(1
) 

D
o
es

 t
h
e 

C
o
m

p
an

y
 h

av
e 

a 
co

rp
o
ra

te
 w

eb
si

te
 t

o
 

d
is

cl
o
se

 b
o
th

 f
in

an
ci

al
 

st
an

d
in

g
s 

an
d
 t

h
e 

st
at

u
s 

o
f 

co
rp

o
ra

te
 g

o
v
er

n
an

ce
? 

V
 

 
 T

h
e 

C
o
m

p
an

y
 m

ai
n
ta

in
s 

an
 o

ff
ic

ia
l 

w
eb

si
te

 (
h
tt

p
s:

//
w

w
w

.c
h
at

ea
u

-h
o
te

ls
.c

o
m

.t
w

) 
to

 
d
is

cl
o
se

 i
n
fo

rm
at

io
n
 r

el
at

ed
 t

o
 f

in
an

ci
al

 o
p
er

at
io

n
s 

an
d
 c

o
rp

o
ra

te
 g

o
v
er

n
an

ce
. 

N
o
n
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(2
) 

D
o
es

 t
h
e 

C
o
m

p
an

y
 h

av
e 

o
th

er
 i

n
fo

rm
at

io
n
 

d
is

cl
o
su

re
 c

h
an

n
el

s 
(e

.g
. 

b
u
il

d
in

g
 a

n
 E

n
g
li

sh
 

w
eb

si
te

, 
ap

p
o
in

ti
n
g
 

d
es

ig
n
at

ed
 p

eo
p
le

 t
o
 

h
an

d
le

 i
n
fo

rm
at

io
n
 o

n
 

co
ll

ec
ti

o
n
 a

n
d
 d

is
cl

o
su

re
, 

cr
ea

ti
n
g
 a

 s
p
o
k

es
p
er

so
n
 

sy
st

em
, 
w

eb
ca

st
in

g
 

in
v
es

to
r 

co
n
fe

re
n
ce

s)
? 

V
 

 
T

h
e 

C
o
m

p
an

y
 a

ls
o
 a

d
o
p
ts

 o
th

er
 m

ea
n
s 

o
f 

in
fo

rm
at

io
n
 d

is
cl

o
su

re
, 
in

cl
u
d
in

g
: 

1
. 

T
h
e 

C
o
m

p
an

y
 h

as
 s

et
 u

p
 a

n
 E

n
g
li

sh
 w

eb
si

te
 (

h
tt

p
s:

//
w

w
w

.c
h
at

ea
u

-h
o
te

ls
.c

o
m

.t
w

/e
n
/)

 t
o
 

d
is

cl
o
se

 i
n
fo

rm
at

io
n
 r

el
at

ed
 t

o
 o

u
r 

fi
n
an

ci
al

 o
p
er

at
io

n
s 

an
d
 c

o
rp

o
ra

te
 g

o
v
er

n
an

ce
. 

2
. 

T
h
e 

C
o
m

p
an

y
 h

as
 a

 s
p
o
k

es
p
er

so
n
 a

n
d
 a

n
 a

ct
in

g
 s

p
o
k
es

p
er

so
n
 w

h
o
 a

re
 r

es
p

o
n
si

b
le

 f
o
r 

th
e 

co
m

m
u
n
ic

at
io

n
 o

f 
th

e 
C

o
m

p
an

y
’s

 e
x
te

rn
al

 r
el

at
io

n
s.

 T
h
e 

F
in

an
ci

al
 M

an
ag

em
en

t 
D

iv
is

io
n
 i

s 
as

si
g
n
ed

 t
o
 d

is
cl

o
se

 t
h
e 

C
o
m

p
an

y
’s

 i
n
fo

rm
at

io
n
 o

n
 t

h
e 

M
ar

k
et

 O
b
se

rv
at

io
n
 

P
o
st

 S
y
st

em
 (

M
O

P
S

) 
in

 a
cc

o
rd

an
ce

 w
it

h
 t

h
e 

la
w

, 
an

d
 i

s 
re

sp
o
n
si

b
le

 f
o
r 

th
e 

co
ll

ec
ti

o
n
 

an
d
 d

is
cl

o
su

re
 o

f 
th

e 
C

o
m

p
an

y
’s

 i
n
fo

rm
at

io
n
, 
th

e 
im

p
le

m
en

ta
ti

o
n
 o

f 
th

e 
sp

o
k
es

p
er

so
n
 

sy
st

em
, 
an

d
 t

h
e 

p
o
st

in
g
 o

f 
in

fo
rm

at
io

n
 r

el
at

ed
 t

o
 t

h
e 

co
rp

o
ra

te
 p

re
se

n
ta

ti
o
n

 o
n
 t

h
e 

C
o
m

p
an

y
’s

 w
eb

si
te

 t
o
 e

n
su

re
 t

h
at

 i
n
fo

rm
at

io
n
 t

h
at

 m
ay

 a
ff

ec
t 

sh
ar

eh
o
ld

er
s’

 a
n
d
 

st
ak

eh
o
ld

er
s’

 d
ec

is
io

n
s 

is
 t

im
el

y
 a

n
d
 t

ra
n
sp

ar
en

t.
 

N
o
n
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(3
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D
id

 t
h
e 

C
o
m

p
an

y
 

an
n
o
u
n
ce

 a
n
d
 d
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 t

h
e 
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n
u
al

 f
in
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ci

al
 s

ta
te

m
en

t 
w

it
h
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n
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 t
h
e 
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d
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th
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ac
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u
n
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n
g
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d
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n
n
o
u
n
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n
d
 d
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th
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Q
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2
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n
d
 Q

3
 

fi
n
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ci
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 s
ta

te
m
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t 
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d
 

m
o
n
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 o

p
er
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n
al

 s
ta

tu
s 

p
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o
r 

to
 t

h
e 
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ea

d
li

n
e 

in
 t

h
e 

V
 

 
 1
. 

T
h
e 

co
m

p
an

y
's

 2
0
2
2
 a

n
n

u
al

 f
in

an
ci

al
 r

ep
o
rt

 h
as

 b
e 

an
n
o
u
n
ce

d
 o

n
 F

eb
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ar
y

 2
4
, 
2
0
2
3
. 

2
. 

T
h
e 

fi
rs

t,
 s

ec
o
n
d
 a

n
d
 t

h
ir

d
 q

u
ar

te
r 

fi
n

an
ci

al
 r

ep
o
rt

s 
o
f 

th
e 
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m

p
an

y
 i

n
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0
2

2
 s

h
al

l 
b
e 

su
b
m

it
te

d
 t

o
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h
e 

b
o
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d
 o

f 
d
ir
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rs
 b

ef
o
re

 t
h
e 

p
re
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b
ed

 a
n
n
o
u
n

ce
m

en
t 

p
er

io
d
. 

3
. 

T
h
e 

o
p
er

at
io

n
 o

f 
th

e 
co

m
p
an

y
 i

n
 e

ac
h
 m

o
n
th

 s
h
al

l 
b
e 

re
p
o
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ed
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n
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o
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an
ce

 w
it

h
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h
e 
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g
u
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o
n
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n
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8
. 
Is

 t
h
er

e 
an

y
 o

th
er

 i
m

p
o
rt

an
t 

in
fo

rm
at

io
n
 t

o
 f

ac
il

it
at

e 
a 

b
et

te
r 

u
n
d
er

st
an

d
in

g
 o

f 
th

e 
C

o
m

p
an

y
’s

 c
o
rp

o
ra

te
 

g
o
v
er

n
an

ce
 p

ra
ct

ic
es

 (
e.

g
. 

in
cl

u
d
in

g
 b

u
t 

n
o
t 

li
m

it
ed

 
to

 e
m

p
lo

y
ee

 r
ig

h
ts

, 
em

p
lo

y
ee

 w
el

ln
es

s,
 

in
v
es

to
r 

re
la

ti
o
n
s,

 s
u
p
p
li

er
 

re
la

ti
o
n
s,

 r
ig

h
ts

 o
f 

st
ak

eh
o
ld

er
s,

 d
ir

ec
to

rs
’ 

an
d
 s

u
p
er

v
is

o
rs

’ 
tr

ai
n
in

g
 

re
co

rd
s,

 t
h
e 

im
p
le

m
en

ta
ti

o
n
 o

f 
ri

sk
 

m
an

ag
em

en
t 

p
o
li

ci
es

 a
n
d

 
ri

sk
 e

v
al

u
at

io
n
 m

ea
su

re
s,

 
th

e 
im

p
le

m
en

ta
ti

o
n
 o

f 
cu

st
o
m

er
 r

el
at

io
n
s 

p
o
li

ci
es

, 
an

d
 p

u
rc

h
as

in
g
 

in
su

ra
n
ce

 f
o

r 
d
ir

ec
to

rs
 a

n
d
 

su
p
er

v
is

o
rs

)?
 

V
 

 
O

th
er

 i
m

p
o
rt

an
t 

in
fo

rm
at

io
n
 a

b
o
u
t 

th
e 

C
o
m

p
an

y
 t

h
at

 i
s 

u
se

fu
l 

in
 u

n
d
er

st
an

d
in

g
 t

h
e 

o
p
er

at
io

n
 o

f 
co

rp
o
ra

te
 g

o
v
er

n
an

ce
: 

I.
 

E
m

p
lo

y
ee

 r
ig

h
ts

 a
n
d
 b

en
ef

it
s,

 e
m

p
lo

y
ee

 c
ar

e:
 I

n
 a

d
d
it

io
n
 t

o
 t

h
e 

st
at

u
to

ry
 p

ro
te

ct
io

n
, 
th

e 
C

o
m

p
an

y
 h

as
 t

h
e 

fo
ll

o
w

in
g
 e

m
p
lo

y
ee

 w
el

fa
re

 m
ea

su
re

s 
(f

o
r 

d
et

ai
ls

, 
p
le

as
e 

re
fe

r 
to

 t
h
e 

S
u
st

ai
n
ab

il
it

y
 R

ep
o
rt

).
 

1
. E

m
p
lo

y
ee

 e
d
u
ca

ti
o
n
 a

n
d
 t

ra
in

in
g
: 

T
h
e 

C
o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 r

el
ev

an
t 

m
an

ag
em

en
t 

ru
le

s 
(i

n
cl

u
d
in

g
 t

h
e 

m
an

ag
em

en
t 

ru
le

s 
fo

r 
ed

u
ca

ti
o
n
 a

n
d
 t

ra
in

in
g
, 
th

e 
m

an
ag

em
en

t 
ru

le
s 

fo
r 

em
p
lo

y
ee

 t
ra

in
in

g
 s

u
b
si

d
ie

s,
 

an
d
 t

h
e 

ru
le

s 
fo

r 
em

p
lo

y
ee

 o
n

-t
h
e-

jo
b
 t

ra
in

in
g
 i

n
ce

n
ti

v
es

) 
to

 s
tr

en
g
th

en
 e

m
p

lo
y
ee

s’
 

p
re

-e
m

p
lo

y
m

en
t 

an
d
 o

n
-t

h
e-

jo
b
 t

ra
in

in
g
, 
an

d
 t

o
 e

n
co

u
ra

g
e 

em
p
lo

y
ee

s 
to

 p
u
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u
e 

fu
rt

h
er

 
tr

ai
n
in

g
 t

o
 e

n
h
an

ce
 t

h
ei

r 
jo

b
 s

k
il

ls
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2
. E

m
p
lo

y
ee

 w
el

fa
re

: 
T

h
e 

C
o
m

p
an

y
 a

tt
ac

h
es

 g
re

at
 i

m
p
o
rt

an
ce

 t
o
 l

ab
o
r 

sa
fe

ty
 a

n
d
 w

el
fa

re
, 
an

d
 h

as
 e

st
a
b
li

sh
ed

 
an

 E
m

p
lo

y
ee

 W
el

fa
re

 C
o

m
m

it
te

e 
an

d
 a

 L
ab

o
r-

M
an

ag
em

en
t 

C
o
o
rd

in
at

io
n
 C

o
m

m
it

te
e,

 a
s 

w
el

l 
as

 r
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ev
an

t 
m

an
ag

em
en

t 
p
ra
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 t

o
 p
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te
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 t

h
e 

ri
g
h
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 a
n
d
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n
te

re
st

s 
o
f 
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p
lo

y
ee

s.
 

P
le
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e 

re
fe

r 
to
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N

o
te
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) 

fo
r 

o
u
r 

em
p
lo

y
ee

 b
en

ef
it

s:
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v

es
to

rs
 r

el
at

io
n
: 

T
h

e 
C

o
m

p
an

y
 h

as
 a

 s
p
o
k
es

p
er

so
n
 a

n
d
 a

n
 a

ct
in

g
 s

p
o
k
es

p
er

so
n
 w

h
o
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e 
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o
n
si

b
le
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o
r 
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e 

co
m
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n
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 o

f 
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o
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y
’s

 e
x
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 r
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n
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h
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F
in

an
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al
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t 
D
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n
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s 
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g
n
ed
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o
 d
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cl

o
se
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h
e 

C
o
m

p
an

y
’s
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n
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rm
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n
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n
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e 

M
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k
et
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b
se

rv
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io
n
 P

o
st

 S
y
st

em
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M
O

P
S

) 
in

 a
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o
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an
ce

 w
it

h
 t

h
e 
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w

, 
an

d
 i

s 
re

sp
o
n
si

b
le

 f
o
r 

th
e 

co
ll

ec
ti

o
n
 a

n
d
 d

is
cl

o
su

re
 o

f 
th
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C

o
m

p
an

y
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n
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io
n
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p
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m
en
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o
n
 o
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o
k
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p
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y
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an

d
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o
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f 
in

fo
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o
m
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d
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k
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 d
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n
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y
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n
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t.
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I.

 S
ta

k
eh

o
ld
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h
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C
o
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y
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Note 1: Performance evaluation of the Board of Directors and the functional committee: 

2022 Performance Evaluation of Board Members 

Evaluation Index Evaluation Results 

A. Understanding of the Company goals and missions  4.5 

B. Director’s understanding of their duties and responsibilities 4.5 

C. Participation in the Company’s operation  4.3 

D. Internal relation maintenance and communications 4.9 

E. Professionalism and continuous training of directors 4.3 

E. Internal Control 4.6 

 

2022 Performance Evaluation of Corporate Governance Department 

Evaluation Index Evaluation Results 

A. Participation in the Company’s operation 4.4 

B. Enhancement of the decision quality of the Board of Directors 4.7 

C. Composition of the functional committee and the election of committee members 4.4 

E. Election and continuous learning of directors 4.2 

E. Internal Control 4.6 

Based on the self-assessment of the directors and the performance evaluation of the board of 

directors, the weighted average value of the above indicators is 4 or higher. The results show that 

the overall performance of the board members and the board of directors is very good. 

 

2022 Performance Evaluation of functional committee members 

Evaluation Index Evaluation Results 

A. Participation in the Company’s operation 4.8 

B. Responsibilities of functional committees 4.8 

C. Enhancement of the decision quality of the functional committee 4.8 

D. Formation and selection of members of functional committees 4.8 

E. Internal Control 4.8 

The performance evaluation of the Audit Committee and the Salary and Compensation 

Committee has been completed; the weighted average calculation of the above-mentioned 

indicators is all above 4, which shows that the functional committees of the company are 

performing very well. 
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Note 2: (1) Refer to "Audit Quality Index (AQIS)" to evaluate the independence and competence of accountants: 

Item Evaluate Competency 

1 Professional 

1-1：audit experience 

Accountants have rich auditing 

experience, and the overall firm is on 

par with the industry average 
Yes 

1-2: training hours Training hours above industry average Yes 

1-3: turnover rate 
Below the industry average in the past 

two years 
Yes 

1-4: professional support 
Comparable to the industry average in 

the past two years 
Yes 

2 
Quality 

Control 

2-1: accountant load 
The proportion of available working 

hours of accountants: 64~70% 
Yes 

2-2: Audit input Comparable to the industry average Yes 

2-3: Engagement Quality Control 

Review （EQCR） 

Accountants’ EQCR review hours are 

on par with the industry average 
Yes 

2-4: Quality Control Support 

Capabilities 

Slightly higher than the industry 

average 
Yes 

3 Independence 
3-1: non-audit services 

The proportion of non-audit service 

public expenses is low 
Yes 

3-2: customer familiarity Cumulative years: 10 years Yes 

4 Supervision 

4-1: Missing and Punishment of 

external inspection 
Comparable to the industry average Yes 

4-2: The competent authority 

issued a letter requesting 

improvement 

Comparable to the industry average Yes 

5 Creativity 
5-1: innovative program or 

initiative 

Introduce audit innovation tools, 

expand audit support center, and 

introduce cloud audit platform 
Yes 

 

(2) The independent assessment by accountants: 

Item Evaluation Results Independence 

1. Whether there is a direct or significant indirect financial 

relationship with the company 
No Yes 

2. Whether there is financing or guarantee behavior with the 

company or the directors of the company 
No Yes 

3. Whether there is a close business relationship and potential 

employment relationship with the company 
No Yes 

4. Whether accountants and their audit team members currently or 

in the last two years have served as directors or managers of the 

company or have a significant impact on the audit work 

No Yes 

5. Are there any non-audit service items that may directly affect 

the audit work for the company 
No Yes 

6. Whether the accountant has brokered the shares or other 

securities issued by the company 
No Yes 

7. Whether there is a defender of the company or coordination of 

conflicts with other third parties on behalf of the company 
No Yes 

8. Whether there is a family relationship with the company’s 

directors, managers or persons who have a significant influence 

on the audit case 

No Yes 
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Note 3: Operation and implementation of concurrent corporate governance units: 

Title Member Tasks Work Plan 

Financial Officer 

of Financial 

Managing 

Department 

CHANG, 

HSIAO-WEN 

1. Registration of company and change of 

registration. 

2. Conduct meetings of the board of 

directors and shareholders’ meetings in 

accordance with the law, and assist the 

Company in complying with the relevant 

laws and regulations of the board of 

directors and shareholders’ meetings. 

3. Preparation of minutes of the Board of 

Directors’ and shareholders’ meetings. 

4. Provide directors and supervisors with 

information necessary for the execution of 

their business and the latest regulatory 

developments related to the operation of 

the Company, in order to assist directors 

and supervisors in complying with the 

law. 

5. Matters related to investor relations. 

1. Annual registration of companies and 

registration of changes. 

2. Arrange to hold 2 salary committee 

meetings, 4 audit committee meetings, 

8 board meetings and 1 shareholder 

regular meeting in 2022. 

3. Planned 6 hours of corporate 

governance education training for 

directors and corporate governance 

units for the year 2022. 

4. Provide directors and supervisors with 

information necessary for the 

execution of their business and the 

latest regulatory developments related 

to the operation of the Company.  

5. Plan and hold 4 legal seminars in 

2022. 

Deputy 

manager/assistant 

manager of 

Financial 

Managing 

Department 

LI, SSU-HUI 

 

HO, I-TING 

 

Note 4: Employee Benefits Summary: 

Unit Item Full-time employees 
Contractual staff and 

students 

welfare 

committee 

Group 

Insurance 

Insurance Type 
Medical Insurance + Accident 

Insurance 
Accident Insurance 

Premium 

Staff self-paid: 10% 

Subsidy from the welfare 

committee: 20% 

Borne by the company: 70% 

Staff self-paid: 30% 

Borne by the company: 

70% 

Insured content 

Life insurance: NT$200,000 

Accidents: NT$800,000 

Diseases and medical care: 

NT$20,000 

Hospitalization: NT$1,000/day 

Accidents: NT$1,000,000 

Hospitalization: 

NT$1,000/day 

Wedding 

& 

Funeral 

Hospitalization Comfort NT$2,000 

Wedding gift for the staff NT$3,200 

Vegetative aid NT$1,600 

Birthday Bonus NT$500 

Death benefit for family members NT$1,500 

Death Benefit for the staff NT$3,100 

Children’s Scholarship 

High school or above NT$1500/person (average score 80 or 

above) 

Public or private junior high school NT$1000/person 

(average score 95 or above) 

Public or private elementary school NT$1000/person 

(average score 90 or above) 

Company 
Wedding 

& Funeral 

Wedding gift for the staff NT$3,200 

Wedding gifts for employees’ 

children 
NT$2,000 
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Unit Item Full-time employees 
Contractual staff and 

students 

Hospitalization Comfort NT$2,000 

Death benefit for family members NT$3,000 

Death Benefit for the staff NT$5,000 

Health 

Check 
Hold once a year 

Others Birthday gift certificate of NT$500, monthly transportation pass subsidy: 60% of the company 

Company 

Room 

meals 

Offer 

Staff discount of NT$400 for hotel rooms 

Staff discount of 80% off for restaurants 

On-the-job 

training 

Master Graduation Award (Private): NT$10,000/person 

Master Graduation Award (Public): NT$30,000/person 

PhD Graduation Award (Public): NT$50,000/person 

 

Note 5: The status of directors and supervisors taking refreshing courses: 

Title Name Date Organizer Name People Hours Hours 

Independent 

Director 
JIAN HAN-RU 2022/06/10 

Securities and Futures 

Market Development 

Foundation 

2022 Insider Trading Prevention 

Promotion Conference 
1 3 3 

Independent 

Director 
JIAN HAN-RU 2022/07/07 Taiwan Stock Exchange 

Sustainable Development 

Roadmap Industry Theme 

Publicity Conference 

1 2 2 

Independent 

Director 
JIAN HAN-RU 2022/10/19 

Securities and Futures 

Market Development 

Foundation 

2022 Insider Equity Transaction 

Legal Compliance Publicity 

Explanation Session 

1 3 3 

Independent 

Director 

WANG, ONG-CYUAN 

JIAN HAN-RU 

WEI FU-QUAN 

2022/10/04 
TAIWAN SECURITIES 

ASSOCIATION 

Treating Customers Fairly and 

Preventing Money Laundering 
3 3 9 

2022/10/04 
TAIWAN SECURITIES 

ASSOCIATION 

Competitiveness vs Viability 

under ESG Trends and Strategies 
3 3 9 

Director 

CHEN, SIE-TONG 

CHEN, CHUNG-HSIEN 

YOU, GUO-FANG 

CHEN, PIN-CHUN 

CHANG, HUEI-RU 

DU, CIOU-PING 

CHEN, MI-JYUAN 

CHEN, LONG-FONG 

2022/10/04 
TAIWAN SECURITIES 

ASSOCIATION 

Treating Customers Fairly and 

Preventing Money Laundering 
8 3 24 

2022/10/04 
TAIWAN SECURITIES 

ASSOCIATION 

Competitiveness vs Viability 

under ESG Trends and Strategies 
8 3 24 

CHANG, HUEI-RU 2022/10/07 Taiwan Stock Exchange 

Release of reference guidelines for 

independent directors and audit 

committees to exercise their 

powers and directors and 

supervisors promotion meeting 

1 3 3 

CHEN, LONG-FONG 2022/10/12 Taiwan Stock Exchange 
2022 Insider Equity Trading Act 

compliance publicity briefing 
1 3 3 

WENG, MING-HSIEN 2022/11/10 
Chinese Corporate 

Governance Association 

Protection of business secrets and 

practice of fraud detection and 

prevention 

1 3 3 

     28  83 
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R
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h
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o
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y
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R
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o
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m
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te
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 C
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e 

2
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2
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m
ee
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n
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2
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2
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3
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1
. T

h
e 

C
o
m

p
an

y
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an
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er
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2
1
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en
d
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o
n
u
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h

e 
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o
m
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an

y
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m
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lo
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ee

 c
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m
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en
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n
 

p
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p
o
sa

l 
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r 
th

e 
y
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r 
2
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2
1
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3
. T

h
e 

C
o
m

p
an

y
’s

 d
ir
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r 
an

d
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u
p
er

v
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r 
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m

p
en

sa
ti

o
n
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ro
p
o
sa

l 
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r 
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e 
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ea
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1
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ll

 m
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n
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p
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u

b
m
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e 
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 d
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o

m
m
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0
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3

 f
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n

g
 (

2
0

2
3
/8

/1
0
) 

1
. E

le
ct

io
n
 o
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C

h
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 o
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n
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o
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n
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fo

r 
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1
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 d
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n
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1
0
th

 2
0
2
2
 c
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 c
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h
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m
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y
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2
1
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n
n
u
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 m
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h
re

e
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se
ct
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n
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o
n
u
s 
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o
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l.
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n
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 f
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1
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 d
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n
d
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 m
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p
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v
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h
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(V
) 

F
u
lf

il
lm

en
t 

o
f 

p
ro

m
o
ti

o
n
 i

n
 s

u
st

ai
n
ab

le
 d

ev
el

o
p
m

en
t 

b
y
 t

h
e 

C
o
m

p
an

y
 a

n
d
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 s

u
b
si

d
ia

ri
es

 a
n
d
 D

ev
ia

ti
o
n
s 

fr
o
m

 t
h
e 

"S
u
st

ai
n
ab

le
 D

ev
el

o
p
m

en
t 

B
es

t 
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s 
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r 
T

W
S

E
/T

P
E

x
 L

is
te

d
 C

o
m

p
an

ie
s"

 a
n
d
 R

ea
so

n
s:

 

E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

S
o
ci

al
 

R
es

p
o
n
si

b
il

it
y
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 N
o

 
A

b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

1
. 
H

as
 t

h
e 

co
m

p
an

y
 e

st
ab

li
sh

ed
 

a 
g
o
v
er

n
an

ce
 s

tr
u

ct
u
re

 t
o

 
p
ro

m
o
te

 s
u
st

ai
n
ab

le
 

d
ev

el
o
p
m

en
t 

an
d
 s

et
 u

p
 a

 
sp

ec
ia

l 
(c

o
n

cu
rr

en
t)

 u
n
it

 t
o
 

p
ro

m
o
te

 s
u
st

ai
n
ab

le
 

d
ev

el
o
p
m

en
t,

 w
h
ic

h
 i

s 
au

th
o
ri

ze
d
 b

y
 t

h
e 

b
o

ar
d
 o

f 
d
ir

ec
to

rs
 t

o
 b

e 
h
an

d
le

d
 b

y
 

se
n
io

r 
m

an
ag

em
en

t,
 a

n
d
 i

s 
th

e 
b
o
ar

d
 o

f 
d
ir

ec
to

rs
 

su
p
er

v
is

in
g
 t

h
e 

si
tu

at
io

n
? 

V
 

 
1
. I

n
 o

rd
er

 t
o
 e

ff
ec

ti
v
el

y
 p

ro
m

o
te

 s
u
st

ai
n
ab

le
 d

ev
el

o
p
m

en
t,

 t
h
e 

C
o
m

p
an

y
's

 B
o
ar

d
 o

f 
D

ir
ec

to
rs

 a
u
th

o
ri

ze
d
 t

h
e 

P
re

si
d
en

t 
to

 f
o
rm

 t
h
e 

"C
o
rp

o
ra

te
 I

n
te

g
ri

ty
 M

an
ag

em
en

t 
an

d
 S

u
st

ai
n
ab

le
 D

ev
el

o
p

m
en

t 
P

ro
m

o
ti

o
n
 C

o
m

m
it

te
e"

 (
fo

rm
er

ly
 k

n
o
w

n
 a

s 
th

e 
"C

o
rp

o
ra

te
 I

n
te

g
ri

ty
 M

an
ag

em
en

t 
an

d
 S

o
ci

al
 R

es
p

o
n
si

b
il

it
y

 P
ro

m
o
ti

o
n
 

C
o
m

m
it

te
e"

) 
in

 2
0
1
6
, 
w

it
h
 t

h
e 

P
re

si
d
en

t 
as

 t
h
e 

ch
ai

rm
an

 a
n
d
 t

h
e 

m
em

b
er

s 
b
ei

n
g
 

th
e 

h
ea

d
 o

f 
th

e 
G

en
er

al
 M

an
ag

em
en

t 
O

ff
ic

e 
an

d
 t

h
e 

h
ea

d
 o

f 
th

e 
m

an
ag

em
en

t 
o
f 

ea
ch

 b
ra

n
ch

 o
ff

ic
e,

 t
o
 f

o
rm

 t
h
e 

"E
n
v
ir

o
n
m

en
ta

l 
D

ev
el

o
p
m

en
t"

, 
"S

o
ci

al
 

P
ar

ti
ci

p
at

io
n
",

 "
E

m
p
lo

y
ee

 C
ar

e"
 a

n
d
 "

C
o
rp

o
ra

te
 G

o
v
er

n
an

ce
" 

g
ro

u
p
s 

re
sp

ec
ti

v
el

y
 

to
 a

ss
is

t 
th

e 
P

re
si

d
en

t 
in

 p
o
li

cy
 f

o
rm

u
la

ti
o
n
 a

n
d
 i

m
p
le

m
en

ta
ti

o
n

. 
2
. T

h
e 

es
ta

b
li

sh
m

en
t 

an
d
 i

m
p
le

m
en

ta
ti

o
n
 o

f 
th

e 
"C

o
rp

o
ra

te
 I

n
te

g
ri

ty
 M

an
ag

em
en

t 
an

d
 S

u
st

ai
n
ab

le
 D

ev
el

o
p

m
en

t 
P

ro
m

o
ti

o
n
 C

o
m

m
it

te
e"

 o
f 

th
e 

C
o
m

p
an

y
 a

re
 

d
es

cr
ib

ed
 a

s 
fo

ll
o
w

s:
 

(1
) 

T
h
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 o
f 

th
e 

C
o
m

p
an

y
 a

u
th

o
ri

ze
d
 t

h
e 

P
re

si
d
en

t 
to

 f
o
rm

 t
h
e 

"C
o
rp

o
ra

te
 I

n
te

g
ri

ty
 a

n
d
 S

u
st

ai
n
ab

le
 D

ev
el

o
p
m

en
t 

P
ro

m
o
ti

o
n
 C

o
m

m
it

te
e"

 i
n
 

2
0
1
6
. 

(2
) 

In
 t

h
e 

fi
rs

t 
q
u
ar

te
r 

o
f 

ea
ch

 y
ea

r,
 t

h
e 

ch
ai

rm
an

 o
f 

th
e 

C
o
m

m
it

te
e 

re
p
o
rt

s 
to

 t
h
e 

d
ir

ec
to

rs
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n
 t

h
e 

im
p
le

m
en

ta
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o
n
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f 
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p
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v
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u
s 

y
ea
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s 

p
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m
o
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o
n
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T

h
e 

p
er
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 f
o
r 

2
0
2

2
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o
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t 
th
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t 

b
o
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d
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n
g
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f 
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D
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4
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2
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T

h
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n
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 c
o
v
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e 
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g
ic
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o
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m
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d
 l

o
n
g
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m
 g

o
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n
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 d

ev
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o
p
m
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an

d
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h
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f 
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p
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m
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o
n
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C
o
m

p
an

y
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 B
o
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d
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f 
D

ir
ec

to
rs
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v
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u
la
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p
o
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o
m

 t
h
e 

m
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n
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n
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T

h
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m
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u
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p
o
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 c
o
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o
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g
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h
e 

B
o
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d
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D

ir
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, 
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d
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h
e 

B
o
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d
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f 
D
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 m
u
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v
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u
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e 
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k
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o
o
d
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f 
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o
f 
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e 
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ra
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g
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d
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u
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 f
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q
u
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y
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w
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h
e 

p
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g
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o
f 
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e 
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te
g
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d
 u
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e 

th
e 

m
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t 
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o
 m
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e 
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st
m

en
t 

w
h
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n
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h
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P
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ri
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R
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so
n
s 

Y
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A

b
st
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ct
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u
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o
n

 

2
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H

as
 t

h
e 

C
o
m

p
an

y
 s

et
 u

p
 a

 
d
ed

ic
at

ed
 (

o
r 

co
n

cu
rr

en
t)
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rp
o
ra

te
 s

o
ci

al
 

re
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o
n
si

b
il

it
y
 p

ro
m

o
ti

o
n
 u

n
it

 
w

h
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h
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s 
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th
o
ri

ze
d
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y
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h
e 

b
o
ar

d
 o

f 
d
ir

ec
to

rs
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o
 b

e 
m

an
ag

ed
 b

y
 t

h
e 

h
ig

h
-l

ev
el

 
m

an
ag

em
en

t 
an

d
 r

ep
o
rt

s 
to

 
th

e 
b
o
ar

d
 o

f 
d
ir

ec
to

rs
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V
 

 
1
. 

R
is

k
 B

o
u
n
d
ar

y
: 

T
h
is

 d
is

cl
o
su

re
 c

o
v
er

s 
th

e 
C

o
m

p
an

y
's

 s
u
st

ai
n
ab

le
 d

ev
el

o
p
m

en
t 

p
er

fo
rm

an
ce

 i
n
 i

ts
 

m
aj

o
r 

o
p
er

at
in

g
 l

o
ca

ti
o
n
s 

fr
o
m

 J
an

u
ar

y
 2

0
2

2
 t

o
 D

ec
em

b
er

 2
0
2
2
. 
T

h
e 

ri
sk

 
as

se
ss

m
en

t 
b
o
u
n
d
ar

y
 i

s 
m

ai
n
ly

 b
as

ed
 o

n
 t

h
e 

C
o
m

p
an

y,
 w

h
ic

h
 i

n
cl

u
d
es

 t
w

o
 

lo
ca

ti
o
n
s,

 t
h
e 

C
h
at

ea
u
 B

ea
ch

 R
es

o
rt

 i
n
 K

en
ti

n
g
 a

n
d
 t

h
e 

H
o
te

l 
C

h
ât

ea
u

 A
n
p
in

g
. 

T
h
e 

su
b
si

d
ia

ry
 (

C
h
at

ea
u
 R

ic
h
 H

o
te

l)
 i

s 
n
o

t 
in

cl
u
d
ed

 i
n
 t

h
e 

sc
o
p
e 

b
as

ed
 o

n
 i

ts
 

re
le

v
an

ce
 t

o
 t

h
e 

o
p
er

at
io

n
 o

f 
th

e 
b
u
si

n
es

s 
an

d
 t

h
e 

d
eg

re
e 

o
f 

im
p
ac

t 
o
n
 m

aj
o

r 
th

em
es

. 
2
. 

E
st

ab
li

sh
m

en
t 

o
f 

R
is

k
 M

an
ag

em
en

t 
P

o
li

cy
: 

T
h
e 

"C
o
rp

o
ra

te
 I

n
te

g
ri

ty
 M

an
ag

em
en

t 
an

d
 S

u
st

ai
n

ab
le

 D
ev

el
o
p
m

en
t 

P
ro

m
o
ti

o
n
 

C
o
m

m
it

te
e"

 c
o
n
d
u
ct

s 
an

al
y
si

s 
b
as

ed
 o

n
 t

h
e 

m
at

er
ia

li
ty

 p
ri

n
ci

p
le

 o
f 

th
e 

su
st

ai
n
ab

il
it

y
 r

ep
o
rt

, 
co

m
m

u
n
ic

at
es

 w
it

h
 i

n
te

rn
al

 a
n
d
 e

x
te

rn
al

 s
ta

k
eh

o
ld

er
s,

 a
n
d
 

ev
al

u
at

es
 E

S
G

 i
ss

u
es

 o
f 

m
at

er
ia

li
ty

 b
y
 r

ev
ie

w
in

g
 d

o
m

es
ti

c 
an

d
 i

n
te

rn
at

io
n

al
 

re
se

ar
ch

 r
ep

o
rt

s,
 l

it
er

at
u
re

 a
n
d
 i

n
te

g
ra

ti
n
g
 e

v
al

u
at

io
n
 i

n
fo

rm
at

io
n
 f

ro
m

 v
ar

io
u
s 

d
ep

ar
tm

en
ts

 a
n
d
 s

u
b
si

d
ia

ri
es

, 
an

d
 f

o
rm

u
la

te
s 

ri
sk

 m
an

ag
em

en
t 

p
o
li

ci
es

 a
n
d

 t
ak

es
 

sp
ec

if
ic

 a
ct

io
n
 p

la
n
s 

fo
r 

ef
fe

ct
iv

e 
id

en
ti

fi
ca

ti
o
n

, 
m

ea
su

re
m

en
t,

 e
v
al

u
at

io
n

, 
m

o
n
it

o
ri

n
g
 a

n
d
 c

o
n
tr

o
l 

in
 o

rd
er

 t
o
 r

ed
u
ce

 t
h
e 

im
p

ac
t 

o
f 

re
la

te
d
 r

is
k
s.

 
 

P
le

as
e 

re
fe

r 
to

 N
o
te

 1
 f

o
r 

th
e 

st
ra

te
g
ic

 f
ra

m
ew

o
rk

, 
sh

o
rt

-,
 m

ed
iu

m
- 

an
d
 l

o
n

g
-t

er
m

 
g
o
al

s 
fo

r 
p
ro

m
o
ti

n
g
 s

u
st

ai
n
ab

le
 d

ev
el

o
p
m

en
t 

an
d
 t

h
e 

st
at

u
s 

o
f 

p
ro

m
o
ti

o
n
. 

N
o
n
e.

 

3
. 
E

n
v
ir

o
n
m

en
t 

is
su

es
 

(1
) 

H
as

 t
h
e 

C
o
m

p
an

y
 

es
ta

b
li

sh
ed

 a
n
 a

p
p
ro

p
ri

at
e 

en
v
ir

o
n
m

en
ta

l 
m

an
ag

em
en

t 
sy

st
em

 a
cc

o
rd

in
g
 t

o
 i

ts
 

in
d
u
st

ri
al

 c
h
ar

ac
te

ri
st

ic
s?

 

 V
 

 
E

n
te

rp
ri

se
s 

se
ek

 f
o
r 

su
st

ai
n
ab

le
 d

ev
el

o
p
m

en
t 

w
h
il

e 
C

h
at

ea
u
 e

m
p
h

as
iz

es
 t

h
e 

im
p
o
rt

an
ce

 o
f 

p
ro

te
ct

in
g
 t

h
e 

ec
o
lo

g
ic

al
 e

n
v
ir

o
n
m

en
t.

 T
h
e 

d
ev

el
o
p
m

en
t 

o
f 

a 
g
re

en
 

an
d
 s

u
st

ai
n
ab

le
 e

n
v
ir

o
n
m

en
t 

is
 a

 m
at

te
r 

o
f 

g
re

at
 u

rg
en

cy
, 
an

d
 o

u
r 

co
m

p
an

y
 h

as
 

es
ta

b
li

sh
ed

 t
h
e 

fo
ll

o
w

in
g
 e

n
v
ir

o
n
m

en
ta

l 
m

an
ag

em
en

t 
p
o
li

ci
es

: 
1
. C

o
m

p
ly

 w
it

h
 t

h
e 

re
le

v
an

t 
en

v
ir

o
n
m

en
ta

l 
p
ro

te
ct

io
n
 l

aw
s 

an
d
 r

eg
u
la

ti
o
n
s:

 W
e 

d
o
 

co
m

p
ly

 w
it

h
 e

n
v
ir

o
n
m

en
ta

l 
p
ro

te
ct

io
n
 l

aw
s 

an
d
 p

o
li

ci
es

 t
o
 c

re
at

e 
a 

g
re

en
 

en
v
ir

o
n
m

en
t 

w
it

h
o
u
t 

p
o
ll

u
ti

o
n
. 

2
. P

o
ll

u
ti

o
n
 p

re
v
en

ti
o
n
: 

W
e 

st
re

n
g
th

en
 t

h
e 

p
ro

m
o
ti

o
n
 o

f 
th

e 
im

p
o
rt

an
ce

 o
f 

p
o

ll
u
ti

o
n
 

p
re

v
en

ti
o
n
 a

n
d
 e

n
co

u
ra

g
e 

em
p
lo

y
ee

s 
to

 a
ct

iv
el

y
 p

ar
ti

ci
p
at

e 
in

 a
n
d
 i

m
p
le

m
en

t 
th

e 
re

sp
o
n
si

b
il

it
y
 o

f 
en

v
ir

o
n
m

en
ta

l 
p
ro

te
ct

io
n
. 

3
. S

u
st

ai
n
ab

le
 e

n
v
ir

o
n
m

en
ta

l 
co

n
st

ru
ct

io
n
: 

T
o
 p

ro
te

ct
 t

h
e 

ec
o
lo

g
y
 o

f 
th

e 
n
at

io
n
al

 

 N
o
n
e.
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E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

S
o
ci

al
 

R
es

p
o
n
si

b
il

it
y
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 N
o

 
A

b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

p
ar

k
, 
n
at

iv
e 

tr
ee

 s
p
ec

ie
s 

ar
e 

w
id

el
y
 p

la
n
te

d
 a

n
d
 c

u
lt

iv
at

ed
, 
an

d
 g

re
en

in
g
 a

n
d
 

p
la

n
ti

n
g
 m

ai
n
te

n
an

ce
 a

re
 s

tr
en

g
th

en
ed

, 
so

 t
h
at

 t
h
e 

g
re

en
 c

o
v

er
ag

e 
o
f 

th
e 

w
h

o
le

 
ar

ea
 r

ea
ch

es
 m

o
re

 t
h
an

 5
0
%

. 
4
. P

ro
m

o
ti

o
n
 o

f 
g
re

en
 b

u
il

d
in

g
: 

T
o
 s

lo
w

 d
o
w

n
 g

lo
b
al

 w
ar

m
in

g
 a

n
d
 r

ed
u
ce

 c
ar

b
o
n
 

em
is

si
o
n
s,

 t
h
e 

h
o
te

l 
w

as
 r

en
o
v
at

ed
 w

it
h
 g

re
en

 b
u
il

d
in

g
 m

at
er

ia
ls

 a
n
d
 n

at
u
ra

l 
li

g
h
ti

n
g
 d

es
ig

n
, 

an
d
 t

h
e 

b
o
il

er
 e

q
u
ip

m
en

t 
w

as
 c

h
an

g
ed

 t
o
 a

 h
ea

t 
p
u
m

p
 s

y
st

em
 t

o
 

re
d
u
ce

 t
h

e 
u
se

 o
f 

d
ie

se
l 

fu
el

 i
n
 o

rd
er

 t
o
 a

ch
ie

v
e 

th
e 

ef
fe

ct
 o

f 
en

er
g
y
 s

av
in

g
 a

n
d
 

ca
rb

o
n
 r

ed
u
ct

io
n
. 

(2
) 

Is
 t

h
e 

C
o
m

p
an

y
 c

o
m

m
it

te
d
 

to
 i

m
p
ro

v
in

g
 t

h
e 

ef
fi

ci
en

cy
 i

n
 

th
e 

u
se

 o
f 

re
so

u
rc

es
, 
an

d
 t

h
e 

u
se

 o
f 

re
cy

cl
ed

 m
at

er
ia

ls
 

w
it

h
 l

o
w

 e
n
v
ir

o
n
m

en
ta

l 
im

p
ac

t?
 

V
 

 
T

h
e 

C
o
m

p
an

y
 i

s 
co

m
m

it
te

d
 t

o
 e

n
h
an

ci
n
g
 t

h
e 

re
u
se

 o
f 

re
so

u
rc

es
: 

1
. I

m
p
le

m
en

t 
g

re
en

 p
ro

cu
re

m
en

t:
 u

se
 e

n
v
ir

o
n
m

en
ta

ll
y
 f

ri
en

d
ly

 p
ac

k
ag

in
g
 m

at
er

ia
ls

 
an

d
 t

ab
le

w
ar

e,
 r

ed
u
ce

 t
h
e 

u
se

 o
f 

p
la

st
ic

 m
at

er
ia

ls
, 

in
cr

ea
se

 t
h
e 

u
se

 o
f 

so
y
 i

n
k
 i

n
 

p
ri

n
te

d
 m

at
er

ia
ls

, 
an

d
 u

se
 F

S
C

 c
er

ti
fi

ed
 t

o
il

et
 p

ap
er

. 
T

h
e 

co
m

p
an

y
’s

 w
as

te
 i

s 
re

m
o
v
ed

 a
n
d
 r

ec
y

cl
ed

 b
y

 a
n
 o

rg
an

iz
at

io
n
 w

it
h
 a

 p
ro

fe
ss

io
n
al

 w
as

te
 r

em
o
v
al

 
li

ce
n
se

. 
2
. W

at
er

 R
es

o
u

rc
e 

R
ec

y
cl

in
g
: 

(1
) 

A
ll

 d
o
m

es
ti

c 
w

as
te

w
at

er
 i

s 
re

cy
cl

ed
 a

n
d
 r

eu
se

d
 a

s 
w

at
er

 f
o

r 
ir

ri
g
at

io
n
, 
w

as
h

in
g
 

an
d
 o

th
er

 m
is

ce
ll

an
eo

u
s 

u
se

s.
 9

1
,2

0
2

 t
o
n
s 

o
f 

w
as

te
w

at
er

 w
er

e 
re

cy
cl

ed
 i

n
 2

0
2

2
. 

Y
ea

r 
2

0
2

0
 

2
0

2
1
 

2
0

2
2
 

to
n

s 
o

f 
w

as
te

w
at

er
 

9
3

,0
9
4

 
7

4
,0

9
4
 

9
1

,2
0
2
 

(2
) 

T
h
e 

w
at

er
 f

o
r 

sw
im

m
in

g
 p

o
o
l 

an
d
 S

P
A

 i
s 

re
cy

cl
ed

 a
n
d
 f

il
te

re
d
 b

y
 a

u
to

m
at

ic
 

fi
lt

ra
ti

o
n
 s

y
st

em
. 

(3
) 

T
h
e 

ro
o
fs

 o
f 

th
e 

b
u
il

d
in

g
s 

in
 t

h
e 

p
ar

k
 a

re
 u

se
d
 t

o
 s

et
 u

p
 a

 r
ai

n
w

at
er

 r
ec

o
v

er
y
 

an
d
 s

to
ra

g
e 

sy
st

em
 t

o
 c

o
ll

ec
t 

ra
in

w
at

er
 a

n
d
 d

is
ch

ar
g
e 

it
 i

n
to

 r
ai

n
w

at
er

 c
o
ll

ec
ti

o
n
 

an
d
 s

to
ra

g
e 

ta
n
k
s 

th
ro

u
g

h
 t

h
e 

ro
o
f 

d
ra

in
ag

e 
h
o
le

s 
to

 p
ro

v
id

e 
w

at
er

in
g
 f

o
r 

g
re

en
 

ar
ea

s 
an

d
 t

re
es

 i
n
 t

h
e 

w
h

o
le

 a
re

a.
 

3
. P

ro
m

o
ti

o
n
 o

f 
g
re

en
 b

u
il

d
in

g
s 

an
d
 e

n
er

g
y

-s
av

in
g

 e
q
u
ip

m
en

t:
 

(1
) 

T
o
 s

lo
w

 d
o
w

n
 g

lo
b
al

 w
ar

m
in

g
 a

n
d
 r

ed
u
ce

 c
ar

b
o
n
 e

m
is

si
o
n
s,

 t
h
e 

co
m

p
an

y
 

im
p
le

m
en

te
d
 a

n
 a

ir
-c

o
n
d

it
io

n
in

g
 i

m
p
ro

v
em

en
t 

p
ro

je
ct

 a
t 

th
e 

C
h
at

ea
u
 B

ea
ch

 
R

es
o
rt

 i
n
 K

en
ti

n
g
 a

n
d
 c

h
an

g
ed

 t
h
e 

b
o
il

er
 e

q
u
ip

m
en

t 
to

 a
 h

ea
t 

p
u
m

p
 s

y
st

em
 t

o
 

re
d
u
ce

 t
h

e 
am

o
u
n
t 

o
f 

d
ie

se
l 

fu
el

 u
se

d
. 

(2
) 

H
o
te

l 
C

h
ât

ea
u
 A

n
p
in

g
 a

d
o
p
ts

 a
 g

re
en

 b
u
il

d
in

g
 c

o
n

ce
p
t,

 u
si

n
g
 h

ea
t 

p
u
m

p
 

N
o
n
e.
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E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

S
o
ci

al
 

R
es

p
o
n
si

b
il

it
y
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 N
o

 
A

b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

sy
st

em
s 

fo
r 

ai
r 

co
n
d
it

io
n
in

g
 a

n
d
 n

at
u
ra

l 
g
as

 a
n
d
 e

le
ct

ri
ci

ty
 f

o
r 

k
it

ch
en

 
eq

u
ip

m
en

t,
 r

ep
la

ci
n
g
 d

ie
se

l 
eq

u
ip

m
en

t 
w

it
h
 c

le
an

er
 e

n
er

g
y
 s

o
u
rc

es
. 

(3
) 

H
as

 t
h
e 

C
o
m

p
an

y
 a

ss
es

se
d
 

th
e 

cu
rr

en
t 

an
d
 f

u
tu

re
 

p
o
te

n
ti

al
 r

is
k
s 

an
d
 

o
p
p
o
rt

u
n
it

ie
s 

to
 t

h
e 

en
te

rp
ri

se
 d

u
e 

to
 c

li
m

at
e 

ch
an

g
e 

an
d
 a

d
o
p
te

d
 

co
u
n
te

rm
ea

su
re

s 
o
n
 i

ss
u
es

 
re

la
te

d
 t

o
 t

h
e 

cl
im

at
e?

 

V
 

 
T

h
e 

E
n
v
ir

o
n
m

en
ta

l 
D

ev
el

o
p
m

en
t 

G
ro

u
p
 o

f 
th

e 
"C

o
rp

o
ra

te
 I

n
te

g
ri

ty
 a

n
d
 S

u
st

ai
n
ab

le
 

D
ev

el
o
p
m

en
t 

P
ro

m
o
ti

o
n
 C

o
m

m
it

te
e"

 i
s 

re
sp

o
n
si

b
le

 f
o
r 

id
en

ti
fy

in
g
 p

o
te

n
ti

al
 c

li
m

at
e 

ch
an

g
e 

ri
sk

s 
an

d
 o

p
p
o
rt

u
n
it

ie
s,

 a
n
d
 f

o
ll

o
w

in
g
 t

h
e 

"C
li

m
at

e 
R

el
at

ed
 F

in
an

ci
al

 
D

is
cl

o
su

re
 P

ro
p
o
sa

l"
 i

ss
u
ed

 b
y
 t

h
e 

T
as

k
 F

o
rc

e 
o
n

 C
li

m
at

e 
C

h
an

g
e 

R
el

at
ed

 F
in

an
ci

al
 

D
is

cl
o
su

re
 (

T
C

F
D

),
 t

h
e 

C
o
m

p
an

y
 d

is
cl

o
se

s 
th

e 
id

en
ti

fi
ca

ti
o
n
, 
as

se
ss

m
en

t 
an

d
 

m
an

ag
em

en
t 

o
f 

cl
im

at
e 

ch
an

g
e 

ri
sk

 i
ss

u
es

 i
n
 f

o
u
r 

m
aj

o
r 

ar
ea

s:
 g

o
v

er
n

an
ce

, 
st

ra
te

g
y,

 
ri

sk
 m

an
ag

em
en

t,
 a

n
d
 i

n
d
ic

at
o
rs

 a
n
d
 t

ar
g
et

s.
 T

h
e 

ri
sk

 m
an

ag
em

en
t 

sy
st

em
 i

s 
u
se

d
 t

o
 

re
p
o
rt

 s
ig

n
if

ic
an

t 
cl

im
at

e 
is

su
es

 t
o
 t

h
e 

co
m

p
an

y
's

 m
an

ag
em

en
t 

in
 o

rd
er

 t
o
 e

ff
ec

ti
v
el

y
 

g
ra

sp
 c

li
m

at
e 

ch
an

g
e 

ri
sk

s 
an

d
 o

p
p
o
rt

u
n
it

ie
s 

an
d
 p

o
te

n
ti

al
 f

in
an

ci
al

 i
m

p
ac

ts
, 
an

d
 t

o
 

fo
rm

u
la

te
 c

o
u
n
te

rm
ea

su
re

s.
 P

le
as

e 
al

so
 r

ea
d
 t

h
e 

la
te

st
 s

u
st

ai
n
ab

il
it

y
 r

ep
o
rt

 a
n
d
 

o
ff

ic
ia

l 
w

eb
si

te
 f

o
r 

d
et

ai
ls

. 

N
o
n
e.

 

(4
) 

H
as

 t
h
e 

C
o
m

p
an

y
 c

o
n
d
u
ct

ed
 

st
at

is
ti

cs
 o

n
 t

h
e 

em
is

si
o
n
 o

f 
g
re

en
h
o
u

se
 g

as
, 
w

at
er

 
co

n
su

m
p

ti
o
n
 v

o
lu

m
e 

an
d
 t

h
e 

to
ta

l 
w

as
te

 w
ei

g
h
t 

in
 t

h
e 

p
as

t 
tw

o
 y

ea
rs

 a
n
d
 d

ev
el

o
p
ed

 
p
o
li

ci
es

 f
o
r 

en
er

g
y

-s
av

in
g
, 

re
d
u
ct

io
n
 o

n
 g

re
en

h
o
u
se

 g
as

, 
w

at
er

 c
o
n
su

m
p
ti

o
n
 v

o
lu

m
e 

o
r 

m
an

ag
em

en
t 

o
f 

o
th

er
 

w
as

te
s?

 

V
 

 
1
. E

n
er

g
y
 s

av
in

g
 a

n
d
 c

ar
b
o

n
 r

ed
u
ct

io
n
 a

n
d
 g

re
en

h
o
u

se
 g

as
 r

ed
u

ct
io

n
 p

o
li

cy
: 

(1
) 

P
o
li

ci
es

: 
 

⚫
 c

h
an

g
in

g
 d

ie
se

l 
b
o
il

er
s 

to
 h

ea
t 

p
u
m

p
 s

y
st

em
s 

⚫
 p

ro
m

o
ti

n
g
 e

n
er

g
y
 c

o
n
se

rv
at

io
n
 a

n
d
 t

u
rn

in
g
 o

ff
 p

o
w

er
 a

t 
w

il
l 

⚫
 m

an
ag

in
g
 a

ir
-c

o
n
d
it

io
n
in

g
 t

u
rn

-o
n
 t

im
es

 i
n
 g

u
es

t 
ro

o
m

s 
⚫

 m
an

ag
in

g
 a

ir
-c

o
n
d
it

io
n
in

g
 t

em
p
er

at
u
re

s 
in

 p
u
b
li

c 
sp

ac
es

 o
f 

h
o
te

ls
 

⚫
 in

cr
ea

si
n
g
 f

o
re

st
 p

la
n
ti

n
g
 i

n
 t

h
e 

p
ar

k
 t

o
 p

ro
te

ct
 t

h
e 

n
at

u
ra

l 
ec

o
lo

g
y

 
(2

) 
T

ar
g
et

: 
S

et
 a

 r
ed

u
ct

io
n
 t

ar
g
et

 o
f 

1
%

 o
f 

ca
rb

o
n
 e

m
is

si
o
n
s 

co
m

p
ar

ed
 t

o
 t

h
e 

p
re

v
io

u
s 

y
ea

r.
 

(3
) 

C
o
rp

o
ra

te
 g

re
en

h
o
u
se

 g
as

 e
m

is
si

o
n
 r

ed
u
ct

io
n
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b
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⚫
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b
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p
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h
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h
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e)

 c
o

m
p

ar
ed

 w
it

h
 t

h
e 

p
re

v
io

u
s 

th
re

e 
y

ea
rs

 
N

A
 

N
A

 
(9

,7
2
0

) 
(3

,4
8
6

) 

P
er

ce
n

ta
g

e 
N

A
 

N
A

 
-5

.4
5

%
 

-2
.0

7
%

 

⚫
 C

h
ât

ea
u
 B

ea
ch

 R
es

o
rt

: 
T

o
 e

ff
ec

ti
v
el

y
 u

ti
li

ze
 t

h
e 

b
u
si

n
es

s 
w

as
te

 w
at

er
, 
th

e 
w

as
te

 w
at

er
 i

s 
tr

ea
te

d
 b

y
 t

h
e 

“s
ew

ag
e 

tr
ea

tm
en

t 
sy

st
em

” 
an

d
 t

h
en

 u
se

d
 f

o
r 

w
at

er
in

g
 t

re
es

 a
n
d
 t

u
rf

 i
n

 t
h
e 

p
ar

k
. 

⚫
 H

o
te

l 
C

h
ât

ea
u
 A

n
p
in

g
: 

T
h
e 

b
u
si

n
es

s 
w

as
te

 w
at

er
 i

s 
d
is

ch
ar

g
ed

 t
o
 t

h
e 

se
w

er
. 

(3
)T

h
e 

im
p
ac

t 
o
f 

th
e 

ep
id

em
ic

 i
n
 2

0
2
2
 w

il
l 

b
e 

si
g
n
if

ic
an

tl
y
 r

ed
u

ce
d
 c

o
m

p
ar

ed
 w

it
h
 

2
0
2
1
, 
an

d
 t

h
e 

n
u
m

b
er

 o
f 

to
u
ri

st
s 

re
ce

iv
ed

 i
n
 t

h
e 

w
h
o
le

 y
ea

r 
w

il
l 

in
cr

ea
se

 b
y
 

5
0
,5

6
5
 (

+
2
2
.9

3
%

) 
co

m
p
ar

ed
 w

it
h
 2

0
2
1
, 
an

d
 t

h
e 

to
ta

l 
in

cr
ea

se
 i

n
 2

0
2
2
 w

il
l 

b
e 

1
9
,6

1
1
2
 d

eg
re

es
 (

+
1
3
.3

9
%

) 
co

m
p
ar

ed
 w

it
h
 2

0
2
1
, 
T

h
e 

av
er

ag
e 

w
at

er
 

co
n
su

m
p
ti

o
n
 i

n
 t

h
e 

la
st

 t
h
re

e 
y
ea

rs
 h

as
 d

ec
re

as
ed

 b
y
 3

,4
8
6
 d

eg
re

es
 (

-2
.0

7
%

) 
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E
v
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u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

S
o
ci

al
 

R
es

p
o
n
si

b
il

it
y
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 N
o

 
A

b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

co
m

p
ar

ed
 w

it
h
 t

h
e 

p
re

v
io

u
s 

cy
cl

e,
 a

n
d
 t

h
e 

ta
rg

et
 w

at
er

 s
av

in
g
 r

at
e 

(-
3
%

) 
h

as
 

n
o
t 

y
et

 b
ee

n
 a

ch
ie

v
ed

. 
4
. 
S

o
ci

al
 i

ss
u
es

 
(1

) 
H

as
 t

h
e 

C
o
m

p
an

y
 

fo
rm

u
la

te
d
 r

el
ev

an
t 

m
an

ag
em

en
t 

p
o
li

ci
es

 a
n
d

 
p
ro

ce
d
u
re

s 
in

 a
cc

o
rd

an
ce

 
w

it
h
 r

el
ev

an
t 

la
w

s 
an

d
 

re
g
u
la

ti
o
n
s 

an
d
 i

n
te

rn
at

io
n
al

 
h
u
m

an
 r

ig
h
ts

 c
o
n
v
en

ti
o
n
s?

 

 V
 

 
In

 a
d
d
it

io
n
 t

o
 f

o
ll

o
w

in
g
 t

h
e 

L
ab

o
r 

S
ta

n
d
ar

d
s 

L
aw

 o
f 

T
ai

w
an

, 
w

e 
al

so
 t

ak
e 

in
to

 
co

n
si

d
er

at
io

n
 i

n
te

rn
at

io
n

al
ly

 r
ec

o
g
n
iz

ed
 h

u
m

an
 r

ig
h
ts

 s
ta

n
d
ar

d
s 

su
ch

 a
s 

th
e 

In
te

rn
at

io
n
al

 B
il

l 
o
f 

H
u
m

an
 R

ig
h
ts

, 
th

e 
In

te
rn

at
io

n
al

 L
ab

o
r 

O
rg

an
iz

at
io

n
 (

IL
O

) 
D

ec
la

ra
ti

o
n
 o

n
 F

u
n
d
am

en
ta

l 
P

ri
n
ci

p
le

s 
an

d
 R

ig
h
ts

 a
t 

W
o
rk

, 
an

d
 t

h
e 

T
en

 P
ri

n
ci

p
le

s 
o
f 

th
e 

U
n
it

ed
 N

at
io

n
s 

G
lo

b
al

 C
o
m

p
ac

t,
 a

n
d
 t

ak
e 

ac
ti

o
n
s 

co
n
si

st
en

t 
w

it
h
 t

h
e 

C
o
d
e 

o
f 

C
o
n
d
u
ct

 f
o
r 

R
es

p
o
n
si

b
le

 B
u
si

n
es

s,
 t

re
at

in
g
 a

ll
 e

m
p
lo

y
ee

s,
 c

o
n
tr

ac
te

d
 a

n
d
 t

em
p
o
ra

ry
 

em
p
lo

y
ee

s,
 a

n
d
 i

n
te

rn
s 

w
it

h
 d

ig
n
it

y
 a

n
d
 r

es
p
ec

t.
 W

e 
tr

ea
t 

al
l 

em
p
lo

y
ee

s,
 c

o
n
tr

ac
te

d
 

an
d
 t

em
p
o
ra

ry
 s

ta
ff

, 
an

d
 i

n
te

rn
s 

w
it

h
 d

ig
n
it

y
 a

n
d
 r

es
p
ec

t.
 W

e 
im

p
le

m
en

t 
o
u

r 
h
u
m

an
 

ri
g
h
ts

 p
o
li

cy
 i

n
 a

cc
o
rd

an
ce

 w
it

h
 t

h
e 

fo
ll

o
w

in
g
 i

m
p
le

m
en

ta
ti

o
n
 g

u
id

el
in

es
, 
an

d
 h

av
e 

es
ta

b
li

sh
ed

 a
 S

u
p
p
li

er
 M

an
ag

em
en

t 
P

o
li

cy
 t

h
at

 r
eq

u
ir

es
 s

u
p
p
li

er
s 

to
 f

o
ll

o
w

 t
h
e 

sa
m

e 
st

an
d
ar

d
s.

 
H

u
m

an
 R

ig
h

ts
 

M
an

ag
em

en
t 

P
o

li
cy

 
S

p
ec

if
ic

 S
o

lu
ti

o
n

s 

P
ro

v
id

e 
a 

sa
fe

 a
n
d

 

h
ea

lt
h

y
 w

o
rk

in
g

 

en
v

ir
o

n
m

en
t.

 

 A
ss

is
t 

em
p

lo
y

ee
s 

to
 

m
ai

n
ta

in
 p

h
y

si
ca

l 
an

d
 

m
en

ta
l 

h
ea

lt
h

 a
n
d

 

w
o

rk
-l

if
e 

b
al

an
ce

. 

F
o

r 
d

et
ai

ls
, 

p
le

as
e 

re
fe

r 
to

 "
O

cc
u

p
at

io
n

al
 S

af
et

y
 a

n
d

 H
ea

lt
h

 

M
an

ag
em

en
t"

 a
n
d

 "
W

o
rk

 E
n

v
ir

o
n

m
en

t 
an

d
 E

m
p

lo
y

ee
 S

af
et

y
 P

ro
te

ct
io

n
 

M
ea

su
re

s"
 o

n
 p

ag
e 

1
2

0
~

1
2

1
 o

f 
th

e 
A

n
n
u

al
 R

ep
o

rt
 o

n
 L

ab
o

r 
R

el
at

io
n

s.
 

 In
 2

0
2

2
, 

th
e 

h
u
m

an
 r

ig
h

ts
 a

ss
u

ra
n

ce
-r

el
at

ed
 t

ra
in

in
g

 f
o

r 
em

p
lo

y
ee

s:
 

(1
) 

L
ab

o
r 

S
ta

n
d

ar
d

s 
L

aw
 S

em
in

ar
, 

8
 h

o
u

rs
. 

(2
) 

P
u

b
li

c 
in

st
it

u
ti

o
n

s 
w

il
l 

se
t 

u
p

 a
 b

re
as

tf
ee

d
in

g
 r

o
o

m
 a

n
d

 c
h

il
d

ca
re

 

se
rv

ic
e 

b
ri

ef
in

g
 s

es
si

o
n

, 
4

 h
o
u
rs

. 

(3
) 

H
ea

lt
h

 P
ro

m
o

ti
o

n
 F

o
ru

m
 o

n
 O

cc
u

p
at

io
n

al
 A

cc
id

en
t 

P
re

v
en

ti
o

n
, 

8
 

h
o

u
rs

. 

(4
) 

S
in

ce
re

ly
 g

u
ar

d
in

g
 y

o
u

, 
A

n
w

ei
 f

am
il

y
 e

d
u

ca
ti

o
n

 a
n
d

 t
ra

in
in

g
, 

4
 

h
o

u
rs

. 

P
ro

h
ib

it
io

n
 o

f 
fo

rc
ed

 

la
b

o
r 

an
d

 c
o

m
p

li
an

ce
 

w
it

h
 l

o
ca

l 
g

o
v

er
n

m
en

t 

la
b

o
r 

la
w

s 

Im
p

le
m

en
t 

a 
le

av
e 

sy
st

em
 t

o
 e

n
co

u
ra

g
e 

co
ll

ea
g

u
es

 t
o
 f

o
cu

s 
o

n
 w

o
rk

-l
if

e 

b
al

an
ce

. 

 

 N
o
n
e.
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E
v
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u
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io
n
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te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

S
o
ci

al
 

R
es

p
o
n
si

b
il

it
y
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 N
o

 
A

b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

(2
) 

H
as

 t
h
e 

C
o
m

p
an

y
 

es
ta

b
li

sh
ed

 a
n
d
 i

m
p
le

m
en

te
d
 

re
as

o
n
ab

le
 e

m
p
lo

y
ee

 w
el

fa
re

 
m

ea
su

re
s 

(i
n

cl
u
d
in

g
 

re
m

u
n
er

at
io

n
, 
v
ac

at
io

n
s 

an
d
 

o
th

er
 w

el
fa

re
s,

 e
tc

.)
 a

n
d
 

re
fl

ec
te

d
 m

an
ag

em
en

t 
p
er

fo
rm

an
ce

s 
o
r 

o
u
tc

o
m

es
 o

n
 

em
p
lo

y
ee

s’
 r

em
u
n
er

at
io

n
? 

V
 

 
1
. 

R
ew

ar
d
 s

y
st

em
: 

(1
) 

O
v
er

al
l 

C
o
m

p
en

sa
ti

o
n
 P

o
li

cy
: 

T
h
e 

C
o
m

p
an

y
's

 y
ea

r-
en

d
 b

o
n
u
s 

sy
st

em
 i

s 
b
as

ed
 o

n
 t

h
e 

C
o
m

p
an

y
's

 b
u
si

n
es

s 
in

te
re

st
s 

an
d
 i

s 
d
is

tr
ib

u
te

d
 t

o
 a

ll
 e

m
p
lo

y
ee

s 
af

te
r 

co
n
si

d
er

in
g
 t

h
ei

r 
se

n
io

ri
ty

, 
an

n
u
al

 b
o
n
u
se

s 
an

d
 a

n
n
u

al
 p

er
fo

rm
an

ce
 a

p
p
ra

is
al

s,
 i

n
 o

rd
er

 t
o
 m

o
ti

v
at

e 
al

l 
em

p
lo

y
ee

s 
to

 w
o
rk

 t
o
g
et

h
er

 f
o
r 

th
e 

C
o
m

p
an

y
's

 g
o

al
s.

 T
h
e 

em
p
lo

y
ee

 b
o
n
u
s 

is
 c

al
cu

la
te

d
 i

n
 a

cc
o
rd

an
ce

 w
it

h
 t

h
e 

C
o
m

p
an

y
's

 A
rt

ic
le

s 
o
f 

In
co

rp
o
ra

ti
o
n
 a

t 
a 

ra
te

 o
f 

n
o
t 

le
ss

 t
h
an

 1
%

 o
f 

th
e 

C
o
m

p
an

y
's

 a
n
n
u
al

 p
ro

fi
t.

 
(2

) 
S

al
ar

y
 A

d
ju

st
m

en
t 

an
d
 F

ai
r 

P
ay

: 
E

ac
h
 y

ea
r,

 t
h
e 

C
o
m

p
an

y
 m

ak
es

 r
ef

er
en

ce
 t

o
 m

ar
k

et
 s

al
ar

y
 s

u
rv

ey
s 

an
d
 

m
ak

es
 d

is
cr

et
io

n
ar

y
 a

d
ju

st
m

en
ts

 b
as

ed
 o

n
 m

ar
k
et

 p
ee

r 
sa

la
ry

 l
ev

el
s,

 
ec

o
n
o
m

ic
 t

re
n
d
s,

 t
h
e 

M
in

is
tr

y
 o

f 
L

ab
o
r'

s 
sa

la
ry

 a
d
ju

st
m

en
t 

p
o
li

cy
 a

n
d
 

in
d
iv

id
u
al

 p
er

fo
rm

an
ce

 i
n
 o

rd
er

 t
o
 m

ai
n
ta

in
 o

v
er

al
l 

sa
la

ry
 c

o
m

p
et

it
iv

en
es

s.
 

In
 2

0
2
2
, 
th

er
e 

is
 n

o
 s

ig
n
if

ic
an

t 
d
if

fe
re

n
ce

 b
et

w
ee

n
 t

h
e 

an
n
u
al

 c
o
m

p
en

sa
ti

o
n
 

ra
ti

o
s 

o
f 

fe
m

al
e 

an
d
 m

al
e 

em
p
lo

y
ee

s,
 r

eg
ar

d
le

ss
 o

f 
w

h
et

h
er

 t
h
ey

 a
re

 
ex

ec
u
ti

v
es

 o
r 

g
en

er
al

 e
m

p
lo

y
ee

s.
 

2
. 

E
m

p
lo

y
ee

 w
el

fa
re

 m
ea

su
re

s:
 

(1
) 

E
m

p
lo

y
ee

 s
to

ck
 o

w
n
er

sh
ip

 t
ru

st
: 

T
h
e 

C
o
m

p
an

y
 i

n
te

n
d
s 

to
 c

o
m

p
le

te
 t

h
e 

em
p
lo

y
ee

 s
to

ck
 o

w
n
er

sh
ip

 t
ru

st
 i

n
 

2
0
2
3
. 

(2
) 

F
em

al
e 

E
m

p
lo

y
ee

 S
u
p
p
o
rt

 P
ro

g
ra

m
: 

⚫
 

P
re

g
n
an

cy
 a

n
d
 c

h
il

d
b
ir

th
: 

7
 d

ay
s 

o
f 

p
re

-m
at

er
n
it

y
 l

ea
v
e,

 7
 d

ay
s 

o
f 

p
at

er
n
it

y
 l

ea
v
e 

an
d
 5

6
 d

ay
s 

o
f 

m
at

er
n
it

y
 l

ea
v
e.

 
⚫

 
C

h
il

d
ca

re
: 
A

 f
le

x
ib

le
 s

y
st

em
 f

o
r 

m
u
lt

ip
le

 h
o

u
rs

 o
f 

w
o
rk

, 
a 

sy
st

em
 t

h
at

 
p
ro

v
id

es
 b

et
te

r-
th

an
-l

eg
al

 c
h
il

d
ca

re
 r

et
en

ti
o
n
, 
an

d
 a

 6
7
%

 r
et

u
rn

 r
at

e 
o

f 
ch

il
d
ca

re
 r

et
en

ti
o
n
 b

y
 2

0
2

2
. 
W

e 
p
ro

v
id

e 
p
o
st

n
at

al
 r

ei
n
st

at
em

en
t 

as
si

st
an

ce
 t

o
 o

u
r 

em
p
lo

y
ee

s 
an

d
 o

ff
er

 a
p
p
ro

p
ri

at
e 

w
o
rk

 a
rr

an
g
em

en
ts

 
an

d
 f

le
x
ib

le
 w

o
rk

p
la

ce
s 

as
 n

ee
d
ed

. 
⚫

 
G

en
d
er

 E
q
u

al
it

y
 i

n
 t

h
e 

W
o
rk

p
la

ce
: 

T
o

 a
ch

ie
v

e 
eq

u
al

 p
ay

 f
o
r 

eq
u
al

 w
o
rk

 
an

d
 e

q
u
al

 a
d
v

an
ce

m
en

t 
o

p
p
o
rt

u
n
it

ie
s 

fo
r 

m
en

 a
n
d
 w

o
m

en
, 
an

d
 t

o
 

m
ai

n
ta

in
 o

v
er

 3
0
%

 o
f 

w
o

m
en

 i
n
 e

x
ec

u
ti

v
e 

p
o
si

ti
o
n
s 

to
 p

ro
m

o
te

 

N
o
n
e.

 

-65-



E
v
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u
at

io
n
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te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

S
o
ci

al
 

R
es

p
o
n
si

b
il

it
y
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 N
o

 
A

b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

su
st

ai
n
ab

le
 e

co
n
o
m

ic
 g

ro
w

th
. 
T

h
e 

av
er

ag
e 

p
er

ce
n
ta

g
e 

o
f 

fe
m

al
e 

em
p
lo

y
ee

s 
in

 2
0
2

2
 i

s 
5
2

.1
4
%

 a
n
d
 t

h
e 

p
er

ce
n
ta

g
e 

o
f 

fe
m

al
e 

su
p

er
v
is

o
rs

 
is

 5
2
.2

7
%

. 
3
. 

O
th

er
 w

el
fa

re
 p

o
li

ci
es

: 
(1

) 
E

st
ab

li
sh

m
en

t 
o
f 

E
m

p
lo

y
ee

 W
el

fa
re

 C
o
m

m
it

te
e.

 
(2

) 
In

su
ra

n
ce

 s
y
st

em
: 

T
h
e 

C
o
m

p
an

y
 h

as
 u

n
iv

er
sa

l 
h
ea

lt
h
 i

n
su

ra
n
ce

, 
la

b
o

r 
in

su
ra

n
ce

 a
n
d
 g

ro
u
p
 i

n
su

ra
n
ce

 f
o
r 

it
s 

em
p
lo

y
ee

s.
 

(3
) 

P
en

si
o
n

 s
y
st

em
: 

T
h
e 

C
o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 t

h
e 

"E
m

p
lo

y
ee

 R
et

ir
em

en
t 

M
an

ag
em

en
t 
A

ct
" 

an
d
 e

m
p
lo

y
ee

s 
ar

e 
re

q
u
ir

ed
 t

o
 r

et
ir

e 
in

 a
cc

o
rd

an
ce

 w
it

h
 

th
e 

re
le

v
an

t 
la

w
s 

an
d
 r

eg
u
la

ti
o
n
s.

 
(4

) 
O

th
er

 e
m

p
lo

y
ee

 b
en

ef
it

s:
 P

le
as

e 
re

fe
r 

to
 N

o
te

 4
 o

n
 p

ag
e 

5
2
 o

f 
th

e 
A

n
n
u
al

 
R

ep
o
rt

. 
(3

) 
D

o
es

 t
h
e 

C
o
m

p
an

y
 p

ro
v
id

e 
a 

sa
fe

 a
n
d
 h

ea
lt

h
y
 w

o
rk

in
g
 

en
v
ir

o
n
m

en
t 

fo
r 

em
p
lo

y
ee

s 
an

d
 r

eg
u
la

rl
y
 c

ar
ry

 o
u
t 

sa
fe

ty
 

an
d
 h

ea
lt

h
 e

d
u

ca
ti

o
n
 f

o
r 

em
p
lo

y
ee

s?
 

V
 

 
1
. E

m
p
lo

y
ee

 S
af

et
y
: 

(1
) 

C
o
m

p
li

an
ce

 w
it

h
 l

aw
s 

an
d
 r

eg
u
la

ti
o
n
s:

 E
m

p
lo

y
ee

s 
m

u
st

 c
o
m

p
ly

 w
it

h
 l

aw
s 

an
d
 

re
g
u
la

ti
o
n
s 

re
la

te
d
 t

o
 o

cc
u
p
at

io
n
al

 s
af

et
y
 a

n
d
 h

ea
lt

h
 t

o
 p

ro
v
id

e 
a 

sa
fe

 a
n
d
 

h
ea

lt
h
y
 w

o
rk

in
g
 e

n
v
ir

o
n

m
en

t.
 

(2
) 

E
d
u
ca

ti
o
n
 a

n
d
 t

ra
in

in
g
: 

Im
p
le

m
en

t 
sa

fe
ty

 a
n
d
 h

ea
lt

h
 e

d
u
ca

ti
o
n
 f

o
r 

em
p

lo
y

ee
s 

to
 i

m
p
ro

v
e 

th
ei

r 
sa

fe
ty

 a
w

ar
en

es
s 

an
d
 s

el
f-

m
an

ag
em

en
t 

ab
il

it
y.

 
(3

) 
F

u
ll

 p
ar

ti
ci

p
at

io
n
: 

E
n
co

u
ra

g
e 

th
e 

p
ar

ti
ci

p
at

io
n
 o

f 
al

l 
em

p
lo

y
ee

s,
 i

n
te

g
ra

te
 

sa
fe

ty
 a

n
d
 h

ea
lt

h
 i

n
to

 d
ai

ly
 o

p
er

at
io

n
 a

ct
iv

it
ie

s,
 a

n
d
 i

m
p
le

m
en

t 
th

e 
fu

n
ct

io
n
 o

f 
su

p
er

v
is

o
r 

su
p
er

v
is

io
n
. 

(4
) 

C
o
n
ti

n
u
o
u
s 

im
p
ro

v
em

en
t:

 T
h
e 

o
cc

u
p

at
io

n
al

 s
af

et
y

 s
ta

ff
 w

il
l 

ar
ra

n
g
e 

m
o
n
th

ly
 

ra
n
d
o
m

 i
n
sp

ec
ti

o
n
s 

o
f 

d
ep

ar
tm

en
ts

, 
is

su
e 

au
d
it

 r
ep

o
rt

s,
 a

n
d
 p

ro
p
o
se

 
im

p
ro

v
em

en
t 

p
la

n
s 

fo
r 

re
v
ie

w
, 
an

d
 c

o
n
ti

n
u
e 

to
 t

ra
ck

 u
n
ti

l 
im

p
ro

v
em

en
ts

 a
re

 
m

ad
e.

 
2
. E

m
p
lo

y
ee

 h
ea

lt
h
: 

(1
) 

R
eg

u
la

r 
h
ea

lt
h
 c

h
ec

k
u
p
s:

 C
h
at

ea
u
 a

tt
ac

h
es

 g
re

at
 i

m
p
o
rt

an
ce

 t
o
 t

h
e 

h
ea

lt
h
 o

f 
it

s 
em

p
lo

y
ee

s 
an

d
 c

o
n
d
u

ct
s 

re
g
u
la

r 
h

ea
lt

h
 c

h
ec

k
u
p
s 

ev
er

y
 y

ea
r.

 A
ll

 e
m

p
lo

y
ee

s,
 

in
cl

u
d
in

g
 r

eg
u
la

r 
st

af
f 

an
d
 h

ea
lt

h
 e

d
u
ca

ti
o
n
 s

tu
d
en

ts
, 
ar

e 
re

q
u
ir

ed
 t

o
 

p
ar

ti
ci

p
at

e 
in

 g
en

er
al

 e
m

p
lo

y
ee

 h
ea

lt
h
 c

h
ec

k
u
p

s,
 w

h
il

e 
d
ie

ta
ry

 s
ta

ff
 i

n
 

re
st

au
ra

n
ts

 p
ar

ti
ci

p
at

e 
in

 s
p
ec

ia
l 

o
p
er

at
io

n
al

 h
ea

lt
h

 c
h
ec

k
u
p
s.

 

N
o
n
e.
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E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

S
o
ci

al
 

R
es

p
o
n
si

b
il

it
y
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 N
o

 
A

b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

(2
) 

S
m

o
k
e-

fr
ee

 w
o
rk

in
g
 e

n
v
ir

o
n
m

en
t:

 I
n
 l

in
e 

w
it

h
 t

h
e 

g
o
v
er

n
m

en
t’

s 
p
o
li

cy
 o

f 
a 

sm
o
k

e-
fr

ee
 w

o
rk

p
la

ce
, 

w
e 

h
av

e 
es

ta
b
li

sh
ed

 s
m

o
k
e 

co
n
tr

o
l 

m
ea

su
re

s,
 a

n
d
 

sm
o
k

in
g
 i

s 
b
an

n
ed

 i
n
 a

ll
 a

re
as

 o
f 

th
e 

b
u
il

d
in

g
. 
H

o
w

ev
er

, 
sm

o
k
in

g
 a

re
as

 a
re

 s
et

 
u
p
 i

n
 t

h
e 

o
p
en

 a
re

as
 o

u
ts

id
e 

th
e 

li
b
ra

ry
 f

o
r 

em
p
lo

y
ee

s 
an

d
 c

u
st

o
m

er
s 

w
h
o
 h

av
e 

th
e 

h
ab

it
 o

f 
sm

o
k
in

g
. 

3
. 

In
 2

0
2

2
, 

th
er

e 
w

er
e 

1
3

 o
cc

u
p
at

io
n
al

 a
cc

id
en

ts
 i

n
v
o
lv

in
g
 1

3
 e

m
p
lo

y
ee

s,
 a

cc
o
u
n
ti

n
g

 
fo

r 
3
.1

0
%

 
o
f 

th
e 

to
ta

l 
n
u
m

b
er

 
o
f 

em
p
lo

y
ee

s.
 

T
h
e 

m
ai

n
 

ca
u
se

 
o
f 

o
cc

u
p
at

io
n
al

 
ac

ci
d
en

ts
 
w

as
 
tr

af
fi

c 
ac

ci
d
en

ts
 
(9

 
ca

se
s,

 
ac

co
u

n
ti

n
g
 
fo

r 
6
9
%

 
o
f 

al
l 

o
cc

u
p
at

io
n
al

 
ac

ci
d
en

ts
).

 I
n
 a

d
d
it

io
n
 t

o
 t

h
e 

p
ro

m
o
ti

o
n
 o

f 
sa

fe
ty

 i
n
 c

o
m

m
u
ti

n
g
 t

o
 a

n
d
 f

ro
m

 w
o
rk

, 
th

e 
co

m
p
an

y
 a

ls
o
 p

ro
v
id

es
 s

u
b
si

d
ie

s 
fo

r 
p
u
b
li

c 
tr

an
sp

o
rt

at
io

n
 r

id
es

. 
(4

) 
H

as
 t

h
e 

C
o
m

p
an

y
 d

ev
el

o
p
ed

 
an

 e
ff

ec
ti

v
e 

tr
ai

n
in

g
 p

ro
g

ra
m

 
fo

r 
em

p
lo

y
ee

s?
 

V
 

 
O

u
r 

co
m

p
an

y
 h

o
p

es
 t

h
at

 o
u
r 

em
p
lo

y
ee

s 
w

il
l 

b
e 

m
o
ti

v
at

ed
 t

o
 i

m
p
ro

v
e 

an
d
 e

n
ri

ch
 

th
ei

r 
sk

il
ls

 o
r 

p
ro

fe
ss

io
n
. 
T

h
er

ef
o

re
, 
w

e 
h
av

e 
es

ta
b

li
sh

ed
 t

h
e 

“E
d
u
ca

ti
o
n
 a

n
d
 T

ra
in

in
g
 

M
an

ag
em

en
t 

R
eg

u
la

ti
o
n

s,
” 

“E
m

p
lo

y
ee

 T
ra

in
in

g
 S

u
b
si

d
y
 M

an
ag

em
en

t 
R

eg
u
la

ti
o
n
s,

” 
an

d
 “

E
m

p
lo

y
ee

 O
n

-t
h
e-

jo
b
 T

ra
in

in
g
 I

n
ce

n
ti

v
e 

R
eg

u
la

ti
o
n
s”

 i
n
 t

h
e 

h
o
p
e 

th
at

 
em

p
lo

y
ee

s 
ca

n
 c

u
lt

iv
at

e 
d
iv

er
se

 f
u

n
ct

io
n
s 

in
 a

cc
o

rd
an

ce
 w

it
h
 t

h
e 

co
m

p
an

y
’s

 
d
ev

el
o
p
m

en
t 

g
o
al

s 
an

d
 p

er
so

n
al

 c
ar

ee
r 

p
la

n
n
in

g
. 

1
. I

n
te

rn
al

 e
d
u

ca
ti

o
n
 a

n
d
 t

ra
in

in
g
: 

in
cl

u
d
in

g
 n

ew
 e

m
p
lo

y
ee

 t
ra

in
in

g
, 
co

m
m

o
n

 c
o
re

 
tr

ai
n
in

g
, 
p
ro

fe
ss

io
n
al

 f
u
n

ct
io

n
al

 t
ra

in
in

g
 a

n
d
 m

an
ag

em
en

t 
co

u
rs

es
. 

2
. E

x
te

rn
al

 e
d
u

ca
ti

o
n
 a

n
d

 t
ra

in
in

g
: 

in
cl

u
d
in

g
 p

ro
fe

ss
io

n
al

 s
k
il

ls
 o

f 
v
ar

io
u
s 

d
ep

ar
tm

en
ts

, 
p

ro
fe

ss
io

n
al

 c
o
u
rs

es
, 
li

ce
n
se

s,
 p

ro
fe

ss
io

n
al

 t
ra

in
in

g
 f

o
r 

ac
co

u
n
ti

n
g
 

su
p
er

v
is

o
rs

 a
n
d
 i

n
te

rn
al

 a
u
d
it

o
rs

, 
et

c.
 

3
. F

o
r 

d
et

ai
ls

 o
f 

th
e 

ed
u
ca

ti
o
n
 a

n
d
 t

ra
in

in
g
 i

n
 2

0
2

2
, 
p
le

as
e 

re
fe

r 
to

 t
h
e 

d
es

cr
ip

ti
o

n
 o

f 
"T

ra
in

in
g
 a

n
d
 D

ev
el

o
p
m

en
t"

 o
f 

L
ab

o
r 

R
el

at
io

n
s 

o
n
 p

ag
e 

1
1
4
 o

f 
th

e 
A

n
n
u

al
 R

ep
o
rt

. 

N
o
n
e.

 

(5
) 

W
h

et
h
er

 t
h
e 

co
m

p
an

y
 

co
m

p
li

es
 w

it
h
 r

el
ev

an
t 

re
g
u
la

ti
o
n
s 

an
d
 i

n
te

rn
at

io
n
al

 
st

an
d
ar

d
s,

 a
n
d
 f

o
rm

u
la

te
s 

re
le

v
an

t 
co

n
su

m
er

 o
r 

cu
st

o
m

er
 r

ig
h
ts

 p
ro

te
ct

io
n
 

p
o
li

ci
es

 a
n
d
 c

o
m

p
la

in
t 

p
ro

ce
d
u
re

s 
re

g
ar

d
in

g
 i

ss
u
es

 

V
 

 
T

h
e 

C
o
m

p
an

y
 h

as
 s

et
 u

p
 a

 “
C

u
st

o
m

er
 S

er
v
ic

e 
C

en
te

r”
 t

o
 h

an
d
le

 c
u
st

o
m

er
 s

er
v
ic

e 
re

la
te

d
 i

ss
u
es

 a
n
d
 a

 “
C

u
st

o
m

er
 S

er
v
ic

e 
M

ai
lb

o
x
 (

se
v
ic

e@
k
tc

h
at

ea
u
.c

o
m

.t
w

)”
 o

n
 t

h
e 

C
o
m

p
an

y
’s

 w
eb

si
te

. 
T

o
 p

ro
te

ct
 t

h
e 

p
ri

v
ac

y
 o

f 
cu

st
o
m

er
s,

 w
e 

h
av

e 
es

ta
b
li

sh
ed

 t
h
e 

“P
er

so
n
al

 I
n
fo

rm
at

io
n
 P

ro
te

ct
io

n
 M

an
ag

em
en

t 
R

eg
u
la

ti
o
n
s”

, 
“P

er
so

n
al

 I
n
fo

rm
at

io
n
 

M
an

ag
em

en
t 

T
ea

m
 O

rg
an

iz
at

io
n
 R

eg
u
la

ti
o
n
s”

, 
“I

n
fo

rm
at

io
n
 M

an
ag

em
en

t 
R

eg
u
la

ti
o
n
s”

 a
n
d
 “

In
fo

rm
at

io
n
 S

to
ra

g
e 

M
ed

ia
 D

is
p
o
sa

l 
M

an
ag

em
en

t 
R

eg
u
la

ti
o
n
s”

, 
an

d
 f

o
ll

o
w

 t
h
e 

re
g
u
la

ti
o
n
s 

o
f 

ea
ch

 o
p

er
at

io
n
. 

N
o
n
e.
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E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

C
o
rp

o
ra

te
 

S
o
ci

al
 

R
es

p
o
n
si

b
il

it
y
 B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 a

n
d
 

R
ea

so
n
s 

Y
es

 N
o

 
A

b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

su
ch

 a
s 

cu
st

o
m

er
 h

ea
lt

h
 a

n
d
 

sa
fe

ty
, 
cu

st
o
m

er
 p

ri
v
ac

y,
 

m
ar

k
et

in
g
 a

n
d
 l

ab
el

li
n
g
 o

f 
p
ro

d
u
ct

s 
an

d
 s

er
v
ic

es
? 

(6
) 

H
as

 t
h
e 

C
o
m

p
an

y
 

es
ta

b
li

sh
ed

 m
an

ag
em

en
t 

p
o
li

cy
 f

o
r 

su
p
p
li

er
s 

an
d
 

as
k
ed

 t
h
e 

su
p
p
li

er
s 

to
 c

o
m

p
ly

 
w

it
h
 e

n
v
ir

o
n
m

en
ta

l 
fr

ie
n

d
ly

, 
o
cc

u
p
at

io
n
al

 s
af

et
y
 o

r 
la

b
o
r 

ri
g
h
ts

 a
n
d
 p

re
se

n
t 

it
s 

im
p
le

m
en

ta
ti

o
n
s?

 

V
 

 
1
. 

T
h
e 

C
o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 t

h
e 

“S
u
p
p
li

er
 M

an
ag

em
en

t 
R

eg
u
la

ti
o
n
s”

, 
in

 
w

h
ic

h
 t

h
e 

P
u
rc

h
as

in
g
 D

ep
ar

tm
en

t 
an

d
 t

h
e 

A
cc

ep
ta

n
ce

 D
ep

ar
tm

en
t 

jo
in

tl
y
 

co
n
d
u
ct

 s
u
p
p

li
er

 s
el

ec
ti

o
n
, 
co

u
n
se

li
n
g
, 
ev

al
u
at

io
n

 a
n
d
 t

ra
in

in
g
, 
an

d
 w

o
rk

 
to

g
et

h
er

 w
it

h
 s

u
p
p
li

er
s 

to
 c

o
m

p
ly

 w
it

h
 e

n
v
ir

o
n
m

en
ta

l 
p
ro

te
ct

io
n
, 
o
cc

u
p

at
io

n
al

 
sa

fe
ty

 a
n
d
 h

u
m

an
 r

ig
h
ts

 r
eg

u
la

ti
o
n

s 
in

 t
h
ei

r 
d

ai
ly

 o
p
er

at
io

n
s.

 
2
. 

T
h
e 

co
m

p
an

y
 h

as
 f

o
rm

u
la

te
d
 a

 s
u
p
p
li

er
 c

o
rp

o
ra

te
 s

o
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Note 1: Situation of "Corporate Integrity Management and Sustainable Development Promotion 

Committee" promoting sustainable development: 

A. The governance structure that drives sustainable development: 

 
 

B. Committee Grouping and Promotion of Strategic Framework: 

 Environmental Development 

Group 

Social Engagement 

Group 
Employee Care Group 

Corporate Governance 

Group 

Policy 

Architecture 

• Environmental 

Sustainability Policy 

• Operational carbon 

reduction management 

• Sustainable procurement 

• Environmental education 

• Supply Chain 

Management 

• Social care 

• Community 

Involvement 

• Philanthropy 

strategy planning 

and execution 

• Corporate image 

• Employee 

Compensation and 

Benefits 

• Functional 

development and 

educational 

training 

• Labor Relations 

• Human rights 

protection 

• Occupational 

Safety and Health 

• Integrity 

management 

• organizational 

strategy 

• Risk Management 

• Law to follow 

• Shareholders' rights 

protection 

• ESG Information 

Disclosure 

• internal audit 

• Stakeholder 

Communication 

Organizer 

• Asset Development 

Managing Department 

• Administrative 

Managing department 

• Administrative 

Managing Department 

• Restaurant Management 

Department 

• Catering & Kitchen 

Department 

• Administrative 

Managing 

department 

• Administrative 

Managing 

Department 

• Executive Office 

• Marketing 

Management 

Office 

• Administrative 

Managing 

department 

• Administrative 

Managing 

Department 

• Executive Office 

• Financial Managing 

Department 

• Auditing Office 

Committee 

• CHEN, CI-TIAN 

CHOU, SHU-CHUAN 

• YANG,SHIH-MING 

• PAN, SHENG-YANG 

• ZENG,WUN-TAN 

SHEN,MING-YU 

• CHOU, 

SHU-CHUAN 

• YANG,SHIH-MIN

G 

• CIOU, 

SIAN-SHUN 

• CHOU, 

SHU-CHUAN 

• YANG,SHIH-MIN

G 

• LIN, 

SIAN-CHANG 

• TSAI, TE-HSIANG 

• CHANG, 

HSIAO-WEN 

• PAN,SU-JHEN 

 

The Board of 

Directors

Compensation 

Committee

Audit Committee

Chairman

Corporate Integrity 

Management and 

Sustainable 

Development 

Promotion Committee

Environmental 

Development 

Group

Social Engagement 

Group

Employee Care 

Group

Corporate 

Governance Group

Auditing Office
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C. The promotion goal of sustainable development: 

 Strategic 

direction 
Short term goals (2022) Achievement 

Medium and long 

term goals 
(2023~2024) 

United Nations 
Sustainable 

Development 

Goals 

Develop 

sustainable 

environment 

Ecological 
maintenance, 

promotion of 

ecological 
conservation 

activities 

Promoted day/night adventure in Shirding Park. 

Promoted the Little Starfish Activity Camp and 
visit the sand crab ecology. 

Promoted the October National Day Eagle Watch. 

Achieved 

Promote 

sustainable 
tourism and 

continue to 

develop tourism 
activities based 

on low carbon, 

environmental 
protection and 

ecology. 

 

Jointly and cooperatively handle beach cleaning 
activities. 

Achieved 

Ecological 

maintenance, 
promotion of 

various 

non-power 
and 

pollution-free 

leisure and 
recreational 

activities. 

Promote various unpowered and pollution-free 

recreational activities, such as archery, canoeing, 

unpowered double-track sailing, bodyboarding 
and stand-up paddle skating, etc. 

Achieved 

We became a member of the Forestry Bureau 

Pingtung Forestry Administration Forest 

Ecotourism Strategy Alliance to guide the public 
to fully experience the beauty of the ecology and 

the wonders of the forest while supporting 
ecotourism. The Company also cooperates with 

the two major national forest recreation areas 

under the Pingtung Forestry Administration to 
promote a series of forest eco-tourism with 

housing projects to promote forest eco-tourism.  

Achieved 

Love the earth, 

commit to 

energy saving, 
carbon 

reduction, 

water resource 
recycling and 

effective waste 

management. 

Promote green procurement: use environmentally 
friendly packaging materials and tableware, 

reduce the use of plastic materials, increase the 

use of soy ink for printed materials, and use FSC 
certified toilet paper. 

Achieved 
Increase the 

annual electricity 

saving rate by 
1%, and continue 

to introduce 

electricity saving 
measures; achieve 

the goals of 

reducing waste by 
5% per cycle and 

saving water by 

3%. 

  

The main goal of the waste management policy is 

waste reduction, with a three-year period and a 
5% reduction target. 

Achieved 

All domestic sewage is recycled and reused as 

water for irrigation, cleaning and other 
miscellaneous water. 

Achieved 

Implement relevant measures such as "energy 

saving and carbon reduction", and the gas 

emission reduction target is to reduce carbon 

emissions by 1% compared with the previous 
year. 

Achieved 

 

 Strategic 

direction 
Short term goals (2022) Achievement 

Medium and long 

term goals 
(2022~2024) 

United Nations 
Sustainable 

Development 

Goals 

Maintain 

social 
welfare 

Education 

support 

The selection and appointment of the company's 

employees is mainly based on localized human 
resources. 

Achieved 

Continue to use 

localized human 
resources, promote 

diverse talent 
recruitment 

channels, and 

assist in education 
resources for 

children from poor 

families. 

 

Support the Ministry of Education's plan to 
cultivate high-quality manpower to promote 

employment, implement school-teaching 
cooperation and students' in-person internships 

(industry-university-joint special classes), and 

implement high-level vocational school overseas 
Chinese students' construction and education 

cooperation. 

Achieved 

Sponsored the “Family Support Center” relief 
program 

Achieved 

Sponsor the book purchase plan of Hengchun 

remote township library. 
Achieved 
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 Strategic 

direction 
Short term goals (2022) Achievement 

Medium and long 

term goals 

(2022~2024) 

United Nations 
Sustainable 

Development 

Goals 

Maintain 

social welfare 

Local public 

welfare 

Sponsored the “Family Support Center” Child 
Sponsorship Program. 

Provided assistance to needy families in the 
Hengchun area. 

Achieved 

Continuous social 
participation and 

care. 
Established featured Kenting Chateau Post Office. 

Adopted to take care of a local public toilet. 
Achieved 

Community 

Development 

and Local 
Culture 

Promotion 

Participated in the “Hengchun Ancient City 

International Su-Ku-Pong Sightseeing and 

Cultural Activities” to jointly promote Hengchun 
traditional cultural activities. 

Achieved 

Connect with local 
partners, create 

new value through 

cross-border 

cooperation, 

inherit local art 
and culture, and 

promote 

community 
development. 

 

In order to create sustainable urban and rural 
areas, rejuvenate the vitality of the community, 

enhance the awareness of community 

organizations on the concept of eco-tourism, and 

build the ability to develop community-based 

eco-tourism destinations, support the Pingtung 

County Community Development Culture 
Promotion Association, and jointly promote the 

development of community development at the 

top of the community. 

Achieved 

Sponsored the Hengchun Peninsula Song Festival. 

Support peninsula folk songs and promote 
Taiwan's important traditional intangible cultural 

assets. 

Achieved 

Safety 

precautions 

In response to the Kenting National Park’s 

“Kenting Bayfront Landscape Improvement 
Project”, the park spontaneously assisted the 

Kenting National Park Management Division in 

maintaining the safety of visitors. 

Achieved   

 

 Strategic 
direction 

Short term goals (2022) Achievement 

Medium and long 

term goals  

(2022~2024) 

United Nations 

Sustainable 
Development 

Goals 

Implement 

corporate 
governance 

Safeguard the 
rights and 

interests of 
shareholders 

The general meeting of shareholders will be held 

before the end of May. 
Achieved 

Treat shareholders 

in a friendly and 
equal manner, 

continue to release 
relevant 

information in 

advance, and 
reduce information 

asymmetry. 

 

Cash dividends will be distributed within 30 days 

after the ex-dividend base date. 
Achieved 

The shareholders meeting procedure manual and 
meeting supplementary materials will be uploaded 

to the Public Information Observatory 30 days 

before the regular shareholders meeting. 

Achieved 

The English version of the annual report will be 

uploaded to the Public Information Observatory 
16 days before the ordinary shareholders' meeting. 

Achieved 

Strengthen the 

structure and 

operation of the 
board of 

directors 

Completed the internal performance 

self-assessment of the board of directors and 

functional committees. 

Achieved 

Regularly conduct 

internal and 
external 

performance 
reviews of the 

Board of Directors 

and functional 
committees. 

Formulate a diversity policy for board members, 

and disclose specific management objectives and 
implementation on the website and annual report. 

Achieved 

The target ratio of female directors is 30% or 

more. 
Achieved 

Establish an audit 

committee. 

Independent directors did not serve more than 
three consecutive terms, and attended each board 

meeting in person. 

Achieved 

The actual board attendance target of all directors 

is above 85%. 
Achieved 
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 Strategic 

direction 
Short term goals (2022) Achievement 

Medium and long 

term goals  

(2022~2024) 

United Nations 
Sustainable 

Development 

Goals 

Implement 
corporate 

governance 

Improve 
information 

transparency 

English version information announcement:  

(1) Simultaneously release major information in 

English. 
(2) Release the English version of the 

shareholders meeting procedure manual and 

annual report. 
(3) Build an English corporate governance 

website with a structure covering finance, 
business and corporate governance. 

(4) English The interim financial report of the 

edition will be announced within two months 
after the filing period of the Chinese version. 

(5) The individual and consolidated English 

version of the financial report will be 
announced 16 days before the shareholders' 

meeting. 

Achieved 

Treat shareholders 

in a friendly and 
equal manner, and 

continue to release 

relevant 
English-language 

announcements, 
shareholders' 

meeting materials 

and financial 
reports. 

Those who do not have the relevant regulations 

for the verification of major information of listed 
OTC companies and the handling of public 

processing procedures and the information 

reporting operation of listed OTC companies will 
be punished by relevant liquidated damages. 

Achieved Treat shareholders 

with kindness and 
equality, and 

continue to publish 

financial reports in 
advance. Annual individual and consolidated financial 

reports are published by the end of February of 
the following year. 

Achieved 
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s 
m

ee
ti

n
g
. 

4
. 

T
h

e 
E

n
g

li
sh

 v
er

si
o

n
 o

f 
th

e 
an

n
u

al
 r

ep
o

rt
 w

il
l 

b
e 

u
p

lo
ad

ed
 t

o
 t

h
e 

M
O

P
S

 1
9

 d
ay

s 
b

ef
o

re
 t

h
e 

re
g

u
la

r 
sh

ar
eh

o
ld

er
s'

 m
ee

ti
n

g
。

 

Im
p

le
m

en
t 

co
rp

o
ra

te
 

g
o

v
er

n
an

ce
 

S
tr

en
g

th
en

 t
h

e 

st
ru

ct
u

re
 a

n
d

 

o
p

er
at

io
n

 o
f 

th
e 

b
o

ar
d

 o
f 

d
ir

ec
to

rs
 

1
. 

T
h

e 
co

m
p

an
y

 h
as

 f
o

rm
u

la
te

d
 a

 p
o

li
cy

 o
n

 d
iv

er
si

ty
 o

f 
b
o

ar
d
 m

em
b

er
s,

 a
n
d

 d
is

cl
o

se
d

 t
h

e 
sp

ec
if

ic
 m

an
ag

em
en

t 
o

b
je

ct
iv

es
 a

n
d

 i
m

p
le

m
en

ta
ti

o
n

 

si
tu

at
io

n
 o

n
 t

h
e 

w
eb

si
te

 a
n
d

 a
n

n
u

al
 r

ep
o

rt
. 

2
. 

T
h

er
e 

ar
e 

5
 f

em
al

e 
d

ir
ec

to
rs

 o
n

 t
h

e 
b
o

ar
d

 o
f 

d
ir

ec
to

rs
 o

f 
th

e 
co

m
p

an
y

, 
ac

co
u

n
ti

n
g

 f
o

r 
4

1
.6

7
%

 o
f 

al
l 

d
ir

ec
to

rs
. 

3
. 

T
h

e 
in

d
ep

en
d

en
t 

d
ir

ec
to

rs
 o

f 
th

e 
co

m
p

an
y

 h
av

e 
n
o

t 
se

rv
ed

 m
o

re
 t

h
an

 t
h

re
e 

co
n

se
cu

ti
v

e 
te

rm
s,

 a
n

d
 t

h
ey

 w
il

l 
at

te
n

d
 e

ac
h

 b
o

ar
d

 m
ee

ti
n

g
 i

n
 

p
er

so
n

 i
n

 2
0

2
2

. 

4
. 

In
 2

0
2

2
, 

th
e 

ac
tu

al
 b

o
ar

d
 a

tt
en

d
an

ce
 r

at
e 

o
f 

al
l 

d
ir

ec
to

rs
 o

f 
th

e 
C

o
m

p
an

y
 w

as
 8

9
.6

6
%

. 

5
. 

T
h

e 
“R

is
k

 M
an

ag
em

en
t 

P
o

li
ci

es
 a

n
d

 P
ro

ce
d

u
re

s”
 f

o
rm

u
la

te
d

 b
y

 t
h
e 

C
o

m
p

a
n
y

 w
er

e 
ap

p
ro

v
ed

 b
y
 t

h
e 

B
o

ar
d
 o

f 
D

ir
ec

to
rs

 i
n

 2
0

2
0

 t
o

 d
is

cl
o

se
 t

h
e 

sc
o

p
e 

o
f 

ri
sk

 m
an

ag
em

en
t,

 o
rg

an
iz

at
io

n
al

 s
tr

u
ct

u
re

 a
n

d
 i

ts
 o

p
er

at
io

n
. 

T
h

e 
re

p
o

rt
 o

n
 t

h
e 

im
p

le
m

en
ta

ti
o

n
 o

f 
ri

sk
 m

an
ag

em
en

t 
in

 2
0
2

2
 w

il
l 

b
e 

co
m

p
le

te
d

 i
n

 t
h

e 
fi

rs
t 

m
ee

ti
n

g
 o

f 
th

e 
n

in
th

 s
es

si
o

n
 o

f 
th

e 
b

o
ar

d
 o

f 
d

ir
ec

to
rs

 i
n

 2
0

2
2

 o
n

 2
0
2

3
/2

/2
4

. 

Im
p

ro
v

e 

in
fo

rm
at

io
n

 

tr
an

sp
ar

en
cy

 

1
. 

S
in

ce
 2

0
1

7
, 
th

e 
co

m
p

an
y

 w
il

l 
si

m
u

lt
an

eo
u

sl
y

 r
el

ea
se

 m
aj

o
r 

n
ew

s 
in

 E
n

g
li

sh
. 

2
. 

In
 2

0
2

2
, 

th
e 

co
m

p
an

y
 w

il
l 

b
e 

p
u

n
is

h
ed

 b
y

 r
el

ev
an

t 
li

q
u

id
at

ed
 d

am
ag

es
 b

ec
au

se
 i

t 
h

as
 n

o
t 

h
an

d
le

d
 t

h
e 

v
er

if
ic

at
io

n
 a

n
d
 p

u
b

li
c 

p
ro

ce
ss

in
g

 

p
ro

ce
d
u

re
s 

fo
r 

m
aj

o
r 

in
fo

rm
at

io
n

 o
f 

li
st

ed
 O

T
C

 c
o

m
p

an
ie

s.
 

3
. 

In
 2

0
2

2
, 

th
e 

co
m

p
an

y
 h

as
 n

o
 r

el
ev

an
t 

re
g

u
la

ti
o
n

s 
o

n
 t

h
e 

in
fo

rm
at

io
n

 d
ec

la
ra

ti
o
n

 o
f 

li
st

ed
 c

o
m

p
an

ie
s 

an
d
 w

il
l 

b
e 

p
u
n

is
h

ed
 b

y
 r

el
ev

an
t 

li
q

u
id

at
ed

 d
am

ag
es

. 

4
. 

T
h

e 
co

m
p

an
y

's
 2

0
2

1
 i

n
d

iv
id

u
al

 a
n

d
 c

o
n

so
li

d
at

ed
 f

in
an

ci
al

 r
ep

o
rt

 w
il

l 
b

e 
an

n
o

u
n

ce
d

 o
n

 2
0
2

2
/3

/3
. 

5
. 

T
h

e 
co

m
p

an
y

's
 2

0
2

2
 i

n
d

iv
id

u
al

 a
n

d
 c

o
n

so
li

d
at

ed
 f

in
an

ci
al

 r
ep

o
rt

 w
il

l 
b

e 
an

n
o

u
n

ce
d

 o
n

 2
0
2

3
/2

/2
4
. 

6
. 

T
h

e 
co

m
p

an
y

's
 2

0
2

1
 i

n
d

iv
id

u
al

 a
n

d
 c

o
n

so
li

d
at

e
d

 f
in

an
ci

al
 r

ep
o

rt
s 

in
 E

n
g

li
sh

 w
il

l 
b

e 
an

n
o
u

n
ce

d
 2

2
 d

ay
s 

b
ef

o
re

 1
1
1

/5
/3

 (
sh

ar
eh

o
ld

er
s'

 m
ee

ti
n

g
 

1
1

1
/5

/2
5

) 

7
. 

T
h

e 
co

m
p

an
y

's
 2

0
2

2
 E

n
g

li
sh

 v
er

si
o

n
 o

f 
th

e 
in

te
ri

m
 f

in
an

ci
al

 r
ep

o
rt

 w
il

l 
b

e 
an

n
o
u

n
ce

d
 w

it
h

in
 t

w
o

 m
o
n

th
s 

af
te

r 
th

e 
C

h
in

es
e 

v
er

si
o

n
 o

f 
th

e 

re
p

o
rt

in
g

 p
er

io
d

. 

8
. 

T
h

e 
co

m
p

an
y

 h
as

 e
st

ab
li

sh
ed

 a
n

 E
n

g
li

sh
 c

o
rp

o
ra

te
 g

o
v

er
n

an
ce

 w
eb

si
te

, 
th

e 
st

ru
ct

u
re

 i
n

cl
u
d

es
 f

in
an

ce
, 
b

u
si

n
es

s 
an

d
 c

o
rp

o
ra

te
 g

o
v

er
n

an
ce

.。
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(V
I)

 T
h
e 

C
o
m

p
an

y
 a

n
d
 t

h
e 

S
u

b
si

d
ia

ri
es

’ 
E

th
ic

al
 C

o
rp

o
ra

te
 M

an
ag

em
en

t 
B

es
t-

P
ra

ct
ic

e,
 D

ev
ia

ti
o
n
s 

fr
o
m

 “
th

e 
E

th
ic

al
 C

o
rp

o
ra

te
 M

an
ag

em
en

t 

B
es

t-
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s 
fo

r 
T

W
S

E
/T

P
E

x
 L

is
te

d
 C

o
m

p
an

ie
s”

 a
n
d
 R

ea
so

n
s 

E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

E
th

ic
al

 
C

o
rp

o
ra

te
 

M
an

ag
em

en
t 

B
es

t-
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s 
fo

r 
T

W
S

E
/T

P
E

x
 

L
is

te
d
 

C
o
m

p
an

ie
s”

 a
n
d
 

R
ea

so
n
s 

Y
es

 
N

o
 

A
b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

1
. 
E

st
ab

li
sh

m
en

t 
o
f 

et
h
ic

al
 c

o
rp

o
ra

te
 

m
an

ag
em

en
t 

p
o
li

ci
es

 a
n
d

 p
ro

g
ra

m
s 

(1
) 

D
o
es

 t
h
e 

co
m

p
an

y
 f

o
rm

u
la

te
 i

ts
 

et
h
ic

al
 c

o
rp

o
ra

te
 m

an
ag

em
en

t 
p
o
li

ci
es

 
ap

p
ro

v
ed

 b
y
 t

h
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 
an

d
 d

ec
la

re
 i

ts
 e

th
ic

al
 c

o
rp

o
ra

te
 

m
an

ag
em

en
t 

p
o
li

ci
es

 a
n
d

 p
ro

ce
d
u
re

s 
in

 i
ts

 g
u
id

el
in

es
 a

n
d
 e

x
te

rn
al

 
d
o
cu

m
en

ts
, 
as

 w
el

l 
as

 t
h
e 

co
m

m
it

m
en

t 
fr

o
m

 i
ts

 b
o
ar

d
 a

n
d
 s

en
io

r 
m

an
ag

em
en

t 
to

 i
m

p
le

m
en

t 
th

e 
p
o
li

ci
es

? 

 V
 

 
  T

h
e 

C
o
m

p
an

y
’s

 B
o
ar

d
 o

f 
D

ir
ec

to
rs

 a
p
p

ro
v
ed

 t
h
e 

“E
th

ic
al

 C
o
rp

o
ra

te
 

M
an

ag
em

en
t 

B
es

t 
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s”
 a

n
d
 “

P
ro

ce
d
u
re

s 
fo

r 
E

th
ic

al
 

M
an

ag
em

en
t 

an
d
 G

u
id

el
in

es
 f

o
r 

C
o
n
d
u
ct

”,
 a

n
d
 e

st
ab

li
sh

ed
 a

n
 “

E
th

ic
al

 
M

an
ag

em
en

t”
 s

ec
ti

o
n
 o

n
 t

h
e 

C
o
m

p
an

y
’s

 w
eb

si
te

 a
n
d
 a

 “
C

o
rp

o
ra

te
 I

n
te

g
ri

ty
 

M
an

ag
em

en
t 

an
d
 S

u
st

ai
n

ab
le

 D
ev

el
o
p
m

en
t 

P
ro

m
o
ti

o
n
 C

o
m

m
it

te
e”

 t
o
 

p
ro

v
id

e 
a 

co
m

p
re

h
en

si
v
e 

w
h
is

tl
eb

lo
w

er
 r

ep
o

rt
in

g
 s

y
st

em
 a

n
d
 p

re
v
en

t 
co

rr
u
p
ti

o
n
 a

n
d
 d

is
h
o
n
es

t 
tr

ad
in

g
 p

ra
ct

ic
es

. 
T

h
e 

au
d
it

 o
ff

ic
e 

co
n
d
u

ct
s 

au
d
it

s 
o
n
 o

p
er

at
io

n
al

 p
er

fo
rm

an
ce

 t
o
 c

o
n
fi

rm
 e

ff
ec

ti
v
e 

o
p
er

at
io

n
. 
T

h
e 

au
d
it

 o
ff

ic
e 

se
n
d
s 

th
e 

au
d
it

 r
es

u
lt

s 
to

 t
h
e 

su
p
er

v
is

o
r 

fo
r 

re
v
ie

w
 a

n
d
 r

ep
o
rt

s 
th

em
 t

o
 t

h
e 

b
o
ar

d
 o

f 
d
ir

ec
to

rs
 i

n
 t

h
e 

fi
rs

t 
q
u
ar

te
r 

o
f 

ea
ch

 y
ea

r.
 

 N
o
n
e.

 

(2
) 

D
o
es

 t
h
e 

co
m

p
an

y
 e

st
ab

li
sh

 
ev

al
u
at

io
n
 s

y
st

em
 f

o
r 

th
e 

ri
sk

 o
f 

u
n
et

h
ic

al
 c

o
n
d
u
ct

s,
 r

eg
u
la

rl
y
 a

n
al

y
ze

 
an

d
 e

v
al

u
at

e 
th

e 
o
p
er

at
in

g
 a

ct
iv

it
ie

s 
w

it
h
 t

h
e 

ri
sk

 o
f 

h
ig

h
-p

o
te

n
ti

al
 

u
n
et

h
ic

al
 c

o
n
d
u
ct

s 
w

it
h
in

 i
ts

 
o
p
er

at
in

g
 s

co
p
e 

an
d
 f

o
rm

u
la

te
 

p
re

v
en

ti
o

n
 p

ro
g
ra

m
s 

an
d

 p
re

ca
u
ti

o
n
 

m
ea

su
re

s 
ag

ai
n
st

 u
n
et

h
ic

al
 c

o
n
d
u
ct

s 
o
r 

li
st

ed
 a

ct
iv

it
ie

s 
st

at
ed

 i
n
 A

rt
ic

le
 2

, 

V
 

 
1
. I

n
 a

cc
o

rd
an

ce
 w

it
h
 t

h
e 

“E
th

ic
al

 C
o
rp

o
ra

te
 M

an
ag

em
en

t 
B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
, 
th

e 
C

o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 “

P
ro

ce
d
u
re

s 
fo

r 
E

th
ic

al
 

M
an

ag
em

en
t 

an
d
 G

u
id

el
in

es
 f

o
r 

C
o
n
d

u
ct

”,
 w

h
ic

h
 s

et
s 

o
u
t 

th
e 

p
ro

ce
d
u
re

s,
 

co
n
d
u
ct

 g
u
id

el
in

es
, 
d
is

ci
p
li

n
ar

y
 a

ct
io

n
s 

an
d
 c

o
m

p
la

in
t 

sy
st

em
 f

o
r 

n
o
n
-c

o
m

p
li

an
ce

, 
an

d
 i

m
p
le

m
en

ts
 t

h
em

. 
2
. T

h
e 

C
o

m
p
an

y
 h

as
 e

st
ab

li
sh

ed
 p

re
ca

u
ti

o
n
ar

y
 m

ea
su

re
s 

in
 A

rt
ic

le
 5

 o
f 

th
e 

“P
ro

ce
d
u
re

s 
fo

r 
E

th
ic

al
 M

an
ag

em
en

t 
an

d
 G

u
id

el
in

es
 f

o
r 

C
o
n
d
u
ct

”.
 

N
o
n
e.
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E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

E
th

ic
al

 
C

o
rp

o
ra

te
 

M
an

ag
em

en
t 

B
es

t-
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s 
fo

r 
T

W
S

E
/T

P
E

x
 

L
is

te
d
 

C
o
m

p
an

ie
s”

 a
n
d
 

R
ea

so
n
s 

Y
es

 
N

o
 

A
b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

P
ar

ag
ra

p
h
 7

 o
f 

th
e 

“E
th

ic
al

 C
o
rp

o
ra

te
 

M
an

ag
em

en
t 

B
es

t-
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s 
fo

r 
T

W
S

E
/T

P
E

x
 L

is
te

d
 C

o
m

p
an

ie
s”

?
 

(3
) 

D
o
es

 t
h
e 

co
m

p
an

y
 e

st
ab

li
sh

 c
le

ar
 

st
at

em
en

ts
 r

eg
ar

d
in

g
 r

el
ev

an
t 

p
ro

ce
d
u
re

s,
 g

u
id

el
in

es
 o

f 
co

n
d
u
ct

, 
p
u
n
is

h
m

en
t 

fo
r 

v
io

la
ti

o
n
, 
an

d
 r

u
le

s 
o
f 

ap
p
ea

l 
in

 i
ts

 p
re

v
en

ti
o
n
 p

ro
g
ra

m
s 

ag
ai

n
st

 u
n
et

h
ic

al
 c

o
n
d
u

ct
s,

 e
n
su

re
 i

ts
 

im
p
le

m
en

ta
ti

o
n
, 
an

d
 r

eg
u
la

rl
y
 r

ev
ie

w
 

an
d
 r

ev
is

e 
th

e 
af

o
re

m
en

ti
o
n
ed

 
p
ro

g
ra

m
s?

 

V
 

 
T

h
e 

C
o
m

p
an

y
 a

d
o
p
te

d
 t

h
e 

“P
ro

ce
d
u

re
s 

fo
r 

E
th

ic
al

 M
an

ag
em

en
t 

an
d
 

G
u
id

el
in

es
 f

o
r 

C
o
n
d
u
ct

”,
 w

h
ic

h
 s

p
ec

if
ie

s 
th

e 
p

ro
ce

d
u
re

s,
 c

o
n
d
u

ct
 

g
u
id

el
in

es
, 
d
is

ci
p
li

n
ar

y
 a

ct
io

n
s 

an
d
 c

o
m

p
la

in
t 

sy
st

em
 f

o
r 

n
o
n

-c
o
m

p
li

an
ce

, 
an

d
 e

st
ab

li
sh

ed
 a

n
d
 i

m
p
le

m
en

te
d
 t

h
e 

“P
ro

cu
re

m
en

t 
M

an
ag

em
en

t 
R

eg
u
la

ti
o
n
s,

 S
u
p
p
li

er
 M

an
ag

em
en

t 
R

eg
u
la

ti
o
n
s,

 a
n
d
 P

ro
ce

d
u
re

s 
fo

r 
H

an
d
li

n
g
 R

ep
o
rt

s 
o
f 

Il
le

g
al

, 
U

n
et

h
ic

al
 o

r 
D

is
h
o
n

es
t 

C
o
n
d
u
ct

”.
 

In
 a

d
d
it

io
n
, 
th

e 
C

o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 t

h
e 

“C
o
rp

o
ra

te
 I

n
te

g
ri

ty
 

M
an

ag
em

en
t 

an
d
 S

u
st

ai
n

ab
le

 D
ev

el
o
p
m

en
t 

P
ro

m
o
ti

o
n
 C

o
m

m
it

te
e”

, 
re

sp
o
n
si

b
le

 f
o
r 

p
o
li

cy
 f

o
rm

u
la

ti
o
n
, 
ed

u
ca

ti
o
n
 a

n
d
 t

ra
in

in
g
, 
re

g
u
la

r 
re

v
ie

w
, 

an
d
 m

o
n
it

o
ri

n
g
 t

h
e 

im
p
le

m
en

ta
ti

o
n
 o

f 
im

p
ro

v
em

en
t 

p
la

n
s.

 

N
o
n
e.

 

2
. 
F

u
lf

il
l 

et
h
ic

al
 m

an
ag

em
en

t 
(1

) 
D

o
es

 t
h
e 

co
m

p
an

y
 e

v
al

u
at

e 
b
u
si

n
es

s 
p
ar

tn
er

s’
 e

th
ic

al
 r

ec
o
rd

s 
an

d
 i

n
cl

u
d
e 

et
h
ic

s-
re

la
te

d
 c

la
u
se

s 
in

 b
u
si

n
es

s 
co

n
tr

ac
ts

?
 

 V
 

 
T

h
e 

C
o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 t

h
e 

“R
eg

u
la

ti
o
n
s 

G
o
v
er

n
in

g
 S

u
p
p
li

er
s”

 t
o
 

ev
al

u
at

e 
th

e 
le

g
it

im
ac

y
 o

f 
b
u
si

n
es

s 
tr

an
sa

ct
io

n
s 

an
d
 t

h
e 

re
co

rd
 o

f 
an

y
 

d
is

h
o

n
es

t 
b
eh

av
io

r 
th

ro
u

g
h
 b

as
ic

 i
n
fo

rm
at

io
n
 o

f 
su

p
p
li

er
s 

p
ri

o
r 

to
 b

u
si

n
es

s 
tr

an
sa

ct
io

n
s.

 
T

h
e 

co
n
tr

ac
ts

 w
it

h
 t

h
e 

C
o
m

p
an

y
’s

 m
aj

o
r 

su
p
p
li

er
s 

st
ip

u
la

te
 t

h
at

 a
n
y
 p

ar
ty

 
m

ay
 t

er
m

in
at

e 
o
r 

ca
n
ce

l 
th

e 
co

n
tr

ac
ts

 u
n
co

n
d
it

io
n
al

ly
 a

t 
an

y
 t

im
e 

in
 t

h
e 

ev
en

t 
o
f 

d
is

h
o
n
es

t 
co

n
d
u

ct
 i

n
 b

u
si

n
es

s 
ac

ti
v
it

ie
s.

 

 N
o
n
e.

 

(2
) 

D
o
es

 t
h
e 

co
m

p
an

y
 e

st
ab

li
sh

 a
n
 

ex
cl

u
si

v
el

y
 d

ed
ic

at
ed

 u
n
it

 s
u
p
er

v
is

ed
 

b
y
 t

h
e 

B
o
ar

d
 t

o
 b

e 
in

 c
h
ar

g
e 

o
f 

th
e 

p
ro

m
o
ti

o
n
 o

f 
co

rp
o
ra

te
 e

th
ic

al
 

V
 

 
T

h
e 

C
o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 t

h
e 

“C
o
rp

o
ra

te
 I

n
te

g
ri

ty
 M

an
ag

em
en

t 
an

d
 

S
u
st

ai
n
ab

le
 D

ev
el

o
p
m

en
t 

P
ro

m
o
ti

o
n
 C

o
m

m
it

te
e”

, 
w

it
h
 t

h
e 

G
en

er
al

 M
an

ag
er

 
as

 t
h
e 

ch
ai

rm
an

, 
an

d
 i

ts
 m

em
b
er

s 
ar

e 
th

e 
su

p
er

v
is

o
r 

o
f 

th
e 

m
an

ag
em

en
t 

d
iv

is
io

n
 a

n
d
 t

h
e 

su
p
er

v
is

o
r 

o
f 

ea
ch

 b
ra

n
ch

 c
o
m

p
an

y
 t

o
 a

ss
is

t 
th

e 
G

en
er

al
 

N
o
n
e.
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E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

E
th

ic
al

 
C

o
rp

o
ra

te
 

M
an

ag
em

en
t 

B
es

t-
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s 
fo

r 
T

W
S

E
/T

P
E

x
 

L
is

te
d
 

C
o
m

p
an

ie
s”

 a
n
d
 

R
ea

so
n
s 

Y
es

 
N

o
 

A
b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

m
an

ag
em

en
t,

 r
eg

u
la

rl
y
 (

at
 l

ea
st

 o
n
ce

 a
 

y
ea

r)
 r

ep
o
rt

 i
ts

 e
th

ic
al

 m
an

ag
em

en
t 

p
o
li

ci
es

 a
n
d
 p

re
v

en
ti

o
n
 p

ro
g
ra

m
s 

ag
ai

n
st

 u
n
et

h
ic

al
 c

o
n
d
u

ct
s,

 a
n
d
 

su
p
er

v
is

e 
it

s 
im

p
le

m
en

ta
ti

o
n
s?

 

M
an

ag
er

 i
n
 p

o
li

cy
 f

o
rm

u
la

ti
o
n
 a

n
d
 i

m
p
le

m
en

ta
ti

o
n
, 
an

d
 t

h
e 

ch
ai

rm
an

 w
il

l 
re

p
o
rt

 t
o
 t

h
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 i
n
 t

h
e 

fi
rs

t 
q
u

ar
te

r 
o
n
 t

h
e 

im
p
le

m
en

ta
ti

o
n
 o

f 
th

e 
p
re

v
io

u
s 

y
ea

r.
 P

le
as

e 
re

fe
r 

to
 N

o
te

 1
 o

n
 p

ag
e 

7
1
 f

o
r 

th
e 

y
ea

r 
o
f 

2
0
2

2
 

p
er

fo
rm

an
ce

 p
la

n
 a

n
d
 s

ta
tu

s 
o
f 

im
p
le

m
en

ta
ti

o
n
. 

(3
) 

D
o
es

 t
h
e 

co
m

p
an

y
 e

st
ab

li
sh

 p
o
li

ci
es

 
to

 p
re

v
en

t 
co

n
fl

ic
ts

 o
f 

in
te

re
st

 a
n
d
 

p
ro

v
id

e 
ap

p
ro

p
ri

at
e 

co
m

m
u
n
ic

at
io

n
 

ch
an

n
el

s,
 a

n
d
 i

m
p
le

m
en

t 
it

? 

V
 

 
T

h
e 

C
o
m

p
an

y
’s

 “
E

th
ic

al
 C

o
rp

o
ra

te
 M

an
ag

em
en

t 
B

es
t 

P
ra

ct
ic

e 
P

ri
n
ci

p
le

s”
 

an
d
 “

P
ro

ce
d
u

re
s 

fo
r 

E
th

ic
al

 M
an

ag
em

en
t 

an
d
 G

u
id

el
in

es
 f

o
r 

C
o
n
d
u
ct

” 
sp

ec
if

y
 p

o
li

ci
es

 t
o
 p

re
v

en
t 

co
n
fl

ic
ts

 o
f 

in
te

re
st

, 
p
ro

v
id

e 
ap

p
ro

p
ri

at
e 

ch
an

n
el

s 
fo

r 
p
re

se
n
ta

ti
o
n
, 
an

d
 r

eq
u
ir

e 
re

le
v

an
t 

u
n

it
s 

o
f 

th
e 

C
o
m

p
an

y
 t

o
 i

m
p
le

m
en

t 
th

em
. 
F

o
r 

co
n
fl

ic
t 

o
f 

in
te

re
st

 r
el

at
ed

 m
at

te
rs

, 
em

p
lo

y
ee

s 
w

it
h
in

 t
h
e 

co
m

p
an

y
 

m
ay

 r
ep

o
rt

 t
o
 t

h
ei

r 
im

m
ed

ia
te

 d
ep

ar
tm

en
t 

su
p

er
v
is

o
r 

o
r 

d
ir

ec
tl

y
 t

o
 t

h
e 

re
le

v
an

t 
m

em
b
er

 o
f 

th
e 

g
en

er
al

 m
an

ag
er

’s
 o

ff
ic

e.
 I

n
 a

d
d
it

io
n
, 
th

e 
C

o
m

p
an

y
’s

 
“R

eg
u
la

ti
o
n
s 

G
o
v
er

n
in

g
 P

ro
ce

d
u
re

 f
o
r 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 M
ee

ti
n
g
s”

 
re

g
u
la

te
s 

th
e 

re
cu

sa
l 

o
f 

d
ir

ec
to

rs
, 
m

an
ag

er
s 

an
d
 o

th
er

 i
n
te

re
st

ed
 p

ar
ti

es
 

at
te

n
d
in

g
 o

r 
p
ar

ti
ci

p
at

in
g

 i
n
 t

h
e 

b
o
ar

d
 m

ee
ti

n
g
s.

 T
h
e 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

’ 
m

ee
ti

n
g
s 

h
el

d
 i

n
 t

h
e 

y
ea

r 
o
f 

2
0
2

2
 w

er
e 

co
n
d
u
ct

ed
 i

n
 a

cc
o
rd

an
ce

 w
it

h
 t

h
e 

R
eg

u
la

ti
o
n
s 

G
o
v
er

n
in

g
 P

ro
ce

d
u
re

 f
o
r 

B
o
ar

d
 o

f 
D

ir
ec

to
rs

 M
ee

ti
n
g
s.

 

N
o
n
e.

 

(4
) 

H
as

 t
h
e 

co
m

p
an

y
 e

st
ab

li
sh

ed
 

ef
fe

ct
iv

e 
sy

st
em

s 
fo

r 
b
o
th

 a
cc

o
u
n
ti

n
g
 

an
d
 i

n
te

rn
al

 c
o
n
tr

o
l 

to
 f

ac
il

it
at

e 
et

h
ic

al
 c

o
rp

o
ra

te
 m

an
ag

em
en

t?
 D

o
es

 
th

e 
co

m
p
an

y
’s

 i
n
te

rn
al

 a
u
d
it

 u
n
it

 
p
re

p
ar

e 
re

le
v
an

t 
au

d
it

 p
la

n
s 

b
as

ed
 o

n
 

th
e 

ev
al

u
at

io
n
 r

es
u
lt

s 
o
f 

ri
sk

 o
f 

th
e 

V
 

 
T

h
e 

C
o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 a

n
 “

ac
co

u
n
ti

n
g
 s

y
st

em
” 

an
d
 a

n
 “

in
te

rn
al

 
co

n
tr

o
l 

sy
st

em
”.

 T
h
e 

au
d

it
 o

ff
ic

e 
re

g
u
la

rl
y
 r

ev
ie

w
s 

th
e 

im
p
le

m
en

ta
ti

o
n
 o

f 
th

e 
re

le
v
an

t 
ru

le
s 

an
d
 r

eg
u
la

ti
o
n
s 

an
d
 e

st
ab

li
sh

es
 a

n
 i

n
te

rn
al

 a
u
d
it

 p
la

n
 b

as
ed

 
o
n
 t

h
e 

as
se

ss
m

en
t 

re
su

lt
s 

o
f 

th
e 

ri
sk

 o
f 

d
is

h
o

n
es

t 
ac

ts
. 
T

h
e 

re
sp

o
n
si

b
le

 u
n
it

 
p
er

fo
rm

s 
al

l 
au

d
it

in
g
 o

p
er

at
io

n
s 

in
 a

cc
o
rd

an
ce

 w
it

h
 t

h
e 

au
d
it

 p
la

n
. 
In

 c
as

e 
o
f 

sp
ec

ia
l 

ci
rc

u
m

st
an

ce
s,

 s
p

ec
ia

l 
au

d
it

s 
w

il
l 

b
e 

ar
ra

n
g
ed

. 
In

 a
d
d
it

io
n
, 
w

e 
ap

p
o
in

t 
an

 a
cc

o
u
n
ta

n
t 

to
 p

er
fo

rm
 r

eg
u
la

r 
au

d
it

s 
ev

er
y
 y

ea
r.

 

N
o
n
e.
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E
v
al

u
at

io
n
 I

te
m

 

Im
p
le

m
en

ta
ti

o
n
 S

ta
tu

s 
D

ev
ia

ti
o
n
s 

fr
o
m

 
“t

h
e 

E
th

ic
al

 
C

o
rp

o
ra

te
 

M
an

ag
em

en
t 

B
es

t-
P

ra
ct

ic
e 

P
ri

n
ci

p
le

s 
fo

r 
T

W
S

E
/T

P
E

x
 

L
is

te
d
 

C
o
m

p
an

ie
s”

 a
n
d
 

R
ea

so
n
s 

Y
es

 
N

o
 

A
b
st

ra
ct

 I
ll

u
st

ra
ti

o
n

 

u
n
et

h
ic

al
 c

o
n
d
u
ct

s 
fr

o
m

 t
h
e 

in
te

rn
al

 
au

d
it

 u
n
it

? 
Is

 t
h
e 

co
m

p
li

an
ce

 o
f 

p
re

v
en

ti
o

n
 p

ro
g
ra

m
 a

g
ai

n
st

 u
n

et
h
ic

al
 

co
n
d
u
ct

s 
au

d
it

ed
 b

y
 e

it
h
er

 i
n
te

rn
al

 
au

d
it

o
rs

 o
r 

C
P
A

s?
 

(5
) 

D
o
es

 t
h
e 

co
m

p
an

y
 r

eg
u
la

rl
y
 h

o
ld

 
in

te
rn

al
 a

n
d
 e

x
te

rn
al

 e
d
u

ca
ti

o
n
al

 
tr

ai
n
in

g
s 

o
n
 e

th
ic

al
 m

an
ag

em
en

t?
 

V
 

 
In

te
rn

al
 a

n
d
 e

x
te

rn
al

 t
ra

in
in

g
 o

n
 e

th
ic

al
 m

an
ag

em
en

t 
is

 h
el

d
 f

ro
m

 t
im

e 
to

 
ti

m
e.

 T
o
 i

m
p
le

m
en

t 
et

h
ic

al
 m

an
ag

em
en

t,
 t

h
e 

C
o
m

p
an

y
 h

el
d
 c

o
u
rs

es
 o

n
, 

co
m

p
li

an
ce

 w
it

h
 l

aw
s 

an
d
 r

eg
u
la

ti
o
n
s,

 s
er

v
ic

es
, 
ac

co
u
n
ti

n
g
 s

y
st

em
, 
in

te
rn

al
 

co
n
tr

o
l 

sy
st

em
, 
an

d
 c

o
rp

o
ra

te
 g

o
v
er

n
an

ce
 i

n
 2

0
2

2
 (

se
e 

N
o
te

 5
 o

n
 p

ag
e 

5
3
 

an
d
 p

ag
e 

1
1
4

),
 a

n
d
 9

0
3
 p

eo
p
le

 p
ar

ti
ci

p
at

ed
 i

n
 s

el
f-

o
rg

an
iz

ed
 o

r 
ex

te
rn

al
 

ed
u
ca

ti
o
n
 a

n
d
 t

ra
in

in
g
, 
w

it
h
 1

2
,3

0
7
.5

 m
an

-t
ra

in
in

g
 h

o
u
rs

. 
 

N
o
n
e.

 

3
. 

O
p
er

at
io

n
 o

f 
th

e 
co

m
p
an

y
’s

 c
o
m

p
la

in
t 

sy
st

em
 

(1
) 

D
o
es

 t
h
e 

co
m

p
an

y
 e

st
ab

li
sh

 b
o
th

 a
 

sp
ec

if
ic

 c
o
m

p
la

in
t 

an
d
 r

ew
ar

d
 s

y
st

em
 

an
d
 a

 c
o
n
v

en
ie

n
t 

co
m

p
la

in
t 

ch
an

n
el

? 
C

an
 t

h
e 

ac
cu

se
d
 b

e 
re

ac
h

ed
 b

y
 a

n
 

ap
p
ro

p
ri

at
e 

p
er

so
n
 f

o
r 

fo
ll

o
w

-u
p
? 

 V
 

 
 T

h
e 

C
o
m

p
an

y
 h

as
 e

st
ab

li
sh

ed
 a

 w
h
is

tl
e-

b
lo

w
in

g
 a

n
d
 d

is
ci

p
li

n
ar

y
 s

y
st

em
 i

n
 

th
e 

“E
m

p
lo

y
ee

 W
o
rk

 R
u
le

s”
. 
F

o
r 

al
l 

st
ak

eh
o
ld

er
s 

(i
n
cl

u
d
in

g
 e

m
p
lo

y
ee

s,
 

in
v
es

to
rs

, 
su

p
p
li

er
s,

 c
u
st

o
m

er
s,

 e
tc

.)
, 
th

e 
C

o
m

p
an

y
 h

as
 s

et
 u

p
 a

 d
ed

ic
at

ed
 

w
in

d
o
w

, 
te

le
p
h
o
n
e 

n
u
m

b
er

 a
n
d
 e

-m
ai

l 
ad

d
re

ss
 f

o
r 

st
ak

eh
o
ld

er
s 

to
 f

il
e 

co
m

p
la

in
ts

, 
re

p
o
rt

 o
r 

ex
ch

an
g
e 

o
p
in

io
n
s.

 T
h
e 

C
o

m
p
an

y
 h

as
 s

et
 u

p
 a

 
st

ak
eh

o
ld

er
 a

re
a 

o
n
 t

h
e 
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(IX) Regarding the implementation of internal control system, the following matters shall be 

disclosed: 

1. Statement of Internal Control System 

 

Chateau International Development Co., Ltd. 

Statement of Internal Control System 

Date: Feb. 24, 2023 

The internal control system from January 1 to December 31, 2022, according to the result of 
self-assessment is thus stated as follows: 

1. The Company acknowledges that the implementation and maintenance of internal control 
system is the responsibility of Board of Directors and management, and the Company has 
established such system. The internal capital system is aimed to reasonably assure that the 
goals such as the effectiveness and the efficiency of operations (including profitability, 
performance and protection of assets), the reliability of financial reporting and the 
compliance of applicable law and regulations are achieved. 

2. An internal control system has inherent limitations. No matter how perfectly designed, an 
effective internal control system can provide only can accomplish its three stated objectives 
above. Moreover, the effectiveness of an internal control system may be subject to changes 
due to extenuating circumstances beyond our control. Nevertheless, our internal control 
system contains self-monitoring mechanisms, and the Company takes immediate remedial 
actions in response to any identified deficiencies. 

3. The Company evaluates the design and operating effectiveness of its internal control system 
based on the criteria provided in the Regulations Governing the Establishment of Internal 
Control Systems by Public Companies (herein below, the Regulations). The criteria adopted 
by the Regulations identify five constituent elements of managerial internal control: i. control 
environment, ii. risk assessment, iii. control activities, iv. information and communication, 
and v. monitoring activities. Each constituent element consists of a number of items. Please 
refer to the “the Regulations” for the aforementioned items. 

4. The Company has evaluated the design and operating effectiveness of its internal control 
system according to the aforesaid Regulations. 

5. Based on the finding of such evaluation, the Company believes that, on December 31, 2022 it 
has maintained, in all material respects, an effective internal control system (that includes the 
supervision and management of our subsidiaries), to provide reasonable assurance over our 
operational effectiveness and efficiency, reliability, timeliness transparency of reporting, and 
compliance with applicable rulings, laws and regulations. 

6. This Statement is an integral part of the Company’s annual report and prospectus, and will be 
made public. Any falsehood, concealment, or other illegality in the content made public will 
entail legal liability under Articles 20, 32, 171 and 174 of the Securities and Exchange Act. 

7. This statement was approved by the board of directors in the meetings held on February 24, 
2023, with none of the 12 attending directors expressing dissenting opinions, and the 
remainder all affirming the content of this Statement.  

Chateau International Development Co., Ltd. 

Chairman: CHEN, SIE-TONG 

General Manager: WANG, CING-CI 

 

2. In case that a CPA was engaged to conduct a Special Audit of Internal Control System, its audit 

report shall be provided: None. 
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(X) For the most recent year and up to the printing date of the annual report, the Company 

and its internal personnel have been punished by law, the Company has punished its 

internal personnel for violating the provisions of the internal control system, and the 

major deficiencies and improvements: None. 

 

(XI) Significant resolutions of the shareholders’ meeting and the board of directors for the 

most recent year and up to the date of printing of the annual report: 

1、 Important Resolutions and Implementation at Shareholders Meeting: 

(1) Important Resolutions and Implementation at 2022 Annual Shareholders 

Meeting: 

Important 

Resolution 
Status of implementation 

2021 Schedule 

of Earnings 

Distribution. 

1. Cash dividend NT$ 22,304,592 

(1) Base date of dividend distribution: June. 30, 2022 

(2) Cash Dividend Payment Date: Jul. 20, 2022 

(2) Shareholder Recommendations: None. 

2、 Significant resolutions of the board of directors for the most recent year and up to the 

date of printing of the annual report: 
Date Important Resolution 

2022/2/23 

1. The Company’s 2021 Annual Report on Business Report 
and Financial Statements. 

2. The Company 2021 Schedule of Earnings Distribution. 
3. Revise the name and some texts of the Company's "Code of 

Practice on Corporate Social Responsibility". 
4. Amend some of the articles of the company's "Articles of 

Association". 
5. Revised some provisions of the company's "Acquisition or 

Disposal of Assets Handling Procedures". 
6. The company's directors and supervisors are fully re-elected. 
7. The case of lifting the non-compete restriction on new 

directors. 
8. The Company's 2022 General Meeting of Shareholders will 

be held. 

2022/4/13 

1. Supplementary Appointment Proposal for Members of the 
Fourth Salary and Remuneration Committee. 

2. Review of the 2011 Appointment of Accountants. 
3. Revision of some articles of "Risk Management Policies and 

Procedures". 
4. Revision of some articles of t "Code of Practice on 

Corporate Governance". 
5. Revise some texts of "Code of Integrity Management". 
6. Revise some texts of the "Integrity Management Operation 

Procedures and Behavior Guidelines". 
7. Revise some texts of the "Code of Ethical Conduct". 
8. Revise some texts of the "Rules of Procedure for the 

Shareholders' Meeting". 
9. Revise some texts of the "Procedures for Loaning Funds to 

Others". 
10. Revise the text of some articles in the "Operational 

Procedures for Endorsement Guarantee". 
11. Review the qualifications of candidates for the tenth session 

of directors and independent directors. 
12. Amendments to the 2011 Annual General Meeting of 

Shareholders. 
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Date Important Resolution 

2022/5/10 
1. Greenhouse gas inventory plan of the company and its 
subsidiaries. 

2022/5/25 1. The election of the chairman and vice chairman. 

2022/6/7 

1. Formulate the 2021 cash dividend distribution base date and 
other related work schedules. 

2. Proposed appointment of Mr. You Guo-fang, a director, as 
the executive director of the company. 

3. 2022 Appointment of Accountants and Accountants' Public 
Expenses. 

4. Revised the proposal of "Implementation Key Points of 
Directors' Training". 

5. Appointment of members of the Fifth Salary and 
Remuneration Committee. 

2022/8/10 

1. Revise the "Internal Control System Self-Assessment 
Procedures" proposal. 

2. Amendments to the "Corporate Governance Code of 
Practice". 

3. The company plans to extend the capital loan to the 
subsidiary company. 

4. Discussion on the financial statements for the second quarter 
of 2022. 

2022/11/9 

1. Discussion on financial statements for the third quarter of 
2022. 

2. Revise the "Board of Directors' Rules of Procedures" 
proposal. 

3. Revise the "Internal Material Information Processing 
Procedures" proposal. 

4. 2023 Annual Audit Plan Discussion Proposal. 

2022/12/22 

1. The 2023 organizational structure and manpower budget 
preparation plan of the company and its subsidiaries. 

2. The 2023 budget of the company and its subsidiaries. 
3. Revise some texts of the "Corporate Governance Code of 

Practice". 
4. The 2023 annual appointment of accountants and the 

discussion of accountants' public expenses. 
5. The company's bidding discussion proposal. 
6. 2023 Annual Audit Plan Discussion Proposal. 

2023/2/24 

1. 2022 Business Report and Financial Statement Discussion 
Proposal. 

2. The 2022 Annual Surplus Distribution Discussion Proposal. 
3. The 2022 annual internal control system statement 

discussion proposal. 
4. Matters concerning the convening of the 2023 shareholders' 

regular meeting. 
5. Revise some texts of the "Corporate Governance Code of 

Practice". 
6. Revise some texts of the "Code of Practice for Sustainable 

Development". 
7. Revise the text of some articles in the "Implementation Key 

Points of Directors' Training". 
8. Revise some texts of the "regulations related to mutual 

financial business between affiliated enterprises". 
9. Formulate the "Review Measures for the Pre-approval of 

Non-Confidential Services Provided by Visa Accountants". 
10. The subsidiary intends to participate in the real estate law 

auction. 
11. The subsidiary intends to handle cash capital increase and 
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Date Important Resolution 
the company's participation in the capital increase case. 

12. Discussion on the subsidiary's disposal of land and some of 
its buildings to related parties. 

(XII) For the most recent year and as of the printing date of the annual report, if the 

directors or supervisors have dissenting opinions on important resolutions passed by 

the board of directors and there are records or written statements of such dissenting 

opinions, the main content of which: None. 

(XIII) Summary of the resignation and dismissal of the chairman, president, head of 

accounting, head of finance, head of internal audit, head of corporate governance, and 

head of research and development of the Company for the most recent year and as of 

the date of printing of the annual report: None. 

 

3.4 Information on CPA Professional Fees 
Amount Unit: NT$1000 

Accounting 

firm 
Name of Accountant Audit Period Non-audit Fee Total Remark 

Deloitte & 

Touche 

LI, CHI-CHEN 
Season 

1~4, 2022 
1,660 95 1,775 Note 

YANG, CHAO-CHIN 

Note: Non-audit public expenses: typing and printing fees (NT$65,000), transportation and travel expenses (NT$23,000), other expenses (NT$7,000). 

(I) If the proportion of non-audit fees paid to the certified public accountant, the certified 

public accountant’s office, and their affiliates is at least one-fourth of the audit fees, the 

amount of audit and non-audit fees and the content of non-audit services should be 

disclosed: None. 

(II) If you change your accounting firm and the audit fee paid in the year of change is less 

than the audit fee paid in the year before the change, you should disclose the amount, 

percentage and reason of the decrease. The amount, percentage and reason of the 

decrease in audit fees should be disclosed: None. 

(III) If the audit fee has decreased by 10% or more from the previous year, the amount, 

percentage and reason for the decrease in audit fee should be disclosed: None. 

3.5 Information on Replacement of Certified Public Accountants 

(I) About the preceding accountant: not applicable. 

Date of Change  

Reason and explanation 
for the change 

 

Indicate whether the 
appointment is 
terminated or not 
accepted by the appointer 
or accountant 

Parties involved 
Situation 

Name of 
Accountant 

Appointer 

Proactive termination of 
appointment 

 
No longer accept (continued) 

appointment 
Opinions on audit reports 
issued within the last two 
years without 
qualification and reasons 

 

Is there any disagreement 
with the issuer? 

Yes 

 Accounting principles or actual practices 

 Financial Statement Disclosure 

 Audit scope or procedure 
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 Other 

  

None  

Explanation: Not applicable 

Other matters disclosed 
(Article 10, 
Subparagraph 6 (1-4) to 
(1-7) of the Principles 
should be disclosed) 

 

(II) About the succeeding accountant 

Accounting firm  

Name of Accountant  

Date of Appointment  

Matters and results of 
consultation on the 
accounting treatment or 
accounting principles for 
specific transactions and 
on the possible issuance 
of financial statements 
prior to the appointment 

 

Written opinion of the 
successor accountant on 
matters on which the 
predecessor accountant 
disagreed 

 

(III) Reply from the previous accountant on the matters set out in Article 10, Subparagraph 

6 (1) and (2)-3 of the principles: Not applicable. 

 

3.6 If the chairman, general manager, or manager in charge of financial or accounting 

matters of the Company has worked in the firm of the certified public accountant or its 

affiliates within the last year, the name, title, and period of employment in the firm of 

the certified public accountant or its affiliates should be disclosed: None. 

 

3.7 Any Transfer of Equity Interests and/or Pledge of or Change in Equity Interests by A 

Director, Supervisor, Managerial Officer, or Shareholder with a Stake of More than 10 

Percent during the Most Recent Year or During the Current Year up to the Date of 

Publication of the Annual Report: 

(If the party to whom the shares are transferred or pledged is a related party, the name of 

such party, the relationship with the company, directors, supervisors, shareholders holding 

more than 10% of the shares, and the number of shares acquired or pledged shall be 

disclosed.) 
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(I)  Changes in shareholdings of directors, supervisors, managers and majority 

shareholders: 
Unit: shares 

Title Name 

2022 As of April. 1, 2023 

Shares 

Increase 

(decrease) 

Number of 

pledged 

shares 

Increase 

(decrease) 

Shares 

Increase 

(decrease) 

Number of 

pledged 

shares 

Increase 

(decrease) 

Director 
Guantian Investment Development 

Co., Ltd. 
8,000 2,770,000 0 900,000 

Director and Chairman 
Representative: CHEN, 

SIE-TONG 
0 0 0 0 

Director 
Representative: YOU, 

GUO-FANG 
0 0 0 0 

Director and Deputy Chairman CHEN, CHUNG-HSIEN 0 0 0 0 

Director Zhongxin Development Co., Ltd. 0 0 0 0 

Director 
  Representative: CHANG, 

HUEI-RU 
0 0 0 0 

Director CHEN, PIN-CHUN 0 0 0 0 

Director 
Zhongjia International Investment 

Co., Ltd. 
0 0 0 2,800,000 

Director 
Representative: WENG, 

MING-HSIEN 
0 0 0 0 

Director DU, CIOU-PING (Note 1) 0 0 (2,000) 0 

Director HSIN-SHIH TEXTILE CO., LTD. 0 0 (27,000) 0 

Director 
Representative: CHEN, 

MI-JYUAN (Note 1) 
0 0 0 0 

Director CHEN, LONG-FONG (Note 1) 0 0 0 0 

Director and Manager of Tainan 

Branch Company 
TSAI, TE-HSIANG (Note 1) 0 0 (900) 0 

Independent Director CHEN, LONG-FONG (Note 1) 0 0 0 0 

Independent Director WANG, HONG-CYUAN 0 0 0 0 

Independent Director JIAN HAN-RU  (Note 1) 0 0 0 0 

Independent Director WEI FU-QUAN  (Note 1) 0 0 0 0 

Supervisor DU, CIOU-PING  (Note 1) 0 0 0 0 

Supervisor HSIN-SHIH TEXTILE CO., LTD. 0 0 0 0 

Supervisor 
Representative: CHEN, 

MI-JYUAN (Note 1) 
0 0 0 0 

Supervisor CHEN, RUEI-SEN (Note 1) 0 0 0 0 

General Manager and Manager of 

Pingtung Branch Company 
WANG, CING-CI 0 0 0 0 

Deputy General Manager of Asset 

Development Managing 

Department  

CHEN, CI-TIAN 0 0 0 0 

Assistant Manager of Business 

Managing Department 
WU, PEI-CIAN 0 0 (2,000) 0 

Executive Deputy General Manager 

of Pingtung Branch Company 
LIN, SIAN-CHANG 0 0 0 0 

Deputy General Manager of 

Executive Office of Pingtung 

Branch Company 

CIOU, SIAN-SHUN 0 0 0 0 
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Title Name 

2022 As of April. 1, 2023 

Shares 

Increase 

(decrease) 

Number of 

pledged 

shares 

Increase 

(decrease) 

Shares 

Increase 

(decrease) 

Number of 

pledged 

shares 

Increase 

(decrease) 

Deputy General Manager of Rooms 

Management Department of 

Pingtung Branch Company 

CHEN, YU-PING 0 0 0 0 

Deputy General Manager of 

Restaurant Management 

Department of Pingtung Branch 

Company 

PAN, SHENG-YANG 0 0 (4,000) 0 

Assistant Manager of Work Affairs 

Department of Pingtung Branch 

Company 

HSIAO, TSAI-CHING 0 0 (10,000) 0 

Assistant Manager of 

Administrative Management 

Department of Pingtung Branch 

Company 

CHOU, SHU-CHUAN 0 0 0 0 

Manager of Tainan Branch 

Company 
TSAI, TE-HSIANG 0 0 0 0 

Deputy General Manager of 

Executive Office of Tainan Branch 

Company 

TSAI, HUI-HUA (Note 2) 0 0 (9,471) 0 

Chief Financial Officer of Financial 

(Accounting) Department 
CHANG, HSIAO-WEN 0 0 0 0 

Major Shareholder CMC Magnetics Co., Ltd. 0 0 0 0 

Note 1: The company's board of directors will be re-elected on May 25, 2022, and two independent directors (Wei, Fu-Quan and Jian, Han-Ru) will be 

added. Supervisors CHEN, MI-JYUAN, DU, CIOU-PING, CHEN, RUEI-SEN and director TSAI, TE-HSIANG were dismissed, and CHEN, 

LONG-FONG, CHEN, MI-JYUAN and DU, CIOU-PING were newly appointed as directors. 
Note2: TSAI, HUI-HUA was transferred to a subsidiary as vice president on February 1, 2023. 

 

(II) Transfer of equity information: None. 

(III) Equity pledge information: The Company’s director, Guantian Investment 

Development Co., Ltd., is not related parties to the pledge transaction. 
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3.8 Information on the Relationship between any of the top Ten Shareholders (Related 

Party, Spouse, or Kinship within the Second Degree) 
April. 1, 2023; Unit: shares; % 

 

Note 1: HSUEH, NIEN-CHEN is the director of Guantian Investment and Development Co., Ltd. (legal person represented: Guantian Steel Co., Ltd.). 

Note 2: CHEN, SIE-TONG, CHEN, CHUNG-HSIEN and CHEN, MI-JYUAN are first-degree relatives. 
Note 3: CHEN, SIE-TONG is the director of Chia Chi Sdry Enterprise Co., Ltd. 

Note 4: YOU, GUO-FANG is the director of Luxe Green Energy Technology Co., Ltd. (legal person represented: Chateau International Development 

Co., Ltd. 
Note 5: CMC Magnetics Co., Ltd. is the legal person director of Zhongjia International Investment Co., Ltd. 

Note 6: Polydo Investment Co., Ltd. is the legal person director of Concord International Securities Co., Ltd. 

Note 7: Chia Chi Sdry Enterprise Co., Ltd. and Polydo Investment Co., Ltd. are legal person directors of Luxe Green Energy Technology Co., Ltd. 
Note 8: CHEN, MI-JYUAN is the chairman of Polydo Investment Co., Ltd. 

Note 9: CHEN, MI-JYUAN is the director of Concord International Securities Co., Ltd. 

Note 10: CHEN, JIE-REN is the director of Guantian Investment Development Co., Ltd. 

Name 

Own shareholding 

Shares held by 

spouse, minor 

children 

Shareholding by 

Nominee 

Arrangement 

The names and 

relationships of the 

top ten shareholders 

who are related 

parties or who are 

related to each other 

as spouses or second 

degree relatives. 

Remark 

shares % shares % shares % 

Guantian Investment Development 

Co., Ltd. 
32,832,581 29.440 - - - - Note 1  

Representative:  

HSIEH, CHENG-CHENG 
- - - - - -   

Representative: 

CHEN, SIE-TONG 
304,362 0.272  797,345 0.714 - - Note 2, 3  

Representative:  

YOU, GUO-FANG 
- - 432,620 0.387 - - Note 4  

Zhongxin Development Co., Ltd. 22,491,623 20.167 - - - -   

Responsible person:  

ZENG, SI-RU 
- - - - - -   

Representative: 

CHANG, HUEI-RU 
- - - - - -   

CMC Magnetics Co., Ltd. 16,191,421 14.518 - - - - Note 5  

Responsible person: 

WONG, MING-SIAN 
- - - - - -   

Concord International Securities 

Co., Ltd. 
7,341,943 6.583 - - - - Note 6, 9  

Responsible person: 

WANG,WUN-CU 
- - - - - -   

Zhongjia International Investment 

Co., Ltd. 
5,928,269 5.315 - - - - Note 5  

Responsible person: 

CHENG, TSUNG-AN 
- - - - - -   

Chia Chi Sdry Enterprise Co., Ltd. 2,930,563 2.627 - - - - Note 3, 7  

Responsible person: 

HSUEH, NIEN-CHEN 
1,082,229     0.970 - - - - Note 1  

Polydo Investment Co., Ltd. 1,668,285 1.495 - - - - Note 6, 7, 8  

Responsible person: 

CHEN, MI-JYUAN 
1,104,551 0.990 - - - - Note 2  

Luxe Green Energy Technology Co., 

Ltd. 
1,657,000 1.485     Note 4, 7  

Responsible person: 

CHEN, JIE-REN 
21,589 0.019     Note 10  

CHEN, CHUNG-HSIEN 1,599,084 1.433 - - - - Note 2  

CHEN, MI-JYUAN 1,104,551  0.990 - - - - Note 2, 8, 9  
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Note 11: Except for directors, supervisors, managers and other insiders of the Company, the Company is unable to acquire shares held by their spouses 

and minor children. 
Note 12: The shareholders listed in the preceding paragraph include both legal and natural persons, and the relationships between them should be 

disclosed in accordance with the  Regulations Governing the Preparation of Financial Reports by Securities Issuers. 

Note 13: The shareholding ratio disclosed in this table is unconditionally rounded down to the third place below the decimal point. 

 

3.9 The number of shares held by the Company, its directors, supervisors, managers and 

businesses directly or indirectly controlled by the Company in the same re-invested 

business and the consolidated percentage of shareholding are calculated as follows: 

 
April. 1, 2023; Unit: shares; % 

Re-invested businesses 

The Company’s 

investment 

Directors, Supervisors, 

Managers and Investments in 

Direct or Indirectly 

Controlled Businesses 

Total investment 

shares % shares % shares % 

Chateau Fulang Hotel Co., 

Ltd. 
26,897,691 50.65% - - 26,897,691 50.65% 

Luxe Green Energy 

Technology Co., Ltd. 
2,761,670 1.90%   2,761,670 1.90% 

Note: Investments invested by the Company using the equity method. 
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04. Capital Overview 
4.1 Source of Capital: 

Month/

Year 

Par 

Value 

(NT$) 

Authorized Capital Paid-in Capital Remark 

shares Amount shares Amount 
Capital stock 

sources 

Capital 

Increased 

by Assets 

Other 

than 

Cash 

Other 

2007.05 10 49,980,000 499,980,000 41,543,750 415,437,500 

Capital increase 
from retained 

earnings 
NT$54,187,500 

None None 

2007.06 10 49,980,000 499,980,000 45,698,125 456,981,250 

Capital increase 
from retained 

earnings 
NT$41,543,750 

None None 

2008.04 12 75,000,000 750,000,000 53,923,125 539,231,250 
Capital increase 

by cash 
NT$82,250,000 

None Note 1 

2008.06 10 75,000,000 750,000,000 56,619,281 566,192,810 

Capital increase 
from retained 

earnings 
NT$26,961,560 

None None 

2010.07 10 75,000,000 750,000,000 63,413,595 634,135,950 

Capital increase 
from retained 

earnings 
NT$67,943,140 

None None 

2011.07 10 75,000,000 750,000,000 69,754,955 697,549,550 

Capital increase 
from retained 

earnings 
NT$63,413,600 

None None 

2012.03 10 120,000,000 1,200,000,000 77,055,955 770,559,550 

Capital increase by 
cash before being 
listed 
NT$73,010,000 

None Note 2 

2012.07 10 120,000,000 1,200,000,000 80,908,752 809,087,520 

Capital increase 
from retained 

earnings 
NT$38,527,970 

None None 

2013.06 10 120,000,000 1,200,000,000 84,954,189 849,541,890 

Capital increase 
from retained 

earnings 
NT$40,454,370 

None None 

2014.05 10 120,000,000 1,200,000,000 89,201,898 892,018,980 

Capital increase 
from retained 

earnings 
NT$42,477,090 

None None 

2015.05 10 120,000,000 1,200,000,000 95,446,031 954,460,310 

Capital increase 
from retained 

earnings 
NT$62,441,330 

None None 

2016.06 10 120,000,000 1,200,000,000 102,127,253 1,021,272,530 

Capital increase 
from retained 

earnings 
NT$66,812,220 

None None 

2017.05 10 120,000,000 1,200,000,000 107,233,616 1,072,336,160 

Capital increase 
from retained 

earnings 
NT$51,063,630 

None None 

2018.05 10 120,000,000 1,200,000,000 111,522,961 1,115,229,610 

Capital increase 
from retained 

earnings 
NT$42,893,450 

None None 

Note 1: Approved by the decree Ching-Shou-Shang-Tzu No. 09701091980 from Ministry of Economics Affairs on Apr. 28, 

2008. 

Note 2: Approved by the decree Chin-Kuan-Cheng-Fa-Tzu No. 1000065081 from Financial Supervisory Commission, 

Executive Yuan on Jan. 10, 2012. 
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Type of Stock 
Authorized Capital 

Remarks 
Issued Shares Un-issued Shares Total 

Common Stock 111,522,961 8,477,039 210,000,000 Listed 

 

Information about the Shelf Registration Form: Not applicable. 

 

4.2 Status of Shareholders:  
April. 1, 2023 

   Status of 

Shareholders 

 

Items 

Government 

Agencies 

Financial 

Institutions 

Other 

Juridical 

Persons 

Domestic 

Natural 

Persons 

Foreign 

Institutions 

& Natural 

Persons 

Total 

Number of 

Shareholders 
0 0 25 3,166 13 3,204 

Shareholding 

(shares) 
0 0 92,992,232 18,348,828 181,901 111,522,961 

% 0 0 83.384% 16.453% 0.163% 100.000% 

 

4.3 Shareholding Distribution Status: 

(I) Common Shares                                                April. 1, 2023 

Class of Shareholding 
Number of 

Shareholders 

Shareholding 

(Shares) 
% 

1 to 999 1,243 196,073 0.176 % 

1,000  to 5,000 1,695 3,040,519 2.726 % 

5,001  to 10,000 125 1,027,916 0. 922 % 

10,001  to 15,000 34 444,013 0. 398 % 

15,001  to 20,000 22 403,184 0. 362 % 

20,001   to 30,000 17 433,416 0. 389 % 

30,001   to 40,000 6 213,231 0. 191 % 

40,001 To 50,000 8 373,682 0. 335 % 

50,001   to 100,000 18 1,312,992 1.177 % 

100,001  to 200,000 8 1,134,872 1.018 % 

200,001  to 400,000 9 2,584,737 2.318 % 

400,001    to 600,000 2 846,653 0.759 % 

600,001    to 800,000 3 2,119,213 1. 900 % 

800,001  to 1,000,000 3 2,564,911 2.300 % 

1,000,001 or over 11 94,827,549 85.030% 

Total 3,204 111,522,961 100.000% 

(II) Preferred Shares: The Company did not issue Preferred Shares. 
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4.4 List of Major Shareholders: List of shareholders with a shareholding of 5% or more or 

the top ten shareholders in terms of shareholding: 
April. 1, 2023 

Shareholding 

Shareholder’s Name Shares % 

Guantian Investment Development Co., Ltd. 32,832,581 29.440 

Zhongxin Development Co., Ltd. 22,491,623 20.167 

CMC Magnetics Co., Ltd. 16,191,421 14.518 

Concord International Securities Co., Ltd. 7,341,943 6.583 

Zhongjia International Investment Co., Ltd. 5,928,269 5.315 

Chia Chi Sdry Enterprise Co., Ltd. 2,930,563 2.627 

Polydo Investment Co., Ltd. 1,668,285 1.495 

Luxe Green Energy Technology Co., Ltd. 1,657,000 1.485 

CHEN, CHUNG-HSIEN 1,599,084 1.433 

CHEN, MI-JYUAN 1,104,551 0.990 

Note: The shareholding ratios in this table are rounded to the second decimal place. 

 

 

4.5 Market Price, Net Worth, Earnings, and Dividends per Share for the past two years: 

Year 

Item 
2021 2022 

As of 

April. 1, 2023 

Market price 

per share 

(Note 1) 

Maximum 39.90 38.90 56.50 

Minimum 24.25 28.90 32.00 

Average 30.67 32.31 48.77 

Earnings per 

share (Note 2) 

Before distribution 18.06 18.38 - 

After distribution 17.86 17.78 - 

Earnings per 

share 

Weighted Average Shares (thousand 

shares) 
111,523 111,523 - 

Earnings per share 

(Note 3) 

Before adjustment 0.18 1.38 - 

After adjustment (0.02) 1.38 - 

Dividends per 

Share 

Cash Dividends 0.2 0.6 - 

Bonus shares 

Dividends from 

Retained Earnings 
- - - 

Dividends from Capital 

Surplus 
- - - 

Accumulated Undistributed Dividends 

(Note 4) 
- - - 

Return on 

Investment 

Analyze 

Price / Earnings Ratio  (Note 5) 170.39 23.41 - 

Price / Dividend Ratio (Note 6) 153.35 53.85 - 

Cash Dividend Yield Rate (Note 7) 0.65% 1.86% - 

*In the event of a capital distribution from earnings or capital surplus, information on the market price and cash 

dividends retroactively adjusted for the number of shares issued should be disclosed. 
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Note 1: The highest and lowest market prices of common stock for each year are listed, and the average market 

price for each year is calculated based on the value and volume of transactions for each year. 

Note 2: Please refer to the number of issued shares at the end of the year and distribute according to the 

resolution of the board of directors or the next annual shareholders meeting. 

Note 3: If there is a retroactive adjustment due to a no-compensation stock allotment, the earnings per share 

before and after the adjustment should be shown. 

Note 4: If the conditions of issuance of equity securities provide that unpaid dividends for the current year may 

be accumulated and paid in the year of earnings, the dividends accumulated and unpaid as of the current 

year should be disclosed separately. 

Note 5: The Price / Earnings Ratio = average closing price per share for the year / earnings per share. 

Note 6: The Price / Dividend Ratio = average closing price per share for the year / cash dividend per share. 

Note 7: The Cash Dividend Yield Rate = cash dividend per share / average closing price per share for the year. 

Note 8: The net value per share and earnings per share should be presented as of the most recent quarterly period 

audited (reviewed) by the accountants as of the printing date of the annual report; the remaining columns 

should be presented for the current year as of the printing date of the annual report. 

4.6 Description of significant changes in the Company’s dividend policy and implementation 

status and expectations: 

(I) Dividend Policy of the Company: 

The Board of Directors shall determine the amount of dividends or bonuses to be retained or 

distributed to shareholders in cash when the free cash flow is sufficient to meet the capital 

requirements of previous dividend payments and repayment of loans when due, and shall 

maintain a stable and sustainable dividend policy. The amount of dividends or bonuses to 

shareholders shall be distributed at 50% to 55% of the accumulated available-for-distribution 

earnings, with no less than 30% of the dividends in cash and no more than 70% in shares.  

Dividend Policy of the Company in the current Articles of Incorporation: 

(II) Circumstances of the proposed dividend distribution at this shareholders’ meeting: 

Regarding the Schedule of Earnings Distribution, the proposed dividend of NT$1.2 (cash 

dividend NT$0.6 and stock dividend NT$0.6) was approved by the board of directors and is 

pending approval by the shareholders at the annual general meeting on May 30, 2023. 

(III) There is no significant change in the dividend policy for the coming year. 

4.7 The effect of the proposed gratis stock allotment at the shareholders’ meeting on the 

Company’s operating results and earnings per share:  

The shareholders' meeting proposes that the paid-in capital before distribution is 

NT$1,115,230 thousand, and the paid-in capital after distribution will increase to 

NT$1,182,143 thousand. The after-tax profit per share in 2022 is NT$1.38, and the after-tax 

profit per share after retrospective adjustment is NT$1.32. The free allotment is in response to 

the company's future capital needs and long-term financial planning needs. Considering that 

the company is still in the growth stage, the free allotment is really necessary, and the dilution 

effect on the company's earnings per share will not have a significant impact on earnings per 

share . 

4.8 Information on Remuneration of Employees and Directors: 

(I) The percentage or scope of remuneration for employees and directors as set forth in the 

Articles of Incorporation: 

If there is profit at the end of each fiscal year, 1% of profit of the current year distributable as 

employees’ compensation shall be appropriated. The Compensation Committee shall make 

recommendations and submit them to the Board of Directors for resolution, and the 

distribution shall be made in shares or cash with the presence of at least two-thirds of the 

Directors and the approval of a majority of the Directors present, and shall be limited to the 

employees of the subordinate companies satisfied a certain criteria. The Company may set 

aside not more than 1% of the above-mentioned profit amount as remuneration to directors 
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after the Compensation Committee makes a recommendation and sends it to the Board of 

Directors for resolution, with the attendance of at least two-thirds of the directors and the 

approval of a majority of the directors present. The remuneration to employees and 

remuneration to directors should be reported to the shareholders’ meeting. However, the 

Company’s accumulated losses shall have been covered first, and then the remuneration to 

employees and directors should be provided in proportion to the aforementioned amount. 

(II) The basis for estimating the amount of compensation to employees and directors, the basis for 

calculating the number of shares for employee compensation distributed in stock, and the 

accounting treatment if the actual amount of allotment differs from the estimated amount: 

If there is any difference between the amount approved in the shareholders’ meeting and the 

amount proposed by the board of directors, or if the actual amount allotted differs from the 

estimated amount, the difference is accounted for as a change in accounting estimate and 

adjusted in the following year. 

(III) The Board of Directors approved the distribution of remuneration: 

In the year 2022, our employees were paid NT$1,937,819 and our directors were paid 

NT$67,500. 

(IV) The actual allotment of employees’, directors’ and supervisors’ remuneration in the previous 

year (including the number of shares allotted, the amount and the price of shares), the 

difference between the allotment and the recognition of employees’ bonuses and directors’ 

and supervisors’ remuneration, and the amount of the difference, the reasons for the difference 

and the circumstances under which the difference was handled, should be stated: 

The Board of Directors approved the employee compensation of NT$233,580 and the director 

and supervisor compensation of NT$60,000 for the year 2021. There was no difference 

between the actual allotment amount and the original estimate. 

4.9 Buyback of Treasury Stock: There were no repurchases of the Company’s shares during 

the year 2022 and up to the date of printing of the annual report. 

4.10 Corporate Bond: None. 

4.11 Preferred Shares: None. 

4.12 Issuance of Overseas Depositary Receipts: None. 

4.13 Employ Stock Warrants: None. 

4.14 New Restricted Employee Shares: None. 

4.15 Mergers and acquisitions of shares of other companies: The Company had no mergers 

and acquisitions of shares of other companies in 2022 and as of the date of the annual 

report. 

4.16 Implementation of capital utilization plan: 

(I) As of the quarter preceding the printing date of the annual report, each previous issuance or 

private placement of marketable securities has not been completed or has been completed 

within the last three years and the benefits of the plan have not yet been demonstrated: None. 

(II) For each of the purposes of the preceding paragraph, an analysis of the performance of each 

plan as of the quarter preceding the date of the annual report compared to the original 

estimated benefits: Not applicable. 
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05. Operations Profile 
5.1 Business Activities: 

(I) Business Scope: 

1. The principal elements of the Consolidated Company’s business operations 

are as follows: 

(1) Hotels and Motels 

(2) Restaurants 

(3) Management Consulting 

(4) Athletics and Recreational Sports Stadium 

(5) Water Recreation Activities Operator 

(6) All business items that are not prohibited or restricted by law, 

except those that are subject to special approval. 

2. Ratio of Consolidated Operation: 

2022                                    Units: NT$1000; % 

Item Sales amount Percentage of sales revenue 

Room revenue 637,002 76.20% 

Restaurant revenue 191,119 22.86% 

Other income 7,819 0.94% 

Total 835,940 100.00% 
 

3. Current products (services) of the Consolidated Company and new 

products (services) planned to be developed: 

(1) Kenting Chateau Beach Resort: 

A relaxing holiday for vacationers who enjoy the sun, the beach 

and the ocean. Kenting Chateau Beach Resort applies innovative 

leisure concept to develop activity instructor system, so that a variety 

of, fun, vivid, healthy leisure activities and unique and beautiful 

natural environment are combined for our guests to fully enjoy the 

relaxation of body, mind and soul, where special water activities can be 

experienced with deep travel memories. 

⚫ 295 guest rooms 

⚫ Enjoy exotic delicacies from all over the world at the sea view 

Chinese and Western restaurants and the garden buffet-style sea/land 

charcoal grill. 

⚫ Enjoy the most relaxing time with friends at the beach bar and 

waterfront cafe. 

⚫ Century beach and garden weddings, where you can exchange vows 

in front of the blue ocean. Chateau will make your lifelong dream 

come true. 

⚫ Powerless and pollution-free leisure and recreational activities. 

(2) Chateau Hotel Anping: 

The Chateau Hotel Anping will reserve the best for our far our 

far-away guests. The hotel offers six type of rooms and two styles, with 

a total of 104 rooms. The hotel blends the "living culture" and "quality 

and fashion" to create the most comfortable and comfortable resting 

place for travelers, hoping that you will find surprises here, experience 

the local culture, slow down your mind and pace, and explore the 

scenery of your own journey. With a spacious and stylish dining 

environment of 100 pings, the City Buffet Restaurant has about 200 

seats, satisfying your discerning taste buds with exquisite taste and rich 
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flavors. 

(3) Subsidiary - Chateau Fulang Hotel: 

The hotel is located in the cultural park of Fucheng, close to the 

Tainan Railway Station and the Zhongshan and Minzu Department 

Store and Shopping District, and near the famous night markets such as 

Garden and Wusheng. The hotel is designed by a famous design team 

to create a baroque style of architecture, and has 54 luxurious rooms to 

provide you with convenient and comfortable business travel needs. 

(II) Industry overview: 

1. Current status and development of the industry: 

(1) Current status of the international tourism industry: 

According to new data UNWTO, more than 900 million tourists 

travelled internationally in 2022 – double the number recorded in 2021 

though still 63% of pre-pandemic levels. Every global region recorded 

notable increases in international tourist numbers. The Middle East 

enjoyed the strongest relative increase as arrivals climbed to 83% of 

pre-pandemic numbers. Europe reached nearly 80% of pre-pandemic 

levels as it welcomed 585 million arrivals in 2022. Africa and the 

Americas both recovered about 65% of their pre-pandemic visitors, 

while Asia and the Pacific reached only 23%, due to stronger 

pandemic-related restrictions which have started to be removed only in 

recent months. The first UNWTO World Tourism Barometer of 2023 

also analyses performance by region and looks at top performers in 

2022, including several destinations which have already recovered 

2019 levels. 

 

(2) Current status of international travelers coming to Taiwan for 

sightseeing: 

According to the Tourism Bureau of the Ministry of 

Transportation and Communications, the total number of international 
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visitors to Taiwan in 2021 was 140,479, which is a new record low 

since 1979 , and it has increased to 890,000 in 2022. Since 2015, when 

the first 10 million tourists came to Taiwan, the number of visitors to 

Taiwan has been growing year by year, but the epidemic has brought 

international tourists to Taiwan back to 42 years ago, which is 92.45% 

less than in 2019. (Figure 1 and 2) 

 

Figure 1: Changes in the number of visitors to Taiwan and the number 

of trips abroad in the past ten years 
 

Source: Tourism Bureau, Ministry of Transportation and Communications 
 

 

Figure 2: Changes in the number of visitors to Taiwan from major countries in 

the past ten years 

 

 
Source: Tourism Bureau, Ministry of Transportation and Communications 

 

 -

  500,000

  1,000,000

  1,500,000

  2,000,000

  2,500,000

  3,000,000

  3,500,000

  4,000,000

  4,500,000

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

China

Japan

Korea

HK, Macau

South-East Asia

U.S.A

Europe

8,016,280 

9,910,204 
10,439,785 10,690,279 10,739,601 11,066,707 

11,864,105 

1,377,861 

140,479 
895,962 

11,052,908 
11,844,635 

13,182,976 

14,588,923 

15,654,579 

16,644,684 
17,101,335 

2,335,564 

359,977 

1,482,821 

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Inbond Outbond

Unit: people 

Unit: people 

-99-



The foreign exchange revenue of sightseeing grew from 

NT$187.1 billion in 2008 to NT$445.6 billion in 2019, an increase of 

138%. In 2020 and 2021, the impact of COVID-19 will decline by 

87.9% and 95.31% compared to 2019 (Table 1). 

The ratio of foreign exchange earnings to GDP has also increased 

year by year, from 1.42% in 2008 to 2.35% in 2019, an increase of 

0.93 percentage points, and it fell to 2.03% and 1.29% in 2020 and 

2021 (Table 2).  

Table 1: Current status of overall tourism revenue in Taiwan 

Unit: NT$ 100 million 

Year 

Foreign exchange 

income from 

sightseeing 

Domestic Travel 

by nationals 

Overall Tourism 

Revenue 

2021 209 2,597 2,806 

2020 539 3,478 4,017 

2019 4,456 3,927 8.383 

2018 4,133 3,769 7,902 

2017 3,749 4,021 7,770 

2016 4,322 3,971 8,293 

2015 4,589 3,601 8,190 

2014 4,438 3,092 7,530 

2013 3,668 2,721 6,389 

2012 3,485 2,699 6,184 

2011 3,260 3,103 6,363 
Source: Tourism Bureau, Ministry of Transportation and Communications 

Table 2: Statistics of Tourism Income and Expenditure 

Item 2019 2020 2021 

T
o

u
rism

 R
ev

en
u

e 

Total Amount NT$ 838.3 billion NT$ 4,017 billion NT$ 2,806 billion 

Percentage of GDP 4.43% 2.03% 1.29% 

V
isito

rs to
 T

aiw
an

 

Foreign exchange 

income from 

sightseeing 

NT$ 445.6 billion NT$539 billion NT$209 billion 

Number of Visitors 

to Taiwan 
11,864,105 visits 1,377,861 visits 140,479 visits 

Daily consumption 

per person 
US$ 195.91  Note 1 US$ 90.54 

Average number of 

nights per person 
6.20 Nights 8.29 Nights 58.55 Nights (Note3) 

D
o

m
estic T

rav
el 

Total domestic 

travel expenditure 
NT$ 392.7 billion NT$ 3,478 billion NT$ 2,597 billion 

Number of 

domestic visitors 

169.28 million 

trips 

142.97 million 

trips 
126.03 million trips 

Consumption per 

person per trip 
NT$2,320 NT$2,433  NT$2,061  

T
o

u
rism

 E
x

p
en

ses 

O
v

erseas v
isito

rs 

Travel foreign 

exchange expenses 
NT$63.4 billion NT$9.01 billion NT$3.49 billion 

Total spending on 

overseas travel 
NT$ 817.5 billion Note 2 Note 2 

Outbound 

passengers 
17,101,335 visits 2,335,564 visits 359,977 visits 

Consumption per 

person per trip 
NT$47,802 Note 2 Note 2 
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Source: Tourism Bureau, Ministry of Transportation and Communications. 

Note 1. Due to the large difference between the number of tourists visiting Taiwan in the 

first quarter of 2020 (91%) and the number of tourists in the second, third and fourth 

quarters (only 9% in total), and the strict border control in the second quarter due to 

the epidemic, Instead, the total tourism expenditure is estimated by the quarterly 

summation method, but the average daily consumption amount per person in the 

whole year cannot be calculated by the reverse method. 

Note 2. In terms of overseas tourists: In 2020, due to the impact of the COVID-19 epidemic, 

the number of samples going abroad is insufficient, so the total expenditure on 

overseas travel for the year and the average travel expenditure per person per visit 

cannot be estimated. 

Note 3. Average number of nights of stay: In 2019 and 2020, the calculation is based on the 

stay of 90 nights by the Immigration Department of the Ministry of the Interior, and 

in 2021, it is calculated based on the survey sample of 120 nights of stay. 

 

(3) Current status and development of domestic tourism industry: 

In the past three years of the global epidemic, the borders of 

various countries will be closed in 2021. In March 2022, the 

government announced the relaxation of border control, taking a step 

towards unblocking and co-existing. In recent years, travel operators 

and accommodation service providers have shifted their business focus 

to national tourism. Special itineraries, holidays, and catering services 

can stimulate the consumption willingness of Chinese tourists. 

In response to the rapid growth in the number of tourists visiting 

Taiwan (Figure 1) and the steady growth in the total number of tourists 

visiting Taiwan (Figure 3), the hotel industry has been investing in the 

construction of hotels to meet the demand of tourists. According to the 

Tourism Bureau, the number of tourist hotels, the average housing rate 

and the room price have all increased year by year (Table 2), but in 

2020 and 2021, the willingness to travel domestically was affected by 

COVID-19. As the domestic hotel market is becoming saturated, it is 

expected that the accommodation service industry in China will grow 

towards a more refined and diversified business approach in the future. 

 

 

Figure 3: Changes in the total number of domestic trips made by 

Chinese in the last decade 

 
 

Source: Tourism Bureau, Ministry of Transportation and Communications 
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According to the data of Kenting National Park Administration, 

there were about 4 million visitors to the main recreation area of 

Hengchun Peninsula in 2019, an increase of 12.23% compared to 2018, 

and the number of visitors fell to 2.54 million from 2020 to 2022 due 

to the global epidemic (Figure 4). 

Figure 4: Statistics on the number of visitors to the Hengchun 

Peninsula over the years 

 
Data Source: Kenting National Park Headquarters 
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Tourism and leisure hotel operators mainly provide accommodation, 
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needs of tourists. The industry linkages are shown below: 
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3. Various trends in product development: 

(1) Tourism Industry: 

A、 Refined leisure travel: 

With the improvement of national living standards, the national 

people's demand for quality leisure travel is getting higher and 

higher. The perfection of the leisure facilities, the improvement 

of the quality of the service personnel and the planning of the 

surrounding itinerary will require more delicate services, so the 

refined leisure planning tours will become the main tool for the 

industry to compete. 

B、 Hotel Chain Operations: 

We invest in the construction of new hotels in various scenic 

spots throughout the country, or acquire the management rights 

of existing hotels in scenic spots to establish a chain hotel brand 

and enhance the image of hotels. 

C、 Complex leisure integration: 

The new mainstream of destination travel and in-depth travel, 

the leisure travel industry has started to launch various package 

itineraries, allowing leisure vacations to be integrated with 

culture, health, entertainment, food, accommodation, sports, 

friendship, family activities and other multi-purpose travel. 

Therefore, the integrated leisure travel will become the trend of 

future development. 

D、 Allied Services: 

Due to the rapid changes in market demand and products, 

cross-industry alliances have become the trend of development 

in order to meet the various needs of customers and provide 

more diversified and complete services. 

E、 Hotel layout urbanization and internationalization: 

In the past, most domestic hotel groups invested in new hotels in 

first-tier cities and scenic areas as their first choice, but now, due 

to the growing tourism market, the industry is turning to second- 

and third-tier cities and emerging resort areas. In order to break 

through the island economy, tourism groups have gone to 

Taiwan to acquire international hotel brands overseas. 

F、 Internet and technology development: 

With Hotels.com, Agoda, Booking.com and other major global 

booking sites opening their Chinese pages one after another, the 

proportion of domestic room products sold through online travel 

channels is gradually increasing. With the maturity of Big Data 

and other technologies, travel industry players are gradually 

making use of the huge database on the Internet to launch 

customized travel products and mobile platform technologies to 

meet the competition. 

(2) Restaurants: 

A、 The importance of food hygiene and safety: 

In recent years, there have been successive outbreaks of food 

hygiene and safety problems in China, such as substandard oil, 

plasticizers and avian flu, which have dealt a severe blow to 

consumer confidence and weakened people's willingness to go 
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out for food and beverage consumption. How to overcome the 

food safety concerns of consumers has become an important 

issue for the catering industry. 

B、 Promotion of health and wellness concepts: 

While modern people are looking for fast and convenient, they 

are also paying more and more attention to health and wellness, 

preferring vegetarian, low-fat, low-salt and organic foods. 

C、 Dining consumption M-shaped into the mainstream 

The trend of M-shaped Chinese food and beverage consumption 

is becoming more and more obvious. The general public, whose 

spending power falls into the left side of the M-shape, is more 

sensitive to price and is increasingly concerned about value for 

money in their spending and choose affordable cuisine. On the 

other hand, there are also many consumers seeking for higher 

quality dining experience and dining environment, which makes 

the award-winning Michelin restaurants and high-end wedding 

banquets with hardware features and wedding services also 

become the mainstream of dining consumption. 

D、 Diversification of brands and products 

Taiwan's food and beverage industry has gradually moved away 

from traditional family-style, localized operations to a chain 

business model developed on a brand concept. Under the 

influence of factors such as internationalization and the 

development of Internet information, the demand for and 

acceptance of specialties and exotic cuisines are also increasing, 

and consumers are paying more attention to the atmosphere of 

business venues, the taste of food and beverage, and the quality 

of service, and in order to meet the diversified choices and needs 

of consumers, domestic caterers are gradually developing into a 

complex operation or a single professional operation. 

4. Competition status: 

(1) Tourism and Hotels: 

With the continuous expansion of foreign tourists' tourism market in 

Taiwan and the growth of Chinese people's domestic travel demand, 

enterprise groups have invested in the construction of tourist hotels of 

various grades and specifications. In order to seize business 

opportunities and expand market share, hotel groups, in addition to 

continuing to expand their bases, are also diversifying their products. 

However, due to the impact of the COVID-19 epidemic in the past 

three years, many hotels have announced to turn off their lights. 

According to statistics from the Tourism Bureau of the Ministry of 

Communications, as of 2022, there was a total of 117 tourist hotels in 

Taiwan, which wass 10 fewer than in 2019 before the epidemic. 

As the domestic tourist hotel market is becoming saturated, major hotel 

groups are moving toward multi-brand and multi-faceted operations. 

With the booming development of off-premise restaurants from 

corporate groups, such as FIH, Le Meridien, Fleur De Chine, the 

market for tourist hotels will become even more competitive, and 

operators will need to rely on unique marketing strategies to seek 

stable profits from the competitive environment. 
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(2) Restaurants: 

According to the statistics of the Ministry of Finance, the overall 

number of restaurants in China has shown a trend of yearly growth in 

the past five years. Benefiting from the increase in the domestic eating 

out population, the continuous formation of national consumption 

habits of food and beverage entertainment, and the increase in the 

number of high temperature days in the domestic climate, the food and 

beverage delivery consumption mode is flourishing, which is 

conducive to the continuous growth of the domestic food and beverage 

industry. 

However, in recent years, a number of operators have developed 

towards the trend of conglomerate and chain, adopting the chain 

franchise business type or acting as an agent for international specialty 

restaurant brands to enhance the scale of revenue. In addition, many 

industry players are optimistic about the development of the take-out 

market and actively seize business opportunities. 

(III) Technology and R&D profile: Not applicable. 

(IV) Long-term and short-term business development plans: 

1. Short-term development plan: 

(1) To increase the value of each room by effectively controlling room 

inventory, market demand and supply, and selling price. 

(2) To improve the quality of service and actively train hotel management 

professionals. 

(3) To strengthen the quality of service to maintain the leading brand in the 

market, in order to consolidate the existing customer base and actively 

develop new industry customer base. 

2. Long term development plan: 

(1) With a diversified business perspective, we are expanding our 

operations while taking into account local needs and laying a solid 

foundation to realize our commitment to create a great experience for 

consumers. 

(2) Provide personalized and exquisite services to enhance customer 

satisfaction and frequency of use with innovative products and a 

courteous and convenient living environment. 

(3) Increase the housing ratio and additional spending of leisure travelers 

to maintain the leading position of higher revenue in the market. 

(4) Continue to search for suitable locations and add branches to provide 

high-quality accommodation and leisure facilities and dining 

environment. 

 

5.2 Market and Production Overview: 

(I) Market analysis: 

1. Analyze the sales (offering) areas of the company's major goods (services) 
Unit: NT$ thousand; % 

       Year 

Item 

2021 2022 

Amount Ratio Amount Ratio 

Domestic Sales 587,918 100.00 835,940 100.00 

Total 587,918 100.00 835,940 100.00 

2. Market share 

The company’s Pingtung branch (Kenting Chateau Beach Resort) is 

located in Kenting National Park, and the main competitors in the same 
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Pingtung County area are Caesar Park Hotels & Resorts and Howard Beach 

Resort Kenting. According to the 2022 international tourist hotel business 

scale in each Pingtung County area in Taiwan, the Pingtung Branch 

(Kenting Chateau Beach Resort) ranked the first in all Taiwan Pingtung 

County area tourist hotels according to the Tourism Bureau of the Ministry 

of Transportation and Communications. 

 

Ranking Hotel Name Percentage of revenue size 

1 Caesar Park Hotels & Resorts  34.07% 

2 Kenting Chateau Beach Resort 32.69% 

3 Howard Beach Resort 25.57% 

4 Grand Bay Rresort  7.67% 

 Total 100.00% 
Source: Tourism Bureau, Ministry of Transportation and Communications 

3. Future market supply and demand and growth 

(1) Tourism and Hotels: 

The world has been affected by the COVID-19 epidemic for the 

past three years, leading countries to implement border controls. 

Therefore, the number of foreigners entering Taiwan in 2022 has be 

reduced by 92.45% compared with 12019. The number of tourist 

hotels in Taiwan has decreased by 10 by the end of 2022 compared to 

2019 due to the sharp decline in inbound business, which has led to 

the closure of many hotels. However, with the increase in vaccination 

rate and taking into account the economic development and the 

normal life of the people while the epidemic is under control, the 

government took the challenge of co-existing with the virus, and 

announced the relaxation of border controls on March 7, 2022. 

According to statistics from the Tourism Bureau of the Ministry of 

Communications, the operating income of tourist hotels in Taiwan 

will increase by 34.97% in 2022 compared to 2021. 

 

Table 3: Number of tourist hotels, average housing rate and average room price in 

Taiwan in the past five years 
Unit: %; NT$1. 

     Type 

Year 

International Tourist Hotel General Tourist Hotel Total average of Tourist Hotel 

Number 

of 

hotels 

Average 

housing rate 

Average 

room price 

Number 

of 

hotels 

Average 

housing rate 

Average 

room price 

Number 

of 

hotels 

Average 

housing rate 

Average 

room price 

2017 79 66.53% 3,941 48 59.19% 3,136 127 64.83% 3,772 

2018 80 64.86% 3,891 48 58.00% 3,184 128 63.27% 3,741 

2019 80 68.49% 3,930 47 60.90% 3,218 127 66.69% 3,776 

2020 78 40.23% 3,766 45 34.18% 3,022 123 38.77% 3,608 

2021 77 34.21% 3,936 44 31.56% 3,248 121 33.59% 3.783 

2022 73 48.55% 4,396 44 46.43% 3,497 117 48.06% 4,195 

Source: Tourism Bureau, Ministry of Transportation and Communications 
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Figure 5: Statistics on Operating Income of Tourist Hotels in Taiwan 

 

 
 

Facing the invasion of the epidemic in the past three years, the 

tourism industry has already entered a huge structural change. The 

business model of all links in the tourism supply chain and the travel 

habits of consumers are constantly undergoing essential changes. If 

we want to cater to the future With the consumer demand in the 

epidemic era, "sustainable tourism" has become the key to future 

consumers' attention. 

 

(2) Restaurants: 

With the accelerated pace of life and work of the Chinese people, 

coupled with the continuous increase in the number of top customers 

and singles in the country, the number of people’s daily cooking at 

home has decreased, which has led to an increase in the proportion of 

Chinese people eating and drinking outside. In addition, the domestic 

youth group’s dining and entertainment consumption habits continue 

to take shape. Domestic manufacturers have launched cheap restaurant 

brands one after another, thereby increasing the public's willingness to 

go out to eat and drink, and further expanding the scale of domestic 

restaurant consumption population. However, in the past three years, 

due to the impact of the new crown pneumonia epidemic, the number 

of tourists coming to Taiwan has decreased and the willingness of 

Chinese people to go out for dinner has declined. In addition, the 

cancellation of spring wine gatherings by domestic companies has 

impacted the operating performance of domestic catering companies, 

thus affecting the operation of domestic catering companies in 2021. 

In 2022, when vaccination is popularized and the epidemic is under 

control, taking into account economic development and the normal 

life of the people, the government will take the challenge of 

co-existing with the virus. The turnover of Taiwan's domestic catering 

industry will increase by 18.86% compared to 2021, and will increase 

by 6.62% compared to 2019. 
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Figure 6: Statistics on Operating Income of Catering in Taiwan 

 

 
 

4. Competitive niche and development prospect of favorable and unfavorable 

factors and countermeasures. 

(1) Competitive Niche 

A. Promote hotel awareness and build brand image 

The company’s Kenting Chateau Beach Resort has won consumer 

recognition for its excellent quality service, unique leisure and 

natural scenery, and sincere customer-focused attitude, providing 

comfortable, diverse, and friendly high-quality services to create 

high added We provide comfortable, diversified and intimate 

high-quality services to create high added tourism value and further 

build brand image and reputation. 

B. Distinctive Products 

In addition to developing the hotel in the direction of a 

marine-themed resort, the company’s Kenting Chateau Beach Resort 

provides consumers with a full range of sophisticated leisure 

vacations, satisfying travelers who previously had to travel abroad to 

enjoy the tourism items. The Company has successfully shaped a 

unique operation method, which is a new innovation to explode the 

domestic tourism style. 

C. Create demand by supply and compete for specific groups by 

segmenting the market 

The company’s Kenting  Chateau Beach Resort business model 

provides vacation, meeting, sports, marine activities and leisure and 

other functions to promote the trend of national tourism, enhance the 

quality of leisure resort hotel. 

In the future, we plan to invest in the construction of new hotels in 

scenic areas in other locations or to form alliances with other 

well-known international tourist hotels, and to add other facilities 

according to the theme of their development, so as to create a 

situation of separation from other resort centers, which will help to 

increase the housing rate and revenue, and is one of the Company's 

competitive advantages. This is one of the Company's competitive 

niches. 
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D. Marketing plan 

The Company also work with upstream travel companies, airlines, 

and high-speed trains to offer a variety of product combinations to 

match the itineraries and attractions around us. In addition to 

providing tourism information, the company also strengthens mutual 

cooperation through upstream and downstream integration in order 

to enjoy the advertising benefits of industry alliances. 

E. Implementing food and store hygiene management 

With the rise of food safety issues and consumer awareness in the 

country, there is a sudden increase in the demand for quality of 

ingredients and sanitary environment. Our company has strict food 

safety and hygiene requirements, and our food safety and sanitation 

staff regularly inspect the quality of our food, products, kitchen and 

store environment, water quality, and raw material manufacturing 

processes to protect the health and rights of consumers. 

(2) Favorable Factors 

A. With beautiful sandy beaches and shores, it is located in Southern 

Taiwan and is suitable for tourism in all seasons: 

After the implementation of the two-day week in 2000, the leisure 

time has increased, and the national people have attached importance 

to leisure life, which makes the arrangement of leisure activities 

more flexible and increases many choices, and also makes the scope 

of activities extend to the whole Taiwan, so that various kinds of 

leisure activities arise in response, and the demand for leisure resort 

The demand for leisure resort hotels has increased. The importance 

of "scenic beauty" ranked first among the factors that national people 

consider when they choose to join or plan their travel destinations, 

and the proportion of "nature appreciation activities" was the highest 

among the preferred recreational activities. The company has the 

only 2.8 km long clean shell beach resort in Taiwan, with beautiful 

scenery of verdant greenery and the sea and sky, and is located in 

Southern Taiwan, which is suitable for travel in all seasons and 

meets the needs of different age groups and domestic and foreign 

consumer groups for leisure vacations, thus enabling its sales to 

grow steadily. 

B. Successful combination of cross-industry marketing methods and 

brand image enhancement: 

The company’s Kenting Chateau Beach Resort combines the unique 

leisure and natural scenery, unique style of various facilities in the 

hotel with the successful marketing methods of other industries, such 

as the combination of movies, television programs, product 

advertising and wedding industry to launch honeymoon projects, etc., 

to win consumer recognition of the brand image of “Kenting 

Chateau Beach Resort". 

C. The rise of online group purchase consumption model 

As international travel fairs and online group meal voucher 

marketing continue to rise, industry players are offering special 

prices to induce people to buy group meal vouchers, successfully 

increasing their willingness to spend on dining out. 

D. Changes in food and beverage habits and leave system 

With the increase in disposable income and the implementation of 
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the domestic two-day week and consecutive holiday system, the 

domestic leisure travel culture is becoming more and more 

prosperous, effectively driving the booming development of the 

tourism and food and beverage industries. 

(3) Adverse factors and countermeasures 

A. Increased operating costs for manufacturers 

In addition to fluctuations in the price of key ingredients and 

pressure on store rentals, domestic basic wages have also increased. 

As the industry environment continues to develop toward an 

affordable food and beverage market, the price of meals will be 

highly competitive, and the increase in costs will cause an increase 

in operating cost pressure on operators. 

Countermeasures: 

The Company has established long-term partnerships with our 

suppliers and are able to achieve both quality and price advantages. 

In addition, the Company will also exercise more prudent control 

over costs and expenses to reduce the impact of rising operating 

costs. 

B. Fierce competition in the market 

Leisure products are becoming more and more diversified, and the 

more businesses are put into operation, the more fierce the 

competition is, and in order to gain customers, the promotion tricks 

are numerous and only focus on near profits, resulting in poor 

quality of service for many operators, which greatly reduces 

consumer confidence and severely affects the development of the 

industry. 

Countermeasures: 

Our company insists on good quality service, sincere attitude and 

unique all-inclusive leisure products to win consumers' affirmation, 

create the value of being recognized, and further shape the brand 

image and reputation to stabilize customer base and reduce market 

risk, and provide better facilities and services with the concept of 

sustainable management to meet the competitive trend. In order to 

stabilize customer base, reduce market risk, and provide better 

facilities and services to meet the competitive trend with the concept 

of sustainable management. 

(II) Important applications and production process of the main products: 

The Consolidated Company's main products are room rentals, catering 

and meeting rooms. 

(III) Supply of main raw materials: 

The Consolidated Company is mainly engaged in room rental and 

catering services, the main raw materials of which are customer supplies 

and fresh food ingredients. 

(IV) The names of customers who have accounted for more than 10% of the 

total purchase (sales) in any of the last two years and the amount and 

proportion of their purchase (sales), together with the reasons for the 

increase or decrease: 

The Consolidated Company's import and export customers are widely 

dispersed, and no supplier accounted for more than 10% of total import 

and export in the last two years. 
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(V) Consolidated production volume for the last two years: Not applicable 

because the Company is engaged in hotel and restaurant operations. 
 

(VI) Consolidated sales volume during the recent two years: 
Unit: NT$1,000 

Main Products 

2021 2022 

Domestic Sales Foreign Sales Domestic Sales Foreign Sales 

Quantity Value Quantity Value Quantity Value Quantity Value 

Room revenue Note 2 428,714 Note 2 - Note 2 637,002 Note 2 - 

Restaurant revenue Note 2 152,156 Note 2 - Note 2 191,119 Note 2 - 

Other income Note 2 7,048 Note 2 - Note 2 7,819 Note 2 - 

Total Note 2 587,918 Note 2 - Note 2 835,940 Note 2 - 

Note 1: Since July 2018, the Company has included Chateau Fulang Hotel in the preparation of the Company's 
consolidated financial statements. 

Note 2: The Company is engaged in hotel and restaurant business, so we cannot calculate the sales volume. 

 

5.3 The number of workers, average length of service, average age and education 

distribution of the employees of the Company and its subsidiaries for the last 

two years and as of the printing date of the annual report: 

(I) Individual company: 

Year 2021 2022 April 1, 2023 

Number of 

employees 

Level above supervisors 45 46 45 

Service personnel and staff 392 374 356 

Total 437 420 401 

Average age 35   

Average Length of Service 5.6   

Percentage of 

employees at 

each level 

PhD 0.00% 0.00% 0.00% 

Master 2.97% 4.05% 3.57% 

Bachelor 56.98% 53.57% 50.71% 

High school 29.75% 31.19% 29.52% 

below high school 10.30% 11.19% 11.67% 

(II)  Consolidated company: 

Year 2021 2022 April 1, 2023 

Number of 

employees 

Level above supervisors 48 49 50 

Service personnel and staff 418 401 384 

Total 466 450 434 

Average age 37 36 37 

Average Length of Service (month) 1.1 5.64 5.95 

Percentage of 

employees at 

each level 

PhD 0.00% 0.00% 0.00% 

Master 3.00% 4.00% 3.56% 

Bachelor 57.30% 53.56% 51.33% 

High school 28.76% 30.67% 28.89% 

below high school 10.94% 11.78% 12.67% 
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5.4 Information on environmental expenses: 

(I) In accordance with the provisions of the law, those who should apply for a 

pollution facility installation permit or a pollution discharge permit, or those who 

should pay pollution prevention and control fees, or those who should establish a 

special unit for environmental protection, the application, payment or 

establishment of the following circumstances are explained: 

1. The company has taken the fixed source of pollution settings and operating 

permits. 
Company 

Name 

Restriction No. Certificate No. Expiration 

Date 

Pingtung 

Branch 

Company 

T4503181 
Ping-Xian-Huan-Shui-Zhu-Xu-Zhi 

No. 00010- 01 
Feb. 11, 2024 

Tainan 

Branch 

Company 

D28A6575 
Nan-Shi-Fu-Huan-Shui-Zhi 

No. 06053 -00 

Drainage was 

included in 

the control 

2. Specialized environmental protection unit staffing situation: 
Company 

Name 
Name Type of Certificate Certificate No. 

Pingtung 

Branch 

Company 

Lin, You-Jin 
Level B exclusive personnel of waste 

water  

No. 

GB290156 

Pingtung 

Branch 

Company 

Chen, Ci-tian 
Level B exclusive personnel of waste 

water 

No. 

GB110342 

Pingtung 

Branch 

Company 

Chen, Ci-tian Level A technician of waste 
No. 

HA260070 

Pingtung 

Branch 

Company 

Lin, You-Jin Level B technician of waste 
No. 

HB371574 

Pingtung 

Branch 

Company 

Lin, Syun-Jheng Level B technician of waste 
No. 

HB100748 

(II) For investments in major equipment for the prevention and control of 

environmental pollution and their uses and potential benefits: 
Company 

Name 
Equipment Purpose Effectiveness 

Pingtung 

Branch 

Company 

Waste Water 

Treatment 

Plant 

All wastewater from the Kenting 

Chateau was treated to meet the EIA 

commitment and the standards of the 

Water Pollution Control Law, and all 

of it was recycled for use as planting 

spray irrigation in the park to 

suppress dust. 

In line with 

the storage 

standards, 

reclaimed 

water is 

recycled and 

used. 

Pingtung 

Branch 

Company 

Food waste 

Refrigerator 

The best temporary storage 

mechanism for food waste, effective 

ice storage for recycling and 

subsequent use. 

Eliminate the 

possible 

contamination 

of food waste. 

Pingtung 

Branch 

Company 

Recyclable 

Business 

waste 

Categorized 

temporary 

storage room 

The best temporary sorting 

mechanism for recyclable business 

waste is in place to facilitate 

effective sorting for recycling. 

Eliminate the 

possible 

contamination 

of food waste. 
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Company 

Name 
Equipment Purpose Effectiveness 

Tainan Branch 

Company 

Food waste 

Refrigerator 

The best temporary storage 

mechanism for food waste, effective 

ice storage for recycling and 

subsequent use. 

Eliminate the 

possible 

contamination 

of food waste. 

Tainan Branch 

Company 

Recyclable 

Business 

waste 

Categorized 

temporary 

storage room 

The best temporary sorting 

mechanism for recyclable business 

waste is in place to facilitate 

effective sorting for recycling. 

Eliminate the 

possible 

contamination 

of food waste. 

(III) The company's history of environmental pollution improvement in the most 

recent year and up to the date of printing of the annual report; if there is a 

pollution dispute, the company should state its handling process: None. 

(IV) The loss suffered as a result of pollution of the environment in the most recent 

year and up to the date of printing of the annual report (including compensation 

and environmental protection audit results of violations of environmental 

protection laws and regulations, the date of the penalty, the word number of the 

penalty, the provisions of the violation, the content of the violation, and the 

content of the penalty should be listed), and disclose the estimated amount and 

response measures that may occur at present and in the future, and if it cannot be 

reasonably estimated, the fact that it cannot be reasonably estimated should be 

stated: None If it is not reasonably estimable, it shall state the fact that it is not 

reasonably estimable: None. 

(V) Total losses (including compensation) and penalties for environmental pollution 

in the most recent year and up to the date of printing of the annual report: None. 

(VI) Description of the current pollution situation and the impact of its improvement 

on the Company's earnings, competitive position and capital expenditures, as 

well as the estimated significant environmental capital expenditures for the next 

two years: As of the date of the Company's annual report, no pollution has 

occurred and the estimated environmental expenditures for the next two years 

are listed below. 
Year 

Item 
2024 2025 

Proposed pollution 

prevention and control 

equipment or expenses 

Costs for maintenance of existing 

wastewater treatment equipment 

and disposal of wastes 

Costs for maintenance of existing 

wastewater treatment equipment 

and disposal of wastes 

Expected improvement 

situation 

Comply with environmental 

regulations 

Comply with environmental 

regulations 

Amount NT$4,000,000 NT$4,000,000 

 

5.5 Information on labor relations: 

(I) The Company's various employee welfare measures, training, training and 

retirement systems and their implementation, as well as the agreements 

between employees and employers and measures to protect the rights and 

interests of employees. 

1. Salary and Benefits: 

Our company has established a manual of work rules and regulations for 

employees in accordance with the Labor Standards Law to protect the rights 

and interests of employees and emphasize employee benefits. Each 

employee’s salary does not vary by gender. Salary planning is based on 

education, professional skills, background, and external industry salary 
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levels...etc., as a reference for setting the relevant salary system. Therefore, 

there is no difference in the rights and interests of employees in terms of 

leave, reward and punishment, promotion, etc. 

(1) Establishment of Employee Welfare Committee:  
Established the Employee Welfare Committee (Welfare Committee) of 
Chateau International Development Co. in accordance with the law. The 
committee members are elected in proportion to the number of 
employees in the department and hold regular meetings on a quarterly 
basis. At these meetings, the committee members exercise their powers 
and responsibilities in accordance with the employees' ideas, decide on 
employee benefits and plan various employee activities, and promote 
welfare business in accordance with the relevant resolutions. 

(2) Salary and Allowance:  
Salaries are adjusted according to the annual performance appraisal of 
the individual and with reference to the salary level and price index of 
the industry, and allowances for duties, skills, licenses, and duties are 
paid. 

(3) Insurance system:  
The company has universal health insurance, workers' compensation 
insurance and group insurance for its employees. 

(4) Employee bonus:  
Employees' bonuses are provided in accordance with the Company's 
Articles of Incorporation, and bonuses are paid at the end of the year 
according to the degree of contribution; if there is a cash capital 
increase, it is carried out in accordance with the "Regulations on 
Employee Stock Purchase by Cash Capital Increase". 

(5) Pension system:  
The Company has established the "Employee Retirement Management 
Regulations" and employees are subject to retirement in accordance 
with the relevant laws and regulations.  
Old system: In accordance with the Labor Standards Law, the Company 
contributes 2% of the monthly payroll to a pension fund, which is 
deposited into the Bank of Taiwan in the name of the Labor Retirement 
Reserve Fund Supervisory Committee.  
New system: Effective July 1, 2005, in accordance with the 
implementation of the new labor pension system, employees and new 
employees who choose the new system will contribute 6% of their total 
salaries to the individual pension accounts of the Labor Insurance 
Bureau. 

2. Welfare Committee related benefits: Please refer to Note 5 on page 53 of the 

Annual Report. 

3. Training and Development: 
The Company has established relevant management rules (including the 
management rules for education and training, the management rules for 
employee training subsidies, and the rules for employee on-the-job training 
incentives) to strengthen employees' pre-employment and on-the-job 
training, and to encourage employees to pursue further training to enhance 
their job skills. 

(1) Internal education and training: including new employee training, 
common core training, professional functional training and management 
courses. 

(A) Our 2022training courses are divided into three categories, and the 

status of the courses and execution are as follows. 

Type of courses Class No. 
Total 

students 
Hours 

Total expenses 

(NT$) 

Incoming training 12 294 588 8,820 
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Type of courses Class No. 
Total 

students 
Hours 

Total expenses 

(NT$) 

Common core 

training 

4 800 1,200 12,000 

Management 

Training 

12 180 270 9,000 

Total 28  1,274 2,058 29,820 

(B) The execution status of the subsidiary’s 2022 training courses is as 

follows: 

Type of courses Class No. Total students Hours 
Total expenses 

(NT$) 

Management 

Training 
12 60 36 3,600 

Total 12 60 36 3,600 

(2) External education and training: including professional skills of various 
departments, professional courses, licenses, professional training for 
accounting supervisors, internal audit personnel, corporate governance 
supervisor and other governance personnel, etc. 

(A) The Company’s financial accounting officers, duty agents, financial 
statement preparers and accountants: 
(a) Financial and Accounting Supervisor: 

Title Name Date Organizer Type Name of the Course People Hours Hours 

Financial 

and 

Accounting 

Supervisor, 

Duty Agent  

CHANG, 

HSIAO-WEN 

 

 

LI,SSU-HUI  

2022/07/21 

2022/07/22 

 

2022/08/18 

20022/08/19 

Department 

of 

Accounting, 

National 

Cheng Kung 

University 

audit 

Audit re-evolution - 

the impact of 

information system 

internal control and 

information security 

risk on financial 

reporting risk 

2 3 6 

Corporate 

Governance 

Sustainable 

Development Trend 

of Corporate 

Governance and 

New Knowledge of 

Fiscal and Tax 

Laws 

2 3 6 

Finance & 

Accounting 

Relevant Analysis 

of Controlled 

Foreign Company 

System 

2 3 6 

Occupational 

ethics, laws 

and 

responsibilities 

How to prevent 

financial abuses 

such as emptying, 

insider trading, and 

benefit transfer 

2 3 6 

      8  24 

(b) Accounting personnel: 

Title Name Date Organizer Type Name of the Course 
Peopl

e 
Hours Hours 

Accounting 

personnel 

Pan,pin-jhen 

Jhan,Pei-Lin 

Liang,yan-ping 

2022/08/10 

Pingtung 

County 

Industrial 

and 

Commercial 

Development 

Investment 

Strategy 

Conference 

Finance & 

Accounting 

2022 Business Tax 

and Profit 

Enterprise Income 

Tax Seminar 

3 2 6 
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Title Name Date Organizer Type Name of the Course 
Peopl

e 
Hours Hours 

Accounting 

personnel 
Guo,Ren-Yu 2022/08/19 

Pingtung 

County 

Industrial 

and 

Commercial 

Development 

Investment 

Strategy 

Conference 

Accounting 

How to do a good 

job in the 

centripetal force 

strengthening 

consensus cohesion 

workshop 

1 2 2 

Accounting 

personnel 
Guo,Ren-Yu 2022/11/24 

Taiwan 

Stock 

Exchange 

Finance & 

Accounting 

2022 Seminar on 

Promoting my 

country's Adoption 

of International 

Reporting Standards 

1 3 3 

Accounting 

personnel 
Guo,Ren-Yu 2022/12/14 

Pingtung 

County 

Industrial 

and 

Commercial 

Development 

Investment 

Strategy 

Conference 

Accounting 

 

2022 Seminar on 

Declaration of 

Various Income 

Withholding 

(Exemption) 

Payment Vouchers 

1 2 2 

      6  13 

 

(B) Internal audit personnel of the Company 

Title Name Date Organizer Type 
Name of the 

Course 
People Hours Hours 

Audit 

Supervisor 
Pan,Su-che 2022/03/01 

Taiwan Stock 

Exchange 

Corporate 

Governance 

2022 Corporate 

Governance 

Evaluation 

Promotion Course 

1 4 4 

Audit 

Supervisor 
Pan,Su-che 2022/07/05 

Taiwan Stock 

Exchange 

Sustainable 

Development 

Sustainable 

Development 

Roadmap and 

Information 

Disclosure 

Standards for 

Listed Overseas 

Companies 

1 3 3 

Audit 

Supervisor 
Pan,Su-che 2022/07/13 

Taiwan Stock 

Exchange 

Sustainable 

Development 

Sustainable 

Development 

Roadmap Industry 

Theme Publicity 

Conference 

1 2 2 

Duty 

agents 

Liu, 

Shu-chen 
2022/08/30 

TAIWAN 

SECURITIES 

ASSOCIATION 

Internal audit 

Internal 

control 

How Auditors 

Detect Financial 

Statement Fraud 

1 6 6 

Audit 

Supervisor 
Pan,Su-che 2022/09/06 

Taiwan Stock 

Exchange 

Sustainable 

Development 

Greenhouse Gas 

Inventory and 

Verification 

Promotion 

Seminar 

1 3 3 

Audit 

Supervisor 
Pan,Su-che 2022/09/15 

TAIWAN 

SECURITIES 

ASSOCIATION 

Internal audit 

Internal 

control 

Subsidiary audit 

practice 
1 6 6 
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Title Name Date Organizer Type 
Name of the 

Course 
People Hours Hours 

Audit 

Supervisor 
Pan,Su-che 2022/10/14 

Taiwan Stock 

Exchange 

Corporate 

Governance 

2022 Insider 

Trading Prevention 

Promotion 

Conference 

1 3 3 

Audit 

Supervisor 
Pan,Su-che 2022/10/17 

Taiwan Stock 

Exchange 

Sustainable 

Development 

Corporate 

Sustainability 

Practice Seminar - 

How to Implement 

ESG 

1 3 3 

Audit 

Supervisor 
Pan,Su-che 2022/10/24 

TAIWAN 

SECURITIES 

ASSOCIATION 

Internal audit 

Reading Analysis 

and Application of 

Financial 

Statements 

1 6 6 

Duty 

agents 

Liu, 

Shu-chen 
2022/10/25 

TAIWAN 

SECURITIES 

ASSOCIATION 

Internal 

control 

Labor law 

knowledge 

necessary for 

supervisors at all 

levels 

1 6 3 

      11  42 

(C) Corporate Governance Supervisor and other governance personnel of 

the Company: 

Title Name Date Organizer Type Name of the Course People Hours Title 

Supervisor, 

Participants 

Chang, 

Hsiao-wen 

Li, Ssu-hui 

2022/03/01 
Taiwan Stock 

Exchange 

Corporate 

Governance 

2022 Corporate 

Governance 

Evaluation Promotion 

Course 

2 4 8 

Supervisor 
Chang, 

Hsiao-wen 
2022/03/10 

Taiwan Stock 

Exchange 

Corporate 

Governance 

On Independent 

Directors and the 2022 

Shareholders' Meeting 

from an International 

Perspective 

1 1 1 

Supervisor 
Chang, 

Hsiao-wen 
2022/03/10 

Taiwan Stock 

Exchange 

Corporate 

Governance 

International Double 

Summit Online Forum 
1 2 2 

Supervisor 
Chang, 

Hsiao-wen 
2022/4/22 

Taiwan 

Sustainable 

Energy 

Research 

Foundation 

Sustainable 

Development 

Taixin 30 Sustainable 

Net Zero Summit 

Forum: Net Zero 

Transformation and 

Net Zero Business 

Opportunities 

1 3 3 

Participant Li, Ssu-hui 2022/4/22 
Taipei Fubon 

Bank 

Sustainable 

Development 

Taiwan Energy Policy 

and Sustainable 

Development Strategy 

1 1.5 1.5 

Supervisor 
Chang, 

Hsiao-wen 
2022/5/12 

Accounting 

Research 

Development 

Foundation 

Corporate 

Governance 

2022 Greenhouse Gas 

Inventory and 

Disclosure Webinar 

1 2 2 

Supervisor, 

Participants 

Chang, 

Hsiao-wen 

Su,ying-ci 

2022/06/10 
Taiwan Stock 

Exchange 

Corporate 

Governance 

2022 Insider Trading 

Prevention Promotion 

Conference 

2 3 6 

Supervisor, 

Participants 

Chang, 

Hsiao-wen 

Su,ying-ci 

2022/06/30 
Taiwan Stock 

Exchange 

Sustainable 

Development 

Sustainable 

Development 

Roadmap 

2 2.5 5 

Supervisor 
Chang, 

Hsiao-wen 
2022/07/07 

Taiwan Stock 

Exchange 

Sustainable 

Development 

Sustainable 

Development 

Roadmap Industry 

Theme Publicity 

Conference 

1 2 2 
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Title Name Date Organizer Type Name of the Course People Hours Title 

other 

personnel 

Chen, 

Ci-tian 
2022/07/20 

Taiwan Stock 

Exchange 

Sustainable 

Development 

Sustainable 

Development 

Roadmap Industry 

Theme Publicity 

Conference 

1 2 2 

Supervisor 
Chang, 

Hsiao-wen 
2022/09/22 

Taipei Fubon 

Bank 

Sustainable 

Development 

Sustainability 

Megatrend—ESG 

Sustainability Driving 

Force 

1 3 3 

Supervisor, 

Participants 

Chang, 

Hsiao-wen 

Li, Ssu-hui 

2022/10/04 

Securities 

Business 

Association 

Occupational 

ethics, laws 

and 

responsibilities 

Treating Customers 

Fairly and Preventing 

Money Laundering 

2 3 6 

Securities 

Business 

Association 

Sustainable 

Development 

Competitiveness vs 

Viability under ESG 

Trends and Strategies 

2 3 6 

Supervisor 
Chang, 

Hsiao-wen 
2022/10/07 

Taiwan Stock 

Exchange 

Corporate 

Governance 

Release of reference 

guidelines for 

independent directors 

and audit committees 

to exercise their 

powers and directors 

and supervisors 

promotion meeting 

1 3 3 

Supervisor, 

Participants 

Chang, 

Hsiao-wen 

Li, Ssu-hui 

2022/10/26 
Taiwan Stock 

Exchange 

Corporate 

Governance 

2022 Insider Equity 

Trading Act 

compliance publicity 

briefing 

2 3 6 

Supervisor 
Chang, 

Hsiao-wen 
2022/11/09 

Taiwan Stock 

Exchange 

Sustainable 

Development 

【2022 GCSF】Global 

Corporate 

Sustainability Forum 

1 3 3 

      22  59.5 
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4. Employee relations and care: 
Chateau values human rights at work and harmony between employers and 
employees, and do not treat people differently on the basis of gender. The 
communication channels between employees and the company are very 
diverse. In addition to the mutual communication between supervisors and 
employees on a regular basis, the communication channels are set up to 
promote smooth communication between employers and employees and 
create a harmonious family together. 

(1) Complaint communication channel: 

Communication 
channel 

Responses and content 

Internal 
Administration 
System 

Individuals who wish to express their opinions should 
first respond to their immediate supervisor, and if they 
feel that their opinions have not been properly 
addressed, they may follow the Company's grievance 
system. 

Staff Welfare 
Committee 

Employee welfare items and rights 

Labor Dispute 
Committee 

Labor Rights Matters 

Sexual 
Harassment 
Complaint 
Review 
Committee 

In the event of harassment, the victim or his or her 
representative may file a complaint with the Sexual 
Harassment Complaint Review Committee in writing 
or in person. 

General Manager 
Mailbox 

Company Initiation 

Mailbox for 
stakeholders 

Relevant stakeholder complaints or reporting channels 

Administrative 
Managing 
Department 

Inquiries about personnel, labor insurance, and welfare 
matters, and coordination of various complaints. 

(2) Anti-discrimination and anti-harassment: 

We provide equal and fair employment opportunities to our employees 
without discrimination on the basis of race, sex, age, physical or mental 
disability, religion, political party or any other basis protected by law. 

In addition to the maternity leave granted to female workers in 
accordance with the Labor Standards Law, the Company also grants 5 
days of paid maternity leave and paternity leave in accordance with the 
Gender Equality Law; female employees are granted 1 day of 
physiological leave per month if they have difficulty working due to 
physiological days. In order to maintain gender equality and a service 
environment free from sexual harassment, we have established sexual 
harassment prevention and control measures, complaint and disciplinary 
measures, a sexual harassment prevention and control hotline and 
mailbox for all employees to follow, and posters for sexual harassment 
prevention and control in public places. 

(3) Take parental leave without pay: 

In accordance with the Gender Equality Act and the Child Care Leave 
Without Pay Act, eligible employees are provided with child care leave 
without pay to take care of their families. In 2022, the reinstatement rate 
of childcare leave is 67%, which shows the friendliness of the workplace 
and the adaptability of colleagues after returning to the workplace. 
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Year 2020 2021 2022 

Item Male Female Total Male Female Total Male Female Total 

Actual number of people 

applying for parental leave 
0 3 3 0 5 5 1 5 6 

Total number of employees 

actually reinstated after 

parental leave (a) 

0 2 2 0 2 2 1 2 3 

Total number of employees 

who should be reinstated 

after parental leave (b) 

0 2 2 0 4 4 2 2 4 

Reinstatement rate (a÷b x 

100%) 
- 100% 100% - 50% 50% 50% 100% 75% 

The total number of people 

returning to work on 

parental leave in the 

previous year ©  

0 1 1 0 0 0 0 3 3 

Number of people who 

have served for one year 

after applying for 

reinstatement in the 

previous year (d) 

0 1 1 0 2 2 0 2 2 

Retention rate of 

reinstatement on parental 

leave (d ÷ c x 100%) 

- 100% 100% - - - - 67% 67% 

(4) Employee health 

(A) Regular health examination:  

Chateau attaches great importance to the health of its employees and 

conducts regular health checkups every year. All employees, including 

regular staff and health education students, are required to participate 

in general employee health checkups, while dietary staff in restaurants 

participate in special operational health checkups. 

(B) Smoke-free working environment:  

In line with the government's policy of a smoke-free workplace, we 

have established a smoking control system, with smoking banned in 

all areas of the building and smoking areas set up in open areas 

outside the building for employees and customers who have a habit of 

smoking. 

(5) Employment of employees with physical and mental disabilities: 

To employ employees with physical and mental disabilities, create a 
workplace friendly to people with physical and mental disabilities, 
provide a loving and barrier-free employment environment, and give 
appropriate friendly support. 

5. Occupational Safety and Health Management: 

The safety of our employees is the goal of Xanadu's long-term efforts and 

the common belief of all employees. Our company has established the 

following occupational safety policy: 

(1) Compliance with laws and regulations: Employees must comply with 

laws and regulations related to occupational safety and health to provide 

a safe and healthy working environment. 
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(2) Education and training: Implement safety and health education for 

employees to improve their safety awareness and self-management 

ability. 

(3) Full participation: Encourage the participation of all employees, integrate 

safety and health into daily operation activities, and implement the 

function of supervisor supervision. 

(4) Continuous improvement: The occupational safety staff will arrange 

monthly random inspections of departments, issue audit reports, and 

propose improvement plans for review, and continue to track until 

improvements are made. 

6. Work environment and employee safety protection measures: 

Item Content (Note) 

Access 
control and 
security 

1. There is a safety room to control the entrance and exit to maintain 
the safety of employees and customers. 

2. There is a police-citizen link with the police security unit to 
maintain security. 

Maintenance 
and 
inspection of 
all equipment 

1. Public safety inspections are conducted every three years in 
accordance with the Building Public Safety Inspection Visa and 
Reporting Regulations. 

2. In accordance with the Fire Services Law, fire inspections are 
commissioned annually. 

3. In accordance with our "Labor Safety and Health Rules", we 
maintain and repair high and low voltage electrical equipment, 
elevators, air conditioning equipment, drinking fountains, 
fire-fighting equipment and generators on a daily, monthly, 
semi-annual and annual basis. 

Disaster 
Preparedness 
and Response 

1. We have established "Procedures for Handling Fire, Power and 
Water Outages", "Standard Operating Procedures for Employee and 
Customer Injury Accidents", "Code of Conduct for Water Security", 
"Procedures for Handling Nuclear Disaster Contingency", "Labor 
Safety and Health Code of Conduct", and other disaster prevention 
and rescue precautions and accident notification procedures. Each 
unit shall conduct at least one drill per year. 

2. Our company has set up a fire protection team and conducts fire 
drills twice a year, and hires fire prevention authorities to conduct 
fire prevention drills and evaluations. 

3. In order to maintain employee safety and environmental health, we 
have a labor safety and health manager and a specialized staff for 
Class B wastewater treatment. 

Employee 
Physiological 
health 

1. Health checkups: New employees are subject to health checkups, 
and current employees are subject to regular annual health checkups 
in accordance with the Labor Safety and Health Law and the Food 
Sanitation Management Law. 

2. Workplace environmental hygiene: The business premises are 
completely non-smoking in accordance with the regulations, and 
non-smoking signs are set up. Regularly disinfect the campus once 
or twice a month. 

Psychological 
health 

1. Education and training: stress management, communication skills, 
CPR training, and dynamic service training courses. 

2. Expression of opinions: There are mailboxes for the president and 
stakeholders to provide employees with the opportunity to express 
their opinions and vent their emotions. 
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Item Content (Note) 

Insurance and 
Medical 
Assistance 

1. The company is legally required to take out labor insurance 
(including occupational disaster insurance) and health insurance, as 
well as employer's accident insurance with an insurance company 
and provide employees with accident insurance and accident 
medical insurance at a reduced rate. 

2. The Company has signed a special medical cooperation agreement 
with Hengchun Christian Hospital and Nam Mun Hospital to 
provide employees, their spouses and children with free registration 
fees. 

7. The Company has a Labor-Management Coordination Committee to handle 

communication between employers and employees, and there was no 

labor-management agreement in 2022. 

(II) The loss suffered as a result of pollution of the environment in the most 

recent year and up to the date of printing of the annual report (including 

compensation and environmental protection audit results of violations of 

environmental protection laws and regulations, the date of the penalty, the 

word number of the penalty, the provisions of the violation, the content of 

the violation, and the content of the penalty should be listed), and disclose 

the estimated amount and response measures that may occur at present 

and in the future, and if it cannot be reasonably estimated, the fact that it 

cannot be reasonably estimated should be stated:  

1. Labor inspection results in violation against the Occupational Safety and 

Health Act: 

Date of 

Punishment 

No. for 

Punishment 

Articles of 

regulations in 

violations 

Company 

Content of 

regulations in 

violations 

Content of 

the 

punishment 

Estimated 

amounts and 

contingencies as 

of the current date 

and the ones 

likely to occur in 

the future 

2022/07/11 

Lao-Chih- 

Shou-Tzu No. 

1110203843 

Article 21, 

Occupational 

Safety and 

Health Facilities 

Regulations 

 

Article 6, 

Paragraph 1 of 

Occupational 

Health and 

Safety Act 

Chateau 

International 

Development 

Co., Ltd. 

Pingtung 

Branch 

The employer fails 

to maintain a safe 

state or take 

necessary 

preventive measures 

for the bathroom 

floor of the guest 

room in the 

worker's workplace 

to prevent the 

worker from falling. 

Fines of 

NT$60,000 

Improved. 

Employees are 

equipped with 

non-slip shoes to 

prevent accidental 

falls in the 

workplace. 

2022/03/22 

Lao-Chih- 

Shou-Tzu No. 

1110201472 

Article 7, 

Paragraph 1, 

Paragraph 1 of 

Implementation 

Measures for 

Labor Operation 

Environment 

Monitoring 

 

Article 12, 

Paragraph 3 of 

Occupational 

Health and 

Safety Act 

Chateau 

Fullon Hotel 

Co., Ltd. 

In the hotels on the 

1st to 4th floors, for 

the indoor 

workplaces of 

buildings equipped 

with centrally 

managed 

air-conditioning 

equipment, the 

carbon dioxide 

concentration was 

not monitored more 

than once every six 

months. 

Fines of 

NT$30,000 

Improved. 

Monitoring is 

performed every 

six months. 
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5.6 Information Security Management: 
(I) Information Security Policy: 

The Company has established this Information Security Management 
Policy as the basis for all our employees to follow information security to 
ensure the security of our software, equipment and Internet. The policy is 
established to avoid improper use or intentional damage to the information 
system by internal or external personnel, or to respond quickly to the disposal 
and return to normal operation in the shortest possible time, and to reduce the 
damage or business interruption that may be caused by the incident when an 
emergency such as improper use or intentional damage has occurred. This 
policy applies to all employees of the Company. To reduce the impact of 
internal human factors on information security, we implement information 
security training for new employees to increase their awareness and knowledge 
of information security. 

(II) Information Security Management Structure: 
1. The Information Department is responsible for coordinating information 

security, establishing management control procedures, and implementing 
related matters, and is audited internally by auditors on a regular basis.  

2. Active defense against damage caused by intrusion from internal and 
external network attacks; regularly review the information security and 
information protection policies to implement the effectiveness of 
information security management measures.  

3. Prevent production losses due to power trips, viruses, and equipment 
failures. 

(III) Specific Management Solutions: 
1. Account and password management operations: The company has strict 

control over computer login and system accounts for employees. 
Application must be approved by the supervisor before authorization can be 
granted. All computer privileges are disabled when an employee leaves. A 
mandatory password update cycle of three months has been established to 
strengthen information security.  

2. Network security management operations: Network equipment is managed 
by a person who monitors the status of the network at all times. Firewall is 
established for external network to prevent network intrusion and attack. All 
computers are protected with antivirus software. 

3. Security control of network access: We provide network services and data 
access for internal personnel. For network services with remote access to the 
intranet system, a two stage authentication and identification process is 
performed and a firewall is used for security control. 

4. Critical network hardware equipment is equipped with an uninterruptible 
power supply system to prevent abnormal power failure conditions. 

5. The computer host system and its related storage and network connection 
equipment are located in a dedicated server room with security access 
control, and the access of personnel is strictly controlled. 

6. Daily backup of the ERP system database, annual disaster recovery 
exercises and the establishment of off-site data backup are in place to ensure 
that data can be quickly rebuilt back to the system to maintain the normal 
operation of the company when a disaster occurs. 

7. External audit: Deloitte & Touche also conducts audits of the Company's 
information related practices and information security each year. 

(IV) Resources Invested for Information Security Management: New employees are 
required to complete an information security awareness video. 

(V) Risks and Countermeasures for Information Security: The Company has 
established network and computer-related information security measures, but 
there is no guarantee against malicious hackers attempting to compromise the 
Company's network systems with computer viruses or ransomware that could 
affect the Company's operations and cause losses. 

(VI) Material Information Security Incidents: None 
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5.7 Important Consolidated Company Contracts: 

Contract 

Type 

Parties 

involved 

Start/End of 

the Contract 

Date 

Content Restrictions 

Investment 

and Business 

Contract 

Bureau of 

Agricultural 

Affairs, 

Executive 

Yuan 

2015.10.01 

~ 

2023.09.30 

Kenting Forest 

Recreation Area 

Waterfront Area's 

Amusement 

Facility Area 

Investment and 

Operation 

1.The land, facilities and operation rights 

provided by the Forestry Bureau shall 

not be subleased, sublet or transferred to 

others without the written consent of the 

Forestry Bureau during the term of the 

contract. 

2.The construction of facilities within the 

land provided by the Forestry Bureau 

shall be in the name of the Forestry 

Bureau, and upon completion, all rights 

shall vest in the Forestry Bureau without 

compensation, and the so-called 

facilities include real estate (Provence 

Hall, Marbella Hall, Positano Hall) that 

have been constructed. The Company 

shall unconditionally return all property 

and items under the ownership of the 

Forestry Bureau upon the expiration or 

termination of the commissioning 

period. 

Lease 

Agreement 

Tainan City 

Marketing 

Departmen 

2008.03.01 

~ 

2024.02.28 

Chateau Hotel 

Anping building 

belongs to the land 

lease 

Do not sublet, sublease or transfer the lease 
rights to others 

Lease 

Agreement 

Tainan City 

Marketing 

Department 

2019/12/01 

~ 

2023/11/30 

Chateau Hotel 

Anping building 

belongs to the land 

lease 

1. Do not sublet, sublease or transfer the 

lease rights to others 

2. The right of first refusal and the right to 

set up land shall not be claimed. 

Lease 

Agreement 

Tainan City 

Marketing 

Department 

2020/03/01 

~ 

2024/02/29 

Chateau Hotel 

Anping building 

belongs to the land 

lease 

1. Do not sublet, sublet, sublease or 

transfer the lease rights to others 

2. The right of first refusal and the right to 

set up land shall not be claimed. 
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06. Financial Information 

6.1 Condensed balance sheet, comprehensive income statement, name of the 

accountants and their audit opinion for the last five years. 

(I) Information on Condensed Balance Sheet: 

1. Consolidated Condensed Balance Sheet - Based on IFRS 

       Unit: NT$1000 

Year 
Item 

Financial analysis for the past five years (Note 2) 

2018 2019 2020 2021 2022 

Current assets 293,571 275,676 396,500 503,924 569,509 

Property, Plant and Equipment 1,241,276 1,214,104 1,179,382 1,173,886 1,205,654 

Intangible assets 433,569 385,915 339,391 293,490 254,095 

Other assets 558,922 651,148 665,527 723,779 756,971 

Total assets 2,527,338 2,526,843 2,570,800 2,695,079 2,786,229 

Current 
liabilities 

Before 
distribution 440,224 411,742 413,796 429,129 471,273 

After distribution 
(Note 1) 462,529 434,047 469,557 451,434 538,187 

Non-current liabilities 242,311 272,211 184,180 252,360 265,689 

Total 
liabilities 

Before 
distribution 682,535 683,953 597,976 681,489 736,962 

After distribution 
(Note 1) 704,840 706,258 653,737 703,794 803,876 

Equity attributable to 
shareholders of the parent 
company 

1,704,310 1,706,258 1,838,754 1,884,365 1,925,604 

Capital stock 1,115,229 1,115,229 1,115,229 1,115,229 1,115,229 

Capital surplus 170,663 170,663 170,663 170,663 170,663 

Retained 
earnings 

Before 
distribution 430,164 447,566 512,189 476,301 606,409 

After distribution 
(Note 1) 407,859 425,261 456,428 453,996 539,495 

Other equity interest (11,746) (27,200) 40,673 122,172 33,303 

Treasury stock - - - - － 

Non-controlling interests 140,493 136,632 134,070 129,225 123,663 

Total equity 

Before 
distribution 1,844,803 1,842,890 1,972,824 2,013,590 2,049,267 

After distribution 
(Note 1) 1,822,498 1,820,585 1,917,063 1,991,285 1,982,353 

Note 1: The 2021 earnings distribution proposal was approved by the first meeting of the ninth session of 

the Board of Directors of the Company in 2022, but has not yet been approved by the 

shareholders' meeting. 

Note 2: The aforementioned financial information has been audited and certified by accountants. 
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2. Condensed Individual Balance Sheet - Based on IFRS 

       Unit: NT$1000 

Year 
Item 

Financial analysis for the past five years (Note 2) 

2018 2019 2020 2021 2022 

Current assets 283,211 261,925 368,727 492,709 557,515 

Property, Plant and 
Equipment 936,731 906,306 874,545 827,108 816,928 

Intangible assets 433,504 385,915 339,391 293,490 253,455 

Other assets 687,970 770,470 757,913 825,118 855,714 

Total assets 2,341,416 2,324,616 2,340,576 2,438,425 2,483,612 

Current 
liabilities 

Before 
distribution 396,113 347,465 319,081 303,139 340,175 

After 
distribution 
(Note 1) 

418,418 369,770 374,842 325,444 407,089 

Non-current liabilities 240,993 270,893 182,741 250,921 217,833 

Total 
liabilities 

Before 
distribution 637,106 618,358 501,822 554,060 558,008 

After 
distribution 
(Note 1) 

659,411 640,663 557,583 576,365 624,922 

Equity attributable to 
shareholders of the parent 
company 

- - - - - 

Capital stock 1,115,229 1,115,229 1,115,229 1,115,229 1,115,229 

Capital surplus 170,663 170,663 170,663 170,663 170,663 

Retained 
earnings 

Before 
distribution 430,164 447,566 512,189 476,301 606,409 

After 
distribution 
(Note 1) 

407,859 425,261 456,428 453,996 539,495 

Other equity interest (11,746) (27,200) 40,673 122,172 122,172 

Treasury stock - - - - - 

Non-controlling interests - - - - - 

Total equity 

Before 
distribution 1,704,310 1,706,258 1,838,754 1,884,365 1,925,604 

After 
distribution 
(Note 1) 

1,682,005 1,683,953 1,782,993 1,862,060 1,858,690 

Note 1: The 2021 earnings distribution proposal was approved by the first meeting of the ninth session of 

the Board of Directors of the Company in 2022, but has not yet been approved by the 

shareholders' meeting. 

Note 2: The aforementioned financial information has been audited and certified by accountants. 
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(II) Information on Condensed Comprehensive Income Statement: 

1. Consolidated Condensed Comprehensive Income Statement - Based on 

IFRS 

Unit: NT$1000 

Year 
Item 

Financial analysis for the past five years (Note 2) 

2018 2019 2020 2021 2022 

Operating revenue 670,301 753,006 736,669 587,918 835,940 

Gross profit 230,588 300,426 327,347 219,716 434,904 

Operating income (10,712) 32,838 84,706 (2,271) 182,066 

Non-operating income and 
expenses 36,244 7,249 18,674 20,491 4,4148 

Net income from 
continuing operations 
before income tax 

25,532 40,087 103,380 18,220 186,214 

Net income of continuing 
business units 25,532 40,087 103,380 18,220 186,214 

Loss of suspended business 
unit - - - - － 

Net income (loss) 20,055 36,140 85,030 15,537 148,732 

Other comprehensive 
income 
(Income after tax) 

(22,433) (15,748) 67,209 80,991 (90,750) 

Total comprehensive 
income (2,378) 20,392 152,239 96,528 57,982 

Net income attributable to 
shareholders of the parent 
company 

21,126 40,001 87,592 20,382 154,294 

Net income (loss) 
attributable to non-
controlling interests 

(1,071) (3,861) (2,562) (4,845) (5,562) 

Comprehensive income 
attributable to shareholders 
of the parent company 

(1,307) 24,253 154,801 101,373 63,544 

Comprehensive income 
attributable to non-
controlling interests 

(1,071) (3,861) (2,562) (4,845) (5,562) 

Earnings per share (Note 1) 0.19 0.36 0.79 0.18 1.38 

Note 1: The calculation is based on the number of shares after retroactively adjusting the capital 

increase by retained earnings.  

Note 2: The aforementioned financial information has been audited and certified by accountants. 
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2. Condensed Individual Comprehensive Income Statement - Based on IFRS 

Unit: NT$1000 

Year 
Item 

Financial analysis for the past five years (Note 2) 

2018 2019 2020 2021 2022 

Operating revenue 661,417 731,280 716,051 566,844 809.019 

Gross profit 235,329 293,217 319,743 214,638 426,774 

Operating income (7,913) 41,653 92,224 6,636 190,845 

Non-operating income and 
expenses 34,516 2,295 13,718 16,429 931 

Net income from continuing 
operations before income tax 26,603 43,948 105,942 23,065 191,776 

Net income of continuing 
business units 26,603 43,948 105,942 23,065 191,776 

Loss of suspended business 
unit - - - - － 

Net income (loss) 21,126 40,001 87,592 20,382 154,294 

Other comprehensive income 
(Income after tax) (22,433) (15,748) 67,209 80,991 (90,750) 

Total comprehensive income (1,307) 24,253 154,801 101,373 63,544 

Net income attributable to 
shareholders of the parent 
company 

21,126 40,001 87,592 20,382 154,294 

Net income attributable to 
non-controlling interests - - - - － 

Comprehensive income 
attributable to shareholders 
of the parent company 

(1,307) 24,253 154,801 101,373 63,544 

Comprehensive income 
attributable to non-
controlling interests 

- - - - － 

Earnings per share (Note 1) 0.19 0.36 0.79 0.18 1.38 

Note 1: The calculation is based on the number of shares after retroactively adjusting the capital 

increase by retained earnings.  

Note 2: The aforementioned financial information has been audited and certified by accountants. 
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(III) Name of the accountants and their audit opinion for the last five years 

Year Accounting firm Name of the CPAs Audit opinion 

2018 Deloitte & Touche 
YANG, CHAO-CHIN, 

LIAO, HONG-RU 
Unqualified opinion 

2019 Deloitte & Touche 
YANG, CHAO-CHIN, 

LIAO, HONG-RU 

Unqualified opinion Add 

other matters 

2020 Deloitte & Touche 
YANG, CHAO-CHIN,  

LI, CHI-CHEN 
Unqualified opinion 

2021 Deloitte & Touche 
LI, CHI-CHEN 

YANG, CHAO-CHIN,  
Unqualified opinion 

2022 Deloitte & Touche 
LI, CHI-CHEN 

YANG, CHAO-CHIN,  
Unqualified opinion 

 

6.2 Financial analysis for the past five years: 

(I)  Consolidated Financial Analysis - Based on IFRS 

Analysis of financial ratio differences for the year 2021 and the year 2020; not 

Year (Note 1) 

Items (Note 2) 

Financial analysis for the past five years 

2018 2019 2020 2021 2022 

Financial 

structure (%) 

Debt to asset ratio 27.01 27.07 23.26 25.29 26.45 

Long term capital to property, plant and equipment ratio 168.14 174.21 182.89 193.03 192.01 

Solvency 

(%) 

Current ratio 66.69 66.95 95.82 123.67 120.84 

Quick ratio 61.15 61.04 90.02 117.95 115.56 

Interest coverage ratio 5.36 6.01 16.50 4.06 21.36 

Operating 

capacity 

Receivables turnover (times) 53.91 51.15 60.61 43.61 68.79 

Average cash recovery day 6.77 7.13 6.02 8.37 5.30 

Inventory turnover (times) 51.57 44.41 37.4 32.14 34.47 

Accounts receivables turnover (times) 19.03 15.68 15.32 12.97 12.81 

Days sales outstanding 7.08 8.21 9.76 11.35 10.58 

Property, plant and equipment turnover (times) 0.64 0.61 0.62 0.50 0.70 

Total asset turnover (times) 0.29 0.30 0.29 0.22 0.31 

Profitability 

Return on assets (%) 0.96 1.63 3.53 0.76 5.69 

Return on equity (%) 1.12 1.96 4.46 0.78 7.32 

Pre-tax net profit to paid-in capital ratio (%) 2.29 3.59 9.27 1.63 16.70 

Net profit ratio (%) 2.99 4.80 11.54 2.64 17.79 

Earnings per share (NT$) (Note 3) 0.19 0.36 0.79 0.18 1.38 

Cash flow 

Cash flow ratio (%) 25.63 46.45 56.38 34.13 62.20 

Cash flow adequacy ratio 86.76 98.18 101.51 111.99 160.00 

Cash reinvestment ratio (%) 5.20 12.23 11.66 7.37 15.37 

Leverage 
Operating leverage (9.81) 5.14 2.53 (51.95) 1.00 

Financial leverage 0.65 1.32 1.09 0.28 1.05 
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Comparing the changes in financial ratios in the two years, the increase or decrease 

of 20% is explained as follows: 

Item 
Changes 

% 
Explanation 

Interest coverage 
ratio 

426.47% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net profit before tax 
will increase compared with the previous year. 

Average cash 
recovery day 

-36.68% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating income will 
increase significantly compared with the previous year. 

Property, plant and 
equipment turnover 
(times) 

40.62% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating income will 
increase significantly compared with the previous year. 

Total asset turnover 
(times) 

36.60% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating income will 
increase significantly compared with the previous year. 

Return on assets 650.46% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net profit before tax 
will increase compared with the previous year. 

Return on equity 839.26% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net profit before tax 
will increase compared with the previous year. 

Pre-tax net profit to 
paid-in capital ratio 

922.03% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net profit before tax 
will increase compared with the previous year. 

Net profit ratio 573.25% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the after-tax net profit will 
increase significantly compared with the previous year. 

Earnings per share 666.67% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the after-tax net profit will 
increase significantly compared with the previous year. 

Cash flow ratio 82.28% 

The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net cash inflow from 
operating activities will increase significantly compared 
with the previous year. 

Cash flow 
adequacy ratio 

42.87% 

The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net cash inflow from 
operating activities will increase significantly compared 
with the previous year. 

Cash reinvestment 
ratio 

108.66% 

The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net cash inflow from 
operating activities will increase significantly compared 
with the previous year. 

Operating leverage -101.92% 

The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating income and 
operating profit will increase significantly compared with 
the previous year. 

Financial leverage 281.51% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating profit will 
increase significantly compared with the previous year. 
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(II) Individual Financial Analysis - Based on IFRS 

Year (Note 1) 

Items (Note 2) 

Financial analysis for the past five years 

2018 2019 2020 2021 2022 

Financial 
structure 

(%) 

Debt to asset ratio 27.21 26.60 21.44 22.72 22.47 

Long term capital to property, plant and 

equipment ratio 
207.67 218.15 231.15 258.16 262.38 

Solvency 

(%) 

Current ratio 71.50 75.38 115.56 171.37 163.89 

Quick ratio 67.10 70.36 109.95 165.16 158.60 

Interest coverage ratio 5.72 6.87 19.58 6.28 31.33 

Operating 

capacity 

Receivables turnover (times) 54.15 51.29 62.03 44.14 69.26 

Average cash recovery day 6.74 7.12 5.88 8.27 5.27 

Inventory turnover (times) 50.13 43.26 36.56 31.03 33.30 

Accounts receivables turnover (times) 18.55 15.90 15.78 12.88 12.96 

Days sales outstanding 7.28 8.44 9.98 11.76 10.96 

Property, plant and equipment turnover 

(times) 
0.74 0.79 0.80 0.67 0.98 

Total asset turnover (times) 0.30 0.31 0.31 0.24 0.33 

Profitability 

Return on assets (%) 1.01 1.91 3.93 0.98 6.47 

Return on equity (%) 1.22 2.35 4.94 1.09 8.10 

Pre-tax net profit to paid-in capital ratio (%) 2.39 3.94 9.50 2.07 17.20 

Net profit ratio (%) 3.19 5.47 12.23 3.60 19.07 

Earnings per share (NT$) (Note 3) 0.19 0.36 0.79 0.18 1.38 

Cash flow 

Cash flow ratio (%) 29.22 54.15 72.71 47.45 84.50 

Cash flow adequacy ratio 87.10 99.35 103.79 122.59 197.15 

Cash reinvestment ratio (%) 6.81 14.89 13.91 8.50 18.12 

Leverage 

Operating leverage -13.18 4.09 2.34 18.04 1.56 

Financial leverage 0.61 1.22 1.07 2.92 1.02 
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Comparing the changes in financial ratios in the two years, the increase or decrease 

of 20% is explained as follows: 
Item Changes % Explanation 

Interest coverage 
ratio 

398.48% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net profit before tax 
will increase compared with the previous year. 

Receivables 
turnover (times) 

56.92% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating income will 
increase significantly compared with the previous year. 

Average cash 
recovery day 

-36.27% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating income will 
increase significantly compared with the previous year. 

Property, plant and 
equipment turnover 
(times) 

47.73% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating income will 
increase significantly compared with the previous year. 

Total asset turnover 
(times) 

38.58% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating income will 
increase significantly compared with the previous year. 

Return on assets 556.95% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net profit before tax 
will increase compared with the previous year. 

Return on equity 639.75% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net profit before tax 
will increase compared with the previous year. 

Pre-tax net profit to 
paid-in capital ratio 

731.46% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net profit before tax 
will increase compared with the previous year. 

Net profit ratio 430.40% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the after-tax net profit will 
increase significantly compared with the previous year. 

Earnings per share 666.67% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the after-tax net profit will 
increase significantly compared with the previous year. 

Cash flow ratio 78.08% 

The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net cash inflow from 
operating activities will increase significantly compared 
with the previous year. 

Cash reinvestment 
ratio 

113.30% 

The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the net cash inflow from 
operating activities will increase significantly compared 
with the previous year. 

Operating leverage -91.36% 

The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating income and 
operating profit will increase significantly compared with 
the previous year. 

Financial leverage -64.98% 
The impact of the epidemic in 2022 will be significantly 
reduced compared with 2021, and the operating profit will 
increase significantly compared with the previous year. 
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Note 1: The aforementioned financial information has been audited and certified by accountants. 

Note 2: The formula of financial ratio is given below: 

1. Financial structure 

(1) Debt to assets ratio = total liabilities / total assets. 

(2) Ratio of long term funds to property, plant, and equipment (total equity + non-current 

liabilities) / net worth of property, plant and equipment. 

2. Solvency 

(1) Current ratio = current assets / current liabilities. 

(2) Quick ratio = (current assets – inventory – contract property – prepaid items) / current 

liabilities. 

(3) Times interest earned ratio=net income before tax and interest expense/interest expense. 

3. Operating capacity 

(1) Account receivable turnover (including accounts receivable and notes receivable resulted 

from business operation) = net sales / average balance of account receivable (including 

accounts receivable and notes receivable resulted from business operation). 

(2) Days sales in account receivable = 365 / account receivable turnover. 

(3) Inventory turnover = cost of goods sold / average inventory. 

(4) Account payable turnover (including accounts payable and notes payable resulted from 

business operation) = operating costs / average balance of account payable (including 

accounts payable and notes payable resulted from business operation). 

(5) Average days in sales = 365 / inventory turnover. 

(6) Property, plant and equipment turnover = net sales / average net worth of property, plant and 

equipment. 

(7) Total assets turnover = net sales / average total assets. 

4. Profitability 

(1) Ratio or return on total assets = [net income + interest expense × (1 tax rate)] / average total 

assets. 

(2) Return on equity = net income / average net equity. 

(3) Profit ratio = net income / net sales. 

(4)  Earnings per share = (net income preferred stock dividend) / weighted average stock shares 

issued (Note 3) 

5. Cash flow 

(1) Cash flow ratio = net cash flow from operating activity / current liabilities 

(2) Cash flow adequacy ratio = (net cash flow from operating activities within five year / (capital 

expenditure + inventory increase + cash dividend) within five year 

(3) Cash reinvestment ratio = (net cash flow from operating activity cash dividend) / (total fixed 

assets + long term investment + other non-current assets + working capital). 

6. Leverage 

(1) Operation balance = (net operating income operating variable cost and expense) / operating 

income. 

(2) Financial balance = operating income / (operating income interest expense). 

Note 3: The calculation is based on the number of shares after retroactively adjusting the capital increase 

by retained earnings. 
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6.3 Audit Committee’s Report for the Most Recent Year 

 

Chateau International Development Co., Ltd. 
Audit Committee's Review Report 

 

The Board of Directors has prepared the Company's 2022 Business 
Report, Financial Statements, and proposal for allocation of 
earnings. The CPA firm of Deloitte & Touche was retained to audit 
TSMC's Financial Statements and has issued an audit report relating 
to the Financial Statements. The Business Report, Financial 
Statements, and quarterly earnings allocation proposal have been 
reviewed and determined to be correct and accurate by the Audit 
Committee members of Taiwan Semiconductor Manufacturing 
Company Limited. According to relevant requirements of the 
Securities and Exchange Act and the Company Law, we hereby 
submit this report. 

 

 

Chateau International Development Co., Ltd. 

 

Chairman of the Audit Committee: 
 

 

 

 

 

 

Sir Wei Fu-Quan  

Feb. 24, 2023 
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6.4 Financial statement for the most recent fiscal year: please refer to page 

148~204. 

6.5 A parent company only financial statement for the most recent fiscal year, 

certified by a CPA: please refer to page 205~258. 

6.6 If the company or its affiliates have experienced financial difficulties in the 

most recent fiscal year or during the current fiscal year up to the date of 

publication of the annual report, the annual report shall explain how said 

difficulties will affect the company's financial situation: None. 
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07. Review of Financial Conditions, Financial Performance, and Risk 

Management 

7.1 Consolidated financial status: 

Unit: NT$1,000 

Year 
Items 

2022 2021 
Difference 

Amount % 

Current assets 569,509  503,924 65,585  13.01% 

Property, Plant and Equipment 1,205,654  1,173,886 31,768  2.71% 

Intangible assets 254,095  293,490 (39,395) -13.42% 

Other assets 756,971  723,779 33,192  4.59% 

Total assets 2,786,229  2,695,079 91,150  3.38% 

Current liabilities 471,273 429,129 42,144  9.82% 

Non-current liabilities 265,689 252,360 13,329  5.28% 

Total liabilities 736,962 681,489 55,473  8.14% 

Capital stock 1,115,229  1,115,229 0  0.00% 

Capital surplus 170,663  170,663 0  0.00% 

Retained earnings 606,409  476,301 130,108  27.32% 

Other interests 33,303 122,172 (88,869) -72.74% 

Total shareholders’ equity 2,049,267 2,013,590 35,677  1.77% 

Note 1: The aforementioned financial information of the past two years has been audited and certified by 

accountants. 

Items with major change (change percent reaching 20% and the change amount reaching 
NT$10,000 thousand) are explained as below: 
1、Retained earnings: the net profit after tax in the current period in 2022 will increase 

significantly compared with the same period. 
2、Other equity: mainly due to unrealized valuation gains or losses on investments in 

equity instruments measured at fair value through other comprehensive income. 
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7.2 Consolidated financial performance:  

(I) Comparison and analysis of business results 

Unit: NT$1000 
Year 

Items 2022 2021 
Increase 

(decrease) 
Amount 

Changes 
ratio 
(%) 

Operating revenues 835,940 587,918 248,022  42.19% 

Operating costs 401,036 368,202 32,834  8.92% 

Gross profit 434,904 219,716 215,188  97.94% 

Operating expenses 252,835 221,983 30,852  13.90% 

Other income and expenses (3) (4) 1 25.00% 

Operating net profit 182,066 (2,271) 184,337  8117.00% 

Non-operating income and 
expenses 

4,148 20,491 (16,343) -79.76% 

Net income before income tax 186,214 18,220 167,994  922.03% 

Net income 148,732 15,537 133,195  857.28% 

Other comprehensive income 
(Income after tax) 

(90,750) 80,991 (171,741) -212.05% 

Total comprehensive income 57,982 96,528 (38,546) -39.93% 

Earnings per share 1.38 0.18 1.20 666.67% 

Note 1: The aforementioned financial information of the past two years has been audited and 

certified by accountants. 

Items with major change (change percent reaching 20% and the change amount 
reaching NT$10,000 thousand) are explained as below: 

1. Operating revenues, Gross profit, Operating net profit, Net income before 
income tax, Net income, Earnings per share: the impact of the epidemic in 
2022 will be significantly reduced compared with 2021. 

2. Non-operating income and expenses: the government subsidy income in 2022 
will decrease by NT$17,261 (thousand dollars) compared with 2021.. 

3. Other comprehensive income (net of tax) for the year and total comprehensive 
income for the period: Mainly due to unrealized valuation gains or losses on 
investments in equity instruments measured at fair value through other 
comprehensive income. 

(II) The expected sales volume and its basis, the possible impact on the Company’s 
future financial operations and the plan to respond: 

1. The development of sustainable tourism: 

Facing the invasion of the epidemic in the past three years, the tourism 
industry has already entered a huge structural change. The business model of all 
links in the tourism supply chain and the travel habits of consumers are constantly 
undergoing essential changes. If we want to cater to the future With the consumer 
demand in the epidemic era, "sustainable tourism" has become the key to future 
consumers' attention. With the goal of developing sustainable tourism, the 
company will continue to promote ecological conservation activities and various 
non-powered and pollution-free leisure and recreational activities. In addition, the 
company combines sustainable tourism with community development and local 
cultural promotion to create sustainable urban and rural areas, rejuvenate 
community vitality, and enhance community organizations' awareness of the 
concept of ecotourism. Construct the development capacity of community-based 
ecotourism destinations, support community development cultural associations, 
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and jointly promote community development. 

2. Increase in sales volume 

From 2021 to 2023, Chateau Fulang Hotel, a subsidiary company, underwent 
renovation and planned to increase the number of rooms from 54 to 93 and 61 
beds for backpackers, offering a wide range of rooms at low, medium and high 
prices, making it the first choice when choosing Tainan Railway Station (Tainan 
Chihkan Cultural Zone). 

7.3 Consolidated cash flow:  

(I) Liquidity analysis of the last two years                         Unit: % 

Year 

Item 
2022 2021 Increase (decrease) percentage 

Cash flow ratio 62.20 34.13 82.24 

Cash flow adequacy ratio 160.00 111.99 42.87 

Cash reinvestment ratio 15.37 7.37 108.55 

Note 1: The aforementioned financial information of the past two years has been audited and 

certified by accountants. 
(II) Improvement plan for liquidity deficiency: The Company has no liquidity 

deficiency at present, so it is not applicable. 
(III) Liquidity analysis for the coming year: 

Unit: NT$1,000 
Beginning 

of Year 
Cash 

Balance 

Estimated cash 
flow from the 

business activities 
of the whole year 

Estimated  
cash outflow 
of the whole 

year 

Estimated 
cash 

surplus 

Remedial measures for 
estimated cash deficit 

Investment 
plans 

Financial 
plans 

303,475 263,069 (178,350) 388,194 - - 

1. Analysis on cash flow situation for the coming year: 

(1) Operating activities: The estimated net cash inflow from operating activities 
of the Consolidated Company for the year 2023 is NT$263,069 thousand. 

(2) Investing and financing activities: In the year 2023, the subsidiary (Chateau 
Fulang Hotel Co., Ltd.) will acquire land and buildings for hotel operation 
and carry out guest room expansion plans. The total cash outflow will be 
approximately NT$172,760,000 

2. Analysis on the remedial measures for estimated cash deficit: Not applicable. 
7.4 The impact of major capital expenditure in the last year on the financial business: 

In the last year, the main capital expenditure of the consolidated company was 
guest room renovation by the subsidiary. Because the impact of the epidemic in 2022 
has slowed down and tourism has increased significantly, the cash inflow from 
operating activities has increased by 100.17% compared with the previous year. 
Therefore, large-scale capital expenditures such as room renovation There is little 
impact on the financial business of the consolidated company. 

 
7.5 Re-investment policy, major reason for profit/loss of the last year, improvement 

plan and the investment plan for the coming year: 
(I) Re-investment policy, major reason for profit/loss of the last year, improvement 

plan and the investment plan of recent years: 
The Consolidated Company’s current investments are mainly in leisure hotel 
industry. In the year 2022, the Company recognized a loss of NT$4,463 thousand 
from subsidiary recognized by the company for direct reinvestment and each 
invested company that adopts the equity method.  
The subsidiary continues to renovate rooms and increase the number of rooms in 
the year 2023 to provide guests with a variety of room options in order to increase 
its revenue stream. 

(II) Investment plans for the coming year: 
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In the year 2023, Chateau Fulang Hotel, a subsidiary company, continues to 
undergo renovation and planned to increase the number of rooms from 54 to 93 
and 61 beds for backpackers, offering a wide range of rooms at low, medium and 
high prices, making it the first choice when choosing Tainan Railway Station 
(Tainan Chihkan Cultural Zone). In addition, it increases the source of income and 
recreation room (gym) to increase the value of the hotel. 

7.6 Risk items, and the related analysis and evaluation of the recent years and as of 
the printing date of the annual report: 
(I) Status of implementation of risk management: 

Since the year 2018, the Company has been actively promoting risk management. 
In order to enable all employees to implement the risk management mechanism, 
the “Risk Management Policy and Procedures” was established and approved by 
the Board of Directors in 2020. 
The main risks faced by the Company in respect of each operation are: hazard risk, 
operational risk, financial risk, strategic risk, compliance/contractual risk, 
information security risk, climate change risk and other risks. In addition to the 
original system regulation and handling, we are actively monitoring, evaluating 
and managing various important risks in order to balance safety and efficiency and 
to establish a more cost-effective operation model. 
The company's risk response organization is based on the risk management 
policies and procedures established by the board of directors/audit committee of 
the company and its subsidiaries. The General Manager acts as the convener and 
directs the promotion and operation of the risk management program and 
employees of all departments under the convener are involved in the 
implementation of the plan. 
Please refer to the Company’s website for details of the organizational structure, 
processes and execution. 
Its operations have been reported to the Board of Directors on a regular basis once 
a year since 2020 and the main operations are as follows: 

Year Implementation Status 
2020 The Company has established “Risk Management Policy and 

Procedures” which was approved by the Board of Directors in 2020. 
2021 On April 13, 2022, the first meeting of the ninth 111-year board of 

directors has reported the operation of risk management to the board 
of directors. The main points are as follows: 
1. Hazard risk (epidemic infectious disease), operational risk: 
2. Information security risks 
3. Climate change risk assessment 

2022 On February 24, 2023, the first meeting of the 10th session of the 
board of directors in 2023 has reported the operation of risk 
management to the board of directors. The main points are as 
follows: 
1. Hazard risk (epidemic infectious disease), operational risk: 

(1) The Impact of Epidemics Remains an Ongoing Concern. 
(2) Operational risk of shortage of talents for tourism recovery 

after the epidemic. 
2. Information security risks 
3. Climate change risk assessment 

(II) Effects of Changes in Interest Rates, Foreign Exchange Rates and Inflation on 
Corporate Finance, and Future Response Measures: 
1. Effects of Changes in Interest Rates of Recent Years and Future Response 

Measures: 
The Consolidated Company’s short-term loans amounted to NT$30,000 
thousand, short-term notes payable amounted to NT$89,404 thousand, 
long-term liabilities due within one year or one business cycle amounted to 
NT$83,583 thousand, long-term loans amounted to NT$233,917 thousand, 
and interest expenses amounted to NT$8,847 thousand in the year 2022. 
The Consolidated Company’s interest rate risk mainly arises from supporting 
operating activities and long-term liabilities. In order to reduce interest rate 
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risk, the Consolidated Company allocates long-term and short-term 
borrowings effectively. 

2. Effects of Changes in Foreign Exchange Rates on Corporate Finance of 
Recent Years, and Future Response Measures: 
The Consolidated Company’s current operating revenues are 100% domestic, 
so there is no risk of exchange rate fluctuations. 

3. Effects of Changes in Inflation on Corporate Finance of Recent Years, and 
Future Response Measures: 
The Consolidated Company has taken the risk of inflation into consideration 
in planning its annual operating plans, continuously monitored changes in 
market prices, and maintained good interactions with suppliers to hedge the 
impact of inflation on the Company’s profit and loss. The Consolidated 
Company will continue to monitor changes in market prices and interact with 
suppliers to hedge the impact of inflation on its profit and loss. 

(III) Policies, Main Causes of Gain or Loss and Future Response Measures with 
Respect to High-risk, High-leveraged Investments, Lending or Endorsement 
Guarantees, and Derivatives Transactions: 
1. The Consolidated Company’s financial strategy is prudent and conservative, 

and as of the date of the annual report, it has not engaged in any high-risk, 
highly leveraged investments or investments in derivative transactions. 

2. Endorsement and guarantee for others: The Company has established 
“Procedures for Endorsement and Guarantee” and no endorsement and 
guarantee has been made as of the date of printing of the annual report. 

3. For companies or firms with which the Company has business dealings, the 
amount of individual loans shall not exceed the amount of business dealings 
between the two parties; for companies or firms with short-term financing 
needs, the amount of individual loans shall not exceed 20% of the Company’s 
net worth. The amount of individual loans shall not exceed 20% of the net 
worth of the Company. In response to the short-term financing needs of the 
subsidiaries, the Company’s third meeting of the 10th board approved a loan 
of capital to the subsidiaries in the amount of NT$150,000 thousand in the 
year 2022. The amount to the subsidiaries was unused in 2022 and as of the 
date of the annual report. 

(IV) Future Research & Development Projects and Corresponding Budget: The 
company belongs to the tourism and hotel industry, so it is not applicable. 

(V) Effects and Response to Changes in Domestic and Foreign Policies and 
Regulations Relating to Corporate Finance and Sales: 
The Consolidated Company’s operating policies are governed by laws and 
regulations, and it keeps an eye on important domestic and international policy 
and legal changes, consulting relevant experts when necessary and taking 
appropriate measures in response. As of the date of the annual report, the 
Consolidated Company has not been subject to any significant changes in 
domestic or foreign policies and laws that would affect its financial operations. 

(VI) Effects of and Response to Changes in Technology and the Industry Relating to 
Corporate Finance and Sales : 
1. Through seminars held by industry and professional organizations, 

international tourism exhibitions and local cultural events organized by 
tourism bureaus and county and city governments, the merged company is 
able to obtain relevant industry information and keep abreast of the latest 
market news, and to meet consumer needs with innovative and diversified 
services, which not only increases the company's profits, but also promotes 
local culture and effectively drives tourism. The company will not only 
increase its profits, but also enhance local culture and effectively promote the 
prosperous development of tourism. 

2. The information security risk assessment, the impact on the Company’s 
financial operations and the measures to address the changes in technology 
are described below: 
In order to ensure a stable and secure environment for the operation and use 
of our information systems, we have established standard operating 
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procedures and information security management policies through the 
implementation steps described in their definitions, which are used as a basis 
for relevant personnel to follow. 
The standard operating procedures cover information systems and networks, 
including six major areas: information department functions and 
responsibilities, application development and maintenance management, 
computer system management, computer operation management, redundancy 
and recovery operations, and network security management. 
To strengthen information security management, in addition to building 
firewalls, anti-virus software, and backup systems, we are currently 
evaluating information security protection insurance (including personal data 
protection) to reduce the risk of information security breaches. 

(VII) The Impact of Changes in Corporate Image on Corporate Risk Management, and 
the Company’s Response Measures: 
The Consolidated Company has been operating under the principles of 
professionalism, integrity and stability, and has attached great importance to 
corporate image and risk management, and there has been no significant change in 
corporate image resulting in corporate crisis management. 

In the future, while pursuing the maximization of shareholders’ rights, the 
Company will also fulfill its corporate social responsibility. The Company has 
been compiling the “Sustainability Report” by year since 2014, which is available 
on the Company’s website and the Market Observation Post System for investors’ 
reference. 

(VIII) Expected Benefits from, Risks Relating to and Response to Merger and 
Acquisition Plans: None. 

(IX) Expected Benefits from, Risks Relating to and Response to Factory Expansion 
Plans: 
As of the printing date of the Company’s most recent annual report, Hotel Château 
Anping is officially opened for business in April 2018. The subsidiary will carry 
out guest room decoration and increase the number of guest rooms from 2021 to 
2023, in order to increase consolidated operating income and generate investment 
benefits. 

(X) Risks Relating to and Response to Excessive Concentration of Purchasing Sources 
and Excessive Customer Concentration: 
The Consolidated Company has no over-concentration of imports and sales, and 
will continue to diversify in the future in order to avoid risks. 

(XI) Effects of, Risks Relating to and Response to Large Share Transfers or 
Changes in Shareholdings by Directors, Supervisors, or Shareholders with 
Shareholdings of over 10%: 
As of the printing date of the Consolidated Company’s most recent annual report, 
there has been no significant transfer of ownership by directors, supervisors, or 
substantial shareholders holding more than 10% of the shares. 

(XII) Effects of, Risks Relating to and Response to the Changes in Management 
Rights: 
There was no material change in the Company’s operating rights for the most 
recent year ended on the date of printing the annual report.  

(XIII) For the contentious or non-contentious events, it shall list the directors, general 
manager, substantial person in charge, and shareholders with more than 10% 
shareholding, as well as the major contentious and non continuous events or 
administrative litigation event related to the affiliates currently or in the past 
according to the judgment. For those that the result might show substantial 
influence on the shareholder’s equity or price of securities, it shall disclose its fact, 
target amount, start date of litigation, major involved parties and handling 
situation until the date of using the annual report: None. 

(XIV) Other major risks and countermeasures: 

1. Operational risk of shortage of talents for tourism recovery after the 
epidemic: 
After the epidemic is lifted, the domestic tourism industry is short of people 
and workers 
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Countermeasures: 
(1) Identify specific training needs and arrange for appropriate learning 

opportunities or developmental processes 
(2) Improve employee retention 
(3) Adjust employee benefits and salaries 
(4) Expand human resources recruitment channels 
(5) It is recommended that the government moderately open up the 

introduction of foreign employees 
2. Risks of climate change to companies: 

(1) The epidemic and disasters caused by climate change have made it 
difficult to import and export goods and caused an increase in the cost of 
raw materials. 
Countermeasures: 
Increase the number of suppliers to diversify the risk of supply chain 
forging. Strictly select local crop suppliers and gradually increase the 
variety of contracted agricultural products. 

(2) Change in the source of energy supply: With the gradual retirement of 
coal-fired power plants, only renewable energy plants will be left to 
operate, as the unit cost of generating electricity from renewable energy 
sources may be higher than coal-fired generation, and higher tariffs may 
be required with no change in electricity demand. 
Countermeasures: 
Set an annual energy saving target of 1% and actively promote various 
energy saving measures to improve energy consumption and reduce 
costs. 

7.7 The Company will adopt the following objectives and methods of hedge 
accounting: 

The Company’s major financial instruments include equity investments, accounts 
receivable and accounts payable. As of the date of the annual report, the Company has 
not entered into hedging transactions of financial instruments (including derivative 
financial instruments) for speculative purposes and is therefore not applicable. 

7.8 The basis and foundation of the assessment of the presentation of asset and 
liability valuation accounts: 
(I) Allowance for losses: 

Room revenue will be collected in advance by cash or credit card before 
check-out. For travel agencies and contracting companies that have been working 
with the Company for a long time, we receive payment after signing the contract. 

Receipt of food and beverage revenue is done by cash or credit card. For 
travel agencies and contracting companies that have been working with the 
Company for a long time, we receive payment after signing the contract. 

With respect to the allowance for losses, the Company assesses that no 
allowance for losses is necessary because the amount of receivables over 90 days 
is insignificant and collectible. 

(II) Allowance for loss on decline in value of inventories: 
The turnover days of the Company’s fresh produce inventory are 

approximately 3 days; the turnover days of the general merchandise inventory are 
approximately 30 days; therefore, the Company does not have a low inventory 
loss. 

(III) The basis for evaluating the fair value of financial instruments other than stocks 
and depositary receipts: 

As of the printing date of the annual report, the Company has no investments 
in financial instruments other than stocks and depositary receipts, therefore, it is 
not applicable. 

7.9 Other important matters: None. 
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08. Special Disclosure 

8.1 Summary of Affiliated Companies: 

(I) Consolidated Business Reports of Affiliated Companies: 

1. Organizational Chart of Affiliated Companies: 

   Unit: %; April. 1, 2023 

 

 

2. Profile of each Affiliated Company: 

Unit: NT$ 1,000; %; April. 1, 2023 

Name of the 

Company 

Date of 

Incorporation 
Address 

Paid-in 

Capital 

Major Business 

Items 

Chateau  

Fulang Hotel 

Co., Ltd. 

2012 Dec. 
B1 and 1F, 2F, 3F, 4F, 7F-1, 7F-2, 9F-4, No. 

114, Chenggong Rd., North Dist., Tainan City 
531,000 

Hotels and 

Motels 

Restaurants 

 

3. Information on the same shareholders presumed to have a relationship of 
control and subordination: None. 
 

4. The industries covered by the business operated by the affiliates overall: Please 
refer to Paragraph 2. 

 
5. The names of the directors, supervisors, and general manager of each affiliate 

and the details of their shareholding or capital contribution in such affiliate: 

Unit: share; %; April. 1, 2023 

Name of the 

Company 
Title Name or representative 

Shareholdings 

shares % 

Chateau  

Fulang Hotel 

Co., Ltd. 

Chairman 

 

 

Deputy  

Chairman 

 

 

Director(GM) 

 

 

Director 

 

 

Director 

 

 

 

Supervisors 

CHEN, SIE-TONG (representative of 

Chateau International Development Company 

Limited) 

 

CHEN, MI-JYUAN  

(representative of Polydo Investment Co., 

Ltd.) 

 

CHEN, YU-TIEN (representative of Quintain 

Steel Co., Ltd.) 

 

WU, CHEN-LIANG (representative of 

Fuming Investment Company) 

 

CHEN, CHIEH-JEN(representative of 

Chateau International Development Company 

Limited) 

 

TSAI, TE-HSIANG (Chia Chi Sdry 

Enterprise Co., Ltd.) 

26,897,691 

 

 

 

2,242,239 

 

 

 

19,845,175 

 

 

1,872,656 

 

 

26,897,691 

 

 

 

2,242,239 

 

50.65% 

 

 

 

4.22% 

 

 

 

37.37% 

 

 

3.53% 

 

 

50.65% 

 

 

 

4.22% 

 

 

 

Quintain Steel Co., 
Ltd.

Guantian Investment 
Development Co.,Ltd.

Chateau International 
Development Co.,Ltd.

Chateau Fulang 
Hotel Co., Ltd.

37.37% 

100% 29.44% 50.65% 
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6. In terms of operations profile of the affiliated companies, the financial status 
and operation performance of each affiliated companies should be stated: 

Unit: NT$1,000 

Name of the 

Company 
Capital 

Total 

assets 

Non- 

current 

liabilities 

Net value 
Operating 

revenue 

Operating 

profit 

(loss) 

Net 

income 

(loss) 

(after-tax) 

Net earnings 

(loss) per share 

(NT$)(after-tax) 

Chateau  

Fulang  

Hotel Co., 

Ltd. 

201,000 371,207 178,979 192,228 28,064 (8,938) (9,985) (0.50) 

 

(II) Consolidated Financial Statements of Affiliated Companies: 

The entities that are required to be included in the consolidated financial 
statements of Chateau International Development Co., Ltd. as of and for the year 
ended December 31, 2022, under the Criteria Governing the Preparation of 
Affiliation Reports, Consolidated Business Reports and Consolidated Financial 
Statements of Affiliated Enterprises are the same as those included in the 
consolidated financial statements prepared in conformity with the International 
Accounting Standard 10, “Consolidated and Separate Financial Statements.” In 
addition, the information required to be disclosed in the combined financial 
statements is included in the consolidated financial statements. Consequently, 
Chateau International Development Co., Ltd. and Subsidiaries do not prepare a 
separate set of combined financial statements. 

(III) Affiliation Reports:  

1. The relationship between the subordinate company and the controlling 
company: 

Unit: share; %; April. 1, 2023 

The name of the 

controlling 

company 

the reasons 

for the 

control 

details of shareholding and 

pledges. 

Any directors or supervisors appointed to the 

subordinate company by the controlling 

company, or controlling company 

appointees engaged as managerial officers of 

the subordinate company. 

Share % Pledge Title Name 

Quintain Steel 

Co., Ltd. 

The ultimate 

parent 

company of 

the company 

- - - - - 

Guantian 

Investment 

Development 

Co., Ltd. 

The parent 

company of 

the company 

32,832,581 29.44% 8,320,000 
Chairman 

Executive director 

CHEN, SIE-TONG 
YOU, GUO-FANG 

 

2. Purchase (sale) of goods: 

(1) Purchase of goods: None. 

(2) Sale of goods: The operating income of the company and the parent 
company is mainly room income. Since the amount is less than 1% of the 
company's operating income, it will not be disclosed. The price of 
transactions with related parties and the payment period are comparable 
to those of non-related parties. 

3. Property transactions: The company has obtained transportation equipment 
from the parent company in 2022, and the acquisition price is NT$1,000,000. 
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4. Financing: None. 

5. Asset leasing:  

Unit: NT$1,000 

Type 

Object 

Period nature 
Rent 

determination 

payment 

method 

the 

comparison 

with 

ordinary 

leasing 

price level 

Total 

leasing 

price 

for the 

current 

period 

paymen

t status 

Other 

special 

stipulat

ions 
Name location 

Lease 

Part of the 

first floor 

of the 

hotel 

Chateau 

Anping 

Tainan 

2022/01 

~ 

2022/12 

Lease of 

business 

premises 

According to 

market 

conditions 

Pay 

within 10 

days 

after 

monthly 

checkout 

Same as 

general rent 
865 normal None 

Lease 

Office on 

the 4th 

floor of 

Chateau 

Building 

Tainan 

2022/01 

~ 

2022/12 

leased 

office 

According to 

market 

conditions 

Pay 

within 10 

days 

after 

monthly 

checkout 

Same as 

general rent 
192 normal None 

6. Endorsements and guarantees: None. 

 

8.2 Private Placement Securities during the most recent fiscal year as well as the 
current fiscal year up to the date of publication of the annual report: None. 

8.3 Holding or Disposal of the Company’s Shares by Affiliated Companies during 
the most recent fiscal year as well as the current fiscal year up to the date of 
publication of the annual report: None. 

8.4 Other Necessary Supplementary Notes: 
(1) In the event of any matter which has had a significant impact on shareholders 

rights or the price for the securities referred to Article 36, paragraph 3, 
subparagraph 2 of the Securities and Exchange Act during the most recent fiscal 
year as well as the current fiscal year up to the date of publication of the annual 
report: None. 
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09. In the event of any matter which has had a significant impact on 
shareholders rights or the price for the securities referred to 
Article 36, paragraph 3, subparagraph 2 of the Securities and 
Exchange Act during the most recent fiscal year as well as the 
current fiscal year up to the date of publication of the annual 
report, items should be stated in order: None. 
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Statement for the consolidated financial statements 

of affiliated enterprises 
 

The entities that are required to be included in the consolidated financial statements of 

Chateau International Development Co., Ltd. as of and for the year ended December 31, 2022, 

under the Criteria Governing the Preparation of Affiliation Reports, Consolidated Business 

Reports and Consolidated Financial Statements of Affiliated Enterprises are the same as those 

included in the consolidated financial statements prepared in conformity with the International 

Accounting Standard 10, “Consolidated and Separate Financial Statements.” In addition, the 

information required to be disclosed in the consolidated financial statements is included in the 

consolidated financial statements. Consequently, Chateau International Development Co., Ltd. 

and Subsidiaries do not prepare a separate set of consolidated financial statements. 

 

Very truly yours, 

 

 

 

Chateau International Development Co., Ltd. 

Chairman: CHEN, SIE-TONG 

 

 

 

 

Feb. 24, 2023 
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Independent Auditors’ Report 

(Consolidated Financial Statements) 

 
 

The Board of Directors and Shareholders 

Chateau International Development Company Limited 

 

Opinion  
The Consolidated balance sheet of Chateau International  Development Company Limited 

and its subsidiaries (Château Hotels & Resorts) on December 31, 2021 and 2022, Consolidated 

statement of comprehensive income, statement of comprehensive income, Consolidated 

Statement of changes in equity, Consolidated Cash flow statement, and Consolidated Financial 

Statements or Notes (include a summary of significant policies of accounting) on January 1 to 

December 31, 2021 and 2022, were audited and completed by the accountant. 

According to the opinion of the accountant, the said Consolidated Financial Statements, in 

all major aspects, was in accordance with the regulations governing the preparation of financial 

reports by securities issuers and approved by the Financial Supervisory Commission, and issued 

effective IFRS, IAS, IFRIC Interpretations, and SIC Interpretations, which were able to express 

the consolidated financial status of Château Hotels & Resorts on December 31, 2021 and 2022 , 

and consolidated financial performance and consolidated cash flow on January 1 to December 31, 

2021 and 2022. 

Basis of Opinion 
The accountant performed the audit work in accordance with Regulations Governing 

Auditing and Attestation of Financial Statements by Certified Public Accountants and Auditing 

standards. The accountant’s responsibilities under these standards will be further explained in the 

accountant’s responsibility section for review of the consolidated financial statements. The 

personnel of the accountant's subordinate affairs subject to independence regulations have 

maintained aloof independence from Château Hotels & Resorts in accordance with the 

accountant's professional ethics and fulfilled other responsibilities under the regulations. The 

accountant believes that sufficient and appropriate verification evidence has been obtained as a 

basis for expressing audit opinions. 

Key Audit Matter 
Key audit matter refers to the most important matters in the audit of Château Hotels & 

Resorts Consolidated Financial Statements in 2022 according to the professional judgment of the 

accountant. These matters have been dealt with in the process of reviewing the consolidated 

financial statements as a whole and forming an audit opinion. The accountant does not express 

an independent opinion on these matters. 

The key audit matter of Château Hotels & Resorts' consolidated financial statements in 

2022 is stated as follows: 

As stated in Note 23 of the consolidated financial statements, the revenue from guest 

rooms and food was 828,121 (In Thousands of NTD) in 2022, accounting for 99% of total 

operating revenue. They are significant to the consolidated financial statements. The room 

income generated by the reservation of the travel agent usually involves a lot of manual 
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operations due to the different transaction conditions of the travel agent. Therefore, the 

accountant lists the authenticity of the income generated by the travel agent as the key audit 

matter. 

Corresponding audit procedures 

The accountant has executed the corresponding procedures for the said key audit matter 

listed as follows: 

1. To understand and test the effectiveness of the main internal control design and 

implementation for the authenticity of revenue. 

2. Obtain details of room revenue and catering revenue generated by bookings from 

travel agencies, and check relevant transaction documents, including passenger 

registration cards, counter bills, reconciliation calculations of travel agency and 

contract terms, etc., to test the authenticity of the revenue. 

3. Audit the subsequent records of payment received from the travel industry after 

the review period. 

Other items 
Chateau International Development Company Limited has prepared individual financial 

reports for the year 2022 and 2021, and the accountant has issued an unqualified audit report for 

reference. 

Responsibilities of Management and Governing body for consolidated 

financial statements 
The responsibility of management was in accordance with the Regulations Governing the 

Preparation of Financial Reports by Securities Issuers and approved by the Financial Supervisory 

Commission, and issued effective IFRS, IAS, IFRIC Interpretations, and SIC Interpretations, 

which were able to express the consolidated financial statements, and maintain the necessary 

internal control related to the preparation of the consolidated financial statements to ensure that 

the consolidated financial statements do not contain any material misrepresentation due to fraud 

or errors. 

When preparing the consolidated financial statements, the responsibilities of management 

also include assessing Château Hotels & Resorts’ ability to continue operations, disclosure of 

related matters, and the adoption of the accounting basis for continued operations, unless the 

management intends to liquidate Château Hotels & Resorts or cease operations, or there is no 

practical and feasible plan other than liquidation or suspension of business. 

The governing body (including supervisors) of Château Hotels & Resorts is responsible for 

supervising the financial reporting process. 

The accountant's responsibility for auditing the consolidated financial 

statements 
The purpose of this accountant's audit of the consolidated financial statements is to obtain 

reasonable conviction as to whether the consolidated financial statements as a whole contain any 

material misrepresentation due to fraud or errors, and to issue an audit report. Reasonable 

assurance is a high degree of certainty, but the audit work performed in accordance with the 

auditing standards cannot guarantee that material misrepresentation in the consolidated financial 

statements will be detected. Misrepresentation may result from fraud or errors. If the untruthful 

individual amounts or aggregate can be reasonably expected to affect the economic decisions 
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made by the users of the consolidated financial statements, they are considered significant. 

The accountant uses professional judgment and maintains professional suspicion when 

conducting audits in accordance with the auditing standards generally accepted in the Republic 

of China. The accountant also performs the following tasks: 

1. Identify and evaluate the risks of material misrepresentation in the consolidated 

financial statements due to fraud or errors; design and implement appropriate 

countermeasures for the assessed risks; and obtain sufficient and appropriate audit 

evidence as the basis for audit opinion. Because fraud may involve collusion, 

forgery, deliberate omission, false statement or violation of internal control, the 

risk of not detecting material misrepresentation caused by fraud is higher than that 

caused by errors. 

2. Obtain the necessary understanding of the internal control relevant to the audit in 

order to design an appropriate audit procedure under the circumstances, but its 

purpose is not to express an opinion on the effectiveness of the internal control of 

Château Hotels & Resorts. 

3. Evaluate the appropriateness of the accounting policies adopted by the 

management and the reasonableness of accounting estimates and related 

disclosures. 

4. Based on the obtained audit evidence, make a conclusion on the appropriateness of 

the management's use of the continuing operations of the accounting basis and 

whether there is significant uncertainty in the event or situation that may cause 

major doubts about the ability of Château Hotels & Resorts to continue operations. 

If the accountant believes that there are significant uncertainties in these events or 

circumstances, he must remind the users of the financial statements in the audit 

report to pay attention to the relevant disclosures in the consolidated financial 

statements, or amend the audit opinion when such disclosures are inappropriate. 

The accountant’s conclusion is based on the audit evidence obtained as of the audit 

report date, but future events or circumstances may cause Château Hotels & 

Resorts to no longer have the ability to continue operations. 

5. Evaluate the overall expression, structure and content of the consolidated financial 

statements (including relevant notes), and whether the consolidated financial 

statements are appropriate to express relevant transactions and events. 

6. Obtain sufficient and appropriate audit evidence for the financial information of 

the constituent entities in Château Hotels & Resorts to express opinions on the 

consolidated financial statement. The accountant is responsible for the guidance, 

supervision and execution of the group's audit cases, and is responsible for 

forming the group's audit opinion. 

The matters communicated between the accountant and the governing body include the 

planned audit scope and time, as well as major audit findings (including significant deficiencies 

in internal control identified during the audit process). 

The accountant also provides the governing body with a statement that the personnel of the 

accountant’s affairs subject to independence regulations have complied with the independence of 

code of professional ethics, and communicates with the governance unit all relationships and 

other matters that may be considered to affect the independence of the accountant (including 

relevant protective measures). 

The accountant decided to audit the key audit matter of Château Hotels & Resorts' 2022 
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financial statements from the matters communicated with the governing body. The accountant 

states these matters in the audit report, unless the law does not allow specific matters to be 

disclosed publicly, or in very rare cases, the accountant decides not to communicate specific 

matters in the audit report because it can be reasonably expected that the negative impact of this 

communication will be greater than the public interest promoted. 

Deloitte & Touche  

 

Accountant LEE, CHI-CHEN 

  

 

Accountant YANG, CHAO-CHIN 

 

No. approved by Securities and Futures 
Commission 
 
No. Taiwan-Financial-Securities- 
No.0920123784 

 No. approved by Financial Supervisory 
Commission 
 
No. Financial-Supervisory-Securities- 
Auditing- No.1060023872 

 

February 24, 2023
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Chateau International Development Company Limited and subsidiaries 

Consolidated Statement of Comprehensive Income 

January 1 to December 31, 2022 and 2021 
(Unit: Thousands of New Taiwan Dollars) 

(However, the earnings per share are New Taiwan Dollars) 
 

    Year 2022  Year 2021 
Code    Amount  ％  Amount  ％ 

4000  Total operating revenue(Note 4, 

23 and 29) 

 

  $ 835,940     100    $ 587,918     100 

                       

5000  Total operating costs(Note 10, 

24 and 29) 

 

   401,036     48     368,202     62 

                       

5900  Gross profit (loss) from 

operations 

 

   434,904     52     219,716     38 

                       

  Operating expenses(Notes 24 

and 29) 

 

       

6100  Selling expenses     32,071     4     28,712     5 

6200  Administrative expenses     220,764     26     193,271     33 

6000  Total operating 

expenses 

 

   252,835     30     221,983     38 

                       

6510  Other income(Note 24)   (  3 )     -   (  4 )     - 

                       

6900  Net operating income (loss)     182,066     22   (  2,271 )     - 

                       

  Non-operating income and 

expenses (Note 12, 24 and 

29) 

 

       

7100  Interest income     412     -     54     - 

7010  Other income     17,185     2     31,430     5 

7030  Other gains and losses   (  13 )     -   (  51 )     - 

7050  Financial costs   (  8,847 )   (  1 )   (  5,511 )   (  1 ) 

7070  Share of profit (loss) of 

associates and joint 

ventures accounted for 

using equity method, net 

 

 (  274 )     -   (  908 )     - 

7590  Miscellaneous 

disbursements 

 

 (  4,315 )   (  1 )   (  4,523 )   (  1 ) 

7000  Total non-operating 

income and 

expenses 

 

   4,148     -     20,491     3 

                       

7900  Profit (loss) from continuing 

operations before tax 

 

   186,214     22     18,220     3 

           

  (Next page) 
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    Year 2022  Year 2021 
Code    Amount  ％  Amount  ％ 

7950  Total tax expense (income) 

(Notes 4 and 25) 

 

   37,482     4     2,683     1 

8200  Profit (loss) from continuing 

operations 

 

  $ 148,732     18    $ 15,537     2 

                       

  Other comprehensive income          

  Items not reclassified to 

profit or loss: 

 

       

8311  Gains (losses) on 

remeasurements of 

defined benefit 

plans (Note 21) 

 

  $ 1,338     -   ( $ 635 )     - 

8316  Unrealized gains 

(losses) from 

investments in 

equity instruments 

measured at fair 

value through other 

comprehensive 

income 

 

 (  91,820 )   (  11 )     81,499     14 

8349  Income tax related to 

components of 

other 

comprehensive 

income that will not 

be reclassified to 

profit loss (Note 25) 

 

 (  268 )     -     127     - 

8300  Other comprehensive 

income of the year, 

net of income tax  

 

 (  90,750 )   (  11 )     80,991     14 

                       

8500  Total comprehensive income    $ 57,982     7    $ 96,528     16 

                       

  Profit (loss), attributed to：         

8610  Shareholders of the parent     $ 154,294     19    $ 20,382     4 

8620  Non-controlling interests    (  5,562 )   (  1 )   (  4,845 )   (  1 ) 

8600      $ 148,732     18    $ 15,537     3 

                       

   Comprehensive income 

attributable to： 

 

       

8710  Shareholders of the parent    $ 63,544     8    $ 101,373     17 

8720  Non-controlling interests    (  5,562 )   (  1 )   (  4,845 )   (  1 ) 

8700      $ 57,982     7    $ 96,528     16 

                       

  Earnings per Share(NT$, Note 

26) 

 

       

9750  Basic earnings per share    $ 1.38      $ 0.18   

9850  Diluted earnings per share     1.38       0.18   

 

The attached notes  are part  of this consolidated financial  statement.  
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Chateau International Development Company Limited and subsidiaries 

Consolidated Cash Flow Statement 

January 1 to December 31, 2022 and 2021 
(Unit: Thousands of New Taiwan Dollars) 

 

Code    Year 2022  Year 2021 

  Cash flows from (used in) operating activities, 

indirect method 
 

   

A10000  Profit (loss) before tax    $ 186,214    $ 18,220 

A20010  Adjustments to reconcile profit (loss)     

A20100  Depreciation expense     71,756     71,943 

A20200  Amortization expense     43,288     48,301 

A20900  Interest expense     8,847     5,511 

A21200  Interest income   (  412 )   (  54 ) 

A21300  Dividend income   (  8,272 )   (  4,136 ) 

A22300  Share of loss (profit) of associates and 

joint ventures accounted for using 

equity method 

 

   275     908 

A22500  Loss (gain) on disposal of property, plan 

and equipment 
 

   3     4 

A22800  Loss (gain) on disposal of intangible 

assets  
 

   13     51 

A30000  Changes in operating assets and liabilities     

A31150  Decrease (increase) in accounts 

receivable 
 

   1,755     905 

A31180  Decrease (increase) in other receivable     171   (  200 ) 

A31200  Adjustments for decrease (increase) in 

inventories 
 

   368   (  728 ) 

A31230  Decrease (increase) in prepayments   (  728 )     1,096 

A31240  Adjustments for decrease (increase) in 

other current assets 
 

 (  2,077 )   (  50 ) 

A32125  Increase (decrease) in contract liabilities    (  1,792 )     4,497 

A32130  Increase (decrease) in notes payable     606     - 

A32150  Increase (decrease) in accounts liabilities     1,115     4,723 

A32180  Increase (decrease) in other payable     14,923   (  3,933 ) 

A32230  Adjustments for increase (decrease) in 

other current liabilities 
 

 (  4,282 )     8,550 

A32240  Increase (decrease) in net defined benefit 

liability 
 

 (  303 )   (  587 ) 

A33000  Cash inflow (outflow) generated from 

operations 
 

   311,468     155,021 

A33500  Income tax paid   (  18,320 )   (  8,577 ) 

AAAA  Net cash flows from (used in) operating 

activities 
 

   293,148     146,444 

  Cash flows from (used in) investing activities     

B00040  Acquisition of financial assets at amortized 

cost 
 

   -   (  14,745 ) 

B00050  Proceeds from financial assets at amortized 

cost 
 

   8,075     - 

B00100  Acquisition of financial assets at fair value 

through profit or loss 
 

 (  23,941 )   (  79,004 ) 

             

       

       

  (Next page)     
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Code    Year 2022  Year 2021 

       

B02700  Acquisition of property, plant and equipment   (  80,460 )   (  64,864 ) 

B02800  Proceeds from disposal of property, plant and 

equipment 
 

   -     76 

B04500  Acquisition of intangible assets    (  3,906 )   (  2,451 ) 

B05400  Acquisition of investment property     -   (  27,000 ) 

B06800  Decrease (increase) in other non-current assets   (  3,726 )     216 

B07100  Increase (decrease) in prepayments for 

business facilities 
 

  $ 861   ( $ 460 ) 

B07500  Interest received     412     54 

B07600  Dividends received     8,788     4,136 

B09900  Other investing activities   (  3,975 )   (  17,386 ) 

BBBB  Net cash flows from (used in) investing 

activities 
 

 (  97,872 )   (  201,428 ) 

             

  Cash flows from (used in) financing activities     

C00500  Increase in short-term notes and bills payable     128,500     363,000 

C00600  Decrease in short-term notes and bills payable   (  129,500 )   (  333,500 ) 

C01600  Proceeds from long-term debt     260,000     250,000 

C01700  Repayments of long-term debt   (  222,033 )   (  186,268 ) 

C04020  Payments of lease liabilities   (  18,138 )   (  18,002 ) 

C04500  Cash dividends   (  22,305 )   (  55,762 ) 

C05600  Interest paid   (  8,582 )   (  5,405 ) 

CCCC  Net cash flows from (used in) financing 

activities 
 

 (  12,058 )     14,063 

             

EEEE  Net increase (decrease) in cash and cash equivalents     183,218   (  40,921 ) 

             

E00100  Cash and cash equivalents at beginning of period     120,257     161,178 

             

E00200  Cash and cash equivalents at end of period    $ 303,475    $ 120,257 

 

 

The attached notes are part of this consolidated financial statement. 
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Chateau International Development Company Limited and subsidiaries 

Notes to the Consolidated Financial Statement 

January 1 to December 31, 2022 and 2021 
（Unless otherwise specified, the amount is in thousands of New Taiwan Dollar） 

 

1. GENERAL 

Chateau International Development Company Limited（ hereinafter referred to 

as "the company"）was founded in September 1995, formerly known as JinHai 

Development Co.,  Ltd.,  and was changed to its current name in December 

2006. The main business is the operation of amusement areas,  hotels a nd 

restaurants.  

Quintain Steel  Co., Ltd.  had 29.44% and 29.43% of the company's 

comprehensive shareholding ratio as of the end of December 2022 and 2021, 

respectively.  Because of its substant ial control over the company, it  is the 

ultimate parent company of the company.  

The company's stock has been listed and traded on the Taiwan Stock 

Exchange since March 2012.  

This consolidated financial s tatement is  expressed in New Taiwan Dollar,  the 

company’s functional currency.  

2. THE AUTHORIZATION OF FINANCIAL  

This consolidated financial report was released on February 24, 2023 after it  

was approved by the board of directors.  

3. APPLICATION OF NEW AND REVISED INTERNATIONAL FINANCIAL 

REPORTING STANDARDS 

(1) For the first time, it is applicable to the International Financial Reporting Standards 

(IFRS), International Accounting Standards (IAS), IFRIC Interpretations and SIC 

Interpretations (hereinafter referred to as "IFRSs") recognized and issued by the 

Financial Supervisory Commission (hereinafter referred to as the "FSC"). 

(2) The IFRSs issued by International Accounting Standards Board (IASB) and endorsed 

by FSC with effective date starting 2023 

New, Revised or Amended Standards and 

Interpretations  

Effective Date Issued by 

IASB 

Amendments to IFRS 10 and IAS 28 “Sale or 

Contribution of Assets between an Investor and 

its Associate or Joint Venture” 

 January 1, 2023（note 1） 

Amendments to IAS 8 “Definition of Accounting 

Estimates” 

 January 1, 2023（note 2） 

Amendments to IAS 12 “Deferred Tax related to 

Assets and Liabilities arising from a Single 

Transaction” 

 January 1, 2023（note 3） 

Note 1：This amendment applies for annual reporting periods beginning after January 1, 

2023. 

Note 2：Changes in accounting estimates and changes in accounting policies that occur 

during the annual reporting period beginning after January 1, 2023 are applicable 

to this amendment. 
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Note 3: Except for the recognition of deferred income tax on temporary differences 

between lease and decommissioning obligations on January 1, 2022, the 

amendment is applicable to transactions that occur after January 1, 2022. 

As of the date of approval of this consolidated financial report, the consolidated company 

continues to evaluate the impact of other standards and amendments to the interpretation 

on the financial status and financial performance, and the relevant impact will be disclosed 

when the evaluation is completed. 

 

(3) The application of the revised FSC approved and issued effective IFRSs will not cause 

major changes in the accounting policies of the consolidated company: 

New, Revised or Amended Standards and 

Interpretations  

Effective date issued by the 

IASB (Note) 

Amendments to IFRS 10 and IAS 28 “Sale or 

Contribution of Assets between an Investor and 

its Associate or Joint Venture” 

 To be determined by IASB 

Amendments to IFRS 16 “Lease liabilities in sale 

and leaseback” 

 January 1, 2024（Note 2） 

IFRS 17 "Insurance Contract"  January 1, 2023 

Amendments to IFRS 17  January 1, 2023 

Amendments to IFRS 17 “Initial application of 

IFRS 17 and IFRS 9 - comparative information” 

 January 1, 2023 

Amendment to IAS 1 "Classification of liabilities as 

current or non-current" 

 January 1, 2024 

Amendment to IAS 1 "Non-current liabilities with 

contractual terms"  

 January 1, 2024 

Note 1: Unless otherwise specified, the above newly issued and revised standards and 

interpretations are effective for the annual reporting period beginning after each 

date. 

Note 2: The seller and lessee shall apply the amendments of IFRS 16 retrospectively to 

the sale and leaseback transactions signed after the date of initial application of 

IFRS 16.. 

As of the date of approval of this consolidated financial report, the consolidated company 

continues to evaluate the impact of other standards and amendments to the interpretation 

on the financial status and financial performance, and the relevant impact will be disclosed 

when the evaluation is completed. 

 

4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

(1) Statement of Compliance 

The accompanying consolidated financial statements have been prepared in 

conformity with the Regulations Governing the Preparation of Financial Reports by 

Securities Issuers and IAS 34, “Interim Financial Reporting,” endorsed and issued into 

effect by the FSC. The consolidated financial statements do not present all the 

disclosures required for a complete set of annual consolidated financial statements 

prepared under the IFRSs endorsed and issued into effect by the FSC (collectively, 

“Taiwan-IFRSs”).  

(2) Basis of Preparation 

Except for the financial instruments measured at fair value and the current value of the 

determined benefit obligation minus the net determined benefit liabilities recognized at 

the fair value of the planned assets, the consolidated financial statement is prepared on 

the historical cost basis. 

  The fair value measurement is divided into level 1 to level 3 according to the 
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observability and importance of the relevant input value: 

1. Level 1 input value: refers to the quotation of the same asset or liability in the active 

market that can be obtained on the measurement date (unadjusted). 

2. Level 2 input value: refers to the observable input value of an asset or liability 

directly (that is, price) or indirectly (that is, derived from price) except for the 

quotation of the first level. 

3. Level 3 input value: refers to the unobservable input value of assets or liabilities. 

(3) Standards for distinguishing between current and non-current assets and liabilities  
Current assets include 

1. Assets that are held mainly for trading purposes; 

2. Assets expected to be realized within 12 months after the balance sheet date; and 

3. Cash (however, it does not include those restricted for the exchange or settlement of 

liabilities more than 12 months after the balance sheet date). 
Current liabilities include:  

1. Liabilities held mainly for trading purposes; 

2. Liabilities that are due for settlement within 12 months after the balance sheet date; and 

3. Liabilities that are not possible to be unconditionally deferred at least 12 months of the 

settlement period after the balance sheet date. 
Those that  are not classified as current assets or current l iabil ities are 

classified as non-current assets or non-current liabili t ies.  

(4) Combination basis 
This consolidated financial  statement includes the financial  reports of 

the company and the entities (subsidiaries) controlled by the company. The 
financial reports of the subsidiaries have been adjusted to make their 
accounting policies consistent with the accounting policies of the 
consolidated company. When preparing the consolidated financial statement, 
all transactions, account balances, income and expenses between each  
entity have been eliminated. The total  consolidated p rofit and loss of the 
subsidiary is at tributable to the owners and non -controlling interests of the 
company, even if the non-controlling interests become the deficit balance.  

For details  of subsidiari es, shareholding ratios and business items, 
please refer to Note 11 and Attached Table 3.  

(5) Foreign currency 
When enti ties prepare financial reports,  transactions in currencies 

other than the individual's functional currency  (foreign currency) shall be 
converted into functional currency records at the exchange rate on the 
transaction date.  

Monetary items in foreign currencies are translated at the closing 
exchange rate on each balance sheet date.  The exchange difference ari sing 
from the delivery of monetary i tems  or the conversion of monetary items is 
recognized in the profit and loss in the current period.  

(6) Inventories 
Inventory includes commodities, catering materials and room spar e 

parts,  etc.  Inventory is measured by the lower of cost and net realizable 
value. When comparing cost  and net realizable value,  it  is ba sed on 
individual items except for the same type of inventory. Net realizable value 
refers to the estimated selling pri ce under normal circumstances after 
subtracting the estimated cost to be comple ted and the estimated cost 
required to complete the sale.  The calculation of inventory cost  adopts the 
weighted average method.  

(7) Investment in affiliated companies 
Affiliated companies refer to companies that have significant 

influence on the combined company but are not subsidiaries or joint 
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ventures.  

The combined company adopts the Equity method for the investment 
related companies.  

Under the Equity method, investments in Associates were originally 
recognized at  cost , and the future carrying amount obt ained will increase or 
decrease with the associated profit  and loss and other comprehensive 
income share and profit  distribution owned by the combined company. In 
addition, changes in Associate's equity are recognized based on the 
shareholding ratio.  

(8) Property, Plant and Equipment 
Property,  plant and equipment  are recognized at cost , and subsequently 

measured at the amount of cost minus accumulated depreciat ion.  

Property,  plant and equipment under construction are recognized at the 
cost  minus accumulated impairment losses. Cost includes professional 
service fees and borrowing costs that meet the capitalization conditions. 
When these assets are completed and  reach the expected state of use,  they 
are classified into the appropriate categories of real estate , plant and 
equipment,  and depreciation begins.  

Property,  plant and equipment－ business equipment is  transferred to 
expenses when it  is  actually damaged and replaced. Property, plant and 
equipment other than business equipment are depreciated on a straight -l ine 
basis within the useful life, and each si gnificant part  is separately 
depreciated. The merging company shall  review the estimated useful life,  
residual value and depreciation method at  least at  the end of each year,  and 
postpone the impact of changes in applicable accounting estimates.  

When Property, plant and equipment are derecognized, the difference 
between net disposal proceeds and the carrying a mount of assets is 
recognized in profit  and loss.  

(9) Investment Property 
Investment property is the land held for undecided use, so it is  

regarded as holding for capital  appreciation.  

The Investment Property held by the combin ed company is land,  
originally measured at cost (including transaction costs), and subsequently 
measured at the amount of cost minus accumulated impairment.  

When the investment property is  derecognized, the difference between 
the net  disposal proceeds and the carrying amount of the asset  is recognized 
in the profit  and loss.  

(10) Operating franchise 
1. The company signed a contract with the Forestry Bureau of the Council of Agriculture 

of the Executive Yuan to obtain the operating rights of the hotel, and the ownership 
of the houses and facilities invested in the construction is owned by the government 
(as a consideration provided in the Service Concession Arrangement). Therefore, the 
cost of building houses and facilities is listed as the cost of obtaining Service 
Concession Arrangement, and is amortized on a straight-line basis based on the actual 
service life of the buildings and facilities and the remaining life of the contract, 
whichever is lower.  

2. The company leases land to the Forestry Bureau of the Executive Yuan Committee of 
Agriculture for business use. The annual rent is a business lease and is recognized as 
an expense during the lease period, unless another systematic basis is more 
representative of the time pattern of benefit to users. Under operating leases, 
contingent rents are recognized as expenses in the period in which they are incurred. 
The residual value of an intangible asset with a limited useful life is estimated to be 
zero, and the application of the change in accounting estimate will be postponed. 
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(11) Intangible asset 
1. Obtained separately 

Intangible assets with finite useful lives acquired separately are 
initially measured at cost , and subsequently measured at  cost less 
accumulated amortization and accumulated impairment losses. 
Intangible assets are amortized on a straight -line basis over their 
useful lives. The consolidated company reviews the estimated usefu l  
lives, residual values and amortization methods at  least at the end of 
each year,  and deferred the impact of changes in accounting estimates . 

2.  Derecognition 

When an intangible asset  is  delisted, the difference betwee n the 
net  disposal price and the carrying amount of the asset is recognized in 
profit  or loss for the current period.  

(12) Property, plant and equipment, right-of-use asset, intangible asset and assets' 

impairment related to contract cost. 
The combined company assesses whether there are an y signs that the 

real  estate, plant and equipment,  right -of-use asset and intangible asset may 
have been impaired on every balance sheet date. I f  there is  any sign of 
impairment, the amount recoverable of the asset is estimated. If the amount 
recoverable of an individual asset cannot be estimated, the combined 
company estimates the amount recoverable of the cash -generating unit  to 
which the asset belongs.  

Amount recoverable is the higher of fair value less costs to sell and 
value in use. If  the amount recoverable of an individual asset or 
cash-generating unit  is lower than it ’s carrying amount, the carrying 
amount of the asset or cash -generating unit is reduced to its  amount 
recoverable,  and the impairment loss is  recognized in profit and loss.  

When the impairment loss is  subsequently reversed, the carrying 
amount of the asset ,  cash-generating unit or contract  cost -related asset is 
adjusted to the revised amount recoverable.  However, the carrying amount 
after the increase does not exceed the ca rrying amount (deducting 
amortization or depreciation) determined when the impairment loss is  not 
recognized in the previous year if the asset, cash -generating unit or contract 
cost-related asset does not exceed the carrying amount. The reversal of the 
impairment loss is  recognized in the profit and loss.  

(13)  Financial instruments 
Financial  asset and financial liability are recognized on the 

Consolidated balance sheet when the combined company becomes one of 
the contract  terms of the tool.  

In the original  recognition of  financial asset  and financial liability,  if  
the financial asset or financial l iability is not at fair value through profit  or 
loss,  it  is  calculated based on the fair value plus t he transaction cost that  
can be directly attributed to the acquisition or is suance of the financial 
asset or financial liability. Transaction costs that can be attributed to the 
acquisition or issuance of the financial  a sset or financial  liabili ty at fair 
value through profit  or loss are immediately recognized as profit  or loss  /  
also included in the original recognized amount of financial assets and 
financial liabilities.  

1.  Financial asset  

Regular way purchase or sale of financial asset is recognized and 
derecognized by trade date accounting.  

(1) Type of measurement 
The types of financial assets held by the combined company 

are financial assets measured at  amortized cost  and investment o f 
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equity instruments that  is  measured at  fair value through other 
comprehensive income.  

A. Financial assets measured at amortized cost 
If the combined company invests in a financial asset that meets the 

following two conditions, it is classified as financial assets measured at 
amortized cost: 
a. It is held under a certain business model, the purpose of which is to hold 

financial assets to receive contractual cash flows; and 
b. The terms of the contract generate cash flows on a specific date, and 

these cash flows are all interest on the payment of the principal and the 
amount of principal in circulation. 

Financial assets measured at amortized cost (including cash, 
receivables, other receivables, financial assets measured at amortized cost, 
fund for improvement and expansion, and refundable deposits (other 
non-current assets)) are measured by the total carrying amount determined 
by the Effective interest method minus any impairment loss amortized cost 
after the original recognition, and any foreign currency exchange gains and 
losses are recognized in profit and loss. 

Interest income is calculated by multiplying the effective interest rate 
by the total carrying amount of financial asset. 

B. Investment of equity instruments that is measured at fair value through other 
comprehensive income 

At the time of initial recognition, the combined company can make an 
irrevocable choice to specify Investment of equity instruments that are not 
held for trading and are not recognized or considered by the merger acquirer 
through other comprehensive income measured at fair value. 

  Investment of equity instruments that is measured at fair value 
through other comprehensive income is measured at fair value, and 
subsequent changes in fair value are reported in other comprehensive 
income and accumulated in other equity. At the time of investment disposal, 
the accumulated profits and losses are directly transferred to retained 
earnings and are not reclassified as profits and losses. 

  Investment of equity instruments that is measured at fair value 
through other comprehensive income. The dividend is recognized in the 
profit and loss when the combined company's right to receive payments is 
established, unless the dividend clearly represents part of the investment 
cost recovery. 

(2) Impairment of financial asset 
The combined company assesses financial assets measured at 

amortized cost  (including accounts receivable) and investment of 
equity instruments that  is  measured at  fair value thr ough other 
comprehensive income on the basis of expected credit losses on 
each balance sheet date.  

Accounts receivable are recognized as allowance los ses based 
on expected credit losses during the duration. For other financial 
assets, first assess whether the credit risk has increased 
significantly since the initial recognition.  If there is no significant 
increase, the 12-month expected credit loss is r ecognized as an 
allowance loss; if  it  has increased significantly, it  is  recognized as 
a loss allowance based on lifetime expected credit losses.  

Expected credit losses are weighted average credit losses 
based on the risk of default. The 12-month expected credit losses 
represent the expected credit  losses arising from possible defaults 
of financial instruments within 12 months after the reporting date.  
Lifetime expected credit  losses represent the expected credit losses 
arising from all  possible defaults during the expected life of the 
financial instruments.  

The combined company is for the purpose of internal cre dit  
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risk management, and without considering the collateral  held,  it  is 
determined that  the following circumstances represent that  the 
financial asset has defaulted: 

A. There is internal or external information showing that it is impossible for the 
debtor to pay off the debt. 

B. Overdue for more than 30 days, unless there is reasonable and corroborated 
information that shows that the delayed default basis is more appropriate. 

The impairment loss of al l financial assets is reduced by the 
allowance account to reduce its carrying amount, but the loss 
allowance of debt instrument investment through other 
comprehensive income measured at  fair value is  recognized in 
other comprehensive income, and its carrying amount is  not 
reduced.  

(3) Derecognition of financial asset 
The combined company only derecognizes the financial asset 

when the contractual  rights to cash flows from the financial  asset  
lapse,  or the financial asset has been  transferred and almost all  the 
risks and rewards of the asset 's  ownership have been transfe rred to 
other companies.  

When financial assets measured at amortized cost  are 
derecognized as a whole,  the difference betwee n the carrying 
amount and the consideration received is recognized in profit  and 
loss.  When investment of equity instrument that  is  measured at fair 
value through other comprehensive income are derecognized as a 
whole, the accumulated profits and losses ar e directly transferred 
to retained earnings and are not reclassified as profits and losses.  

2.  Financial liability  

(1) Follow-up measurement 
All financial  liabili t ies are measured at amortized cost using 

the effective interest  method.  

(2) Derecognition of financial liability 
When the financial liability is derecognized, the difference 

between the carrying amount and the consideration p aid (including 
any transferred non-cash assets or liabilities assumed) is 
recognized as profit or loss.  

(14) Income recognition 
After the customer contract recognizes the performance obligations,  

the combined company allocates the transaction price to each  performance 
obligation, and recognizes revenue when each performance obligation is 
met.  

(15) Lease 
The combined company assesses whether the contract belongs to (or 

includes) a lease on the date of contract establishment.  

The combined company is lessee .  

Except for the low-value underlying asset  leases and short -term leases 
that are subject to the applicable  recognition exemption, the lease payments 
are recognized as expenses on a straight -line basis during the lease period, 
and other leases are recognized  as right-of-use asset and lease liability on 
the lease start  date.  

Right-of-use asset  is originally measured at  cost , and subsequently 
measured at  the amount of cost  minus accumulated depreciation, and the 
remeasurement of lease liability is  adjusted. The right-of-use asset  is 
separately expressed in the consolidated ba lance sheet.  
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Right-of-use asset  is depreciated on a straight -line basis from the lease 
start  date to the end of the service life or the expiration of the lease period, 
whichever is  earlier.  

Lease l iability is  originally measured by the present value of  lease 
payments (including fixed payments).  If the interest  rate implicit in a lease 
is easy to determine, the lease payment is  discounted using this interest rate. 
If the interest rate is not easy to determine, use lessee's  incremental 
borrowing rate of interest .  

Subsequently, lease liabil ity is measured on the basic of an amortized 
cost  using the effective interest  method, and the interest expense is 
amortized during the lease period. If the lea se period causes changes in 
future lease payments, the combined company will then measure the lease 
liability and adjust  the right -of-use asset relatively. However, if the 
carrying amount of the right -of-use asset has been reduced to zero, the 
remaining remeasurement amount will  be recognized in profit and loss. 
Lease liabil ity is separately expressed in the consolidated balance sheet.  
The variable rent in the lease agreement that is not dependent on the index 
or rate is  recognized as an expense in the peri od in which it  occurs.  

(16) Borrowing cost 
The borrowing cost that  can be directly attributed to the acquisition, 

construction, or production of a qualified asset is regarded as a part of the 
cost of the asset unti l almost all necessary activit ies for the asset to reach 
its intended use or sale s tatus have been completed.  

Specific borrowings,  such as investment income earned by temporary 
investments before the occurrence of capital  expenditures that meet the 
requirements,  are deducted from the borrowing cos t of eligible for 
capitalization.  

Except for the above, all  other borrowing costs are reco gnized as profit 
or loss in the current period.  

(17) Government grants 
Government grants will only be recognized when it  is reasonably 

certain that  the combined company will comply with the conditions 
attached to the government grants and will receive the grant.  

Government grants are recognized in the profit and loss on a 
systematic basis during the period when the related costs that they intend to 
compensate are recognized as expenses by the combined  company.  

If government grants are used t o compensate for expenses or losses 
incurred, or for the purpose of providing immediate financial support to the 
combined company without future related costs, they are recognized in  
profit  and loss during the per iod when they can be collected.  

(18) Employee benefits 
1. Short-term employee benefits  

Related l iabilities of short -term employee benefits  are measured by 
the expected non-discounted amount of cash paid in exchange for 
employee services.  

2. Retirement benefits  

Determine the retirement fund to be contributed to the retirement 
plan is to recognize the amount of the retirement fund that  should be 
contributed as an expense during the employee's service period  

The defined benefit cost  (including service  cost , net profit  interest  
and remeasurement) of the defined benefit retirement plan is  calculated 
using the projected unit  credit  method, and the service cost  (including 
current service cost) and net interest on the net defined benef it  liability 
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are incurred ,  recognized as employee benefit expenses,  remeasurements 
(including actuarial gains and losses, changes in the impact of asset 
ceilings and return on plan asset after deduction of interest) are 
recognized in other comprehensive income and included in retained 
earnings when they occur, and are not reclassified to profit and loss.  

Net defined benefit liability refers to the shortfall in determining 
the benefit of the retirement plan.  

(19) Income tax 
Income tax expense is the sum of current income tax and deferred 

income tax.  

1.  Current tax 

The combined company calculates the recoverable income tax 
according to the current income (loss) stipulated by each income tax 
reporting jurisdiction.  

The additional income tax on undistributed ea rnings calculated in 
accordance with the provisions of my country's  Income Tax Law is 
recognized in the annual resolution of the shareholders meeting.  

Adjustments to income tax payable in previous years are included 
in current income tax.  

2.  Deferred tax 

Deferred income tax is a temporary calculation based on the 
carrying amount of assets and  liabilities in the financial statements and 
the tax basis for calculating taxable income.  

Deferred income tax liabilities are generally recognized for all 
taxable temporary differences,  while deferred income tax assets are 
recognized when it  is likely t hat taxable income can be used to deduct 
income tax deductions arising from temporary differences.  

Taxable temporary differences related to investment in subsidiaries, 
affiliates and joint agreements are recognized as deferred income tax 
liabilities, but  if the combined company can control the timing of the 
reversal of the temporary differences, and the temporary differences are 
likely to be without reversal in the foreseeable future are excluded. The 
deductible temporary differences related to this type of investment will  
be recognized as deferred income tax assets only if it  is likely to have 
sufficient taxable income to realize the temporary differences,  and 
within the scope expected to reverse in the foreseeable future.  

The carrying amount of deferred tax assets is  reviewed on each 
balance sheet date, and the carrying amount is  reduced for those that  are 
no longer likely to have sufficient taxable income to recover all o r part 
of their assets. Those who were not previously recognized as deferred 
tax assets are also reviewed on each balance sheet date,  and are likely to 
generate taxable income in the future for the recovery of all  or part of 
their assets, and increase the carrying amount.  

Deferred tax assets and liabilities are measured by the current  tax 
rate for expected liability sett lement or asset realization. The tax rate is 
based on the tax rate and tax law that  has been legislated or 
substantively legislated on the balance sheet date. The measurement of 
deferred income tax liabilities and asset s reflects the tax consequences 
arising from the way the combined company expects to recover or settle 
the carrying amount of its assets and liabili ties on the balance sheet 
date.  

3.  Current and deferred tax for the year  
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Current and deferred income taxes are recognized in profit and loss, 
but the current and deferred income taxes related to items recognized in 
other comprehensive income or directly included in equity are 
respectively recognized in other comprehensive inc ome or directly 
included in equity .  

5. Major sources of uncertainty in material accounting judgments, estimates and 

ssumptions 

When the combined company adopts accounting policies, the 
management must make relevant judgments, estimates and assumptions based 
on historical experience and other relevant factors for those who cannot 
easily obtain relevant information from other sources. Actual results may 
differ from estimates.  

The combined company takes the economic impact caused by the 
COVID-19 epidemic into consideration in major accounting estimates,  and 
the management will  continue to review the estimates and basic assumptions. 
If  the revision of the estimate only affects the current period, i t  is  recognized 
in the current period of the revision; if t he revision of the accounting 
estimate affects both the current period and the future period, it  is 
recognized in the current period and the future period of the revision.  

The accounting policies adopted by the combined co mpany do not 
involve significant accounting judgments, estimates and assumptions.  

6. Cash and cash equivalents 

  December 31, 2022  December 31, 2021 

Cash on hand and working fund    $ 2,972    $ 5,250 

Bank cheques and demand deposits     300,503     115,007 

    $ 303,475    $ 120,257 

 

7. Current financial assets at fair value through other comprehensive income 

  December 31, 2022  December 31, 2021 

Current     

Investment of equity instruments －

Domestic investment     

  Listed stocks     

    Quintain Steel Co., Ltd.    $ 202,400    $ 275,040 

    Luxe Green Energy（note）     -     37,397 

    $ 202,400    $ 312,437 

     

Non-current     

  Unlisted (counter) stocks     

    Smokey Joe's Co., Ltd.    $ 18,360    $ 26,790 

 

Note: Renamed as Luxe Green Energy Technology Co., Ltd. (Luxe Green Energy Co., 

Ltd.) from July 14, 2022. 
Since June 21, 2022, the combined company has served as a director of 

Lay's Green Energy Company and has significant inf luence. Therefore, the 
financial assets recognized as measured at fair value through other 
comprehensive profit or loss are changed to  be valued using the equity 
method.  

The combined company invests in the above -mentioned equity in 
accordance with strategic purposes and expects to make a profit through the 
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investment. The management of the combined company believes that  if  the 
fair value's  fluctuations of these investments are  included in the profit  and 
loss,  it  is inconsistent with the aforementioned inves tment plan, so they 
choose to designate these investments as through other comprehensive 
income measured at fair  value.  

8. Current financial assets at amortized cost 

  December 31, 2022  December 31, 2021 

Current     

Domestic investment     

  Trust account (1)    $ 25,192    $ 33,267 

     

Non-current     

Domestic investment     

  Pledged time deposits with the 

original expiry date more than 3 

months (2)    $ 11,000    $ 11,000 

(1)  Since October 2017, the combined company has establishe d the trust  
account of Cathay United Bank in accordance with the law  to 
deposit  the issued and pre -collected gift  cert ificates.  

(2)  As of December 31, 2022 and 2021, the annual interest rate range of 
the pledged time deposit  with an original  maturity of more than 3 
months is  0.13%, please refer to Note 31 (1).  

(3)  For information on pledge of financial assets measured at amortized 
cost ,  please refer to Note 30.  

9. Accounts receivable 

  December 31, 2022  December 31, 2021 

Accounts receivable     

Measured by amortized cost     

  Total carrying amount    $ 11,275    $ 13,030 

 

  The average credit period of the combined company's accounts receivable is within 
30 days. The policy adopted by the combined company is to only conduct transactions 
with individuals and corporate organizations with good credit, and the combined 
company’s customer group is large and unrelated. The concentration of credit risk is not 
high and is mostly cash transactions, so the risk of financial loss caused by relevant 
defaults is limited. 
  The combined company recognizes the loss allowance of accounts receivable 
according to lifetime expected credit losses. The lifetime expected credit losses are 
calculated using a provision matrix, which takes into account the past default records of 
the customer and the current financial situation. According to the credit loss history 
experience of the combined company, there is no significant difference in the loss 
patterns of different customer groups. Therefore, the provision matrix does not further 
differentiate the customer groups, and only sets the rate of expected credit losses based 
on the accounts receivable overdue days. However, historical experience shows that the 
average credit period is within 30 days, so the impact of the rate of expected credit 
losses is limited. 
  The combined company measures the loss allowance of accounts receivable 
according to the provision matrix as follows: 
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December 31, 2022 

  Not overdue  

Overdue 

1～60 days  

Overdue 

61～90 days  

Overdue 

91～120 

days  

Overdue 

more than 

120 days  Total 

Rate of expected 

credit losses  0%  15.42%  0.72%  0.83%  10% 

 

 

Total carrying amount    $ 10,828    $ 447    $ -    $ -    $ -    $ 11,275 

loss allowance

（Lifetime 

expected credit 

losses） 

    -  

    

    -  

    

    -  

    

    -  

    

    -  

    

    -  

    

amortized cost    $ 10,828    $ 447    $ -    $ -    $ -    $ 11,275 

 

December 31, 2021 

  Not overdue  

Overdue 

1～60 days  

Overdue 

61～90 days  

Overdue 

91～120 

days  

Overdue 

more than 

120 days  Total 

Rate of expected 

credit losses  0%  0%  0%～0.1%  0.1%～0.5%  0.5%～1% 
 

 

Total carrying amount    $ 11,594    $ 870    $ 565    $ 1    $ -    $ 13,030 

loss allowance

（Lifetime 

expected credit 

losses） 

    -  

    

    -  

    

    -  

    

    -  

    

    -  

    

    -  

    

amortized cost    $ 11,594    $ 870    $ 565    $ 1    $ -    $ 13,030 

 

10. Inventory 

  December 31, 2022  December 31, 2021 

Room equipment and other    $ 6,524    $ 6,929 

Ingredients and beverages     4,705     4,585 

Commodity     223     306 

    $ 11,452    $ 11,820 

 

  From January 1 to December 31, 2022 and 2021, the hotel’s operating, room catering and leisure 

costs and other related costs are as follows: 

  Year 2022  Year 2021 

Food and beverage costs    $ 216,832    $ 187,019 

Room cost     161,572     156,844 

Other costs     22,632     24,339 

    $ 401,036    $ 368,202 

 

11. Subsidiary 

 (1) Subsidiaries included in consolidated financial statements 

The compilation of this consolidated financial statement is as follows: 

      Percentage of equity held（％）   

The name of the 

investment 

company 

 Name of subsidiary  Business nature 

 

December 31, 

2022  

December 31, 

2021  
Expla-

n a t i o 

The company  Chateau Fulang Co., 
Ltd. 

 Engaged in the operation 
of hotels and 

restaurants 

 47  47  － 
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 (2) Information on subsidiaries with significant non-controlling interests 

 

 The proportion of equity held and voting rights of 

non-controlling interests 

Name of subsidiary  December 31, 2022  December 31, 2021 

Chateau Fulang Co., Ltd.     53%     53% 

 

Please refer to Attached Table 3 for the main business place and country 
information of company registration. 
 

  Profit and loss allocated to non-controlling interests 

Name of subsidiary  Year 2022  Year 2021 

Chateau Fulang Co., Ltd.   ( $ 5,562 )   ( $ 4,845 ) 

 

  Non-controlling interests 

Name of subsidiary  December 31, 2022  December 31, 2021 

Chateau Fulang Co., Ltd.    $ 123,663     $ 129,225  

 

  The summary financial information of the following subsidiaries is 
compiled based on the amount before the elimination of inter-company 
transactions: 
Chateau Fulang Co., Ltd. 

  December 31, 2022  December 31, 2021 

Current assets    $ 12,108    $ 11,225 

Non-current assets     404,746     364,494 

Current liabilities    (  131,214 )   (  126,003 ) 

Non-current liabilities    (  47,914 )   (  1,498 ) 

Equity    $ 237,726    $ 248,218 

     

Equity attributed to:     

 Owner of the company    $ 114,063    $ 118,993 

 Non-controlling interests      123,663      129,225  

    $ 237,726    $ 248,218 

 

  Year 2022  Year 2021 

Operating income    $ 28,064    $ 21,793 

     

Net loss and total 

comprehensive profit and 

loss for the period   ( $ 10,494 )   ( $ 9,143 ) 

     

Net loss and total 

comprehensive profit and 

loss attributed to：     

  Owner of the company   ( $ 4,932 )   ( $ 4,298 ) 

Non-controlling interests    (  5,562 )   (  4,845 ) 

   ( $ 10,494 )   ( $ 9,143 ) 

     

Cash flow     

 Operating activities   ( $ 77 )    $ 1,064  

 Investment activities   (  49,386 )   (  46,755 ) 

 Financing activities     49,000      29,500  

Net cash outflow   ( $ 463 )   ( $ 16,191 ) 

 

12. Investments accounted for using equity method 

  December 31, 2022  December 31, 2021 

Individually insignificant associate    $ 53,371    $ 3,574 
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  The summary information of Individually insignificant associate is as follows: 

  Year 2022  Year 2021 

The combined company's share     

  Net loss this year and total 

comprehensive profit and loss 

 

 ( $ 274 )   ( $ 908 ) 

For the business nature,  main place of business and country 

information of the company's registration  of the above-mentioned 

affiliates, please refer to Appendix 3 "Investee Company I nformation, 

Location...etc.".  

Since June 21, 2022, the combined company has served as a director 

of Luxe Green Energy Company and has significant influence. Therefore, 

it  will be recognized as financial  assets measured at  fair value through 

other comprehensive gains and losses to be evaluated using the equity 

method.  

The share of profits and losses and other comprehensive profits and 

losses enjoyed by the investment using the equity method and the merged 

company, except Park Avenue Sharing Space Company, wh ich is 

recognized in the financial statements that have not been reviewed  by 

accountants,  the rest are based on the audited by accountants of each 

affiliated enterprise Financial reporting recognition. However, the 

management of the merging company considers that  the above-mentioned 

financial reports of the investee companies h ave not been reviewed by the 

accountants and will not have a significant impact.  

 

13. Property, plant and equipment 

Statement of changes in Property, plant and equipment is detailed in attached table 5. 

The depreciation of the Property, plant and equipment of the combined company is 

calculated on a straight-line basis based on the following durability years: 
Housing and construction     

  Main building    48 years 

  Staff dorm      32~50 years 

  Other       3~20 years 

Transportation equipment       3~5 years 

Office equipment    2~14years 

Hydropower equipment       3~20 years 

Landscape gardening       2~15 years 

Miscellaneous equipment        2~20 years 

 

  The business appliance of the combined company is recorded at the actual cost 
when it is acquired, and the cost is transferred when it is actually damaged. 
    For setting the amount of real estate, plant and equipment used as loan guarantee, 
please refer to Note 30. 
 

14. Rental agreement 

(1) right-of-use asset 
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  December 31, 2022  December 31, 2021 

right-of-use asset Carrying 

amount     

Land    $ 1,077    $ 2,381 

Building     36,100      46,685  

Transportation 

equipment     7,076     7,170 

    $ 44,253     $ 56,236  

 

  Year 2022  Year 2021 

Added right-of-use asset    $ 8,024     $ 3,586  

     

depreciation expense of 

right-of-use asset     

Land    $ 1,305    $ 1,305 

Building     13,868     13,870 

Transportation 

equipment     4,819     4,725 

Office equipment     -      88  

    $ 19,992     $ 19,988  

 

In addition to the above-mentioned additional and recognized 
depreciation expenses, the consolidated company’s right-of-use assets did not 
undergo major sublease and depreciation from January 1 to December 31, 2022 
and 2021.  

 (2) lease liability 

  December 31, 2022  December 31, 2021 

lease liability Carrying amount     

Current    $ 18,301     $ 16,983  

Non-current    $ 22,790     $ 34,237  

 

  The range of discount rate of lease liability is as follows: 

  December 31, 2022  December 31, 2021 

Land  1.61%  1.61% 

Building  1.53%～1.61%  1.53%～1.61% 

Transportation equipment  1.53%～1.61%  1.53%～1.61% 

Office equipment  1.50%  1.50% 

 (3) Important lease activities and terms 

The combined company leases the above-mentioned transportation equipment 

and office equipment for 3 to 5 years and 4 years respectively. 

The combined company also leases certain land and buildings for office and 

operational use. The lease period is 4-8 years and 2-20 years. 

 (4) Other lease information 

  Year 2022  Year 2021 

Short-term lease expenses    $ 2,544    $ 2,572 

Low-value asset lease 

expenses    $ 972     $ 1,349  

Variable lease payments not 

included in the 

measurement of lease 

liability    $ 95    $ 1,630 

Total cash outflow from lease    $ 22,479    $ 24,480 

 

The combined company chooses to apply the recognition  
exemption to certain office equipmen t leases that qualify for 
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short-term leases and leases of  low-value assets, and does not 
recognize related right -of-use asset and lease liabili ty fo r these 
leases.  

 

15. Investment property 

  December 31, 2022  December 31, 2021 

Land    $ 585,509    $ 585,509 

Building     4,208     4,311 

    $ 589,717    $ 589,820 

 

  Land  Building  Total 

Cost       

Balance as of January 1,2021    $ 543,729    $ 5,235    $ 548,964 

Added     28,000     -     28,000 

reclassify     13,780     -     13,780 

Balance as of December 31, 2021    $ 585,509    $ 5,235    $ 590,744 

       

Accumulated Depreciation       

Balance as of January 1,2021    $ -    ( $ 821 )   ( $ 821 ) 

depreciation expense     -   (  103 )   (  103 ) 

Balance as of December 31,2021    $ -   ( $ 924 )   ( $ 924 ) 

       

Net as of December 31,2021    $ 585,509     $ 4,311     $ 589,820  

       

Cost       

Balance as of January 1 and December 

 31, 2022 

   $ 585,509    $ 5,235    $ 590,744 

       

Accumulated Depreciation       

Balance as of January 1,2022    $ -    ( $ 924 )   ( $ 924 ) 

depreciation expense     -   (  103 )   (  103 ) 

Balance as of December 31,2022    $ -   ( $ 1,027 )   ( $ 1,027 ) 

       

Net as of December 31,2022    $ 585,509     $ 4,208     $ 589,717  

 

  The Investment Property of the combined company did not undergo any material 
additions, dispositions and impairment from January 1 to December 31, 2022 and 2021. 
 
  The fair value of the Investment Property of the combined company 
on December 31, 2021 was 1,186,613 (In Thousands of NTD). The fair 
value is measured by the independent evaluation company Evermore 
Valuation Firm on the Balance Sheet Date based on the level 3 input value.  
The evaluation is conducted with reference to market evidence of similar  
real  estate transaction prices.  On December 31, 2022, the management of 
the combined company evaluated that  there was no price drop. The fair 
value has not been evaluated by an independent evaluator.  It is only 
evaluated by the management of the combined company using the 
evaluation model commonly used by m arket part icipants.  The evaluation 
is conducted with reference to market evidence of similar real estate 
transaction prices.  
The subsidiary of the combined company leases out the Investment 
Property owned by it  in 2020, and the lease period is 5 -10 years.  The rent 
is calculated with reference to the rent  of the neighboring shopping mall 
and adjusted according to the agreement of the lease contract ,  and the rent 
is collected on a monthly basis.  The lessee does not have the right of 
bargain purchase of Investment Property  at the end of the lease term.  The 
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fair value of the Investment Property was approximately 34,343 (In 
Thousands of NTD) as of December 31, 2021. The fair value is measured 
by the independent  evaluation company Evermore Valuation Firm on the 
Balance Sheet Date based on the level 3 input value.  The evaluation is 
conducted with reference to market evidence of similar real estate 
transaction prices.  On December 31, 2022, the management of the 
combined company evaluated that there was no price drop. The fair value 
has not been evaluated by an independent evaluator and is only evaluated 
by the combined company’s management, considering the transaction 
situation of real  estate.  
 

    The combined company leases out Investment Property under operating lease 

and will receive the following total lease payments in the future:  
   December 31, 2022 

Year 1      $ 1,470 

Year 2       670 

Year 3       669 

Year 4       669 

Year 5       669 

More than 5 years       1,396 

      $ 5,543 

  All Investment Property of the combined company is its own equity. For 
information on Investment Property mortgage, please refer to Note 30. 

16. Intangible asset  

  December 31, 2022  December 31, 2021 

Franchising    $ 253,161    $ 292,928 

Computer software license     934     562 

    $ 254,095    $ 293,490 

 

  Franchising  

Computer 

software license 

 

Other  Total 

Cost         

Balance as of January 1, 

2021 

   $ 1,094,994     $ 6,391     $ 124     $ 1,101,509  

Additions     2,376     75     -     2,451 

Disposal    (  352 )     -      -    (  352 ) 

Balance as of December 31, 

2021  

   $ 1,097,018     $ 6,466     $ 124     $ 1,103,608  

         

Accumulated amortization         

Balance as of January 1, 

2021 

  ( $ 757,481 )   ( $ 4,513 )   ( $ 124 )   ( $ 762,118 ) 

Additions   (  46,910 )   (  1,391 )     -    (  48,301 ) 

Disposal      301      -      -      301  

Balance as of December 31, 

2021 

  ( $ 804,090 )   ( $ 5,904 )   ( $ 124 )   ( $ 810,118 ) 

         

Net as of December 31, 

2021 

   $ 292,928     $ 562     $ -     $ 293,490  

         

Cost         

Balance as of January 1, 

2022 

   $ 1,097,018     $ 6,466     $ 124     $ 1,103,608  

Additions     2,933     973     -     3,906 

Disposal    (  1,754 )     -      -    (  1,754 ) 

Balance as of December 31, 

2022 

   $ 1,098,197     $ 7,439     $ 124     $ 1,105,760  
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  Franchising  

Computer 

software license 

 

Other  Total 

 

Accumulated amortization 

        

Balance as of January 1, 

2022 

  ( $ 804,090 )   ( $ 5,904 )   ( $ 124 )   ( $ 810,118 ) 

Additions   (  42,687 )   (  601 )     -    (  43,288 ) 

Disposal      1,741      -      -      1,741  

Balance as of December 31, 

2022 

  ( $ 845,036 )   ( $ 6,505 )   ( $ 124 )   ( $ 851,665 ) 

         

Net as of December 31, 

2022 

   $ 253,161     $ 934     $ -     $ 254,095  

 

  The investment and management contract for the recreational facility area in the 
seaside area of the Kenting Forest Recreation Area signed by the combined company 
and the Forestry Bureau of the Executive Yuan Agriculture Committee clearly stipulates 
that the ownership of real estate and facilities built on the land of the Forestry Bureau of 
the Agriculture Committee of the Executive Yuan belongs to Forestry Bureau of the 
Executive Yuan Agriculture Committee, the relevant agreement is detailed in Note 31. 
Therefore, the combined company lists the cost of building real estate and facilities as 
the cost of obtaining franchising. 
 
  The above-mentioned intangible asset with limited useful life is calculated the 
amortization expense based on the following useful life on a straight-line basis: 
Franchising       2 to 30 years 

Computer software license      1 to  5 years 

Other intangible asset       5 years 

17. Fund for improvement and expansion 

    According to the articles of association of the company, the annual net profit will 
retain 20% of the special reserve as an expansion fund. The funds in the fund account are 
dedicated to special funds, and are limited to the expansion of new operating bases for 
building, operating equipment, operating working fund or Bank guarantees and other related 
operations. As of December 31, 2022 and 2021, the carrying amount of funds for 
improvement and expansion is 29,395 (In Thousands of NTD) and 25,388 (In Thousands of 
NTD) mainly invested in bank time deposits. 
 
  The changes in fund for improvement and expansion are as follows: 

  Year 2022  Year 2021 

Opening Balance     $ 25,388    $ 8,002 

Provision     3,975     17,386 

Interest income     32     - 

Ending balance    $ 29,395    $ 25,388 

 

18. Other assets 

  December 31, 2022  December 31, 2021 

Current     

Temporary payments    $ 2,254    $ 177 

     

Non-current     

Prepayments for equipment    $ -    $ 3,981 

Refundable deposits     7,509     3,783 

    $ 7,509    $ 7,764 
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  Refundable deposits are mainly vehicle deposits required for leasing operations. 

19. Borrowing 

 (1) short-term debt 

  December 31, 2022  December 31, 2021 

Collateralized borrowing 

(Note 30)    $ 30,000    $ 30,000 

     

Annual interest rate  1.78%  1.23% 

 (2) short-term notes and bills payable（Note 30） 

December 31, 2022 

Guarantee/Accep- 

tance Agency  Par value  

Discount 

amount  

Carrying 

amount  

Interest 

rate range  

Name of 

collateral 

Commercial paper 

payable 

          

IBFC    $ 89,500    $ 96    $ 89,404  1.662%  Property 

 

December 31, 2021 

Guarantee/Accep- 

tance Agency  Par value  

Discount 

amount  

Carrying 

amount  

Interest 

rate range  

Name of 

collateral 

Commercial paper 

payable 

          

IBFC    $ 90,500    $ 178    $ 90,322  0.862%  Property 

 

 (3) Long-term debt payable 

  December 31, 2022  December 31, 2021 

Collateralized borrowing 

(Note 1)    $ 80,000    $ 2,033 

Credit loan (Note 2)     237,500     277,500 

     317,500     279,533 

Minus: the part due within one 

year     83,583     72,033 

    $ 233,917    $ 207,500 

Note 1：The banks guarantee loans are guaranteed by the combined 

company’s own land and buildings  (note 30), which 

expire in February 2027, and as of December 31, 2022 

and 2021, the annual interest rates are 1.71% and 

1.40% respectively.  

Note 2：  Several companies will expire before December 2029, as 

of December 31, 2022 and 2021, the effective annual 

interest rates were 1% ~2.34% and 1.35% ~1.46%. 

The combined company has already complied with the 

above financial rat io restrictions.  
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20. Other payables and other current liabilities 

  December 31, 2022  December 31, 2021 

Other payables     

Salaries and bonuses payable    $ 34,954    $ 32,445 

Royalties payable     14,549     5,525 

Pay in lieu of untaken annual leave     9,386     6,953 

Equipment payment payable     4,756     4,904 

Insurance payable     3,173     3,986 

Employee bonus payable     2,562     1,748 

Utility bills payable     2,846     2,727 

Other     14,673     13,653 

    $ 86,899    $ 71,941 

     

Other current liabilities     

Accommodation vouchers in advance    $ 45,595    $ 48,193 

Meal coupons in advance     8,479     8,647 

Travel voucher in advance     1,682     1,780 

Other     4,149     5,567 

    $ 59,905    $ 64,187 

 

21. Retirement benefit plans 

 (1) Defined contribution plans 

  The pension system of the "Labor Pension Act" applicable to the company 
and its subsidiaries in the company is a government-managed retirement plan. 
According to 6% of employees' monthly salary, the pension is allocated to the 
individual account of the Labor Insurance Bureau. 

(2) Defined benefit plans 

  The pension system of the company in the company in accordance with 
my country's "Labor Standards Law" is a government-managed defined benefit 
plans. The payment of employee pensions is calculated based on the length of 
service and the average salary of the 6 months before the approved retirement 
date. These companies provide retirement pensions based on 2% of the total 
monthly salary of their employees, which are deposited in a special account of 
Bank of Taiwan by the Labor Retirement Reserve Supervision Committee in 
the name of the committee. Before the end of the year, if the estimated balance 
in the special account is insufficient to pay the workers who are estimated to 
meet the retirement conditions in the next year, the difference will be paid once 
before the end of March of the next year. The special account is managed by 
the Labor Fund Utilization Bureau of the Ministry of Labor, and the company 
has no right to influence the investment management strategy. 
  The amounts of defined benefit plans included in the individual balance 
sheet are listed as follows: 

  December 31, 2022  December 31, 2021 

Present value of defined 

benefit obligation    $ 12,897    $ 13,827 

Fair value of plan assets   (  5,454 )   (  4,743 ) 

Net defined benefit liability    $ 7,443    $ 9,084 

 

  The changes in net defined benefit liability are as follows: 
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  Present value of 

defined benefit 

obligation 

 Fair value of 

plan assets 

 Net defined 

benefit liability 

January 1, 2021    $ 13,583   ( $ 4,547 )    $ 9,036 

Service cost       

  Current service cost     37     -     37 

Interest expense (income)     102   (  36 )     66 

Recognized in profit and loss     139   (  36 )     103 

Remeasurements       

  Return on plan assets 

(excluding amounts included 

in net interest expense) 

    -   (  45 )   (  45 ) 

  Actuarial loss     680     -     680 

Recognized in other     680    (  45 )     635  

comprehensive income     -   (  690 )   (  690 ) 

Employer contributions   (  575 )     575      -  

December 31, 2021     13,827   (  4,743 )     9,084  

Service cost       

  Current service cost     43     -     43 

Interest expense (income)     90   (  33 )     57 

Recognized in profit and loss     133   (  33 )     100 

Remeasurements       

  Return on plan assets 

(excluding amounts included 

in net interest expense) 

    -   (  384 )   (  384 ) 

  Actuarial loss   (  954 )     -   (  954 ) 

Recognized in othe   (  954 )   (  384 )   (  1,338 ) 

Employer contributions     -   (  403 )   (  403 ) 

Welfare payment   (  109 )     109      -  

December 31, 2022    $ 12,897   ( $ 5,454 )    $ 7,443 

 

  The company is exposed to the following risks due to the pension system 
of the " the R.O.C. Labor Standards Law ": 
1. Investment risk: The Labor Fund Utilization Bureau of the Ministry of 

Labor invests labor retirement funds in domestic (foreign) equity 
securities and debt securities, bank deposits, etc. through its own use and 
entrusted operations. However, the allocated amount of the planned 
assets of the company is calculated based on the interest rate not lower 
than the 2-year fixed deposit rate of the local bank. 

 2. Interest rate risk: The decline in the interest rate of government 
bonds/corporate bonds will increase the present value of defined benefit 
obligation, but the return on debt investment of planned assets will also 
increase. The two will partially offset the impact of net defined benefit 
liability . 

 3. Salary risk: The calculation of the present value of defined benefit 
obligation refers to the future salary of plan members, so the increase in 
salary of plan members will increase the present value of defined benefit 
obligation. 

  The present value of defined benefit obligation of the combined company 
is actuarial calculation performed by a qualified actuary. The material 
assumptions of the measurement date are as follows: 
  December 31, 2022  December 31, 2021 

Discount Rate     1.25%     0.65% 

Expected salary increase rate     1.50%     1.50% 

 

  If the significant actuarial assumptions are subject to reasonably possible changes, the 

amount of the present value of defined benefit obligation will increase (decrease) as follows, 

while all other assumptions remain unchanged: 
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  December 31, 2022  December 31, 2021 

Discount Rate     

  Decrease 0.25%    $ 313     $ 392  

  Increase 0.25%   ( $ 303 )   ( $ 377 ) 

     

Expected salary increase rate     

  Decrease 1.00%   ( $ 1,159 )   ( $ 1,427 ) 

  Increase 1.00%    $ 1,312     $ 1,631  

 

  Since actuarial assumptions may be related to each other, it is unlikely that a single 

assumption will change, so the above sensitivity analysis may not reflect the actual changes in 

the present value of defined benefit obligation. 

 

  December 31, 2022  December 31, 2021 

Contribution amount expected 

within 1 year    $ 404    $ 690 

Average maturity period of 

defined benefit obligation     12 年     13 年 

 

22. Equity 

 (1) Share capital of ordinary share  

  December 31, 2022  December 31, 2021 

Authorized shares (in 

thousands)     120,000     120,000 

Authorized capital    $ 1,200,000    $ 1,200,000 

Issued and paid shares (in 

thousands)     111,523     111,523 

Issued capital     $ 1,115,229    $ 1,115,229 

 

Issued ordinary shares have a par value of NT$10 per share, and each share has 
one voting right and the right to receive dividends. 
 

 (2) Capital surplus 

  December 31, 2022  December 31, 2021 

Can be used to make up for 

losses, distribute cash or 

allocate share capital (Note)     

Stock issue premium    $ 170,581    $ 170,581 

Can only be used to make up 

for losses     

Gain on disposal of asset     3     3 

Expiry share option     79      79  

    $ 170,663    $ 170,663 

 

Note: This type of additional paid-in capital can be used to make up for losses. 
It can also be used to distribute cash or allocate share capital when the 
company has no losses. However, when the share capital is allocated, it is 
limited to a certain percentage of the paid-in share capital each year. 

 (3) Retained earnings and dividend policy 

  According to the surplus distribution policy of the company's articles of 
association, if there is a surplus in the annual final accounts, taxes shall be paid 
in accordance with the law, and after the accumulated losses are made up, 
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another 10% will be set as the legal reserve, and the rest shall be listed or 
transferred to the Special reserve according to laws and regulations and the 
articles of association; If there is a balance, and with the accumulated 
undistributed earnings, the board of directors will draft a surplus distribution 
proposal and submit it to the shareholders meeting for a resolution to distribute 
shareholder dividends. For the remuneration distribution policy for employees 
and directors as stipulated in the articles of association of the company, please 
refer to Note 24 (9) Employee Remuneration and Remuneration of Directors 
and Supervisors. 
  In addition, in accordance with the company’s articles of association, the 
net profit for the current period each year will be distributed in the following 
order: 
1. To make up for losses 
2. To contribute 10% legal reserve, and from 2011 to 2048, the company 

must contribute 20% special reserve as an expansion fund for the year 
when the company is a single operating base, and an expansion fund 
account shall be established for the annual contribution funds. 

3. To contribute special reserve in accordance with other laws and 
regulations. 

  After the balance after the distribution in the preceding paragraph is added 
to the undistributed earnings at the beginning of the period and the 
undistributed earnings adjustment for the current period, the board of directors 
shall draft a distribution plan in accordance with the dividend policy and 
submit it to the shareholders meeting for resolution. 
  The 20% special reserve contributed in accordance with the provisions of 
the second subparagraph of the first paragraph: 
1. The funds in the expansion fund account are for special purposes only, 

and are limited to the construction of the library, operating equipment, 
operating working fund or bank guarantees for the expansion of new 
operating bases; 

2. The investment target of its expanded fund account is mainly based on 
stable profits, and is limited to investment in fixed deposits, government 
bonds, bond funds, ETF funds and fund of funds. Please refer to Note 17 
of the financial report for the relevant contribution. 

3. The contribution can be stopped unless one of the following conditions is 
met: 
(1) The total amount of investment required to obtain a new operating 

base must be more than 500 million NT dollars, and the new 
operating base has been profitable for two consecutive years. 

(2) The special reserve has reached twice the paid-in capital. 
  The company is at a stage of stable growth, and will grasp the changes in 
internal and external environments in order to achieve sustainable business 
development. When the board of directors draws up a profit distribution plan, it 
should consider the company's future capital expenditure budget and capital 
needs, and measure the necessity of using surplus to support funds to determine 
the amount of surplus retained or distributed, the amount of dividends or 
bonuses distributed to shareholders in cash, the distribution of cash shall not be 
less than 30%, and the distribution of stocks shall not exceed 70%. 
  Legal reserve should be contributed until its balance reaches the total 
amount of the company's actual share capital. Legal reserve can be used to 
make up for losses. When the company has no losses, the portion of the legal 
reserve exceeding 25% of the total paid-in share capital can be contributed as 
share capital and still be contributed in cash. 
  The company has made a recommendation based on No. 
Financial-Supervisory-Securities-Auditing-1010012865, No. 
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Financial-Supervisory-Securities-Auditing-1010047490, No. 
Financial-Supervisory-Securities-Auditing-1030006415 and "International 
Financial Reporting Standards (IFRSs)". Questions and Answers on the 
Application of Special Reserve" and other regulations to mention and transfer 
the special reserve. 
  The company's regular shareholders' meetings in May 25, 2022 and May 
6, 2021 resolved and approved the 2021 and 2020 earnings distribution 
proposals as follows: 

 

  Appropriation of Earnings 

  Year 2021  Year 2020 

Legal reserve    $ 1,987    $ 8,693 

Special reserve    $ 3,975    $ 17,386 

Reversal of special surplus 

reserve according to law 

 

  $ -   ( $ 27,200 ) 

Cash dividend    $ 22,305    $ 55,762 

Cash dividend per share (NT$)    $ 0.2    $ 0.5 

 

  The company’s case of earnings distribution for 2022 proposed by the 
board of directors on February 24, 2023 is as follows: 

 

  

Appropriation of 

Earnings  

Cash dividend per share 

(NT$) 

Legal reserve    $ 15,241   

Special reserve     30,483   

Cash dividend     66,914    $ 0.6 

Stock dividend     66,914     0.6 

 

  The case of earnings distribution for 2022 is still pending the resolution of 
the shareholders' meeting on May 30, 2023. 

 

 (4) Non-controlling interests  

  Year 2022  Year 2021 

Initial balance    $ 129,225    $ 134,070 

Net loss for the year   (  5,562 )   (  4,845 ) 

Year-end balance    $ 123,663    $ 129,225 

 

23.  Net Revenue 

  Year 2022  Year 2021 

Room income    $ 637,002    $ 428,714 

Catering income     191,119     152,156 

Other income     7,819     7,048 

    $ 835,940    $ 587,918 

 (1) Contract balance 

 

 December 31, 

2022  

December 31, 

2021 

 January 1,  

2020 

Contract liability －Current       

  Deposit received in advance    $ 30,928    $ 32,720    $ 28,223 

 

  The amount of performance obligations that have been satisfied from 
contract liability at the beginning of the year recognized as income in the 
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current period is as follows: 
  Year 2022  Year 2021 

Contract liability from the 

beginning of the year     

  Deposit received in 

advance    $ 30,505    $ 27,315 

 

 (2) Contracts with customers that has not yet been completed 

  The amortized transaction price of performance obligations that have not 
yet been fully satisfied and the expected timing of recognition as revenue are as 
follows. These amounts do not include the estimated amount of restricted 
changes in consideration: 

  Year 2022  Year 2021 

Deposit received in advance     

  Fulfill in 2022    $ -    $ 32,720 

  Fulfill in 2023     30,928     - 

    $ 30,928    $ 32,720 

 

24. Profit before tax 

 (1) Other income and net expenses 

  Year 2022  Year 2021 

Disposal of benefits (losses) of 

property, plant and 

equipment    $ 3     $ 4  

 (2) Interest income 

  Year 2022  Year 2021 

Bank deposits    $ 400    $ 39 

Other     12     15 

    $ 412    $ 54 

 (3) Other income 

  Year 2022  Year 2021 

Dividend income    $ 8,272    $ 4,136 

Rental income     3,119     2,822 

government grants income     1,779     19,040 

Other     4,015     5,432 

    $ 17,185    $ 31,430 

 (4) Other benefits and losses 

  Year 2022  Year 2021 

Loss on disposal of intangible 

assets    $ 13     $ 51  

 (5) Miscellaneous expenses 

  Year 2022  Year 2021 

Depreciation expense    $ 1,703    $ 1,710 

Investment Property related 

expenses     1,152     1,011 

Other     1,460     1,802 

    $ 4,315    $ 4,523 
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 (6) Financial costs 

  Year 2022  Year 2021 

Interest on bank loans    $ 8,414     $ 5,024  

Interest on lease liability     730     934 

     9,144     5,958 

Minus: The amount included 

in the cost of eligible 

assets (listed under 

Real estate, plant and 

equipment)   (  297 )   (  447 ) 

    $ 8,847    $ 5,511 

 

  The relevant information of capitalization of interest is as follows: 

  Year 2022  Year 2021 

The amount of capitalization 

of interest    $ 297     $ 447  

The interest rate of 

capitalization of interest    1.21%～2.34%    1.23%～1.46% 

 

 (7) Depreciation and amortization 

  Year 2022  Year 2021 

Depreciation expense 

summarized by function     

  Operating cost    $ 54,055    $ 53,998 

  Operating expenses     15,998     16,235 

 Miscellaneous expenses     1,703      1,710  

    $ 71,756    $ 71,943 

     

Amortization expense 

summarized by function     

  Operating cost    $ 42,688    $ 46,910 

  Operating expenses     600      1,391  

    $ 43,288     $ 48,301  

 (8) Employee benefits expenses 

  Year 2022  Year 2021 

Short-term employee benefits     

  Salary    $ 212,709    $ 197,944 

  Labor and health 

insurance     21,736     22,042 

  Directors' remuneration     618      530  

  Other     10,967      10,464  

     246,030      230,980  

Retirement benefit plans (Note 

21)     

  Defined contribution 

plans     9,605     9,453 

  Defined benefit plans     100     103 

     9,705      9,556  

    $ 255,735    $ 240,536 

     

Summary by function     

  Operating cost    $ 173,339    $ 162,922 

  Operating expenses     82,396      77,614  

    $ 255,735     $ 240,536  

 (9) Remuneration of employees and remuneration of directors and supervisors 
  In accordance with the provisions of the articles of association, the 
company shall contribute at least 1% and not more than 1% of the employee 
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compensation and directors and supervisors' compensation based on the current 
year's pre-tax benefits before deducting the distribution of employee 
compensation and directors and supervisors' compensation. The remuneration 
of employees and the remuneration of directors and supervisors for 2022and 
2021were resolved by the board of directors on February 24,2023 and February 
23, 2022 as follows: 

1. Estimated ratio 

  Year 2022  Year 2021 

Remuneration of 

employee      1%     1% 

Remuneration of 

Directors and 

Supervisors     0.0348%     0.2569% 

 

2. Amount 

  Year 2022  Year 2021 

Remuneration of 

employee     $ 1,938    $ 234 

Remuneration of 

Directors and 

Supervisors     68     60 

 

  If the amount of consolidated financial statements still changes after 
the publication date of the annual consolidated financial statements, they 
shall be treated according to the changes in accounting estimates and 
adjusted and recorded in the following year. 
  There is no difference between the actual allotment amount of 
remuneration of employees and remuneration of Directors and 
Supervisors in 2021 and 2020 and the amount recognized in the financial 
reports of each year. 
  For information on the remuneration of employees and 
remuneration of Directors and Supervisors resolved by the company’s 
board of directors, please go to the "Public Information Observatory" of 
the Taiwan Stock Exchange. 

25.  Income tax 

 (1) The main components of income tax recognized in profit and loss 

  Year 2022  Year 2021 

Current income tax expense     

  Current tax expense 

recognized in the current 

year    $ 37,823    $ 178 

  Tax on undistributed 

profit     -     1,706 

  Income tax adjustments 

on prior years     86     130 

     37,909     2,014 

Deferred income tax     

  Current tax expense 

recognized in the current 

year   (  427 )     669  

    $ 37,482    $ 2,683 
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  A reconciliation of income before income tax and income tax expense 
recognized in profit or loss was as follows: 
  Year 2022  Year 2021 

Profit before tax of continuing 

operations    $ 186,214    $ 18,220 

     

Income tax expense at the 

statutory rate    $ 36,358    $ 2,885 

Unrecognizable tax expenses     924     870  

Unrecognizable tax benefits   (  1,883 )   (  4,635 ) 

Tax on undistributedprofit     -     1,706 

Deduction of unrecognized 

losses     1,997     1,727  

Income tax adjustments on 

prior years     86     130 

    $ 37,482    $ 2,683 

 (2) Income tax expense recognized in other comprehensive income 

  Year 2022  Year 2021 

Deferred tax     

Produced this year     

Related to 

remeasurement of 

defined benefit 

obligation   ( $ 268 )    $ 127  

 (3) Current income tax liabilities 

  December 31, 2022  December 31, 2021 

Current income tax liabilities     

Income tax payable    $ 39,792    $ 20,203 

 (4) Deferred tax assets and liabilities 

  The changes in deferred tax assets and liabilities are as follows: 

Year 2022 

Deferred income tax assets  

In
itial 
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ce 
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Y
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Temporary difference          

  Pay in lieu of untaken 

annual leave 

   $ 1,390    $ 487    $ -    $ 1,877 

  Defined benefit retirement 

benefit plans 

    1,817   (  60 )   (  268 )     1,489 

    $ 3,207     $ 427    ( $ 268 )    $ 3,366  

         

Deferred income tax liabilities         

Temporary difference         

  Land value increment tax    $ 1,118    $ -    $ -    $ 1,118 
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Year 2021 

Deferred income tax assets  
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Temporary difference          

  Pay in lieu of untaken 

annual leave 

   $ 1,942   ( $ 552 )    $ -    $ 1,390 

  Defined benefit retirement 

benefit plans 

    1,807   (  117 )     127     1,817 

    $ 3,749    ( $ 669 )    $ 127     $ 3,207  

         

Deferred income tax liabilities         

Temporary difference          

  Land value increment tax    $ 1,118    $ -    $ -    $ 1,118 

 (5) Deduction for unused losses of deferred tax assets is not recognized in the 

consolidated balance sheet 

  December 31, 2022  December 31, 2021 

Loss deduction     

 Expires in 2027    $ 3,818     $ 3,818  

 Expires in 2028     6,769     6,769 

 Expires in 2029     6,775     6,775 

 Expires in 2030     4,776     4,776 

 Expires in 2031     8,725     8,634 

 Expires in 2032     9,985     - 

    $ 40,848    $ 30,772 

 (6) Verification situation of income tax  

  The company's and its subsidiaries' profit-making business income tax 
declarations before 2020 have been approved by the Revenue Service Office. 
 

26. Earnings per Share 

  It is used to calculate the earnings per share and the weighted average number of 
ordinary shares as follows: 
 

Net profit for the year 

  Year 2022  Year 2021 

Net income available to common 

shareholders of the parent    $ 154,294    $ 20,382 

 

Number of shares 

Unit: Thousand shares 

  Year 2022  Year 2021 

Used to calculate the weighted average 

number of ordinary shares of basic 

earnings per share     111,523     111,523 

The impact of potential ordinary share 

with dilution effect:     

Remuneration of employee     60     11 

Used to calculate the ordinary share 

weighted average number of dilutive 

earnings per share     111,583     111,534 
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  If the company of the combined company chooses to issue the remuneration of 

employees in stocks or cash, when calculating the dilutive earnings per share, it is 

assumed that the remuneration of employees will adopt the method of issuing shares, 

and it will be included in the weighted average circulation when the potential ordinary 

share has a dilution effect. The number of foreign shares is used to calculate dilutive 

earnings per share. When calculating the dilutive earnings per share before the 

resolution of the remuneration of employees to issue shares in the next year’s 

shareholders’ meeting, the dilution effect of these potential ordinary shares will continue 

to be considered. 

 

27. Capital risk management 

  The combined company’s capital structure consists of the combined company’s net 

debt (i.e. borrowings minus cash) and equity (i.e. share capital, additional paid-in 

capital, retained earnings and other equity items). The combined company conducts 

capital management to ensure that all departments can be raised before continuing to 

operate, and maximize shareholder returns by optimizing the balance of debt and equity. 

  The combined company does not have to comply with other external capital 

regulations. 

 

28. Financial instruments 

 (1) Fair value information - Financial instruments that are not measured at fair value 
  The combined company’s non-measured at fair value financial 
instruments, such as cash, financial assets measured at amortized cost 
(including current and non-current), receivables, other receivables, fund for 
improvement and expansion, refundable deposits (other non-current assets), 
short-term loan, short-term notes and bills payable, payables, other payables, 
long-term loans (including due within one year) and deposits received, etc. The 
carrying amount is a reasonable approximation of Fair value. 
 

 (2) Fair value information - financial instruments measured at fair value based on 
repeatability 

1. Fair value level 

December 31, 2022 

  Level 1  Level 2  Level 3  Total 

Financial assets 

measured at fair value 

through Other 

comprehensive 

income 

        

Investment of equity 

instruments 

        

  Domestic listed 

(counter) stocks 

   $ 202,400    $ -    $ -    $ 202,400 

  Domestic unlisted 

(counter) stocks 

    - 

    

    - 

    

    18,360 

    

    18,360 

    

    $ 202,400    $ -    $ 18,360    $ 220,760 
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December 31, 2021 

  Level 1  Level 2  Level 3  Total 

Financial assets 

measured at fair value 

through Other 

comprehensive 

income 

        

Investment of equity 

instruments 

        

  Domestic listed 

(counter) stocks 

   $ 312,437    $ -    $ -    $ 312,437 

  Domestic unlisted 

(counter) stocks 

    - 

    

    - 

    

    26,790 

    

    26,790 

    

    $ 312,437    $ -    $ 26,790    $ 339,227 

 

  From January 1 to December 31, 2022 and 2021, there will be no 
transfer between level 1 and level 2 fair value measurement. 
 

2. Financial instruments are adjusted by level 3 Fair value measurement 
Year 2022 

   

 Financial asset 

measured at fair value 

through other 

comprehensive income 

Financial asset    Equity instruments 

Initial balance      $ 26,790  

Recognized in other 

comprehensive 

income （Unrealized 

profits and losses of 

valuation of financial 

assets measured at 

fair value through 

Other comprehensive 

income） 

    (  8,430 ) 

 

 

 

 

    

Year-end balance      $ 18,360  

 

Year 2021 

   

 Financial asset 

measured at fair value 

through other 

comprehensive income 

Financial asset    Equity instruments 

Initial balance      $ 32,790  

Recognized in other 

comprehensive 

income （Unrealized 

profits and losses of 

valuation of financial 

assets measured at 

fair value through 

Other comprehensive 

income） 

    (  6,000 ) 

 

 

 

 

    

Year-end balance      $ 26,790  
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 3.  Method of measuring the fair value of financial instruments 

  The fair value of financial asset and financial liability is determined 
in the following way: 
(1) For financial asset and financial liability with standard terms and 

conditions and traded in an active market, the fair value of the 
financial asset and financial liability are determined with reference 
to market quotations. 

(2) The financial asset of the third level fair value measurement held 
by the combined company is an unlisted (counter) company stock, 
which is mainly based on the market method to measure the fair 
value. The estimates or assumptions used are based on the relevant 
information and estimates of comparable transactions in the market 
Future cash flow. The main unobservable inputs include discounts 
without control rights and risk discounts for lack of marketability. 

 

 (3) Types of financial instruments 

  December 31, 2022  December 31, 2021 

Financial asset     

Financial assets measured at 

amortized cost (Note 1)    $ 387,849    $ 206,931 

Financial assets measured at 

fair value through Other 

comprehensive income     

Investment of equity 

instruments     220,760     339,227 

Financial liability     

Measured by amortized cost 

(Note 2)     556,686     502,957 

 

Note 1：The balance includes cash, financial assets measured at amortized cost 
(including current and non-current), receipts, other receivables, fund 
for improvement and expansion, and refundable deposits (other 
non-current assets) and other financial assets measured at amortized 
cost. 

Note 2：The balance is the financial liability measured by amortized cost, such 
as payables, other payables, short-term loans, short-term notes and 
bills payable, long-term loans (including due within one year) and 
deposits received. 

 
 (4) Objectives and policies of financial risk management  

  The combined company's main financial instruments include investment 
of equity instruments, receipts and payables, loans and lease liability, etc. The 
combined company's financial management department provides services for 
various business units, coordinates and coordinates the operation of entering 
the domestic market, and supervises and manages the financial risks related to 
the combined company's operations by analyzing the internal risk report of the 
risk according to the degree and breadth of the risk. These risks include market 
risk (interest rate risk and other price risk), credit risk and liquidity risk。 
  The important financial activities of the combined company are reviewed 
by the board of directors in accordance with relevant regulations and internal 
control systems, and internal auditors continue to review compliance with 
policies and risk limits. The combined company does not trade financial 
instruments (including derivative financial instruments) for speculative 
purposes. 
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1. Market risk 
  The combined company's operating activities cause the combined 
company to bear the main financial risks of interest rate changes (see (1) 
below) and other price risks (see (2) below). 
(1) Interest rate risk 

Because the combined company borrows funds at a fixed interest 
rate and a floating interest rate at the same time, interest rate 
exposure occurs. The combined company manages interest rate risk 
by maintaining an appropriate combination of fixed and floating 
interest rates.   
  The financial asset and financial liability carrying amount of 
the combined company subject to interest rate exposure on the 
balance sheet date are as follows: 
 

  December 31, 2022  December 31, 2021 

With fair value interest 

rate risk     

－Financial asset    $ 11,000     $ 11,000  

－Financial 

liability     130,495     141,542 

With cash flow interest 

rate risk     

－Financial asset     325,770      148,123  

－Financial 

liability     347,500     309,533 

Sensitivity Analysis 
  The following sensitivity analysis is determined based on the 
interest rate exposure of non-derivative instruments on Balance 
Sheet Date. For floating rate liabilities, the analysis method 
assumes that the amount of liabilities outstanding on the Balance 
Sheet Date is in circulation during the reporting period. The rate of 
change used in the company's internal reporting of interest rates to 
key management is an increase or decrease of 1% in interest rates, 
which also represents management's assessment of the reasonably 
possible range of changes in interest rates. 
  If the interest rate increases by 1% and all other variables 
remain unchanged, the profit before tax of the combined company 
in 2022 and 2021 will be reduced by 217 (In Thousands of NTD) 
and 1,614 (In Thousands of NTD), respectively, mainly because of 
the combined company’s variable interest rate risk exposure of 
deposits and loans. 

(2) Other price risks 
As the combined company invests in domestic listed stocks and 
unlisted stocks, the risk exposure of equity price is generated. 
Sensitivity Analysis 
  If the equity price increases/decreases by 1%, other 
comprehensive income before taxes in 2022 and 2021 will 
increase/decrease by 2,208 (In Thousands of NTD) and 3,392 (In 
Thousands of NTD) due to changes in financial assets measured at 
fair value through other comprehensive income fair value. 
 

2. Credit risk 
  Credit risk refers to the risk of the combined company's financial 
losses caused by the counterparty's default contract obligations. As of the 
Balance Sheet Date, the maximum credit risk exposure of the combined 
company that may cause financial losses due to the counterparty's failure 
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to perform its obligations mainly comes from the financial asset carrying 
amount recognized on the balance sheet. 
  The counterparties of the combined company are individuals and 
corporate organizations with good credit, so no significant credit risk is 
expected. 

3. Liquidity risk  
  The combined company supports the operation of the company by 
managing and maintaining sufficient cash or liquid financial products. 
The management of the combined company supervises the use of bank 
financing facility and ensures compliance with the terms of the loan 
contract. 
  Bank loans are an important source of liquidity for the combined 
company. For the unused financing facility of the combined company, 
please refer to the description of (2) financing facility below. 
  Since the equity in the capital structure of the combined company is 
far greater than the liabilities, the cash is sufficient to repay the liabilities, 
and there is no liquidity risk due to the inability to raise funds to fulfill 
the contractual obligations. 
 
(1) Liquidity and interest rate risk table of non-derivative financial 

liability 
  The following table summarizes the financial liability analysis 
of the combined company's agreed repayment period based on the 
due date and undiscounted due amount: 

  Within 1 year  1～5 years  

More than 5 

years 

December 31, 2022       

Instruments of fixed 

interest rate 

   $ 89,500    $ -    $ - 

Instruments of floating 

interest rate 

    118,355     238,572     6,484 

Liabilities without 

interest 

    119,360     421     - 

lease liability     18,887     17,981     6,013 

    $ 346,102    $ 256,974    $ 12,497 

       

December 31, 2021       

Instruments of fixed 

interest rate 

   $ 90,500    $ -    $ - 

Instruments of floating 

interest rate 

    105,430     207,709     - 

Liabilities without 

interest 

    102,681     421     - 

lease liability     18,314     26,692     9,612 

    $ 316,925    $ 234,822    $ 9,612 

(2) Loan Commitments 

  December 31, 2022  December 31, 2021 

Credit loan facilities     

  Used amount    $ 250,000    $ 280,000 

  Unused amount     255,000     125,000 

    $ 505,000    $ 405,000 

     

Collateralized 

borrowing facilities      

  Used amount    $ 199,500    $ 150,500 

  Unused amount     80,500     159,500 

    $ 280,000    $ 310,000 
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29. Related party transaction 

  The transactions, account balances, income and expenses between the company and 
its subsidiaries (which are related parties of the company) are all eliminated at the time of 
the merger, so they are not disclosed in this Note. Except as disclosed in other Note, the 
transactions between the combined company and other related parties are as follows: 

(1) The name of the related party and its relationship 

The name of the related party  Related Party Categories 
Quintain Steel Co., Ltd.  The ultimate parent company of the 

company 
Guantian Investment Development Co., 

Ltd. 
 The parent company of the company 

Luxe Green Energy Technology Co., Ltd.  The associate 

Asahi Enterprises Corp.  Other related parties (The company’s parent 

company is the company’s legal person 

director) 
Chia Chi Sdry Enterprise Co., Ltd.  Other related parties (The director of the 

parent company of the company is the 

chairman of the company) 
Wise Co., Ltd.  Other related parties (The director of the 

company is the chairman of the company) 
Polydo Investment Co., Ltd.  Other related parties (The chairman of the 

company and the chairman of the 

company are first relatives) 
Hsin-shih Textile Co., Ltd.  Other related parties (The chairman of the 

company is a director of the company) 
 

(2) Net revenue 
Item  Type of related party  Year 2022  Year 2021 

Net revenue  The ultimate parent 

company of the 

company 

   $ 1,935    $ 1,603 

  The associate     218     - 

  Other related parties     129     126 

      $ 2,282    $ 1,729 

 

  The combined company’s sales prices to the parent company and other 
related parties are comparable to general customers. 
 

(3) Purchase 
Type of related parties  Year 2022  Year 2021 

Other related parties    $ 4,760    $ 4,590 

 

  The purchase price of the combined company to other related parties is 
equivalent to that of general manufacturers. 
 
 

(4) Receivables from related parties 

Item  

The name of the related 

party  

December 31, 

2022  

December 31, 

2021 

Accounts receivable  The ultimate parent 

company of the 

company 

   $ 193    $ 203 

  The associate     19     - 

  Other related parties     16     16 

      $ 228    $ 219 
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  The credit period is within 30 days, and there is no major difference from 
general manufacturers. 
  Outstanding amounts receivable from related parties have not received 
guarantees. The amounts receivable from related parties in 2022 and 2021 is 
not listed in the loss allowance. 
 

(5) Payables to related parties 

Item  Type of related parties  

December 31, 

2022  

December 31, 

2021 

Payables to related parties 

 The ultimate parent 

company of the 

company 

   $ 1,050    $ - 

  Other related parties     885     1,616 

      $ 1,935    $ 1,616 

       

Other payables  The ultimate parent 

company of the 

company 

   $ 408    $ 297 

 

  The payment period is from 30 days to 55 days, which is not significantly 
different from the general manufacturer (the general manufacturer’s payment 
period is 55 days). 
  The balance of the outstanding amount due to related parties is not 
guaranteed. 
 

(6) Acquisition of property, plant and equipment in 2022 
Type of related parties    Cost 

The ultimate parent company 

of the company    

  $ 1,000 

 

(7) Acquisition of business equipment (listed in property, plant and equipment) 
  Cost 

Type of related parties／Name  Year 2022  Year 2021 

Other related parties     

  Wise Co., Ltd    $ 1,292    $ 672 

 

(8) Lease agreement 

Item  

Type of related parties／

Name  

December 31, 

2022  

December 31, 

2021 

Lease liabilities  Other related parties     

    Polydo Co., Ltd.    $ 14,734    $ 17,161 

 

Type of related parties／Name  Year 2022  Year 2021 

Rental expenses     

Other related parties     

  Polydo Co., Ltd.    $ 2,685    $ 2,685 

 

Lease fees include short-term leases and low-value asset lease fees and variable 
rents that are not index- and rate-dependent. Please refer to Note 14 for the 
lease period. 
 
Type of related parties／Name  Year 2022  Year 2021 

Interest expense     

Other related parties     

  Polydo Co., Ltd.    $ 258    $ 297 

-193-



 

(9) Advance receipts (listed in other current liabilities) 
Type of related parties  December 31, 2022  December 31, 2021 

The ultimate parent company 

of the company    $ 1,889    $ 1,968 

Other related parties     443     433 

    $ 2,332    $ 2,401 

 

(10) Refundable deposits（listed in other non-current assets） 
Type of related parties  December 31, 2022  December 31, 2021 

Other related parties    $ 156    $ 156 

 

(11) Other transactions 
Type of related 

parties  Property  Contract period  Item 

 

Year 2022  Year 2021 

The ultimate 

parent company 

of the company 

 

 Hotel 

management 

system 

maintenance 

 The lease term is 

one year, and the 

contract is 

renewed every 

year 

 Admini- 

strative 

expenses 

   $ 1,277    $ 917 

The ultimate 

parent 

company of 

the company  

 Lease operation 

premises 

 The lease term is 

one year, and the 

contract is 

renewed every 

year 

 Operating 

cost 

    865      865  

The ultimate 

parent company 

of the company 

  

 Leased office  The lease term is 

one year, and the 

contract is 

renewed every 

year 

 Operating 

cost 

    192      192  

Other related 

parties 

 Rental operation 

premises 

 The lease term is 

one year, and the 

contract is 

renewed every 

year 

 Other 

income 

    218      218  

The associate  Rental office  The lease term is 

one year, and the 

contract is 

renewed every 

year 

 Other 

income 

    335      -  

 

(12) Compensation of key management personnel 

  Year 2022  Year 2021 

Short-term employee benefits    $ 16,640    $ 14,420 

Post-employment benefit     823     739 

    $ 17,463    $ 15,159 

 

  The remuneration of directors and other major management levels is determined by the 

remuneration committee in accordance with individual performance. 
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30. Pledged assets 

  The following assets have been provided as gift certificate performance bond, 
franchise agreement signing deposit, bank loan and collateral of commercial paper. 

  December 31, 2022  December 31, 2021 

Financial assets measured at amortized 

cost（Pledged time deposit and trust 

account）    $ 36,192    $ 44,267 

Net investment Property     36,784     36,887 

Land     88,214     88,214 

Net building     194,866     182,345 

    $ 356,056    $ 351,713 

 

31. Significant contingent liabilities and unrecognized contractual commitments 

  Except for those already mentioned in other notes, the significant commitments 
and contingencies of the company on Balance Sheet Date are as follows: 
Significant commitments 
 (1) The company and the Forestry Bureau of the Agriculture Committee of the 

Executive Yuan signed a contract for the investment and operation of 
amusement facilities in the seaside area of the Kenting Forest Recreation Area. 
The original contract expires on September 30, 2016. The lease term according 
to the new contract is October 2015. From 1st to September 30th, 2023, the 
contract stipulates that each renewal period is 8 years, and the number of 
renewals shall not exceed 4 times (including this contract). The total operating 
period is from October 23, 1998 It shall not exceed 50 years from the date of 
calculation. A performance bond of NT$11,000 (In Thousands of NTD) shall 
be paid at the time of signing the contract. The agreed conditions regarding the 
company's rent and royalties are as follows: 
1. Rent (Note14) 

  The land rent shall be paid for the area covered by the contract 
(Eluanbi Section of Hengchun Township) at the annual interest rate of 
5% of the announced land price in the year of contract. The other 
building rent shall be the buildings and equipment specified in the 
contract (Provence Hall, Marbella Hall and Positano Hall), pay the 
building equipment rental at 10% of the present tax value of the house in 
the year of contract. 

2. Royalty 
  The annual operating royalty payable is  based on the 
estimated operating income of NT$520 million per year. If 
the actual  operating income i s less than NT$520 million each 
year, it  will be collected  at NT$14,976 (In Thousands of 
NTD). 
  According to the letter of Pingyuzi No. 0964241208 
dated November 7, 2007 from the Forest Af fairs Bureau of 
the Agriculture Committee of the Executive Yuan, th e 
relevant income related to the calculation of royalties is as  
follows:  
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  Year 2022 

  

January 1 to 

September 30, 

2022  

October 1 to 

December 31, 

2022  Total 

Operating income       

Room dining income    $ 507,408    $ 134,892    $ 642,300 

Boutique income     2,962     814     3,776 

SPA and other income     2,789     776     3,565 

Non-operating income       

Other income     1,688     339     2,027 

    $ 514,847    $ 136,821    $ 651,668 

 

  Year 2021 

  

January 1 to 

September 30, 

2021  

October 1 to 

December 31, 

2021  Total 

Operating income       

Room dining income    $ 287,175    $ 145,280    $ 432,455 

Boutique income     2,097     936     3,033 

SPA and other income     2,249     1,232     3,481 

Non-operating income       

Other income     705     304     1,009 

    $ 292,226    $ 147,752    $ 439,978 

The land, construction and equipment rentals and operating royalties 
mentioned in the preceding paragraph shall be paid semiannually from 
the date of conclusion of the contract, and shall be paid before March 31 
and September 30 each year. The basic royalties will be paid at 
NT$7,488 (In Thousands of NTD) every six months, and the difference 
will be paid in September of the following year. December 31, 2022 and 
2021, the carrying amount of royalty is NT$22,214(In Thousands of 
NTD) and NT$13,266(In Thousands of NTD). 

 
3. Return of assets 

  In accordance with the provisions of Article 5, Article 36 and Article 
37 of the contract, the construction of the company's facilities on the land 
provided by the Forest Service Bureau of the Agriculture Committee of 
the Executive Yuan shall be carried out in the name of the Forest Service 
Bureau of the Agriculture Committee of the Executive Yuan. After the 
completion, the ownership will belong to the Forestry Bureau of the 
Agriculture Committee of the Executive Yuan free of charge. The 
so-called facilities include the completed real estate (Provence Hall, 
Marbella Hall and Positano Hall). And upon the expiration or termination 
of the entrusted operation period, all properties and articles owned by the 
Forestry Bureau of the Agriculture Committee of the Executive Yuan will 
be returned unconditionally.  

 (2) As of December 31, 2022 and 2021, the company has signed related contracts 
for the repair of franchising equipment, and the unpaid amounts are all NT$126 
(In Thousands of NTD). 

 (3) As of December 31, 2022 and 2021, the company has committed to purchase 
real estate, plant and equipment, and the unpaid amount is NT$6,878 (In 
Thousands of NTD) and NT$8,542 (In Thousands of NTD). 

32. Note Disclosure Matters 

 (1) Information about significant transactions: 
1. Financings provided. (Attached Table 1) 
2. Endorsement/guarantee provided: None. 
3. Marketable securities held (excluding investments in subsidiaries and 
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associates) : (Attached Table 2) 
4. Cumulative purchase or sale of the same securities amounts to NT$300 

million or more than 20% of the paid-in capital: None. 
5. The amount of real estate acquired is NT$300 million or more than 20% 

of the paid-in capital: None. 
6. Disposal of real estate with an amount of NT$300 million or more than 

20% of the paid-in capital: None. 
7. The amount of purchase and sale of goods with related parties reaches 

NT$100 million or more than 20% of the paid-in capital: None. 
8. Receivables from related parties amounting to NT$100 million or more 

than 20% of paid-in capital: None. 
9. Information about the derivative financial instruments transaction: None. 
10. Other business relationships and important transactions and amounts 

between parent and subsidiary companies and between subsidiaries, 
none. 

 (2) Information about reinvestment business. (Note 3) 
 (3) Investment information of China: None. 
 (4) Information on major shareholders: the name, amount and proportion of 

shareholders with a shareholding ratio of 5% or more. (Attached Table 4) 
 

33. Department Information 

  The information provided to chief operating decision makers for allocating resources 
and evaluating departmental performance, focusing on the operating entity of each product 
or service delivered or provided. The combined company should report the following 
departments: 

Departmental revenue and operating results 
  The income and operating results of the continuing operations of the combined 
company are analyzed by the reporting department as follows: 

  

Chateau 

International 

Development 

Company 

Limited  

Chateau Fulang 

Co., Ltd.  

Adjustment and 

write-off  Total 

Year 2022         

Revenue from external 

customers 

   $ 809,019    $ 28,064   ( $ 1,143 )    $ 835,940 

Departmental benefits 

(losses) 

   $ 190,845    ( $ 8,938 )    $ 159     $ 182,066  

Interest income           412 

Other income           17,185 

Other benefits and losses         (  13 ) 

Financial costs         (  8,847 ) 

Miscellaneous expenses         (  4,315 ) 

Share of loss of associates 

and joint ventures 

accounted for using 

equity method 

        (  274 ) 

    

Profit before tax          $ 186,214  
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Chateau 

International 

Development 

Company 

Limited  

Chateau Fulang 

Co., Ltd.  

Adjustment and 

write-off  Total 

Year 2021         

Revenue from external 

customers 

   $ 566,844    $ 21,793   ( $ 719 )    $ 587,918 

Departmental benefits 

(losses) 

   $ 6,634    ( $ 9,541 )    $ 636    ( $ 2,271 ) 

Interest income           54 

Other income           31,430 

Other benefits and losses         (  51 ) 

Financial costs         (  5,511 ) 

Miscellaneous expenses         (  4,523 ) 

Share of loss of associates 

and joint ventures 

accounted for using 

equity method 

        (  908 ) 

    

Profit before tax          $ 18,220  

 

  Departmental profit and loss refers to the profit earned by each department, 
excluding non-operating income and expenses and income tax expense. This 
measurement amount is provided to the chief operating decision maker to allocate 
resources to the department and measure its performance.
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Chateau International Development Company Limited 
Information on major shareholders 
December 31, 2022 
Attached Table 4 
  

 

Name of major shareholder 

Shares 

Number of shares held 

(shares) 
Shareholding ratio 

Guantian Investment Development Co., Ltd.    32,832,581    29.44% 

Zhongxin Development Co., Ltd.    22,491,623    20.16% 

CMC Magnetics Corporation    16,191,421    14.51% 

Concord International Securities Co., Ltd.    6,953,943    6.23% 

Zhongjia International Investment Co., Ltd.    5,928,269    5.31% 

   

 

 

 

Note 1: The main shareholder information in this table is calculated by CHEP on the last 
business day at the end of the quarter, and the shareholders hold more than 5% of the 
common shares of the company that have completed the delivery without physical 
registration. The share capital recorded in the company's consolidated financial report 
and the actual number of shares delivered without physical registration may be different 
or different due to the different basis of preparation and calculation. 

Note 2: If the above-mentioned information is that the shareholder transfers the holdings to the 
trust, it is disclosed by the trustor's individual trust account opened by the trustee. As for 
insider equity declarations for shareholders who hold more than 10% of the shares in 
accordance with the Securities and Exchange Act, their shareholding includes their own 
shares plus the shares they have delivered to the trust and have the right to use the trust 
property, etc. For information on insider equity declarations, please refer to MOPS. 
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Independent Auditors’ Report 

(Parent Company Only Financial Statements) 
 

The Board of Directors and Shareholders 

Chateau International Development Company Limited: 

 

Opinion 
The individual balance sheet of Chateau International Development Company Limited 

(Château Hotels & Resorts) on December 31, 2021 and 2022, individual statement of 

comprehensive income, statement of comprehensive income, individual Statement of changes in 

equity, individual Cash flow statement, and individual Financial Statements or Notes (including 

a summary of significant policies of accounting) on January 1 to December 31, 2021 and 2022, 

were audited and completed by the accountant. 

According to the opinion of the accountant, individual Financial Statements, in all major 

aspects, was in accordance with the regulations governing the preparation of financial reports by 

securities issuers and approved by the Financial Supervisory Commission, and issued effective 

IFRS, IAS, IFRIC Interpretations, and SIC Interpretations, which were able to express the 

individual financial status of Château Hotels & Resorts on December 31, 2021 and 2022 , and 

individual financial performance and individual cash flow on January 1 to December 31, 2021 

and 2022. 

Basis of Opinion 
The accountant performed the audit work in accordance with Attestation of Financial 

Statements by Certified Public Accountants. The accountant’s responsibilities under these 

standards will be further explained in the accountant’s responsibility section for review of the 

individual financial statements. The personnel of the accountant's subordinate affairs subject to 

independence regulations have maintained aloof independence from Château Hotels & Resorts in 

accordance with the accountant's professional ethics and fulfilled other responsibilities under the 

regulations. The accountant believes that sufficient and appropriate verification evidence has 

been obtained as a basis for expressing audit opinions. 

Key Audit Matters 

Key audit matter refers to the most important matters in the audit of Château Hotels & 

Resorts individual Financial Statements in 2022 according to the professional judgment of the 

accountant. These matters have been dealt with in the process of reviewing the individual 

financial statements as a whole and forming an audit opinion. The accountant does not express 

an independent opinion on these matters. 

The key audit matter of Château Hotels & Resorts' individual financial statements in 2022 

is stated as follows: 

     As stated in Note 22 of the individual financial statements, the revenue from guest 

rooms and food was 801,211 (In Thousands of NTD) in 2022, accounting for 99% of total 

operating revenue. They are significant to the individual financial statements. The room income 

generated by the reservation of the travel agent usually involves a lot of manual operations due 

to the different transaction conditions of the travel agent. Therefore, the accountant lists the 

authenticity of the income generated by the travel agent as the key audit matter. 
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Corresponding audit procedures 

The accountant has executed the corresponding procedures for the said key audit matter 

listed as follows: 

1. To understand and test the effectiveness of the main internal control design and 

implementation for the authenticity of revenue. 

2. Obtain details of room revenue and catering revenue generated by bookings from travel 

agencies, and check relevant transaction documents, including passenger registration cards, 

counter bills, reconciliation calculations of travel agency and contract terms, etc., to test 

the authenticity of the revenue. 

3. Audit the subsequent records of payment received from the travel industry after the review 

period. 

 

Responsibilities of management and governing body for individual financial 

statements 
The responsibility of management was in accordance with the Regulations Governing the 

Preparation of Financial Reports by Securities Issuers and approved by the Financial Supervisory 

Commission, and issued effective IFRS, IAS, IFRIC Interpretations, and SIC Interpretations, 

which were able to express the individual financial statements, and maintain the necessary 

internal control related to the preparation of the individual financial statements to ensure that the 

individual financial statements do not contain any material misrepresentation due to fraud or 

errors. 

When preparing the individual financial statements, the responsibilities of management 

also include assessing Château Hotels & Resorts’ ability to continue operations, disclosure of 

related matters, and the adoption of the accounting basis for continued operations, unless the 

management intends to liquidate Château Hotels & Resorts or cease operations, or there is no 

practical and feasible plan other than liquidation or suspension of business. 

Governing body (including supervisors) of Château Hotels & Resorts is responsible for 

supervising the financial reporting process. 

 

The accountant's responsibility for auditing the individual financial statements 
The purpose of this accountant's audit of the individual financial statements is to obtain 

reasonable conviction as to whether the individual financial statements as a whole contain any 

material misrepresentation due to fraud or errors, and to issue an audit report. Reasonable 

assurance is a high degree of certainty, but the audit work performed in accordance with the 

auditing standards cannot guarantee that material misrepresentation in the individual financial 

statements will be detected. Misrepresentation may result from fraud or errors. If the untruthful 

individual amounts or aggregate can be reasonably expected to affect the economic decisions 

made by the users of the individual financial statements, they are considered significant. 

The accountant uses professional judgment and maintains professional suspicion when 

conducting audits in accordance with the auditing standards generally accepted in the Republic 

of China. The accountant also performs the following tasks: 

1. Identify and evaluate the risks of material misrepresentation in the individual financial 

statements due to fraud or errors; design and implement appropriate countermeasures for 

the assessed risks; and obtain sufficient and appropriate audit evidence as the basis for 

audit opinion. Because fraud may involve collusion, forgery, deliberate omission, false 
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statement or violation of internal control, the risk of not detecting material 

misrepresentation caused by fraud is higher than that caused by errors. 

2. Obtain the necessary understanding of the internal control relevant to the audit in order to 

design an appropriate audit procedure under the circumstances, but its purpose is not to 

express an opinion on the effectiveness of the internal control of Château Hotels & 

Resorts. 

3. Evaluate the appropriateness of the accounting policies adopted by the management and the 

reasonableness of accounting estimates and related disclosures. 

4. Based on the obtained audit evidence, make a conclusion on the appropriateness of the 

management's use of the continuing operations of the accounting basis and whether there 

is significant uncertainty in the event or situation that may cause major doubts about the 

ability of Château Hotels & Resorts to continue operations. If the accountant believes that 

there are significant uncertainties in these events or circumstances, he must remind the 

users of the financial statements in the audit report to pay attention to the relevant 

disclosures in the individual financial statements, or amend the audit opinion when such 

disclosures are inappropriate. The accountant’s conclusion is based on the audit evidence 

obtained as of the audit report date, but future events or circumstances may cause Château 

Hotels & Resorts to no longer have the ability to continue operations. 

5. Evaluate the overall expression, structure and content of the individual financial statements 

(including relevant notes), and whether the individual financial statements are appropriate 

to express relevant transactions and events. 

6. Obtain sufficient and appropriate audit evidence for the financial information of the 

constituent entities in Château Hotels & Resorts to express opinions on the individual 

financial statement. The accountant is responsible for the guidance, supervision and 

execution of the group's audit cases, and is responsible for forming the group's audit 

opinion. 

 

The matters communicated between the accountant and the governing body include the 

planned audit scope and time, as well as major audit findings (including significant deficiencies 

in internal control identified during the audit process). 

The accountant also provides the governing body with a statement that the personnel of the 

accountant’s affairs subject to independence regulations have complied with the independence of 

code of professional ethics, and communicates with the governing body all relationships and 

other matters that may be considered to affect the independence of the accountant (including 

relevant protective measures). 

The accountant decided to audit the key audit matter of Château Hotels & Resorts' 2022 

financial statements from the matters communicated with the governing body. The accountant 

states these matters in the audit report, unless the law does not allow specific matters to be 

disclosed publicly, or in very rare cases, the accountant decides not to communicate specific 

matters in the audit report because it can be reasonably expected that the negative impact of this 

communication will be greater than the public interest promoted. 
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Chateau International Development Company Limited 

Individual Statement Of Comprehensive Income 

January 1 to December 31, 2022 and 2021 
(Unit: Thousands of New Taiwan Dollars) 

(However, the earnings per share are New Taiwan Dollars) 

 

    Year 2022  Year 2021 
Code    Amount  ％  Amount  ％ 

4000  Total operating revenue (Note 4, 

22 and 28) 
 

  $ 809,019     100    $ 566,844     100 

                       

5000  Total operating costs (Note 10, 

23 and 28) 
 

   382,245     47     352,206     62 

                       

5900  Gross profit (loss) from 

operations 
 

   426,774     53     214,638     38 

                       

  Operating expenses (Notes 23 

and 28) 
 

       

6100  Selling expenses     31,631     4     28,955     5 

6200  Administrative expenses     204,295     25     179,043     32 

6000  Total Operating 

expenses 
 

   235,926     29     207,998     37 

                       

6510  Other income (Note 23)   (  3 )     -   (  4 )     - 

                       

6900  Net operating income (loss)     190,845     24     6,636     1 

                       

  Non-operating income and 

expenses (Note 23 and 28) 
 

       

7100  Interest income     407     -     51     - 

7010  Other income     14,142     2     27,625     5 

7030  Other gains and losses, net   (  13 )     -   (  51 )     - 

7050  Financial costs   (  6,027 )   (  1 )   (  3,918 )   (  1 ) 

7070  Share of profit (loss) of 

associates and joint 

ventures accounted for 

using equity method, 

net 

 

 (  4,463 )   (  1 )   (  4,298 )   (  1 ) 

7590  Miscellaneous 

disbursements 
 

 (  3,115 )     -   (  2,980 )     - 

7000  Total non-operating 

income and 

expenses 

 

   931     -     16,429     3 

  (Next page)                     

           

           

           

           

           

           

-209-



    Year 2022  Year 2021 
Code    Amount  ％  Amount  ％ 

7900  Profit (loss) from continuing 

operations before tax 
 

   191,776     24     23,065     4 

7950  Total tax expense (income) 

(Notes 4 and 24) 
 

  $ 37,482     5    $ 2,683     - 

                       

8200  Profit (loss) from continuing 

operations 
 

   154,294     19     20,382     4 

  Other comprehensive income                      

  Items not reclassified to profit or 

loss: 
 

       

  Total tax expense (income) 

(Notes 4 and 24) 
 

       

8311  Gains (losses) on 

remeasurements of 

defined benefit 

plans (Note 20) 

 

   1,338     -   (  635 )     - 

8316  Unrealized gains 

(losses) from 

investments in 

equity instruments 

measured at fair 

value through 

other 

comprehensive 

income 

 

 (  91,820 )   (  11 )     81,499     14 

8349  Income tax related to 

components of 

other 

comprehensive 

income that will 

not be reclassified 

to profit or loss 

(Note 24) 

 

 (  268 )     -     127     - 

8300  Total other 

comprehensive 

income 

 

 (  90,750 )   (  11 )     80,991     14 

8500  Total comprehensive income    $ 63,544     8    $ 101,373     18 

                       

  Earnings per Share (NT$, Note 

25) 
 

       

9750  Basic earnings per share    $ 1.38      $ 0.18   

9850  Diluted earnings per share     1.38       0.18   
The attached notes are part of this individual financial statement.   
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Chateau International Development Company Limited 

Individual Cash Flow Statement 

January 1 to December 31, 2022 and 2021 
(Unit: Thousands of New Taiwan Dollars) 

 

Code    Year 2022  Year 2021 

  Cash flows from (used in) operating activities, 

indirect method 
 

   

A10000  Profit (loss) before tax    $ 191,776    $ 23,065 

A20010  Adjustments to reconcile profit (loss)     

A20100  Depreciation expense     63,526     64,786 

A20200  Amortization expense     43,128     48,301 

A20900  Interest expense     6,027     3,918 

A21200  Interest income   (  407 )   (  51 ) 

A21300  Dividend income   (  8,272 )   (  4,136 ) 

A22500  Loss (gain) on disposal of property, 

plant and equipment 
 

   3     4 

A22800  Loss (gain) on disposal of intangible 

assets  
 

   13     51 

A22400  Share of loss (profit) of associates and 

joint ventures accounted for using 

equity method 

 

   4,463     4,298 

A30000  Changes in operating assets and liabilities     

A31150  Decrease (increase) in accounts 

receivable 
 

   1,592     732 

A31180  Decrease (increase) in other receivable   (  12 )   (  17 ) 

A31200  Adjustments for decrease (increase) in 

inventories 
 

   529   (  787 ) 

A31230  Decrease (increase) in prepayments   (  2,823 )     761 

A31240  Adjustments for decrease (increase) in 

other current assets 
 

 (  1,674 )   (  33 ) 

A32130  Notes payable     606     - 

A32125  Increase (decrease) in contract liabilities    (  1,879 )     4,029 

A32150  Increase (decrease) in accounts 

liabilities 
 

 (  109 )     4,409 

A32180  Increase (decrease) in other payable     13,889   (  4,769 ) 

A32230  Adjustments for increase (decrease) in 

other current liabilities 
 

 (  4,303 )     8,442 

A32240  Increase (decrease) in net defined 

benefit liability 
 

 (  303 )   (  587 ) 

A33000  Cash inflow (outflow) generated from 

operations 
 

   305,770     152,416 

A33500  Income taxes paid    (  18,320 )   (  8,577 ) 

AAAA  Net cash flows from (used in) operating 

activities 
 

   287,450     143,839 

             

  Cash flows from (used in) investing activities     

  (Next page)     
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Code    Year 2022  Year 2021 

B00040  Acquisition of financial assets at amortized 

cost 
 

   -   (  14,745 ) 

B00050  Proceeds from financial assets at amortized 

cost 
 

   8,075     - 

B00100  Acquisition of financial assets at fair value 

through profit or loss 
 

 (  23,941 )   (  79,004 ) 

B02700  Acquisition of property, plant and equipment   ( $ 30,719 )   ( $ 16,203 ) 

B02800  Proceeds from disposal of property, plant and 

equipment 
 

   -     76 

B04500  Acquisition of intangible assets    (  3,106 )   (  2,451 ) 

B05400  Acquisition of investment property     -   (  27,000 ) 

B06700  Decrease (increase) in other non-current 

assets 
 

 (  3,250 )     198 

B07100  Increase (decrease) in prepayments for 

business facilities 
 

   2,350   (  2,350 ) 

B07500  Interest received     407     51 

B07600  Dividends received     8,788     4,136 

B09900  Other investing activities   (  3,975 )   (  17,386 ) 

BBBB  Net cash flows from (used in) investing 

activities 
 

 (  45,371 )   (  154,678 ) 

             

  Cash flows from (used in) financing activities     

C00500  Increase in short-term notes and bills payable     100,000     100,000 

C00600  Decrease in short-term notes and bills payable   (  100,000 )   (  100,000 ) 

C01600  Proceeds from long-term debt     210,000     250,000 

C01700  Repayments of long-term debt   (  222,033 )   (  186,268 ) 

C04020  Payments of lease liabilities   (  18,138 )   (  18,002 ) 

C04500  Cash dividends   (  22,305 )   (  55,762 ) 

C05600  Interest paid   (  5,921 )   (  3,860 ) 

CCCC  Net cash flows from (used in) financing 

activities 
 

 (  58,397 )   (  13,892 ) 

             

EEEE  Net increase (decrease) in cash and cash equivalents     183,682   (  24,731 ) 

             

E00100  Cash and cash equivalents at beginning of period     115,521     140,252 

             

E00200  Cash and cash equivalents at end of period    $ 299,203    $ 115,521 

 

The attached notes are part of this consolidated financial statement.  
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Chateau International Development Company Limited and subsidiaries 

Notes to the Consolidated Financial Statement 

January 1 to December 31,2022 and 2021 
(Amounts in Thousands of New Taiwan Dollars, Unless Specified Otherwise) 

(Reviewed, Not Audited) 

 

1. General 

Chateau International Development Company Limited（ hereinafter referred to 

as "the company"）was founded in September 1995, formerly known as JinHai 

Development Co.,  Ltd.,  and was changed to i ts  current name in December 

2006. The main business is the opera tion of amusement areas,  hotels and 

restaurants.  

Quintain Steel  Co., Ltd.  had 29.44% and 29.43% of the company's  

comprehensive shareholding ratio as of the end of December 2022 and 2021, 

respectively.  Because of its substantial control  over the company, i t  is the 

ultimate parent company of the company . 

The company's stock has been listed and traded on the Taiwan Stock 

Exchange since March 2012. 

This consolidated financia l statement is  expressed in New Taiwan Dollar,  the 

company’s functional currency.  

2. The Authorization Of Financial 

The accompanying consolidated financial statements were reported to the 

Board of Directors and issued on February 24, 2023. 

3. Application Of New And Revised International Financial Reporting Standards 

(1) For the first time, it is applicable to the International Financial Reporting Standards 

(IFRS), International Accounting Standards (IAS), IFRIC Interpretations and SIC 

Interpretations (hereinafter referred to as "IFRSs") recognized and issued by the 

Financial Supervisory Commission (hereinafter referred to as the "FSC"). 

(2) The IFRSs issued by International Accounting Standards Board (IASB) and endorsed 

by FSC with effective date starting 2023 

New, Revised or Amended Standards and 

Interpretations  

Effective Date Issued by 

IASB 

Amendments to IFRS 10 and IAS 28 “Sale or 

Contribution of Assets between an Investor and 

its Associate or Joint Venture” 

 January 1, 2023（note 1） 

Amendments to IAS 8 “Definition of Accounting 

Estimates” 

 January 1, 2023（note 2） 

Amendments to IAS 12 “Deferred Tax related to 

Assets and Liabilities arising from a Single 

Transaction” 

 January 1, 2023（note 3） 

Note 1：This amendment applies for annual reporting periods beginning after January 1, 

2023. 
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Note 2：Changes in accounting estimates and changes in accounting policies that occur 

during the annual reporting period beginning after January 1, 2023 are applicable 

to this amendment. 

Note 3: Except for the recognition of deferred income tax on temporary differences 

between lease and decommissioning obligations on January 1, 2022, the 

amendment is applicable to transactions that occur after January 1, 2022. 

As of the date of approval of this consolidated financial report, the consolidated company 

continues to evaluate the impact of other standards and amendments to the interpretation 

on the financial status and financial performance, and the relevant impact will be disclosed 

when the evaluation is completed. 

 

(3) The application of the revised FSC approved and issued effective IFRSs will not cause 

major changes in the accounting policies of the consolidated company: 

New, Revised or Amended Standards and 

Interpretations  

Effective date issued by the 

IASB (Note) 

Amendments to IFRS 10 and IAS 28 “Sale or 

Contribution of Assets between an Investor and 

its Associate or Joint Venture” 

 To be determined by IASB 

Amendments to IFRS 16 “Lease liabilities in sale 

and leaseback” 

 January 1, 2024（Note 2） 

IFRS 17 "Insurance Contract"  January 1, 2023 

Amendments to IFRS 17  January 1, 2023 

Amendments to IFRS 17 “Initial application of 

IFRS 17 and IFRS 9 - comparative information” 

 January 1, 2023 

Amendment to IAS 1 "Classification of liabilities as 

current or non-current" 

 January 1, 2024 

Amendment to IAS 1 "Non-current liabilities with 

contractual terms"  

 January 1, 2024 

Note 1: Unless otherwise specified, the above newly issued and revised standards and 

interpretations are effective for the annual reporting period beginning after each 

date. 

Note 2: The seller and lessee shall apply the amendments of IFRS 16 retrospectively to 

the sale and leaseback transactions signed after the date of initial application of 

IFRS 16.. 

As of the date of approval of this consolidated financial report, the consolidated company 

continues to evaluate the impact of other standards and amendments to the interpretation 

on the financial status and financial performance, and the relevant impact will be disclosed 

when the evaluation is completed. 

 

4. Summary Of Significant Accounting Policies 

(1) Statement of Compliance 

This individual financial statement is prepared in accordance with Regulations 

Governing the Preparation of Financial Reports by Securities Issuers and IFRSs 

approved and issued by the FCS. 

(2) Basis of Preparation 

Except for the financial instruments measured at fair value and the current value of 

the determined benefit obligation minus the net determined benefit liabilities recognized 

at the fair value of the planned assets, the financial statement is prepared on the 

historical cost basis. 
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The fair value measurement is divided into level 1 to level 3 according to the 

observability and importance of the relevant input value: 

1. Level 1 input value: refers to the quotation of the same asset or liability in the active 

market that can be obtained on the measurement date (unadjusted). 

2. Level 2 input value: refers to the observable input value of an asset or liability 

directly (that is, price) or indirectly (that is, derived from price) except for the 

quotation of the first level. 

3. Level 3 input value: refers to the unobservable input value of assets or liabilities.  

When the company prepares individual financial statements, it adopts the equity 

method for investment in subsidiaries. In order to make the current year’s profit and loss, 

other comprehensive profit and loss and equity of this individual financial statement the 

same as the current year’s profit and loss, other comprehensive profit and loss and 

equity attributable to the owners of the company in the company’s individual financial 

statements, certain accounting differences between the individual basis and the 

individual basis are adjusted. "Investment using the equity method", "Share of profits 

and losses of subsidiaries using the equity method", "Share of other comprehensive 

profits and losses of subsidiaries using the equity method" and related equity items 

(3) Standards for distinguishing between current and non-current assets and liabilities 

Current assets include: 

1. Assets that are held mainly for trading purposes;  

2. Assets expected to be realized within 12 months after the balance sheet date; and  

3. Cash (however, it does not include those restricted for the exchange or settlement of 

liabilities more than 12 months after the balance sheet date). 

Current liabilities include: 

1. Liabilities held mainly for trading purposes;  

2. Liabilities that are due for settlement within 12 months after the balance sheet date; 

and  

3. Liabilities that are not possible to be unconditionally deferred at least 12 months of the 

settlement period after the balance sheet date.  

Those that are not classified as current assets or current liabilities are classified as 

non-current assets or non-current liabilities. 

(4) Foreign currency 

When entities prepare financial reports, transactions in currencies other than the 

individual's functional currency (foreign currency) shall be converted into functional 

currency records at the exchange rate on the transaction date. 

 Monetary items in foreign currencies are translated at the closing exchange rate on 

each balance sheet date. The exchange difference arising from the delivery of monetary 

items or the conversion of monetary items is recognized in the profit and loss in the current 

period. 

(5) Inventories 
Inventory includes commodities, catering materials and room spare parts, etc. 

Inventory is measured by the lower of cost and net realizable value. When comparing cost 
and net realizable value, it is based on individual items except for the same type of 
inventory. Net realizable value refers to the estimated selling price under normal 
circumstances after subtracting the estimated cost to be completed and the estimated cost 
required to complete the sale. The calculation of inventory cost adopts the weighted 
average method. 

(6) Investment using the equity method 

The company uses the equity method to handle investments in subsidiaries 

A subsidiary refers to an entity that the company has control over.  

Under the equity method, the investment is initially recognized at cost, and the book 
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amount obtained in the future will increase or decrease with the company’s share of 

subsidiary profits and losses and other comprehensive profits and losses and profit 

distribution. In addition, changes in the company's other rights and interests of subsidiaries 

are recognized based on the shareholding ratio. 

When the company's changes in the ownership and equity of the subsidiary do not 

result in the loss of control, it is treated as an equity transaction. The difference between 

the book value of the investment and the fair value of the consideration paid or received is 

directly recognized as equity.  

When the company’s share of losses in a subsidiary equals or exceeds its equity in 

the subsidiary (including the book value of the subsidiary under the equity method and 

other long-term equity that is essentially part of the company’s net investment in the 

subsidiary), then continue to recognize losses based on shareholding ratio.  

When the company assesses impairment, it considers the cashgenerating unit as a 

whole in the financial report and compares its recoverable amount with the book value. If 

the recoverable amount of the asset increases in the future, the reversal of the impairment 

loss is recognized as an interest. However, the book value of the asset after the impairment 

loss has been reversed shall not exceed the book value of the asset after deducting the 

amortization if the impairment loss is not recognized.  

The Amortization gains and losses of downstream transactions between the company 

and its subsidiaries are eliminated in the individual financial report. The gains and losses 

arising from the counter-current and side-current transactions between the company and its 

subsidiaries are only recognized in individual financial reports within the scope that has 

nothing to do with the company’s equity in the subsidiaries. 

(7) Property, Plant and Equipment 
Property,  plant and equipment  are recognized at cost, and subsequently 

measured at the amount of cost minus accumulated depreciat ion.  

Property,  plant and equipment under construction are recognized at the 
cost  minus accumulated impairment losses. Cost includes professional  
service fees and borrowing costs that meet the capitalization conditions. 
When these assets are completed and reach the expected state of use, they 
are classified into the appropriate categories of real estate , plant and 
equipment,  and depreciation begins.  

Property,  plant and equipment－ business equipment is  transferred to 
expenses when it  is  actual ly damaged and replaced. Property, plant and 
equipment other than business equipment are depreciated on a straight -l ine 
basis within the useful life, and each si gnificant part  is separately 
depreciated. The merging company shall  review the estimated useful  life, 
residual value and depreciation method at  least  at  the end of each year,  and 
postpone the impact of changes in applicable accounting estimates.  

When Property, plant and equipment are derecognized, the difference 
between net disposal proceeds and the  carrying amount of assets is 
recognized in profit  and loss.  

(8) Investment Property 

Investment property is the land held for undecided use, so it is regarded as holding 

for capital appreciation. 

The Investment Property held by the company is land, originally measured at cost 

(including transaction costs), and subsequently measured at the amount of cost minus 

accumulated impairment.  

When the investment property is derecognized, the difference between the net 

disposal proceeds and the carrying amount of the asset is recognized in the profit and loss. 

(9) Operating franchise 
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1. The company signed a contract with the Forestry Bureau of the Council of Agriculture 

of the Executive Yuan to obtain the operating rights of the hotel, and the ownership of 

the houses and facilities invested in the construction is owned by the government (as a 

consideration provided in the Service Concession Arrangement). Therefore, the cost of 

building houses and facilities is listed as the cost of obtaining Service Concession 

Arrangement, and is amortized on a straight-line basis based on the actual service life 

of the buildings and facilities and the remaining life of the contract, whichever is 

lower.  

2. The company leases land to the Forestry Bureau of the Executive Yuan Committee of 

Agriculture for business use. The annual rent is a business lease and is recognized as 

an expense during the lease period, unless another systematic basis is more 

representative of the time pattern of benefit to users. Under operating leases, 

contingent rents are recognized as expenses in the period in which they are incurred. 

The residual value of an intangible asset with a limited useful life is estimated to be 

zero, and the application of the change in accounting estimate will be postponed. 

(10) Intangible asset 
1. Obtained separately 

Intangible assets with finite useful li ves acquired separately are 
initially measured at cost ,  and subsequently measured at  cost  less 
accumulated amortization and accumulated impairment losses.  
Intangible assets are amortized on a straight -line basis over their 
useful l ives. The Company reviews  the estimated useful lives, residual 
values and amortization methods at  least  at  the end of each yea r,  and 
deferred the impact of changes in accounting estimates.  

2. Derecognition 

When an intangible asset  is  delisted, the difference betwee n the 
net  disposal price and the carrying amount of the asset is recognized in 
profit  or loss for the current period.  

(11) Real estate, plant and equipment, right-of-use asset, Investment property, 

Franchising, intangible asset and assets' impairment related to contract cost. 

The company assesses whether there are any signs that the Property, plant and 

equipment, right-of-use asset and intangible asset may have been impaired on every 

balance sheet date. If there is any sign of impairment, the amount recoverable of the 

asset is estimated. If the amount recoverable of an individual asset cannot be estimated, 

the company estimates the amount recoverable of the cash-generating unit to which the 

asset belongs. 

Amount recoverable is the higher of fair value less costs to sell and value in use. If 

the amount recoverable of an individual asset or cashgenerating unit is lower than its 

carrying amount, the carrying amount of the asset or cash-generating unit is reduced to 

its amount recoverable, and the impairment loss is recognized in profit and loss.  

When the impairment loss is subsequently reversed, the carrying amount of the 

asset, cash-generating unit or contract cost-related asset is adjusted to the revised 

amount recoverable. However, the carrying amount after the increase does not exceed 

the carrying amount (deducting amortization or depreciation) determined when the 

impairment loss is not recognized in the previous year if the asset, cash-generating unit 

or contract cost-related asset does not exceed the carrying amount. The reversal of the 

impairment loss is recognized in the profit and loss. 

(12)  Financial instruments 

Financial asset and financial liability are recognized on the individual balance 

sheet when the company becomes one of the contract terms of the tool.  
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In the original recognition of financial asset and financial liability, if the financial 

asset or financial liability is not at fair value through profit or loss, it is calculated based 

on the fair value plus the transaction cost that can be directly attributed to the 

acquisition or issuance of the financial asset or financial liability. Transaction costs that 

can be attributed to the acquisition or issuance of the financial asset or financial liability 

at fair value through profit or loss are immediately recognized as profit or loss. 

1. Financial  asset  

Regular way purchase or sale of financial asset is recognized and derecognized by 

trade date accounting. 

(1) Type of measurement  

The types of financial assets held by the company are financial assets 

measured at amortized cost and investment of equity instruments that is 

measured at fair value through other comprehensive income. 

A. Financial assets measured at amortized cost  

If the company invests in a financial asset that meets the following two 

conditions, it is classified as financial assets measured at amortized cost:  

a. It is held under a certain business model, the purpose of which is to hold 

financial assets to receive contractual cash flows; and  

b. The terms of the contract generate cash flows on a specific date, and these 

cash flows are all interest on the payment of the principal and the amount 

of principal in circulation.  

Financial assets measured at amortized cost (including cash, receivables, 

other receivables, financial assets measured at amortized cost, fund for 

improvement and expansion, and refundable deposits (other non-current 

assets)) are measured by the total carrying amount determined by the 

Effective interest method minus any impairment loss amortized cost after 

the original recognition, and any foreign currency exchange gains and losses 

are recognized in profit and loss.  

Interest income is calculated by multiplying the effective interest rate by 

the total carrying amount of financial asset. 

B. Investment of equity instruments that is measured at fair value through other 

comprehensive income 

At the time of initial recognition, the compa ny can make an 

irrevocable choice to specify Investment of equity instruments that are not held 

for trading and are not recognized or considered by the merger acquirer through 

other comprehensive income measured at fair value .  

Investment of equity instruments that is measured at fair value through 

other comprehensive income is measured at fair value, and subsequent changes 

in fair value are reported in other comprehensive income and accumulated in 

other equity. At the time of investment disposal, the accumulated profits and 

losses are directly transferred to retained earnings and are not reclassified as 

profits and losses.  

Investment of equity instruments that is measured at fair value through 

other comprehensive income. The dividend is recognized in the profit and loss 

when the company's right to receive payments is established, unless the dividend 

clearly represents part of the investment cost recovery. 

(2) Impairment of financial asset  
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The company assesses financial assets measured at amortized cost 

(including accounts receivable) and investment of equity instruments that is 

measured at fair value through other comprehensive income on the basis of 

expected credit losses on each balance sheet date.  

Accounts receivable are recognized as allowance losses based on expected 

credit losses during the duration. For other financial assets, first assess whether 

the credit risk has increased significantly since the initial recognition. If there is 

no significant increase, the 12-month expected credit loss is recognized as an 

allowance loss; if it has increased significantly, it is recognized as a loss 

allowance based on lifetime expected credit losses. 

Expected credit losses are weighted average credit losses based on the risk 

of default. The 12-month expected credit losses represent the expected credit 

losses arising from possible defaults of financial instruments within 12 months 

after the reporting date. Lifetime expected credit losses represent the expected 

credit losses arising from all possible defaults during the expected life of the 

financial instruments.  

The company is for the purpose of internal credit risk management, and 

without considering the collateral held, it is determined that the following 

circumstances represent that the financial asset has defaulted 

A. There is internal or external information showing that it is impossible for the 

debtor to pay off the debt.  

B. Overdue for more than 30 days, unless there is reasonable and corroborated 

information that shows that the delayed default basis is more appropriate. 

The impairment loss of all financial assets is reduced by the allowance 

account to reduce its carrying amount, but the loss allowance of debt instrument 

investment through other comprehensive income measured at fair value is 

recognized in other comprehensive income, and its carrying amount is not 

reduced. 

(3) Derecognition of financial asset  

The company only derecognizes the financial asset when the contractual 

rights to cash flows from the financial asset lapse, or the financial asset has been 

transferred and almost all the risks and rewards of the asset's ownership have 

been transferred to other companies.  

When financial assets measured at amortized cost are derecognized as a 

whole, the difference between the carrying amount and the consideration 

received is recognized in profit and loss. When investment of equity instrument 

that is measured at fair value through other comprehensive income are 

derecognized as a whole, the accumulated profits and losses are directly 

transferred to retained earnings and are not reclassified as profits and losses. 

 2.  Financial liability  

(1) Follow-up measurement  

All financial liabilities are measured at amortized cost using the effective 

interest method.  

(2) Derecognition of financial liability  

When the financial liability is derecognized, the difference between the 

carrying amount and the consideration paid (including any transferred non-cash 

assets or liabilities assumed) is recognized as profit or loss. 
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(13) Income recognition 

After the customer contract recognizes the performance obligations,  

the company allocates the transaction price to each per formance 

obligation, and recognizes revenue when each performance obligation i s  

met 

(14) Lease 

The company assesses whether the contract belongs to (or includes) a  

lease on the date of contract establishment.  

The company is the lessee .  

Except for the low-value underlying asset  leases and short -term leases 

that  are subject to the applicable recognition exemption, the lease 

payments are recognized as expenses on a straight -line basis  during the 

lease period, and other leases are recognized  as right-of-use asset and 

lease liabil ity on the lease start date.  

Right-of-use asset  is originally measured at cost,  and subsequently 

measured at  the amount of cost  minus accumulated depreciatio n, and the 

remeasurement of lease liability is  adjusted. T he right-of-use asset is  

separately expressed in the individual balance sheet .  

Right-of-use asset is depreciated on a straight -l ine basis from the 

lease start date to the end of the service l ife or the expiration of the lease 

period, whichever is  earlier.  

Lease liabil ity is  originally measured by the present value of lease 

payments (including fixed payments). If  the interest  rate implicit in a 

lease is  easy to determine, the lease payment is discount ed using this 

interest  rate.  If  the interest  rat e is  not easy to determine, use lessee's  

incremental borrowing rate of interest.  

Subsequently,  lease l iabil ity is  measured on the basi c of an amortized 

cost  using the effective interest  method, and the intere st  expense is 

amortized during the lease period. If the lease period causes changes in  

future lease payments, the company will  then measure the lease liabili ty 

and adjust the right -of-use asset  relatively. However,  if  the carrying 

amount of the right -of-use asset  has been reduced to zero, the remainin g 

remeasurement amount will be recognized in profit and loss. Lease 

liability is separately expressed in the individual balance sheet. The 

variable rent in the lease agreement that is not dependent on the index  or  

rate is recognized as an expense in the pe riod in which i t occurs.  

(15) Borrowing cost 

The borrowing cost that can be directly attributed to the acquisition, 

construction, or production of a qualified asset is regarded as a part of the 

cost of the asset unti l almost all necessary activit ies fo r the asset to reach 

its intended use or sale status have been completed.  

Specific borrowings,  such as investment income earned by temporary 

investments before the occurrence of capital  expenditures that meet the 

requirements,  are deducted from the borro wing cost  of eligible for 

capitalization 

Except for the above, all  other borrowing costs are recognized as  

profit  or loss in the current period.  

(16) Government grants 

Government grants will only be recognized when i t is reasonably 

certain that the company will comply with the conditions attache d to the 
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government grants and will receive the grant.   

Government grants are recognized in the profit and loss on a 

systematic basis during the period when the related costs t hat they intend 

to compensate are recognized as expenses by the company.  

If  government grants are used to compensate for expenses or losses 

incurred, or for the purpose of providing immediate financial  support  to 

the company without future related costs, they are recognized in profit  

and loss during the period when they can be collec ted.  

(17) Employee benefits 

1. Short-term employee benefits  

Related l iabilities of short -term employee benefits  are measured by 

the expected non-discounted amount of cash paid in exchange for 

employee services  

2. Retirement benefits  

Determine the retirement fund to be contributed to the retirement plan 

is to recognize the amount of the retirement fund that  should be 

contributed as an expense during the employee's service period  

The defined benefit  cost  (including service cost,  net  profit  interest 

and remeasurement) of the defined benefit retirement plan is calcu lated 

using the projected unit credit  method, and the service cost  (including 

current service cost) and net interest on  the net defined benefit liability 

are incurred , recognized as employee benefit  expenses, remeasurements  

(including actuarial  gains and losses,  changes in the impact of asset  

ceilings and return on plan asset  after deduction of interest) are 

recognized in other comprehensive income and included in retained 

earnings when they occur, and are not reclassified to profit and loss.   

Net defined benefit l iabil ity refers to the shortfall  in determining the 

benefit of the retirement plan.  

(18) Taxation 

Income tax expense is the sum of the tax currently payable and 

deferred tax.  

1. Current tax  

the company calculates the  recoverable income tax according 

to the current income (loss) st ipulated by each income tax 

reporting jurisdiction.  

The additional income tax on und istributed earnings 

calculated in accordance with the provisions of my country's  

Income Tax Law is recognized in the annual resolution of the 

shareholders meeting.  

Adjustments to income tax payable in previous years are 

included in current income tax.  

 2.  Deferred tax 

Deferred income tax is a temporary calculation based on the 

carrying amount of assets and liabilities in the financial  

statements and the tax basis for calculating taxable income.  

Deferred income tax liabilit ies are generally recognized for 

all  taxable temporary differences, while deferred income tax 

assets are recognized when it  is  likely that  taxable income can be 
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used to deduct income tax deductions arising from temporary 

differences.   

Taxable temporary differences related to investment in  

subsidiaries, affiliates and joint agreements are recognized as 

deferred income tax liabilities,  but if the company can control  the 

timing of the reversal of the temporary differences, and the 

temporary differences are likely to be without reversal in the  

foreseeable future are excluded. The deductible temporary 

differences related to this type of investment will be recognized as 

deferred income tax assets only if it  is  likely to have sufficient 

taxable income to realize the temporary differences,  and with in 

the scope expected to reverse in the foreseeable future.  

The carrying amount of deferred tax assets is reviewed on 

each balance sheet date, and the carrying amount is reduced for 

those that are no longer likely to have sufficient taxable income to 

recover all or part of their assets. Those who were not previously 

recognized as deferred tax assets are also reviewed on each 

balance sheet date,  and are likely to generate taxable income in 

the future for the recovery of all  or part  of their assets, and 

increase the carrying amount.  

Deferred tax assets and l iabilities are measured by th e current 

tax rate for expected liability sett lement or asset realization. The 

tax rate is  based on the tax rate and tax law that has been 

legislated or substantively legislated on the balance sheet date.  

The measurement of deferred income tax liabilities and assets 

reflects the tax consequences arising from the way the company 

expects to recover or settle the carrying amount of its  assets and 

liabilities on the balance sheet da te.  

 3.  Current and deferred tax for the year  

Current and deferred taxes are recognized in profit  and loss,  

but the current and deferred income taxes related to i tems 

recognized in other comprehensive income or directly included in 

equity are respectively recognized in other comprehensive income 

or directly included in equity.  

5. Major sources of uncertainty in material accounting judgments, estimates and 

assumptions 

When the company adopts accounting policies, the management must 
make relevant judgments, estimates and assumptions based on historica l  
experience and other relevant factors for those who cannot easily obtain 
relevant information from other sources. Actual results may differ from 
estimates.   

The company takes the economic impact caused by th e COVID-19 
epidemic into consideration in major  accounting estimates,  and the 
management will  continue to review the estimates and basic assumptions. If  
the revision of the estimate only affects the current period, it  is  recognized in 
the current period of the revision; if the revision of the accountin g estimate 
affects both the current period and the future period, it  is  recognized in the 
current period and the future period of the revision.  

The accounting policies adopted by the company do not involve 
significant accounting judgments, estimates and assumptions.  
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6. Cash and Cash Equivalents 

  December 31, 2022  December 31, 2021 

Cash on hand and working fund    $ 2,749    $ 5,103 

Bank cheques and demand deposits     296,454     110,418 

    $ 299,203    $ 115,521 

 

7. Current financial assets at fair value through other comprehensive income 

  December 31, 2022  December 31, 2021 

Current     

Investment of equity instruments －

Domestic investment     

  Listed stocks     

    Quintain Steel Co., Ltd.    $ 202,400    $ 275,040 

    Luxe Green Energy（note）     -     37,397 

    $ 202,400    $ 312,437 

     

Non-current     

  Unlisted (counter) stocks     

    Smokey Joe's Co., Ltd.    $ 18,360    $ 26,790 

 

Note: Renamed as Luxe Green Energy Technology Co., Ltd. (Luxe Green Energy Co., 

Ltd.) from July 14, 2022. 

Ltd.) from July 14, 2022. 
Since June 21, 2022, the company has served as a director of Lay's  

Green Energy Company and has significant inf luence.  Therefore, the 
financial assets recognized as measured at fair value through other 
comprehensive profit or loss are changed to  be valued using the equity 
method.  

The company invests in the above-mentioned equity in accordance with 
strategic purposes and expects to make a profit through the investmen t. The 
management of the company believes that if the fair value's  fluctuations of 
these investments are included in the profit  and loss, it  is i nconsistent with 
the aforementioned investment plan, so they choose to designate these 
investments as through other comprehensive income measured at  fair value.  

 

8. Current financial assets at amortized cost 

  December 31, 2022  December 31, 2021 

Current     

Domestic investment     

  Trust account (1)    $ 25,192    $ 33,267 

     

Non-current     

Domestic investment     

  Pledged time deposits with the 

original expiry date more than 3 

months(2)    $ 11,000    $ 11,000 

 

(1)  Since October 2017, the company has established the trust  account 
of Cathay United Bank in accordance with the law  to deposit the 
issued and pre-collected gift certificates.  
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(2)  As of December 31, 2022 and 2021, the annual interest rate range of 
the pledged time deposit  with an original  maturity of more than 3 
months is  0.13%, please refer to Note 30 (1).  

(3)  For information on pledge of financial assets measured at amortized 
cost ,  please refer to Note 29. 

9. Accounts receivable 

  December 31, 2022  December 31, 2021 

Accounts receivable     
Measured by amortized cost     
  Total carrying amount    $ 10,855    $ 12,477 

 

  The average credit period of the company's accounts receivable is within 30 days. 
The policy adopted by the company is to only conduct transactions with individuals and 
corporate organizations with good credit, and the company’s customer group is large 
and unrelated. The concentration of credit risk is not high and is mostly cash 
transactions, so the risk of financial loss caused by relevant defaults is limited. 
  The company recognizes the loss allowance of accounts receivable according to 
lifetime expected credit losses. The lifetime expected credit losses are calculated using a 
provision matrix, which takes into account the past default records of the customer and 
the current financial situation. According to the credit loss history experience of the 
company, there is no significant difference in the loss patterns of different customer 
groups. Therefore, the provision matrix does not further differentiate the customer 
groups, and only sets the rate of expected credit losses based on the accounts receivable 
overdue days. However, historical experience shows that the average credit period is 
within 30 days, so the impact of the rate of expected credit losses is limited. 
  The company measures the loss allowance of accounts receivable according to the 
provision matrix as follows: 
December 31, 2022 

  Not overdue  

Overdue 

1～60 days  

Overdue 

61～90 days  

Overdue 

91～120 days  
Overdue more 
than 120 days  Total 

Rate of expected credit 

losses  0%  15.42%  0.72%  0.83%  10% 

 

 
Total carrying amount    $ 10,438    $ 447    $ -    $ -    $ -    $ 10,885 

loss allowance（Lifetime 

expected credit losses） 

    -  

    

    -  

    

    -  

    

    -  

    

    -  

    

    -  

    

amortized cost    $ 10,438    $ 447    $ -    $ -    $ -    $ 10,885 

 

December 31, 2021 

  Not overdue  
Overdue 

1～6 0  d a y s  
Overdue 

61～90 days  
Overdue 

91～120 days  
Overdue more 

than 120 days  T o t a l 
Rate of expected credit 

losses  0%  0%  0%～0.1%  0.1%～0.5%  0.5%～1% 
 

 
Total carrying amount    $ 11,041    $ 870    $ 565    $ 1    $ -    $ 12,477 
loss allowance（Lifetime 

expected credit losses） 
    -  

    

    -  

    

    -  

    

    -  

    

    -  

    

    -  

    
amortized cost    $ 11,041    $ 870    $ 565    $ 1    $ -    $ 12,477 
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10. Inventory 

  December 31, 2022  December 31, 2021 

Room equipment and other    $ 6,287    $ 6,853 

Ingredients and beverages     4,705     4,585 

Commodity     223     306 

    $ 11,215    $ 11,744 

 

  From January 1 to December 31, 2022 and 2021, the hotel’s operating, room 
catering and leisure costs and other related costs are as follows: 

  Year 2022  Year 2021 

Food and beverage costs    $ 210,580    $ 182,637 

Room cost     149,033     145,230 

Other costs     22,632     24,339 

    $ 382,245    $ 352,206 

 

11. Investments accounted for using equity method 

  December 31, 2022  December 31, 2021 

Investing in Subsidiaries    $ 114,255    $ 119,187 

Invest in affiliated companies     50,541     - 

    $ 164,796    $ 119,187 

 

 (1) Investing in Subsidiaries 

  December 31, 2022  December 31, 2021 
Chateau Fulang Hotel Co., 

Ltd.    $ 114,255    $ 119,187 

 

  Ownership interest and percentage of voting rights 

Subsidiary name  December 31, 2022  December 31, 2021 

Chateau Fulang Hotel Co., 

Ltd.     47%     47% 

 

  The share of profits and losses and other comprehensive profits and losses of 
subsidiaries that adopt the equity method in 2022 and 2021 is recognized based on the 
financial reports of each subsidiary that have been audited by accountants during the 
same period. 
 
 (2) Invest  in affiliated companies  

    December 31, 2022 

Individually insignificant 

associate 

 

  

  $ 50,541 

 

  The summary information of Individually insignificant associate is as follows: 

  Year 2022  Year 2021 

The company's share     

  Net loss this year and 

total comprehensive 

profit and loss 

 

 ( $ 13 )   ( $ 51 ) 
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For the business nature,  main place of business and country 

information of the company's registration  of the above-mentioned 

affiliates, please refer to Appendix 3 "Investee Company Information, 

Location...etc.".  

The share of profits and losses and other comprehensive profits and 

losses enjoyed by investments using the equity method is recognized in 

accordance with the financial reports of each a ffil iated enterprise audited 

by an accountant.  

 

12. Property, plant and equipment 

  Statement of changes in property, plant and equipment is detailed in attached 
table 5. 
  The depreciation of the property, plant and equipment of the company is 
calculated on a straight-line basis based on the following durability years: 
 

Housing and construction           

Main building      48 years 

  Staff dorm      32~50 years 

  Other       3~20 years 

Transportation equipment       3~5 years 

Office equipment    2~14years 

Hydropower equipment       3~20 years 

Landscape gardening       2~15 years 

Miscellaneous equipment        2~20 years 

 

  The business appliance of the company is recorded at the actual cost when it is 
acquired, and the cost is transferred when it is actually damaged. 
    For setting the amount of Property, plant and equipment used as loan guarantee, 
please refer to Note 29. 
 

13. Rental agreement 

(1) Right-of-use asset 

  December 31, 2022  December 31, 2021 

right-of-use asset 

Carrying amount     

Land    $ 1,077    $ 2,381 

Building     30,739      40,990  

Transportation 

equipment     7,076     7,170 

    $ 38,892     $ 50,541  

 

  Year 2022  Year 2021 

Added right-of-use asset    $ 8,024    $ 3,586 

     

Right-of-use asset’s 

depreciation expense     

Land    $ 1,305    $ 1,305 

Building     13,534     13,536 

Transportation 

equipment     4,819     4,725  

Office equipment     -      88  

    $ 19,658     $ 19,654  
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  In addit ion to the above-mentioned additional and 
recognized depreciation expenses, the cons olidated company’s 
right-of-use assets did not undergo major sublease and 
depreciation from January 1 to December 31, 2022 and 2021. 
 

 (2)  Lease liability 

  December 31, 2022  December 31, 2021 

Lease liability Carrying 

amount     

Current    $ 18,301     $ 16,983  

Non-current    $ 22,790     $ 34,237  

 

  The range of discount rate of lease liability is as follows: 

  December 31, 2022  December 31, 2021 

Land  1.61%  1.61% 

Building  1.53%～1.61%  1.53%～1.61% 

Transportation equipment  1.53%～1.61%  1.53%～1.61% 

Office equipment  1.5%  1.5% 

 

(3)  Important lease activities and terms 

  The company leases the above-mentioned transportation equipment and 
office equipment for 3 to 5 years and 4 years respectively. 
  The company also leases certain land and buildings for office and 
operational use. The lease period is 4-8 years and 2-20 years. 
 

(4)  Other lease information 

  Year 2022  Year 2021 

Short-term lease expenses    $ 2,544    $ 2,572 

Low-value asset lease 

expenses    $ 972     $ 1,349  

Variable lease payments not 

included in the 

measurement of lease 

liability    $ 95    $ 1,630 

Total cash outflow from lease    $ 22,479    $ 24,472 

 

  The company chooses to apply the recognition exemption to certain office 
equipment leases that qualify for short-term leases and leases of low-value 
assets, and does not recognize related right-of-use asset and lease liability for 
these leases. 
 

14. Investment Property 

  Year 2022  Year 2021 

Land    $ 582,932    $ 582,932 

 

  The Investment Property of the company did not undergo any material additions, 
dispositions and impairment from January 1 to December 31, 2022 and 2021. 

The fair value of the Investment Property of the company on December 31, 2021 
was 1,186,613 (In Thousands of NTD). The fair value is measured by the independent 
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evaluation company Evermore Valuation Firm on the Balance Sheet Date based on the 
level 3 input value. The evaluation is conducted with reference to market evidence of 
similar real estate transaction prices. 
  All Investment Property of the company is its  own equity.  For 
information on Investment Property mortgage, please refer to Note 29.  
 

15. Intangible asset  

  December 31, 2022  December 31, 2021 

Franchising    $ 253,161    $ 292,928 

Computer software license     294     562 

    $ 253,455    $ 293,490 

 

  Franchising  

Computer 

software 

license  Total 

Cost       

Balance as of January 1, 2021    $ 1,094,994    $ 6,391    $ 1,101,385 

Additions     2,376     75     2,451 

Disposal    (  352 )     -    (  352 ) 

Balance as of December 31, 2021     $ 1,097,018     $ 6,466     $ 1,103,484  

       

Accumulated amortization       

Balance as of January 1, 2021   ( $ 757,481 )   ( $ 4,513 )   ( $ 761,994 ) 

Additions   (  46,910 )   (  1,391 )   (  48,301 ) 

Disposal      301      -      301  

Balance as of December 31, 2021   ( $ 804,090 )   ( $ 5,904 )   ( $ 809,994 ) 

       

Net as of December 31, 2021    $ 292,928     $ 562     $ 293,490  

       

Cost       

Balance as of January 1, 2022    $ 1,097,018    $ 6,466    $ 1,103,484 

Additions     2,933     173     3,106 

Disposal    (  1,754 )     -    (  1,754 ) 

Balance as of December 31, 2022    $ 1,098,197    $ 6,639    $ 1,104,836 

       

Accumulated amortization       

Balance as of January 1, 2022   ( $ 804,090 )   ( $ 5,904 )   ( $ 809,994 ) 

Additions   (  42,687 )   (  441 )   (  43,128 ) 

Disposal      1,741      -      1,741  

Balance as of December 31, 2022   ( $ 845,036 )   ( $ 6,345 )   ( $ 851,381 ) 

       

Net as of December 31, 2022    $ 253,161     $ 294     $ 253,455  

 

  The investment and management contract for the recreational facility area in the 
seaside area of the Kenting Forest Recreation Area signed by the company and the 
Forestry Bureau of the Executive Yuan Agriculture Committee clearly stipulates that the 
ownership of real estate and facilities built on the land of the Forestry Bureau of the 
Agriculture Committee of the Executive Yuan belongs to Forestry Bureau of the 
Executive Yuan Agriculture Committee, the relevant agreement is detailed in Note 30. 
Therefore, the company lists the cost of building real estate and facilities as the cost of 
obtaining franchising. 
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  The above-mentioned intangible asset with limited useful life is calculated the 
amortisation expense based on the following useful life on a straight-line basis: 
Franchising       2 to 30 years 

Computer software license       4 years 

 

16. Fund for improvement and expansion 

According to the art icles of association of the company, the annual 
net  profit will  retain 20% of the special  reserve as an expansion fund. The 
funds in the fund account are dedicated to special funds,  and are limited 
to the expansion of new operating bases for building, operating equipment,  
operating working fund or Bank guarantees and other related operations.  
As of December 31, 2022 and 2021, the carrying amount of funds for 
improvement and expansion is 29,395(In Thousands of NTD) and 
25,388(In Thousands of  NTD) mainly invested in bank t ime deposits.  
  The changes in fund for improvement and expansion are as follows:  

 

  Year 2022  Year 2021 

Opening Balance     $ 25,388    $ 8,002 

Provision     3,975     17,386 

Interest income     32     - 

Ending balance    $ 29,395    $ 25,388 

 

17. Other assets 

  December 31, 2022  December 31, 2021 

Current     

Temporary payments    $ 1,834    $ 160 

     

Non-current     

Refundable deposits    $ 6,973    $ 3,723 

prepayments for equipment     -     2,350 

    $ 6,973    $ 6,073 

 

Refundable deposits are mainly vehicle deposits required for leasing 
operations.  

 

18. Borrowing 

Long-term debt payable  

  December 31, 2022  December 31, 2021 

Collateralized borrowing (Note 1)    $ 80,000    $ 2,033 

Credit loan(Note 2)     187,500     277,500 

     267,500     279,533 

Minus: the part due within one year     80,000     72,033 

    $ 187,500    $ 207,500 

 

Note 1：The banks guarantee loans are guaranteed by the combined 
company’s own land and buildings  (note 29), which 
expire in February 2027, and as of December 31, 2022 
and 2021, the annual interest rates are 1.71% and 
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1.40% respectively.  
Note 2： Several companies will expire before January 2025, as of 

December 31, 2022 and 2021, the effective annual 
interest rates were 1.91% ~2.03% and 1.35% ~1.46%. 
The combined company has already complied with the 
above financial rat io restrictions.  

The company has already complied with the above financial rat io 
restrictions.  

 

19. Other payables and other current liabilities  

  December 31, 2022  December 31, 2021 

Other payables     

Salaries and bonuses payable    $ 33,150    $ 30,976 

Royalties payable     14,549     5,525 

Pay in lieu of untaken annual leave     9,386     6,953 

Equipment payment payable     4,756     4,904 

Insurance payable     2,933     3,787 

Employee bonus payable     2,562     1,748 

Utility bills payable     2,641     2,549 

Other     11,977     11,665 

    $ 81,954    $ 68,107 

     

Other current liabilities     

Accommodation vouchers in advance    $ 45,529    $ 48,124 

Meal coupons in advance     8,479     8,647 

Travel voucher in advance     1,682     1,780 

Other     4,013     5,455 

    $ 59,703    $ 64,006 

 

20. Retirement benefit plans 

 (1) Defined contribution plans 

  The pension system of the "Labor Pension Act" applicable to the company 
and its subsidiaries in the company is a government-managed retirement plan. 
According to 6% of employees' monthly salary, the pension is allocated to the 
individual account of the Labor Insurance Bureau. 

 (2) Defined benefit plans 

  The pension system of the company in the company in accordance with 
my country's "Labor Standards Law" is a government-managed defined benefit 
plans. The payment of employee pensions is calculated based on the length of 
service and the average salary of the 6 months before the approved retirement 
date. These companies provide retirement pensions based on 2% of the total 
monthly salary of their employees, which are deposited in a special account of 
Bank of Taiwan by the Labor Retirement Reserve Supervision Committee in 
the name of the committee. Before the end of the year, if the estimated balance 
in the special account is insufficient to pay the workers who are estimated to 
meet the retirement conditions in the next year, the difference will be paid once 
before the end of March of the next year. The special account is managed by 
the Labor Fund Utilization Bureau of the Ministry of Labor, and the company 
has no right to influence the investment management strategy. 
  The amounts of defined benefit plans included in the individual balance 
sheet are listed as follows: 
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  December 31, 2022  December 31, 2021 

Present value of defined 

benefit obligation    $ 12,897    $ 13,827 

Fair value of plan assets   (  5,454 )   (  4,743 ) 

Net defined benefit liability    $ 7,443    $ 9,084 

 

  The changes in net defined benefit liability are as follows: 

  Present value of 

defined benefit 

obligation 

 Fair value of 

plan assets 

 Net defined 

benefit liability 

January 1, 2021    $ 13,583   ( $ 4,547 )    $ 9,036 

Service cost       

  Current service cost     37     -     37 

Interest expense (income)     102    (  36 )     66  

Recognized in profit and loss     139    (  36 )     103  

Remeasurements       

  Return on plan assets 

(excluding amounts included 

in net interest expense) 

    -    (  45 )   (  45 ) 

  Actuarial loss     680      -      680  

Recognized in other     680    (  45 )     635  

comprehensive income     -   (  690 )   (  690 ) 

Employer contributions   (  575 )     575      -  

December 31, 2020     13,827   (  4,743 )     9,084 

Service cost       

  Current service cost     43     -     43 

Interest expense (income)     90    (  33 )     57  

Recognized in profit and loss     133    (  33 )     100  

Remeasurements       

  Return on plan assets 

(excluding amounts included 

in net interest expense) 

    -    (  384 )   (  384 ) 

  Actuarial interest   (  954 )     -    (  954 ) 

Recognized in other   (  954 )   (  384 )   (  1,338 ) 

Employer contributions     -   (  403 )   (  403 ) 

Welfare payment   (  109 )     109      -  

December 31, 2022    $ 12,897    ( $ 5,454 )    $ 7,443  

 

  The company is exposed to the following risks due to the pension system 
of the " the R.O.C. Labor Standards Law ": 
1. Investment risk: The Labor Fund Utilization Bureau of the Ministry of 

Labor invests labor retirement funds in domestic (foreign) equity 
securities and debt securities, bank deposits, etc. through its own use and 
entrusted operations. However, the allocated amount of the planned 
assets of the company is calculated based on the interest rate not lower 
than the 2-year fixed deposit rate of the local bank. 

 2. Interest rate risk: The decline in the interest rate of government 
bonds/corporate bonds will increase the present value of defined benefit 
obligation, but the return on debt investment of planned assets will also 
increase. The two will partially offset the impact of net defined benefit 
liability . 

 3. Salary risk: The calculation of the present value of defined benefit 
obligation refers to the future salary of plan members, so the increase in 
salary of plan members will increase the present value of defined benefit 
obligation. 

  The present value of defined benefit obligation of the company is actuarial 
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calculation performed by a qualified actuary. The material assumptions of the 
measurement date are as follows: 
  December 31, 2022  December 31, 2021 

Discount Rate     1.25%     0.65% 

Expected salary increase rate     1.50%     1.50% 

 

  If the significant actuarial assumptions are subject to reasonably possible 
changes, the amount of the present value of defined benefit obligation will 
increase (decrease) as follows, while all other assumptions remain unchanged: 
  December 31, 2022  December 31, 2021 

Discount Rate     

  Decrease 0.25%    $ 313     $ 392  

  Increase 0.25%   ( $ 303 )   ( $ 377 ) 

     

Expected salary increase rate     

  Decrease 1.00%   ( $ 1,159 )   ( $ 1,427 ) 

  Increase 1.00%    $ 1,312     $ 1,631  

 

  Since actuarial assumptions may be related to each other, it is unlikely that 
a single assumption will change, so the above sensitivity analysis may not 
reflect the actual changes in the present value of defined benefit obligation. 
  December 31, 2022  December 31, 2021 

Contribution amount expected 

within 1 year    $ 404    $ 690 

Average maturity period of 

defined benefit obligation     12 years     13 years 

 

21. Equity 

 (1) Share capital of ordinary share  

  December 31, 2022  December 31, 2021 

Authorized shares (in 

thousands)     120,000     120,000 

Authorized capital    $ 1,200,000    $ 1,200,000 

Issued and paid shares (in 

thousands)     111,523     111,523 

Issued capital    $ 1,115,229    $ 1,115,229 

 

  Issued ordinary shares have a par value of NT$10 per share, and each 
share has one voting right and the right to receive dividends. 

 (2) Capital surplus 

  December 31, 2022  December 31, 2021 

Can be used to make up for 

losses, distribute cash or 

allocate share capital (Note)     

Stock issue premium    $ 170,581    $ 170,581 

Can only be used to make up 

for losses     

Gain on disposal of asset     3      3  

Expiry share option     79      79  

    $ 170,663    $ 170,663 

 

Note: This type of additional paid-in capital can be used to make up for losses. 
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It can also be used to distribute cash or allocate share capital when the 
company has no losses. However, when the share capital is allocated, it is 
limited to a certain percentage of the paid-in share capital each year. 

 

 (3) Retained earnings and dividend policy 

  According to the surplus distribution policy of the company's articles of 
association, if there is a surplus in the annual final accounts, taxes shall be paid 
in accordance with the law, and after the accumulated losses are made up, 
another 10% will be set as the legal reserve, and the rest shall be listed or 
transferred to the Special reserve according to laws and regulations and the 
articles of association; If there is a balance, and with the accumulated 
undistributed earnings, the board of directors will draft a surplus distribution 
proposal and submit it to the shareholders meeting for a resolution to distribute 
shareholder dividends. For the remuneration distribution policy for employees 
and directors and supervisors as stipulated in the articles of association of the 
company, please refer to Note 23 (9) Employee Remuneration and 
Remuneration of Directors and Supervisors. 
  In addition, in accordance with the company’s articles of association, the 
net profit for the current period each year will be distributed in the following 
order: 

1. To make up for losses 
 2. To contribute 10% legal reserve, and from 2011 to 2048, the company 

must contribute 20% special reserve as an expansion fund for the year 
when the company is a single operating base, and an expansion fund 
account shall be established for the annual contribution funds. 

 3. To contribute special reserve in accordance with other laws and 
regulations. 

  After the balance after the distribution in the preceding paragraph is added 
to the undistributed earnings at the beginning of the period and the 
undistributed earnings adjustment for the current period, the board of directors 
shall draft a distribution plan in accordance with the dividend policy and 
submit it to the shareholders meeting for resolution. 
  The 20% special reserve contributed in accordance with the provisions of 
the second subparagraph of the first paragraph: 
1. The funds in the expansion fund account are for special purposes only, 

and are limited to the construction of the library, operating equipment, 
operating working fund or bank guarantees for the expansion of new 
operating bases; 

2. The investment target of its expanded fund account is mainly based on 
stable profits, and is limited to investment in fixed deposits, government 
bonds, bond funds, ETF funds and fund of funds. Please refer to Note 16 
of the financial report for the relevant contribution. 

3. The contribution can be stopped unless one of the following conditions is 
met: 
 (1) The total amount of investment required to obtain a new operating 

base must be more than 500 million NT dollars, and the new 
operating base has been profitable for two consecutive years. 

 (2) The special reserve has reached twice the paid-in capital. 
 
  The company is at a stage of stable growth, and will grasp the changes in 
internal and external environments in order to achieve sustainable business 
development. When the board of directors draws up a profit distribution plan, it 
should consider the company's future capital expenditure budget and capital 
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needs, and measure the necessity of using surplus to support funds to determine 
the amount of surplus retained or distributed, the amount of dividends or 
bonuses distributed to shareholders in cash, the distribution of cash shall not be 
less than 30%, and the distribution of stocks shall not exceed 70%. 
  Legal reserve should be contributed until its balance reaches the total 
amount of the company's actual share capital. Legal reserve can be used to 
make up for losses. When the company has no losses, the portion of the legal 
reserve exceeding 25% of the total paid-in share capital can be contributed as 
share capital and still be contributed in cash. 
  The company has made a recommendation based on No. 
Financial-Supervisory-Securities-Auditing-1010012865, No. 
Financial-Supervisory-Securities-Auditing-1010047490, No. 
Financial-Supervisory-Securities-Auditing-1030006415 and "International 
Financial Reporting Standards (IFRSs)". Questions and Answers on the 
Application of Special Reserve" and other regulations to mention and transfer 
the special reserve. 
  The company's regular shareholders' meetings in May 25, 2022 and May 6, 
2020 resolved and approved the 2021 and 2020 earnings distribution proposals 
as follows: 

 

  Appropriation of Earnings 

  Year 2021  Year 2020 

Legal reserve    $ 1,987    $ 8,693 

Special reserve    $ 3,975    $ 17,386 

Reversal of special surplus 

reserve according to law 

   $ -   ( $ 27,200 ) 

Cash dividend    $ 22,305    $ 55,762 

Cash dividend per share (NT$)    $ 0.2    $ 0.5 

 

  The company’s case of earnings distribution for 2022 proposed by the 
board of directors on February 24, 2023 is as follows: 

 

  

Appropriation of 

Earnings 

 Cash dividend per share 

(NT$) 

Legal reserve    $ 15,241   

Special reserve     30,483   

Cash dividend     66,914    $ 0.6 

Stock dividend     66,914     0.6 

 

  The case of earnings distribution for 2022 is still pending the resolution of 
the shareholders' meeting on May 30, 2023. 

 

22.  Net Revenue 

  Year 2022  Year 2021 

Room income    $ 614,604    $ 411,232 

Catering income     186,607     148,594 

Other income     7,808     7,018 

    $ 809,019    $ 566,844 
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 (1) Contract balance 

 

 December 31, 

2022  

December 31, 

2021 

 January 1, 2021 

Contract liability －Current       

  Deposit received in advance    $ 30,373    $ 32,252    $ 28,223 

 

  The amount of performance obligations that have been satisfied from 
contract liability at the beginning of the year recognized as income in the 
current period is as follows: 

  Year 2022  Year 2021 

Contract liability from the 

beginning of the year      

  Deposit received in 

advance    $ 30,037    $ 27,315 

 

 (2) Contracts with customers that has not yet been completed 

  The amortized transaction price of performance obligations that have not 
yet been fully satisfied and the expected timing of recognition as revenue are as 
follows. These amounts do not include the estimated amount of restricted 
changes in consideration: 

  Year 2022  Year 2021 

Deposit received in 

advance     

  Fulfill in 2021    $ -    $ 32,252 

  Fulfill in 2022     30,373     - 

    $ 30,373    $ 32,252 

 

23. Profit before tax 

 (1) Other income and net expenses 

  Year 2022  Year 2021 

Disposal of benefits (losses) of 

property, plant and 

equipment    $ 3     $ 4  

 

 (2) Interest income 

  Year 2022  Year 2021 

Bank deposits    $ 394    $ 37 

Other     13     14 

    $ 407    $ 51 

 

 (3) Other income 

  Year 2022  Year 2021 

Dividend income    $ 8,272    $ 4,136 

government grants income     1,764     19,040 

Rental income     809     834 

Other     3,297     3,615 

    $ 14,142    $ 27,625 
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 (4) Other benefits and losses 

  Year 2022  Year 2021 

Loss on disposal of intangible 

assets    $ 13     $ 51  

 

 (5) Miscellaneous expenses 

  Year 2022  Year 2021 

Depreciation expense    $ 1,703    $ 1,710 

Investment Property related 

expenses     1,152     1,011 

Other     260     259 

    $ 3,115    $ 2,980 

 

 (6) Financial costs 

  Year 2022  Year 2021 

Interest on bank loans    $ 5,594     $ 3,431  

Interest on lease liability     730     934 

     6,324     4,365 

Minus: The amount included 

in the cost of eligible 

assets (listed under 

Real estate, plant and 

equipment)   (  297 )   (  447 ) 

    $ 6,027    $ 3,918 

 

  The relevant information of capitalization of interest is as follows: 

  Year 2022  Year 2021 

The amount of capitalization 

of interest    $ 297    $ 447 

The interest rate of 

capitalization of interest    1.21%～2.04%   1.35%～1.46% 

 

 (7) Depreciation and amortization 

  Year 2022  Year 2021 

Depreciation expense 

summarized by function     

  Operating cost    $ 48,131    $ 48,994 

  Operating expenses     13,692     14,082 

  Miscellaneous expenses     1,703      1,710  

    $ 63,526    $ 64,786 

     

Amortization expense 

summarized by function     

  Operating cost    $ 42,688    $ 46,910 

  Operating expenses     440      1,391  

    $ 43,128    $ 48,301 
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 (8) Employee benefits expenses 

  Year 2022  Year 2021 

Short-term employee benefits     

  Salary    $ 200,704    $ 187,737 

  Labor and health 

insurance     20,388     20,839 

  Directors' remuneration     618     530 

  Other     10,620      10,201  

     232,330      219,307  

Retirement benefit plans (Note 

20)     

  Defined contribution 

plans     8,947     8,879 

  Defined benefit plans     100     103 

     9,047     8,982 

    $ 241,377    $ 228,289 

     

Summary by function     

  Operating cost    $ 163,714    $ 154,649 

  Operating expenses     77,663      73,640  

    $ 241,377    $ 228,289 

 

 (9) Remuneration of employees and remuneration of directors and supervisors 
  In accordance with the provisions of the articles of association, the 
company shall contribute at least 1% and not more than 1% of the employee 
compensation and directors and supervisors' compensation based on the current 
year's pre-tax benefits before deducting the distribution of employee 
compensation and directors and supervisors' compensation. The remuneration 
of employees and the remuneration of directors and supervisors for 2022 and 
2021 were resolved by the board of directors on February 24, 2023 and 
February 23, 2022 as follows: 

 

1. Estimated ratio 

  Year 2022  Year 2021 

Remuneration of 

employee      1%     1% 

Remuneration of 

Directors and 

Supervisors     0.0348%     0.2569% 

 

2. Amount 

  Year 2022  Year 2021 

Remuneration of 

employee     $ 1,938    $ 234 

Remuneration of 

Directors and 

Supervisors     68     60 

 

  If the amount of individual financial statements still changes after 
the publication date of the annual individual financial statements, they 
shall be treated according to the changes in accounting estimates and 
adjusted and recorded in the following year. 
  There is no difference between the actual allotment amount of 
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remuneration of employees and remuneration of Directors and 
Supervisors in 2021 and 2020 and the amount recognized in the financial 
reports of each year. 
  For information on the remuneration of employees and 
remuneration of Directors and Supervisors resolved by the company’s 
board of directors, please go to the "Public Information Observatory" of 
the Taiwan Stock Exchange. 
 

24.  Income tax 

 (1) The main components of income tax recognized in profit and loss 

  Year 2022  Year 2021 

Current income tax expense     

  Current tax expense 

recognized in the current 

year    $ 37,823    $ 178 

  Tax on undistributed 

profit     -     1,706 

Income tax adjustments on 

prior years     86      130  

     37,909     2,014 

Deferred income tax     

  Current tax expense 

recognized in the current 

year   (  427 )     669  

    $ 37,482    $ 2,683 

 

  A reconciliation of income before income tax and income tax expense 
recognized in profit or loss was as follows: 
  Year 2022  Year 2021 

Profit before tax of continuing 

operations    $ 191,776    $ 23,065 

     

Income tax expense at the 

statutory rate    $ 38,355    $ 4,612 

Unrecognizable tax expenses     924      870  

Unrecognizable tax benefits   (  1,883 )   (  4,635 ) 

Tax on undistributedprofit      -     1,706 

Income tax adjustments on 

prior years     86      130  

    $ 37,482    $ 2,683 

 

 (2) Income tax expense recognized in other comprehensive income 

  Year 2022  Year 2021 

Deferred tax     

Produced this year     

Related to 

remeasurement of 

defined benefit 

obligation   ( $ 268 )    $ 127 
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 (3) Current income tax liabilities 

  December 31, 2022  December 31, 2021 

Current income tax liabilities     

Income tax payable    $ 39,792    $ 20,203 

 

 (4) Deferred income tax assets 

  The changes in deferred income tax assets and liabilities are as follows: 

Year 2022 

Deferred income tax assets  Initial balance  
Recognized in 
profit and loss  

Recognized in 

other 

comprehensive 
income  

Year-end 
balance 

Temporary difference         

Pay in lieu of untaken annual 

leave 

   $ 1,390    $ 487    $ -    $ 1,877 

Defined benefit retirement 

benefit plans 

    1,817   (  60 )   (  268 )     1,489 

    $ 3,207     $ 427    ( $ 268 )    $ 3,366  

 

Year 2021 

Deferred income tax assets  Initial balance  

Recognized in 

profit and loss  

Recognized in 

other 
comprehensive 

income  

Year-end 

balance 

Temporary difference         

Pay in lieu of untaken annual 

leave 

   $ 1,942   ( $ 552 )    $ -    $ 1,390 

Defined benefit retirement 

benefit plans 

    1,807   (  117 )     127     1,817 

    $ 3,749    ( $ 669 )    $ 127     $ 3,207  

 

 (5) Verification situation of income tax  

  The company's and its subsidiaries' profit-making business income tax declarations 
before 2020 have been approved by the Revenue Service Office. 

 

25. Earnings per Share 

  It is used to calculate the earnings per share and the weighted average number of 
ordinary shares as follows: 
 

Net profit for the year 

  Year 2022  Year 2021 

Profit (loss) from continuing operations    $ 154,294    $ 20,382 
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Number of shares 

Unit: Thousand shares 

  Year 2022  Year 2021 

Used to calculate the weighted average 

number of ordinary shares of basic 

earnings per share     111,523     111,523 

The impact of potential ordinary share 

with dilution effect:     

Remuneration of employee     60     11 

Used to calculate the ordinary share 

weighted average number of dilutive 

earnings per share     111,583     111,534 

 

  If the company of the company chooses to issue the remuneration of employees in 
stocks or cash, when calculating the dilutive earnings per share, it is assumed that the 
remuneration of employees will adopt the method of issuing shares, and it will be 
included in the weighted average circulation when the potential ordinary share has a 
dilution effect. The number of foreign shares is used to calculate dilutive earnings per 
share. When calculating the dilutive earnings per share before the resolution of the 
remuneration of employees to issue shares in the next year’s shareholders’ meeting, the 
dilution effect of these potential ordinary shares will continue to be considered. 
 

26. Capital risk management 

  The company’s capital structure consists of the company’s net debt (i.e. 
borrowings minus cash) and equity (i.e. share capital, additional paid-in capital, 
retained earnings and other equity items). the company conducts capital management 
to ensure that all departments can be raised before continuing to operate, and 
maximize shareholder returns by optimizing the balance of debt and equity. 
  The company does not have to comply with other external capital regulations. 

27. Financial instruments 

 (1) Fair value information - Financial instruments that are not measured at fair 
value 
  the company’s non-measured at fair value financial instruments, such as 
cash, financial assets measured at amortized cost (including current and 
non-current), receivables, other receivables, fund for improvement and 
expansion, refundable deposits (other non-current assets), short-term loan, 
short-term notes and bills payable, payables, other payables, long-term loans 
(including due within one year) and deposits received, etc. The carrying 
amount is a reasonable approximation of Fair value. 
 

 (2) Fair value information - financial instruments measured at fair value based on 
repeatability 
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1. Fair value level 

December 31, 2022 

  Level 1  Level 2  Level 3  Total 

Financial assets 

measured at fair value 

through Other 

comprehensive 

income 

        

Investment of equity 

instruments 

        

  Domestic listed 

(counter) stocks 

   $ 202,400    $ -    $ -    $ 202,400 

  Domestic unlisted 

(counter) stocks 

    - 

    

    - 

    

    18,360 

    

    18,360 

    

    $ 202,400    $ -    $ 18,360    $ 220,760 

 

December 31, 2021 

  Level 1  Level 2  Level 3  Total 

Financial assets 

measured at fair value 

through Other 

comprehensive 

income 

        

Investment of equity 

instruments 

        

  Domestic listed 

(counter) stocks 

   $ 312,437    $ -    $ -    $ 312,437 

  Domestic unlisted 

(counter) stocks 

    - 

    

    - 

    

    26,790 

    

    26,790 

    

    $ 312,437    $ -    $ 26,790    $ 339,227 

 

  From January 1 to December 31, 2022 and 2021, there will be no 
transfer between level 1 and level 2 fair value measurement. 
 

2. Financial instruments are adjusted by level 3 Fair value measurement 

Year 2022 

   

 Financial asset 

measured at fair value 

through other 

comprehensive income 

Financial asset    Equity instruments 

Initial balance      $ 26,790  

Recognized in other 

comprehensive 

income (amortization 

profits and losses of 

valuation of financial 

assets measured at 

fair value through 

Other comprehensive 

income) 

    (  8,430 ) 

 

 

 

 

    

Year-end balanc      $ 18,360  
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Year 2021 

   

 Financial asset 

measured at fair value 

through other 

comprehensive income 

Financial asset    Equity instruments 

Initial balance      $ 32,790  

Recognized in other 

comprehensive 

income (amortization 

profits and losses of 

valuation of financial 

assets measured at 

fair value through 

Other comprehensive 

income) 

    (  6,000 ) 

 

 

 

 

    

Year-end balanc      $ 26,790  

 

3. Method of measuring the fair value of financial instruments 
  The fair value of financial asset and financial liability is determined 
in the following way: 
(1) For financial asset and financial liability with standard terms and 

conditions and traded in an active market, the fair value of the 
financial asset and financial liability are determined with reference 
to market quotations. 

(2) The financial asset of the third level fair value measurement held 
by the company is an unlisted (counter) company stock, which is 
mainly based on the market method to measure the fair value. The 
estimates or assumptions used are based on the relevant 
information and estimates of comparable transactions in the market 
Future cash flow. The main unobservable inputs include discounts 
without control rights and risk discounts for lack of marketability. 

 (3) Types of financial instruments 
 

  December 31, 2022  December 31, 2021 

Financial asset     

Financial assets at amortized 

cost（Note 1）    $ 382,651    $ 201,399 

Financial assets measured at 

fair value through Other 

comprehensive income     

  Investment of equity 

instruments     220,760     339,227 

Financial liability     

Measured by amortized cost 

(Note 2)     379,606     377,295 

Note 1：The balance includes cash, financial assets measured at amortized cost 
(including current and non-current), receipts, other receivables, fund 
for improvement and expansion, and refundable deposits (other 
non-current assets) and other financial assets measured at amortized 
cost. 

Note 2：The balance is the financial liability measured by amortized cost, such 
as payables, other payables, short-term loans, short-term notes and 
bills payable, long-term loans (including due within one year) and 
deposits received. 
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 (4) Objectives and policies of financial risk management  

  The company's main financial instruments include investment of equity 
instruments, receipts and payables, loans and lease liability, etc. the company's 
financial management department provides services for various business units, 
coordinates and coordinates the operation of entering the domestic market, and 
supervises and manages the financial risks related to the company's operations 
by analyzing the internal risk report of the risk according to the degree and 
breadth of the risk. These risks include market risk (interest rate risk and other 
price risk), credit risk and liquidity risk。 
  The important  financial activities of the company are 
reviewed by the board of directors in accordance with relevant 
regulations and internal control  systems, and internal auditors 
continue to review compliance with policies and risk limits.  the 
company does not trade financial instruments (including 
derivative financial  instruments) for speculative purposes.  
 

1. Market risk 

  The company's operating activities cause the company to bear the 
main financial risks of interest rate changes (see (1) below) and other 
price risks (see (2) below). 

(1) Interest rate risk 

  Because the company borrows funds at a fixed interest rate 
and a floating interest rate at the same time, interest rate exposure 
occurs. the company manages interest rate risk by maintaining an 
appropriate combination of fixed and floating interest rates. 
  The financial asset and financial liability carrying amount of 
the company subject to interest rate exposure on the balance sheet 
date are as follows: 

  December 31, 2022  December 31, 2021 

With fair value interest 

rate risk     
－Financial asset    $ 11,000     $ 11,000  
－Financial 

liability     41,091     51,220 
With cash flow interest 

rate risk     
－Financial asset     321,498     143,537 
－Financial 

liability     267,500     279,533 

 

Sensitivity Analysis 
  The following sensitivity analysis is determined based on the 
interest rate exposure of non-derivative instruments on Balance 
Sheet Date. For floating rate liabilities, the analysis method 
assumes that the amount of liabilities outstanding on the Balance 
Sheet Date is in circulation during the reporting period. The rate of 
change used in the company's internal reporting of interest rates to 
key management is an increase or decrease of 1% in interest rates, 
which also represents management's assessment of the reasonably 
possible range of changes in interest rates. 
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  If the interest rate increases by 1% and all other variables 
remain unchanged, the profit before tax of the company in 2022 
and 2021 will be reduced by 540 (In Thousands of NTD) and 
1,360(In Thousands of NTD), respectively, mainly because of the 
company’s variable interest rate risk exposure of deposits and 
loans. 

 

(2) Other price risks 
  As the company invests in domestic listed stocks and unlisted 
stocks, the risk exposure of equity price is generated. 
Sensitivity Analysis 
  If the equity price increases/decreases by 1%, other 
comprehensive income before taxes in 2022 and 2021 will 
increase/decrease by 2,208 (In Thousands of NTD) and 3,392 (In 
Thousands of NTD) due to changes in financial assets measured at 
fair value through other comprehensive income fair value. 
 

2. Credit risk 
  Credit risk refers to the risk of the company's financial losses caused 
by the counterparty's default contract obligations. As of the Balance 
Sheet Date, the maximum credit risk exposure of the company that may 
cause financial losses due to the counterparty's failure to perform its 
obligations mainly comes from the financial asset carrying amount 
recognized on the balance sheet. 
  The counterparties of the company are individuals and corporate 
organizations with good credit, so no significant credit risk is expected. 
 

3. Liquidity risk  
The company supports the operation of the company by 
managing and maintaining sufficient cash or l iquid financial 
products. The management of the company supervises the use 
of bank financing facility and ensures compliance with the 
terms of the loan contract .  

  Bank loans are an important source of liquidity for the company. For 
the unused financing facility of the company, please refer to the 
description of (2) financing facility below. 
  Since the equity in the capital structure of the company is far greater 
than the liabilities, the cash is sufficient to repay the liabilities, and there 
is no liquidity risk due to the inability to raise funds to fulfill the 
contractual obligations. 
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(1) Liquidity and interest rate risk table of non-derivative financial 
liability 
  The following table summarizes the financial liability analysis 
of the company's agreed repayment period based on the due date 
and undiscounted due amount: 

  Within 1 year  1～5 years  

More than 5 

years 

December 31, 2022       

Floating rate 

instruments 

   $ 83,872    $ 197,199    $ - 

Liabilities without 

interest 

    112,006     100     - 

lease liability     18,887     17,981     6,013 

    $ 214,765    $ 215,280    $ 6,013 

       

December 31, 2021       

Floating rate 

instruments 

   $ 75,430    $ 207,709    $ - 

Liabilities without 

interest 

    97,662     100     - 

lease liability     18,314     26,692     9,612 

    $ 191,406    $ 234,501    $ 9,612 

 

(2) Financing facilities 

  December 31, 2022  December 31, 2021 

Credit loan facilities      
Used amount    $ 200,000    $ 280,000 
Unused amount     255,000     125,000 

    $ 455,000    $ 405,000 

     
Collateralized 

borrowing facilities      
  Used amount    $ 80,000    $ 30,000 
  Unused amount     -     80,000 

    $ 80,000    $ 110,000 
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28. Related party transaction 

  Except as disclosed in other Note, the transactions between the company and 
other related parties are as follows: 
 

(1) The name of the related party and its relationship 
The name of the related party  Related Party Categories 

Quintain Steel Co., Ltd.  The ultimate parent company of the 

company 

Guantian Investment Development Co., 

Ltd. 

 The parent company of the company 

Luxe Green Energy Technology Co., Ltd.  The associate 

Asahi Enterprises Corp.  Other related parties (The company’s parent 

company is the company’s legal person 

director) 

Chia Chi Sdry Enterprise Co., Ltd.  Other related parties (The director of the 

parent company of the company is the 

chairman of the company) 

Wise Co., Ltd.  Other related parties (The director of the 

company is the chairman of the company) 

Polydo Investment Co., Ltd.  Other related parties (The chairman of the 

company and the chairman of the 

company are first relatives) 

Hsin-shih Textile Co., Ltd.  Other related parties (The chairman of the 

company is a director of the company) 

Chateau Fulang Hotel Co., Ltd.  Subsidiary 

 

 (2) Net revenue 
Item  Type of related party  Year 2022  Year 2021 

Net revenue  The ultimate parent 

company of the 

company 

   $ 1,935    $ 1,603 

  The associate     218     - 

  Other related parties     129     126 

  Subsidiary     1,005     754 

      $ 3,287    $ 2,483 

 

  The combined company’s sales prices to the parent company and other 
related parties are comparable to general customers. 
 

(3) Purchase 
Type of related parties  Year 2022  Year 2021 

Other related parties    $ 4,760    $ 4,590 

Subsidiary     4     2 

    $ 4,764    $ 4,592 

 

  The purchase price of the combined company to other related parties is 
equivalent to that of general manufacturers. 
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(4) Receivables from related parties 

Item  

The name of the related 

party 

 December 31, 

2022  

December 31, 

2021 

Accounts receivable  The ultimate parent 

company of the 

company 

   $ 193    $ 203 

  The associate     19     - 

  Other related parties     16     16 

  Subsidiary     101     2 

      $ 329    $ 221 

 

  The credit period is within 30 days, and there is no major difference from 
general manufacturers. 
  Outstanding amounts receivable from related parties have not received 
guarantees. The amounts receivable from related parties in 2022 and 2021 is 
not listed in the loss allowance. 
 

(5) Payables to related parties 

Item  Type of related parties  
December 31, 

2022  
December 31, 

2021 

Payables to related parties 
 The ultimate parent 

company of the company 
   $ 1,050    $ - 

  Other related parties     885     1,616 

      $ 1,935    $ 1,616 

       
Other payables  The ultimate parent 

company of the 

company 

   $ 408    $ 297 

  Subsidiary     11     9 

      $ 419    $ 306 

 

  The payment period is from 30 days to 55 days, which is not significantly 
different from the general manufacturer (the general manufacturer’s payment 
period is 55 days). 
  The balance of the outstanding amount due to related parties is not 
guaranteed. 
 

(6) Acquisition of property, plant and equipment 
    Cost 

Type of related parties    Year 2022 

The ultimate parent company 

of the company      $ 1,000 

 

(7) Acquisition of business equipment (listed in property, plant and equipment) 
  Cost 

Type of related parties／Name  Year 2022  Year 2021 

Other related parties     

Wise Co., Ltd    $ 1,292    $ 672 
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(8) Lease agreement 

Item  

Type of related parties／

Name  

December 31, 

2022  

December 31, 

2021 

Lease liabilities  Other related parties     

    Polydo Co., Ltd.    $ 14,734    $ 17,161 

 

Type of related parties／Name  Year 2022  Year 2021 

Rental expenses     

Other related parties     

  Polydo Co., Ltd.    $ 2,685    $ 2,685 

 

Lease fees include short-term leases and low-value asset lease fees and variable 
rents that are not index- and rate-dependent. Please refer to Note 13 for the 
lease period. 
 
Type of related parties／Name  Year 2022  Year 2021 

Interest expense     

Other related parties     

  Polydo Co., Ltd.    $ 258    $ 297 

 

(9) Advance receipts (listed in other current liabilities) 
Type of related parties  December 31, 2022  December 31, 2021 

The ultimate parent company 

of the company    $ 1,889    $ 1,968 

Other related parties     443     433 

Subsidiary     80     80 

    $ 2,412    $ 2,481 

 

(10) Refundable deposits（listed in other non-current assets） 
Ty p e  o f  r e l a t e d  p a r t i e s  December 31, 2022  December 31, 2021 

Other related parties    $ 156    $ 156 

 

(11) Other transactions 
Type of related 

parties  Property  Contract period  Item 

 

Year 2022  Year 2021 

The ultimate 

parent 

company of 

the company 

 Hotel 

management 

system 

maintenance 

 The lease term is 

one year, and 

the contract is 

renewed every 

year 

 Admini- 

strative 

expenses 

   $ 1,277    $ 917 

The ultimate 

parent 

company of 

the company  

 Lease operation 

premises 

 The lease term is 

one year, and 

the contract is 

renewed every 

year 

 Operating 

cost 

    865      865  

The ultimate 

parent company 

of the company 

  

 Leased office  The lease term is 

one year, and 

the contract is 

renewed every 

year 

 Operating 

cost 

    192      159 

Other related 

parties 

 Rental operation 

premises 

 The lease term is 

one year, and 

the contract is 

renewed every 

year 

 Other 

income 

    218      218  
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Type of related 

parties  Property  Contract period  Item 

 

Year 2022  Year 2021 

The associate  Rental office  The lease term is 

one year, and 

the contract is 

renewed every 

year 

 Other 

income 

    335      -  

 

(12) Compensation of key management personnel 

  Year 2022  Year 2021 

Short-term employee benefits    $ 14,730    $ 14,420 

Post-employment benefit     717     739 

    $ 15,447    $ 15,159 

 

  The remuneration of directors and other major management levels is 
determined by the remuneration committee in accordance with individual 
performance. 
 

29. Pledged assets 

  The following assets have been provided as gift certificate performance bond, 
franchise agreement signing deposit, bank loan and collateral of commercial paper 

  December 31, 2022  December 31, 2021 
Financial assets measured at amortized 

cost（Pledged time deposit and trust 

account）    $ 36,192    $ 44,267 
Net investment Property     30,000     30,000 
Land     13,521     13,521 
Net building     32,071     32,995 

    $ 111,784    $ 120,783 

 

30. Significant contingent liabilities and unrecognized contractual commitments 

  Except for those already mentioned in other notes, the significant commitments 
and contingencies of the company on Balance Sheet Date are as follows: 

Significant commitments 
 (1) the company and the Forestry Bureau of the Agriculture Committee of the 

Executive Yuan signed a contract for the investment and operation of 
amusement facilities in the seaside area of the Kenting Forest Recreation Area. 
The original contract expires on September 30, 2016. The lease term according 
to the new contract is October 2015. From 1st to September 30th, 2023, the 
contract stipulates that each renewal period is 8 years, and the number of 
renewals shall not exceed 4 times (including this contract). The total operating 
period is from October 23, 1998 It shall not exceed 50 years from the date of 
calculation. A performance bond of NT$11,000 (In Thousands of NTD) shall 
be paid at the time of signing the contract. The agreed conditions regarding the 
company's rent and royalties are as follows: 
1. Rent (Note13) 

  The land rent shall be paid for the area covered by the contract 
(Eluanbi Section of Hengchun Township) at the annual interest rate of 
5% of the announced land price in the year of contract. The other 
building rent shall be the buildings and equipment specified in the 
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contract (Provence Hall, Marbella Hall and Positano Hall), pay the 
building equipment rental at 10% of the present tax value of the house in 
the year of contract. 

2. Royalty 
  The annual operating royalty payable is based on the 
estimated operating income of NT$520 million per year. If  
the actual  operating income i s less than NT$520 million each 
year, it  will be collected at NT$14,976 (In Thousands of 
NTD). 
  According to the letter of Pingyuzi No. 0964241208 
dated November 7,  2007 from the Forest Affairs Bureau of 
the Agriculture Committee of the Executive Yuan, th e 
relevant income related to the calculation of royalties is as  
follows:  

  Year 2022 

  

January 1 to 

September 30, 

2022 

 October 1 to 

December 31, 

2022 

 Total 

Operating income       

Room dining income    $ 507,408    $ 134,892    $ 642,300 

Boutique income     2,962     814     3,776 

SPA and other income     2,789     776     3,565 

Non-operating income       

Other income     1,688     339     2,027 

    $ 514,847    $ 136,821    $ 651,668 

 

  Year 2021 

  

January 1 to 

September 30, 

2021 

 October 1 to 

December 31, 

2021 

 Total 

Operating income       

Room dining income    $ 287,175    $ 145,280    $ 432,455 

Boutique income     2,097     936     3,033 

SPA and other income     2,249     1,232     3,481 

Non-operating income       

Other income     705     304     1,009 

    $ 292,226    $ 147,752    $ 439,978 

 

The land, construction and equipment rentals and operating royalties 
mentioned in the preceding paragraph shall be paid semiannually from 
the date of conclusion of the contract, and shall be paid before March 31 
and September 30 each year. The basic royalties will be paid at NT$7,488 
(In Thousands of NTD) every six months, and the difference will be paid 
in September of the following year. December 31, 2022 and 2021, the 
carrying amount of royalty is NT$22,214(In Thousands of NTD) and 
NT$13,266(In Thousands of NTD). 
 

3. Return of assets 
  In accordance with the provisions of Article 5, Article 36 and Article 
37 of the contract, the construction of the company's facilities on the land 
provided by the Forest Service Bureau of the Agriculture Committee of 
the Executive Yuan shall be carried out in the name of the Forest Service 
Bureau of the Agriculture Committee of the Executive Yuan. After the 
completion, the ownership will belong to the Forestry Bureau of the 
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Agriculture Committee of the Executive Yuan free of charge. The 
so-called facilities include the completed real estate (Provence Hall, 
Marbella Hall and Positano Hall). And upon the expiration or termination 
of the entrusted operation period, all properties and articles owned by the 
Forestry Bureau of the Agriculture Committee of the Executive Yuan will 
be returned unconditionally.  

 (2) As of December 31, 2022 and 2021, the company has signed related contracts 
for the repair of franchising equipment, and the unpaid amounts are all NT$126 
(In Thousands of NTD). 

 (3) As of December 31, 2022 and 2021, the company has committed to purchase 
real estate, plant and equipment, and the unpaid amount is NT$6,878 (In 
Thousands of NTD) and NT$8,542 (In Thousands of NTD). 

 

31. Note Disclosure Matters 

 (1) Information about significant transactions: 
1. Financings provided. (Attached Table 1) 
2. Endorsement/guarantee provided: None. 
3. Marketable securities held (excluding investments in subsidiaries and 

associates) : (Attached Table 2) 
4. Cumulative purchase or sale of the same securities amounts to NT$300 

million or more than 20% of the paid-in capital: None. 
5. The amount of real estate acquired is NT$300 million or more than 20% 

of the paid-in capital: None. 
6. Disposal of real estate with an amount of NT$300 million or more than 

20% of the paid-in capital: None. 
7. The amount of purchase and sale of goods with related parties reaches 

NT$100 million or more than 20% of the paid-in capital: None. 
8. Receivables from related parties amounting to NT$100 million or more 

than 20% of paid-in capital: None. 
9. Information about the derivative financial instruments transaction: None. 
10. Other business relationships and important transactions and amounts 

between parent and subsidiary companies and between subsidiaries, 
none. 

 (2) Information about reinvestment business. (Note 3) 
 (3) Investment information of China: None. 
 (4) Information on major shareholders: the name, amount and proportion of 

shareholders with a shareholding ratio of 5% or more. (Attached Table 4) 
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Chateau International Development Company Limited 
Information on major shareholders 
December 31, 2022 
Attached Table 4 
 

Name of major shareholder 
Shares 

Number of shares held 

(shares) 
Shareholding ratio 

Guantian Investment Development Co., Ltd.    32,832,581    29.44% 
Zhongxin Development Co., Ltd.    22,491,623    20.16% 
CMC Magnetics Corporation    16,191,421    14.51% 
Concord International Securities Co., Ltd.    6,953,943    6.23% 
Zhongjia International Investment Co., Ltd.    5,928,269    5.31% 

   

 

 

 

Note 1: The main shareholder information in this table is calculated by CHEP on the last 
business day at the end of the quarter, and the shareholders hold more than 5% of the 
common shares of the company that have completed the delivery without physical 
registration. The share capital recorded in the company's consolidated financial report 
and the actual number of shares delivered without physical registration may be different 
or different due to the different basis of preparation and calculation. 

Note 2: If the above-mentioned information is that the shareholder transfers the holdings to the 
trust, it is disclosed by the trustor's individual trust account opened by the trustee. As for 
insider equity declarations for shareholders who hold more than 10% of the shares in 
accordance with the Securities and Exchange Act, their shareholding includes their own 
shares plus the shares they have delivered to the trust and have the right to use the trust 
property, etc. For information on insider equity declarations, please refer to MOPS. 
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Chateau International Development Co., Ltd. 

Chairman: CHEN, SIE-TONG 
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